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31 May 2008 (S.K. Roongta)
New Delhi Chairman

Dear Colleague,

I take pride in congratulating

each one of you for achieving a

new landmark in production of

15 million tonnes of hot metal,

14 million tonnes of crude steel

and 13 million tonnes of

saleable steel during the year

2007-08. The SAIL collective

has shown its mettle by

operating units at 118% of

rated capacity with 30% higher

production of special steels and

best-ever techno-economic

parameters, which helped our

company achieve best-ever

financial performance.

Presently, we are facing a

new challenge of unprecedented

rise in input costs with prices

of all key inputs like coal,

ferro-alloys, stores & spares,

manpower, etc., rising steeply.

We have to offset this

substantial increase through

internal measures with

innovation and cost

consciousness of the highest

order.  There is also enough

potential for all round

improvement in our

performance further which, too,

will help us in offsetting the

impact of rising input costs.

To improve our overall

performance and better

utilisation of our human

resource, we need to delegate

more at every level.  We must

appreciate that by doing so, we

can collectively deliver much

more.  Let us identify jobs

which can be decided and

carried out at lower levels,

thereby enhancing empowerment

at all levels.

I would suggest that each one

of us take up some project

relating to each of our areas. I

am sure that collective value

addition on this count will be

enormous. I shall be happy to

get feedback from you at

chairman.sail@sailex.com.
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igh production and productivity,
marke t -dr iven product mix ,
substantially higher value-added/

special steel production, several initiatives
towards cost reduction, along with strong
demand for steel enabled Steel Authority
of India Limited (SAIL) to achieve new
financial and physical performance landmarks
during the year 2007-08. The company’s
audited financial results for FY ’08 were
taken on record by the SAIL Board of
Directors here today.

With a growth of 35% over the
corresponding period of the previous year
(CPPY), the record turnover of Rs. 15,530
crore achieved in Q4 of FY ’08 helped
SAIL’s annual turnover
to reach an all-time
high level of Rs. 45,555
crore – an increase of
16.2% over 2006-07.
During Q4 of 2007-08,
the company also
achieved highest-ever
quarterly profit before
tax (PBT) of Rs. 3,665
crore – 25% higher
than CPPY.

During 2007-08,
SAIL’s PBT at Rs.
11,469 crore as well as
profit after tax (PAT)
at Rs. 7,537 crore were
all-time high – showing
an increase of 21.7%
and 21.5%, respectively.

The SAIL Board has recommended its
highest-ever dividend at 37% on paid-up
equity amounting to over Rs. 1,500 crore
for the company’s shareholders for the year
2007-08. This includes the 19% interim
dividend paid in February 2008. Previous
highest dividend payout was 33% for the
year 2004-05.

SAIL recorded highest-ever saleable steel
production of 3.5 million tonnes (6% growth)
during January-March 2008, taking annual
production to a new peak of 13 million

New performance
landmarks in FY ’08

tonnes during FY ’08 with a capacity
utilisation of 118%. The company continued
with its strategy of utilising the available
potential of existing units and optimising
production of special quality/value-added
products, production of which went up to
3.5 million tonnes – up by 30% over
2006-07.

Over 30 new products were developed
for special applications during the year,
including high corrosion/earthquake resistant
TMT rebars for construction, high tensile
plates for hydel power projects and high
yield strength (SAILMA 550 HI) plates, SUP-
11A/9 grade spring steel for auto sector,
environment-friendly C-5 coated CRNO

sheets, armour steel
plates for the defence
sector, boron-treated
aluminium-killed low
carbon steel, vanadium
micro-alloyed rails for
application in tracks for
higher axle load at high
speed, low carbon HR
coils with titanium for
extra deep drawing, etc.

In 2007-08, the SAIL
plants achieved record
production through the
e n e r g y - e f f i c i e n t
continuous casting
route at 8.9 million
tonnes, showing a
growth of 7% and

capacity utilisation of 128%. The special
steels plants of SAIL also recorded highest-
ever saleable steel production of 5.13 lakh
tonnes, showing a growth of 13% over 2006-
07. For the first time, production by SAIL’s
captive collieries crossed the million-tonne
mark, a growth of 47% over the previous
year.

Best-ever sales of 12.3 million tonnes
during the year showed substantial growth
in sales of value-added products like long
rails of 130/260 metres (56%), plates (8%),
HR coils (7%) and medium structurals (20%).

All-time high Q4 and annual
turnover, PBT, PAT

�

Highest-ever production,
sales
�

Best-ever techno-economic
parameters

�

37% dividend to
shareholders, incl.19%

interim dividend
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For the first time, SAIL’s marketing network covered
all districts in the country during 2007-08, with
addition of about 1,200 new dealers. SAIL thus
became the first steel company in the country to
have a distribution network covering each and
every district.

The company achieved lowest-ever energy
consumption at 6.95 giga calories per tonne of
crude steel and coke rate at 533 kgs per tonne of
hot metal in 2007-08 by fine-tuning operational
efficiencies. In addition, thrust on cost reduction
continued, resulting in a saving of over Rs. 300
crore. These factors enabled SAIL to partially offset
the price increase of inputs such as coal, zinc,
nickel, freight charges, etc.

There was a total reduction of 4,169 employees
in the company’s workforce during 2007-08, after
accounting for fresh recruitment of 2,656 to improve
skill and age mix, bringing down SAIL’s manpower
further to a level of 128,804 as on 31st March
2008.

During 2007-08, SAIL’s modernisation &
expansion programme was given a special thrust.
Orders were placed for investments of over Rs.
20,000 crore for projects at IISCO Steel Plant and
Salem Steel Plant, besides some key packages at
Bokaro, Rourkela and Durgapur Steel Plants. The
company implemented some strategic measures,
including strengthening of its Project set-up with
introduction of Integrated Project Management
system, adoption of latest monitoring techniques
and empowerment of employees at various levels,
to ensure timely implementation of the expansion
plans.

A number of other strategic
initiatives were taken by the
company during 2007-08
primarily to ensure security of
raw material supplies and
expand business. These included
the decision to install Steel
Processing Units in states where
SAIL has no plants, equity
participation in International
Coal Ventures Ltd, a special
purpose vehicle formed with
four other PSUs for acquisition
of coal assets in overseas
territories, and MoUs with MOIL
and Tata Steel. Strategic
initiatives in other areas
included setting up of two join
venture companies for
production of slag cement at
Bhi la i and Bokaro wi th

Jaiprakash Associates, an SEZ at Salem along with
M/s IL&FS, decision to install a wind power plant
of 50 MW capacity in Tamil Nadu, expansion of
JV captive power plants by 1250 MW at Bhilai
and Bokaro, alliance with POSCO, Korea for
exchange of knowhow and establishment of SAIL
Growth Works at Kulti for production of non-
ferrous and ferrous castings.

Committed to bringing development and growth
in every corner of the country, SAIL spent around
Rs. 120 crore on corporate social responsibility
(CSR) initiatives during 2007-08. The company
adopted 79 villages across eight states as Model
Steel Villages for exclusive development of medical
facilities, education, roads, sanitation, community
centres, etc. As an initiative towards achieving
100% literacy in steel townships during 2007-08,
five free schools were set up for the first time for
underprivileged children to provide free midday
meals, school uniforms, text books, etc. Five free
medical health centres were set up at Bhilai, Bokaro,
Rourkela and Burnpur providing free medical
consultation, medicines, etc., for needy persons.
Besides, over 400 medical camps were held during
the year by SAIL plants/units in 11 states, providing
free health check-up and treatment to over 5 lakh
persons.

Commenting on the company’s performance, Mr.
S.K. Roongta, Chairman, SAIL, said: “SAIL has
proved its fundamental strengths once again, the
most significant of which is its committed workforce
– ever eager to attain new peaks in performance
and to meet the growing demand for steel in the
country.’’

SAIL Chairman Mr S.K. Roongta announcing the results at a press conference in New Delhi
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SPOTLIGHT
Performance par excellence

2007-08 will remain a memorable year for the SAIL family. Never before did the
company achieve such heights in performance – both physical and financial.

Here is a look at the new acmes attained
Production
SAIL produced over 13 million

tonnes (MT) of saleable steel for

the first time, with additional

production of 4.7 lakh tonnes

over 2006-07. The SAIL plants

achieved 118% capacity utilisation

of saleable steel through

improvement in operational

eff iciencies by innovative

measures adopted by the SAIL

collective.

Overall production: 15.2 MT

hot metal, 14 MT crude steel

and 13.05 MT saleable steel.

(seven-fold increase), LPG grade

HR coils (11%), SAILCOR plates/

coils (44%), wire rods & rounds

(23%), plates  (8%). 2007-08 also

saw best-ever production of rails,

wheels & axles. 9.2 lakh tonnes

of rails were produced, with  long

rail production exceeding the 1

lakh tonne mark, higher by 58%.

Special quality/value-added
products: Major boost was given

to production of special quality/

value added products, resulting

in production of 3.7 MT of such

items. This was 30% of total

production and up by 29% over

2006-07.

Product development: Several
new products were developed

during the year including plates

with high yield strength (SAILMA

550 HI) at BSP, armour steel

plates for defence sector and

boron-treated aluminium-killed

low carbon steel at BSL,

vanadium micro-alloyed rails at

BSP for application in tracks for

higher axle load at

high speed, etc.

Techno-economics:
Lowest-ever specific

energy consumption of

6 .95 Gcal / t cs , a

reduction of 3% over

2006-07; lowest-ever

coke rate of 533 kg/

thm; lowest-ever total

metallic input at 1,134

kgs/tcs; continuous

cas t ing capac i ty

utilisation went up to

128%, resulting in

best-ever production

of 8.93 MT, a growth

of 7%;  converter lining life

touched new heights with BSP

registering 6,316 heats and RSP

4,267 heats.

Mines : 100% iron ore

requirement of plants was met

by captive mines with best-ever

production of 26 MT; up 8%.

Collieries:  Production crossed
1 MT mark for the first time

with  a growth of 47%.

Marketing
Best-ever sales of 12.51 MT of

steel was achieved during the

year, with additional sales of over

6 lakh tonnes.

Domestic sales: For the fiest
time, domestic sales crossed the

12 MT mark. 14% higher volume

of long products was made

available to consumers to meet

the growing requirements of the

infrastructure and construction

segments. Supply of 26 m long

rails to Railways touched 2 lakh

tonnes, up 36%.  Total number

Finished steel: Finished steel
component at 10.8 MT in total

saleable steel went up to 83%

with higher capacity utilisation

of finishing mills, thereby

reducing semis component. Value-

added/special quality steel

production touched the 4 MT

mark for the first time; a growth

of 30% over 2006-07.

Product-mix: There was

significant growth in production

of electrode-quality wire rods

(22%), TMT 500/550 HCRM grade

Product-mix
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of wheels supplied to Railways

at 68,700 was also an all-time

high. Total supplies of all steel

products to Railways (including

RVNL) were highest ever, crossing

1 MT in volume.

Best-ever sales were achieved

of value-added and strategic

products like long rails of 130/

260 metres (56% growth), plates

(8%), HR coils (7%), medium

structurals (20%). Supplies of

TMT, mainly required for

const ruct ion sector , were

augmented by 54%.

Record supplies made to

projects of national significance

in key sectors  like airports,

railways, Metro Rail, highways,

power projects, etc., showed 32%

growth.

To meet the requirements of

customers, value addition through

the conversion route was stepped

up by 45%. Decoiling facilities

were installed at 16 SAIL

warehouses (166% growth).  To

serve customers better, e-payment

and e-receipt systems were

introduced in all branches of

CMO.

New products: 5 new products

were introduced in the domestic

market during the year. They are

boron-added LPG steel with better

formability and yield, titanium

alloyed HR coils in EDD grade

for better drawability for the auto

sector/cycle manufacturers,

SAILMA 550 Hi/600 Hi plates

for penstock applications in

hydroelectrical power projects,

ESS in C-5 coating with better

weldability for use by electrical

appliance manufacturers, and

SUP-9 grade (spring steel) semis

for use in manufacture of

leafsprings for auto sector.

Distribution network: 1,200

dealers were added, taking total

number of dealers to 1,897. SAIL

now has presence in all districts

in the country. Sales through this

network zoomed during 2007-08

to a level of 3.13 lakh tonnes,

registering a growth of over 300%.

Stockyards: 8 new stockyard

outlets were made operational

during the year, taking the total

number of stockyards to 58.

Financials
SAIL, which is virtually debt-

free with deposits outstripping

debt obligations, continued to

improve its liquidity position

during 2007-08 to fund its mega

expansion plans. Major financial

achievements during the year

included net worth of the

company rising to Rs 23,004 crore

on 31.3.08, a growth of 34% over

2006-07.

Earnings: Earnings before

depreciation, interest, tax and

amortisation (EBDITA) of Rs

12,955 crore was achieved,

showing a growth of 18% over

2006-07 . Best -ever re turn

(EBDITA) of 48% was also

achieved on average capital

employed. Earning per share

stood at Rs 18.25, higher by 22%

over 2006-07.

Borrowings : Overa l l

borrowings came down to around

Rs 3,045 crore on 31.3.08, lower

by around Rs 1,135 crore as

compared to 31.3.07.

Debt-equity ratio: From the

level of 0.24:1 on 31.3.07, SAIL’s

debt-equity ratio improved to

0.12:1 on 31.3.08.

Cost-effectiveness: Savings of
Rs 328 crore were achieved

mainly through higher yield,

better TE and productivity

parameters, lower power and fuel

consumption, reduction in

ar i s ings , opt imisa t ion in

procurement, etc.

E-payments/receipts: During

the year, e-payments/receipts,

including payments to major

suppliers, contractors, employees

and those of statutory nature,

touched an all-time high level of

Rs 15,000 crore.

Capital expenditure: Capital

expenditure for the year 2007-08

was Rs 2,181 crore against the

previous year’s Rs 1,150 crore.

Maharashtra Elektrosmelt Ltd,

SAIL’s subsidiary company,

achieved a net profit of Rs 36

crore, a growth of 96% over 2006-

07, on a turnover of Rs 396

crore that was 36% higher than

the previous year.

Human Resource
Development
Several new HR initiatives were

taken during the year which kept

the employees enthused to grow

consistently. Major achievements/

initiatives were:

� Highest-ever labour productivity
of 214 tonnes/man/year (t/m/y)

achieved in comparison

to 200 t /m/y the

previous year.  BSP

touched a new peak of

289 t/m/y in 2007-08.

� SAIL entered into

strategic alliances with

premier institutes like
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SPOTLIGHT
IIM/Indore and ISM/Dhanbad to

provide employees with better

exposure.

� Ingenious incentive/reward
schemes were implemented on

daily/monthly/annual basis,

resulting in enhanced level of

performance and employee

satisfaction.

� Over 70,000 employees were

exposed to better work practices
of operations, maintenance,

management through specifically

designed training programmes.

� A major drive was undertaken

to provide better exposure to a
large number of workmen and

executives through visits to sister

units as well as other companies

in India and abroad. Around 80

workmen were sent abroad for

exposure to new technology and

culture. This was generally

limited to executives earlier.

� Strengthening business culture:
The practice of providing all

senior executives with a business

newspaper for better awareness

and ins ight o f bus iness

developments was started.

Facilities like providing Internet

facilities, cell phones, recreational

facilities, canteen, etc., were

improved throughout the

company.

�  A new Per formance
Management Sys tem was

int roduced to s t reng then

performance management culture

and develop leadership talent for

the future.

� A new Promotion Policy for
promotion of non-executives to

executive cadre was implemented

with a view to providing

accelerated growth to qualified

and capable non-executives.

� A uniform multi-skilling model
was introduced across the

company for equipping employees

with additional skills for optimum

utilisation of manpower. Around

1,900 employees have been

imparted multi-skill training

during 2007-08.

� To develop second-rung
leadership, 85 senior executives
with proven track record and

potential to grow further were

imparted specialised management

training along with exposure of

global best work practices, in

collaboration with reputed

institutes like IIM/Kolkata, ASCI/

Hyderabad and MDI/Gurgaon.

Expansion &

moodernisation
SAIL has under taken an

unprecedented expansion plan

with an indicative cost of over

Rs 54,000 crore to expand hot

metal production capacity to 26.2

MT from the level of 14.6 MT.

Implementation in this area

included:

� Final approval accorded for

projects worth Rs 20,000 crore.

� Rs 1,000 crore worth project

got completed during the year.

Major projects commissioned

were:

– COB # 1 at RSP after rebuilding.

– Upgradation of automation

system of Tandem Mill-II at BSL.

– Installation of Cast House Slag

Granulation Plant in BF # 4 at

BSL.

– Installation of bloom caster,

re-heating furnace and ladle

furnace at DSP.

– Rebuilding of COB # 5 at BSL.

– Replacement of HCL

regeneration plant for Pickling

Line-II of CRM  at BSL.

– Replacement of 4 medium HP

locos by high HP WDS-6 locos

at BSP.

– BF # 2 at ISP after rebuilding.

– Augmentation of power

distribution system at DSP.

– Installation of new turbo-blower

at Burnpur Normalising Furnace

in Plate Mill of RSP.

� Projects costing around Rs 6,000

crore are presently under

execution, including:

– Major schemes under expansion

plan at ISP/Burnpur including

COBs, BF, Sinter Plant, RMHS

and mills.

– Major schemes at SSP/Salem

including new SMS, CRM and

other infrastructure.

– Slab caster with RH degasser

in SMS-II at Bhilai.

New bloomcaster in operation at DSP
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– Hot Metal Desulphurisation

Unit in SMS and pipe coating

plant at  RSP.

– CDI in BFs at DSP,  RSP and

BSL.

– Air and oxygen turbo

compressor at Oxygen Plant,

augmentation of storage facilities

for coking coal, and installation

of a ladle furnace at BSL.

– Other projects already approved

under modernisa t ion and

expansion plans at BSL including

COBs and augmentation of coal

storage yard.

� For timely implementation of

expansion plans simultaneously

at all the plants, some strategic

actions were taken. These include

strengthening of the Project

organisation with introduction of

Integrated Project Management

system, updation of systems and

procedures for faster decision

making, adoption of latest

monitoring techniques and

empowerment at various levels.

� Liaison Office opened in

Bei j ing/China to facil i tate

participation of major Chinese

manufacturers and suppliers.

Strategic alliances
� Two JV companies set up for

production of slag cement at

Bhilai and Bokaro with M/s JP

Associate as public-private

partnership projects of SAIL.

� International Coal Ventures

Limited formed with equity from

SAIL, RINL, CIL, NTPC and

NMDC for acquisition of coal

assets in overseas territories.

� SAIL entered into MOU with

MOIL for formation of joint

venture company to produce

ferro-alloys at Bhilai.

� JV company with Tata Steel

formed for development of coking

coal mines.

� SEZ at Salem being set up

along with M/s IL&FS, proposal

cleared by government’s Board

of Approval.

� Decision taken to install wind

power plants of 50 MW capacity

in Tamil Nadu to meet captive

requirement of Salem Steel Plant.

� In-principle approval accorded

for installation of Steel Processing

Units in the states where SAIL

has no plants.

� Expansion of JV captive power

plants by 1250 MW at Bhilai

and Bokaro undertaken.

� Strategic alliance with POSCO

concluded and vis i t o f

technologists commenced for

exchange of knowhow.

Engineering & technology
CET, SAIL’s inhouse consultancy

division, has taken up several

new assignments under the

modernisation & expansion plan

and is currently providing

consultancy to around 300

projects costing around Rs 17,000

crore in the area of BFs,

rebuilding of COBs, installation

of casters, merchant and wire

rod mills, setting up of wind

power projects and Steel

Processing Units in various states,

etc.

New RH degasser at BSP

Inauguration of steel processing unit at Mehnar by the Steel Minister (right)
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SPOTLIGHT
Materials management
SAIL further consolidated its

efforts in e-commerce and

registered a growth of 37%,

achieving e-sales and procurement

of Rs 3,700 crore  in 2007-08.

To have assured supply of critical

spares/equipment/raw materials,

long-term agreements were signed

with HEC/Ranchi,  Paul Wurth/

Luxembourg, DLW/Varanasi,  Bird

Group of companies/Kolkata, etc.

Research & development
RDCIS filed 36 patents, 35

copyrights and presented more

than 170 technical papers during

the year. New R&D projects were

taken up to improve operational

aspects of the plants mainly

relating to improving yield, TE

parameters, productivity, cost

competitiveness, product quality

including product development.

Projects taken up for productivity/

per formance improvement

included:

– Optimising usage of Indian

coking coals for BF coke

production;

– Revamping of s l ime

beneficiation system to decrease

silica content in iron ore fines

at Dalli mines;

– Beneficiation amenability study

of iron ore of Chiria and Gua

mines;

– Reduction in undersize fraction

of skip sinter at BSL;

– Improvement in ladle treatment

practice through slag oxygen

potential measurement and

mixing ladle studies at SMS-II

of RSP;

– Coating adherence of galvanised

products at BSL

Several projects were taken

up for reduction in energy

consumpt ion inc luding

introduction of curtain flame

ignition system in Sinter Plant-II

of BSP, modified duplex burner

for rotary kiln of RMP-II of BSP,

improving performance of

annealing furnace of Steel

Foundry at BSL, etc.

Innovations: For the first time, a

system of tracking and rewarding

innovation by employees across

the company on a daily basis

was introduced which generated

great enthusiasm amongst

employees to think more

innovatively in their day-to-day

work. Some of the  innovative

practices adopted by employees

were:

� Design & commissioning of

rocking runner in a single track

in the cast house of BF # 3 at

RSP, thereby reducing cast house

preparation time, refractory

consumpt ion and making

operations environment friendly.

� Development of electrical steel

with a new insulation coating

(C5) at RSP to substitute imports.

� Development and introduction

of new vapour absorption-type

chiller in ASU-3 in Oxygen Plant-

II of BSP, thereby increasing

production of liquid oxygen

equivalent to 30 tonnes per day.

� Development of new curtain

flame burners at Sintering Plant-

2 of BSP with fuel saving of

around 25% and higher

production.

� Modification of hearth rotation

arrangement in reheating furnace

in Wheel & Axle Plant of DSP

giving boost to production and

smoothening entire process flow.

� Innovation of new integrated

equipment system in roll grinding

machine RG-8 at BSL saving cost,

time and inconvenience.

� Diagnostic features developed

and introduced in ladle handling

cranes in CCS of BSL helping in

quick ident i f i ca t ion and

rectification of problems and

increasing shop availability.

� New coke breeze conveyor

designed and installed in COBs

8 & 9 at ISP reducing loss of

fines by around 2% and reducing

moisture in coke.

� Modification of rail track

network in billet yard at ISP

facilitating faster loading/

unloading of billets and reducing

detention time.

� At Meghahatuburu, existing

system of water line was modified

by introducing  auto shut-off

valve, thereby reducing water

wastage and manual labour.

� Team of Principal Repair Shop

at Barsua Iron Ore Mines

innovatively modified the bearing/

shaft of damaged conveyor # 61

(for which spares were not

available) thereby reducing

production loss.

� At Bolani Iron Ore Mine,

maintenance group carried out a

new way of in-citu repair of one

of the excavators, reducing

production loss.

� At ASP, a new mould

preparation bay was developed

inhouse, thereby improving offtake

of ingots upto 100,000 tonnes from

DSP and reducing cost.

� Heat treatment of creep

resistant steel process was re-

eng ineered for super ior

metallurgical properties with

reduction in cost of production.

� Process of rolling and

annealing of rolled/annealed

products modified for certain

alloy steel grades – SSB-27, SSB-

26, SSF-30, 45X1, 25CrMo4, EN-

19, T-11, T-12 to get better

metallurgical properties and

reduction in cost of production.

� VISL developed new bin

heating system for drying of coke

and new aluminium wire feeding

system at vacuum degassing unit

a t SMS, br ing ing down

aluminium consumption.
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� Direct despatch system

introduced for export of rails to

Nepal, thereby reducing expenses.

Environment management
SAIL is consistently working

towards making its operations

environment friendly. In 2007-

08, BSP brought its water

consumption down to the

international level of around 3

m3/tcs.

To benchmark the utilisation

of solid waste internationally,

SAIL is installing two slag-based

cement plants of 2 million tonnes

capacity each at BSP and BSL

through JV companies. Similarly,

actions have been initiated to

install pellet and sinter plants

under the expansion programme

to conserve resources, thereby

protecting environment.

Compl iance to CREP

(Corporate Responsibility for

environment Protection) is being

ensured. Several projects to

further reduce water consumption,

air emission in all the batteries,

energy consumption, etc., have

been taken up.

Achievements relating to

environmental friendly operations

in 2007-08 included the following:

� Lowest-ever air emission at

2.2 kg/tcs; improvement of 5%

(1995-96: 10 kg/tcs).

� Solid waste utilisation

increased and touched a level of

80%; up by 3%.

� Water consumption brought

below 4 m3/tcs; improvement of

8%.

� Tree plantation crossed 16

million trees with an addition

of 3 lakh trees in 2007-08.

� Over 200 acres of degraded

mining area of Purnapani and

Barsua-Kalta were restored under

a Delhi University-SAIL agreement.

� Pisciculture introduced for

the first time in the abandoned

mining areas at Purnapani.  Over

2 lakh fishlings flourishing in

100 acres of quarry water voids.

� Usage of renewable energy

promoted through initiatives such

as installation of solar lights and

panels in BSP, SSP, peripheral

villages of ISP and Chiria Iron

Ore Mines.

Steel and climate change:
SAIL is actively working for

global climate change initiatives

like CDM under the Kyoto

Protocol and Asia Pacific

Par tnership for Clean

Development & Cl imate

Programme to reduce carbon

dioxide load in the environment.

SAIL has identified 71 CDM

projects and also registered a

project at UNFCCC in July, 2007

on waste heat recovery at

Rourkela for getting carbon credit.

Under the Montreal Protocol

to phase out ozone-depleting

substances, SAIL along with

UNDP is implementing a project

for replacement of carbon

tetrachloride at its units.

Corporate Social

Responsibility
New landmarks were achieved

on the CSR front during 2007-

08. Some of the major initiatives

were:

� Adoption of 79 villages across

8 states as Model Steel Villages
for exclusive development of
medical facilities, education,

roads, sanitation, community
centers, etc. 13 such villages have
already been completed during

2007-08.

� As an initiative towards
achieving 100% literacy in steel
townships during 2007-08, 5 free
schools were set up for the first
time for underprivileged children
providing free midday meals,

Greenery at Bolani Ore Mines
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school uniforms, textbooks,

stationery items, transportation,

etc. In the first year itself, over

750 students got enrolled in these

schools.

� 5 free medical health centres

at Bhilai, Bokaro, Rourkela and

Burnpur were set up for providing

free medical consultation,

medicines, etc., for needy people.

� Over 400 medical camps were

held by plants/units in 11 states,

providing free health check-up

and treatment to over 5 lakh of

needy persons.

� 10 mobile medicare units were

provided to different organisations

such as Helpage India, Jharkhand

Govt, Global Cancer Concern

India, etc.

� Facilities at ITI/Gua in

Jharkhand were upgraded.

� Vocational training was

imparted to around 25,000

villagers in different trades.

� Several scholarships were given

to deserving SC/ST students.

� 95 tribal children at

Bhilai and 12 at Bokaro

were adopted to provide

free education, boarding

and lodging facilities.

� Project Jaladhara was

taken up in tribal

v i l l ages in

Vishakapatnam district

for providing drinking

water to the nearby

villages from the natural

springs.

� Flood relief operations

were undertaken in

Bihar, Uttar Pradesh and

Assam.

� Sports activities –

football, volleyball, kho-

kho, etc., organised in

remote areas.

� Archery Academy set

up at Kiriburu.

� Coaching camp & Gramin Khel

Mela held at Narayanpur,

Chhattisgarh.

� Wide variety of activities to

promote art, culture, sports and

social awareness sponsored.

Vigilance management
SAIL is amongst the first PSUs

to introduce Integrity Pact for

all purchases/contracts valued at

Rs 100 crore and over. SAIL’s

Integrity Pact, introduced in

August 2007, is being used as a

model by The Central Vigilance

Commission.

The entire Vigilance function

of SAIL is now ISO certified

with 12 units of Vigilance at

various plants receiving the ISO

9001:2001 certification.

Over 160 workshops involving

around 3,400 participants were

held dur ing 2007-08 for

enhancing vigilance awareness,

including for executives of other

PSUs under the Ministry of Steel.

As a step towards creating

awareness on Vigilance matters,

an inhouse publication titled

Inspiration was launched.

Communication
Sustained efforts were made to

generate confidence amongst the

stakeholders and also to enhance

SAIL’s corporate image through

inte rna l and externa l

communication. Initiatives taken

for this included

� Introduction of a new company

logo for establishing a distinct

identity/brand image.

� Introduction of a special ‘golden

jubilee’ logo as part year-long

celebrations launched on 4

February 2008 to commemorate

Rourkela, Bhilai and Durgapur

Steel Plants entering their 50th

year of production during 2008.

� Newly designed SAIL website

was launched to attract increased

visitors.

� Participation in several

prominent exhibitions and

seminars. SAIL pavilion won 1st

SPOTLIGHT
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prize in Udyog Mela at Ranchi

and 2nd prize in Bhartiya Vigyan

Sammelan at Bhopal.

� Regular interactions with the

media were held to inform about

the future goals of the company,

including expansion plans.

� Company stakeholders were kept

posted with updated events/

achievements of SAIL through

multiple channels, including inhouse

publications, CSR report, posters,

plant-based news letters, etc.

Accolades
� The Prime Minister honoured

SAIL with the FICCI Annual

Award 2006-07 for outstanding

achievement in the category of

Rural & Community Development

Initiatives.

� SCOPE Gold trophy for

‘Excellence & Outstanding

contribution to the Public Sector

Management ’ for 2006-07

conferred on SAIL.

� SAIL’s commitment to society

acknowledged with it becoming

the first PSU to get the

Businessworld-FICCI-SEDF CSR

Award 2006 presented by the

President of India, and the FICCI

2006-07 Annual Award for

Outstanding Achievement for

Rura l and Communi ty

Development, presented by the

Prime Minister of India.

� 8 Gold, 2 silver and 2 bronze

medals – highest number by any

Indian company – were won by

SAIL’s Quality teams at ICQCC-

2007 held in Beijing/China.

� 51 employees of SAIL received

Vishwakarma awards for the year

2006, which were declared in

Sept ’07.  SAIL bagged 43% of

the total awards in the country.

� 10 employees of BSP were

conferred Shram Vir award 2005

announced in Aug ’07 by the

Ministry of Labour, which is more

than 20% of the total numbers

awarded to all the PSUs in the

country.

� SAIL was adjudged Best

Employer in 2007 amongst PSUs

by CNBC-TV 18 and Watson

Wyatt.

� ICWAI National Award for

Excellence in Cost Management

- 2007 came to SAIL for obtaining

1st position among PSUs in the

manufacturing sector.

� Rajiv Gandhi National Quality

Award 2007 was conferred to

BSL in ‘Best of all’ category by

Bureau of Indian Standards.

� Greentech Safety Gold Award

by Greentech Foundation for

outstanding achievement in Safety

Management went to BSP.

� SAIL won four Golden Peacock

awards for 2007 for excellence

in the areas of Innovation/product

development (award to RDCIS),

Process innovat ion for

environment project (RSP),

Quality (BSP) and CSR (BSP).

� SAIL was adjudged ‘Top Indian

company in the Iron & Steel

sector’ by Dun & Bradstreet with

its American Express Corporate

Award  2007.

� SAIL was presented the Gold

Trophy for Enterprise Excellence

Award 2006 by the Indian

Institute of Industrial Engineering.

� SAIL received the Most

Innovative Industry Resource

runners-up award amongst

organisations across the world,

participating in CUBIC Awards

in Florida/USA in Nov ’07.

� Golden Award for ‘exemplary

usage of In format ion &

Communication Technology by

PSUs’ presented to RSP by Dept

of Administrative Reforms &

Public Grievances/GoI.

� National Sustainability Award

for the year 2007 conferred upon

Salem Steel Plant amongst the

secondary steel plants/alloy steel

plants by Indian Institute of

Metals.

� President’s Fire Service Medal

for gallantry awarded to BSP

employee on Independence Day.

� Ispat Bhasha Bharti, the Hindi
corporate magazine of SAIL

received the 1st prize of the

Rajbhasha Dept of GoI.

SAIL Director (Finance) Mr S. Bhattacharya (left) receiving the ICWAI award
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SAIL Sports

C
O

V
ER

 S
TO

RY Steely grit, perseverance, team-spirit, resilience and mettle. Words that
aptly describe sportsmanship as well as the SAIL work culture. At SAIL
plant and unit locations, sports is not just an extracurricular activity

but an integrated part of township life. Years of sustained and
dedicated nurturing and promoting of sports has brought it to this

stage. The beauty of this is that the sincere and committed actions in
the area of sports have not only benefited SAIL employees and their

families, but also the surrounding communities at large. Whether it be
in the form of providing sports facilities like playgrounds, indoor and
outdoor stadia, sports kits or imparting of training by SAIL coaches

who include former Olympians and national players, or giving
exposure by organising state and national level tournaments, or
spotting and nurturing hidden talent in the coaching camps, or

encouraging sports through scholarships and grants, or sponsoring
national and international sports events, ‘SAIL Sports’ is truly and

undeniably a saga of sustenance. Here we have a glimpse of existing
SAIL Sports infrastructure and achievements in the recent past, to give

our readers a bird’s-eye view of the company’s contribution to
sports in India

A Saga of Sustenance
SAIL Sports
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“Two cadets from the SAIL
Hockey Academy run by SAIL’s
Rourkela Steel Plant have been
selected for the Indian Hockey
Junior Team, which shall
participate in the prestigious six-
nation hockey tournament to be
held in Singapore, from 17th to
21st October (2007).’’

“SAIL golfer Amandeep
finishes first runner-up at the
Maekyung Open Gol f
Championship in Korea.’’

“Two wrestlers, Yogeshwar
Dutt and Sushil Kumar, who will
take part in Beijing Olympics,
get support from SAIL to get
training inputs to prepare for
the Commonwealth Games.’’

hese are excerpts from
some of the stories that
appeared in national

newspapers, related to SAIL’s
patronage of sports activities.

The list is endless. Many a
sportsmen of India owe their
careers in sports to the unending

support from SAIL.

In fact, development of sports

has been an integral element of
the corporate philosophy of SAIL
right from its inception. To utilise
sports for developing better

c i t i zens and enhancing
sportsmanship and team spirit
among employees, the company

created and provided sports
facilities at its steel townships
from the very beginning – that
is, since the early 1960s, when

the first public sector steel plants
came up in the deep interiors of
the country, in regions that were
highly underdeveloped and with

no infrastructure for conceiving
such facilities.

The SAIL townships in
different parts of the country have
impressive sports infrastructure.

There are sports complexes with

provision of facilities for the

handicapped, well-maintained

grounds, indoor and outdoor

courts, tracks, pools, gymnasia

and stadia conforming to national

and international standards. Going

a step further , SAIL has

developed a few of these sports

centres into full-fledged academies

for different sporting disciplines

over the years. These academies

scan the peripheral areas of the

steel plants as well as different

regions of the country and select

sui table young talent for

enrolment. The inductees are put

through strict training by well-

qualified coaches in the respective

fields and groomed to higher

levels of competence.

 Apart from the full-fledged

academies, SAIL is also running

Day Scholar Training Centres –

for hockey and athletics at

Rourkela, for athletics, hockey,

football and boxing at Bhilai, for

football and athletics at Durgapur,

and athletics, football and table

tennis at IISCO Steel Plant,

Burnpur. SAIL also has a Sports

Excellence Centre at Ranchi with

a qualified sports physician for

performance review and corrective

measures. A number of sports

activities in the disciplines such

as football, kho-kho, kabaddi,

archery, athletics etc. are also

organised in the mines areas of

Chiria, Kiribiru, Rowghat, etc.,

which are inhabi ted

predominantly by tribals.

SAIL’s basic principles for

development of sports include:

� Spotting young talent with the

idea of ‘catching them young’,

and imparting training to them

to bring them up to national and

international standards.

� Developing a few selected

disciplines for better attention and

results.

� Formation of academies in

selected sports disciplines.

� Promoting promising talent by

awarding scholarships.

 At present, the company

conducts round-the-year sports

activities in its main plants at

Bhilai, Rourkela, Durgapur,

Bokaro and Burnpur in various

disciplines, including athletics,

basketball, bridge, chess, cricket,

football , hockey, kabaddi,

powerlifting and volleyball.

Besides, the plants individually

promote other sports like

badminton (both feather and ball),

bodybuilding, boxing, carrom,

gymnastics, handball, judo, karate,

kho-kho, lawn tennis, swimming,

T

Boys gaining strength muscle by muscle at a gym in Durgapur
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COVER STORY
table tennis, taekwondo, trekking,

weightlifting, wrestling and yoga.

 Continuous emphasis on

sports activities has also helped

SAIL develop players who have

gone on to compete at state,

national and international levels

of various tournaments. Arjuna/

Dronacharya awardees presently

within SAIL include Rajendra

Prasad in boxing, S.K. Patra in

bodybui ld ing and Minat i

Mahapatra in cycling. In addition,

SAIL has constituted teams from

among its employees and their

wards for taking part in various

national-level sporting events. At

present, the company has

regular teams in football,

hockey and cricket. To

bring in a better sense of

competition, the teams are

affiliated with various

associat ions . SAIL’s

football team is affiliated

to the Indian Football

Association, Kolkata and

hockey team to the Indian

Hockey Federation.

 By broadbasing sports

at the grassroots level in

the steel townships/

company-run schools, the

organisation has embraced

sports as a way of life

for personal i ty

development. Every year

SAIL employees’ wards

are awarded spor t s

scholarships on the

s t reng th of the i r

achievements at the

national and zonal levels.

 To further promote

sports at the grassroots

level, SAIL organises a

mini-marathon every year

on 24th of January on

the occasion of the

foundation day of the

company at 19 venues

across India.

Besides its core focus of

developing Indian sport at the

grassroots level in steel townships,

SAIL, also associates itself in the

organization of various national

and inte rna t iona l leve l

tournaments which form a

platform for India’s Sportspersons

to exhibit their skills and rub

shoulders with the world’s best.

SAIL’s latest passion in this

sphere has been the SAIL Open

Golf Championship 2008, held

in Delhi during February 2008.

For the first time, SAIL had

ventured into the field of golf

that is fast becoming the no. 1

sport of choice across the

corporate world and the fastest

growing sport in India. The event

was a joint sanction between the

Asian and Indian Golf Tours.

During the tournament week,

SAIL not only became a

household name in the

international golf fraternity, but

also gave the 70-odd Indian

golfers in the main draw an

opportunity to showcase their

skills against testing challenge

f rom es tab l i shed gol f ing

professionals from all over the

world.

 The tournament was

a huge success by any

sporting standards and

golf lovers of Delhi

feasted on top quality

display for four straight

days, at the end of which

an upcoming New

Zealander, Mark Brown,

emerged the winner of

the inaugural SAIL Open

Golf Championship. The

Indian challenge was led

by Jyoti Randhawa,

India’s highest world-

rank golfer (no.78) who

finished tied for second

place.

 Over the years, India

has produced a large

number of good golfers

who have proven their

mettle internationally.

Golfers like Jeev Milkha

Singh, Arjun Atwal,

Daniel Chopra, Jyoti

Randhawa and SAIL’s

own Amandeep Johl have

flown the Indian flag

high a t var ious

i n t e r n a t i o n a l

tournaments. The SAIL

Open 2008 gave an

opportunity to many
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upcoming Indian golfers to follow

in the footsteps of these

accomplished players. SAIL has

committed to sponsor the event

once again in 2009.

 Golf may be SAIL’s latest

passion, but it has a long,

supportive relationship with other

sporting disciplines as well. For

several years now, SAIL has been

sponsoring the Indian Davis Cup

team. Leander Paes (see box for
interview) and Mahesh Bhupathi,

the Indian tennis stars, have been

receiving financial support for

matches, during which they wear

the SAIL logo on their jerseys

and provide the company

international exposure and

mileage due to extensive media

coverage. Besides, SAIL has been

supporting the Chennai Open

tennis tournament on an annual

basis for the last few years.

 In the domestic corporate

cricket scenario, the SAIL Trophy

cricket tournament, organised to

promote new talent in the

country, is synonymous with

prestige. Every year, cricketers

belonging to different corporate

teams face each other with bat

and ball in closely-fought battles

for the honour of lifting the

esteemed trophy for their

employers. The inter-state under-

19 annual cricket tournament is

yet another national-level event

that is promoted by SAIL. Then

there is hockey. The National

Sport is being promoted by SAIL

through regular sponsorship of

the Nehru Cup hockey

tournament held every year in

February for many years now.

In football, SAIL sponsors the

annual Subroto Cup and Durand

Cup tournaments, the college/club

tournament organised by the

Delhi Soccer Association and the

Vision India Project of the All

India Football Federation. SAIL

also regularly supports the Indian

women’s weightlifting team’s

participation at international

events.

Plant-level

patronage
Sport is a major area of focus in

the SAIL plants/units. Employees

not only use sports facilities for

recreation purposes, sports lovers

also get the opportunity to watch

national-level sporting action at

their local stadia quite frequently.

Employees’ wards avail of the

excellent, broad-based facilities for

developing and honing skills.

Following is a brief detail of the

various sport-related activities

undertaken at some of the SAIL

plants:

� Durgapur Steel Plant

Among the various sports

activities promoted by DSP among

its employees and local residents

are athletics, boxing, football, table

tennis , cr icke t , hockey ,

badminton, volleyball, basketball,

kabaddi and chess. DSP also

provides swimming facilities to

its local residents.

The well-equipped lush-green

Nehru Stadium in Durgapur

township has a superior quality

athletic track, a volleyball court

and a boxing ring. Besides, there

is also a multi-gymnasium with

state-of-the-art facilities which are

utilised by both sportspersons as

well as employees and their

families. DSP also holds classes

for athletes under its Sports

Scheme. At present there are

about 45 boys and girls who are

being trained as part of this

scheme.

The SAIL Athletic Academy

for Girls (SAAG) at DSP was set

up on 29 November 2005 with

the objective of scouting for young

athletes and preparing them for

international tracks. The athletes

are provided food ,

accommodation, education and

medical facilities and sports kits.

They are also given a stipend of

Rs 500 per month. The girls from

the academy have participated

and won several laurels at the

district, state and national levels.

Coach S.C . Mahapat ra is

professionally qualified with

diplomas from the National

Institute of Sports, Patiala and

from Germany. He joined DSP

Durgapur girls race to glory
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after he retired as Senior Athletics

Coach from the Sports Authority

of India.

At present, eight girls in the

age-group 14-18 years are being

t ra ined in this academy.

According to Assistant Trainer

Salil Ganguly, “One needs

strength, endurance, flexibility,

stamina and psychological fitness

to be a good athlete. These eight

girls have it all.’’ Among the

SAAG stars are Jauna Murmu

who has won six gold medals in

national and zonal level meets

for junior athletes and a silver

at the inter-state level, Kalpana

Bairagi (gold in all-India inter-

district nationals and silver in

inter-zonal) and Sumati Das

(silver; zonal; 2,000 metres).

The SAIL-Mohun Bagan

Football Club, established in July

2003 at Durgapur, boasts

renowned footballers as coaches.

This club has successfully marked

its presence in the national and

international circuit of football.

The team is presently being

coached by Luiz H. Greco, a

Brazilian footballer with several

years of experience not only as

a player but also as a trainer.

He has earlier coached teams in

Brazil and the USA. The club

brought glory to SAIL in the

following events: Independence

Day Cup meet at Geyzing, Sikkim

(champions) and All India Kartick

Orion Memorial Tournament at

Ranchi, Jharkhand (runners-up)

in 2003-04; Surf Excel Beach

Soccer Tournament at Puri, Orissa

(champions ) in 2004-05 ;

Jharkhand Cup at Ranchi,

Jharkhand (runners-up) in

2005-06.

The best ever year for the

club was 2006-07 when it

stretched beyond the known

periphery of national football and

represented India at the finals of

the Manchester United Premiere

Cup 2006 held in London, UK

after emerging champions not

only at the national qualifying

stage held in Kolkata, West Bengal

but also at the south-east Asian

zone qualifier held at Bangkok,

Thailand. Among the teams

defeated were Philippines,

Malays ia , Hongkong and

Singapore. During the year, the

club also achieved runners-up

position at the IISCO Challenge

Cup held in Burnpur, West

Bengal and the All India Subrata

Mukherjee School Tournament

(AISMST) in New Delhi, and

third place at the Mayor’s Cup

held in Aurangabad, Maharashtra

by defeating the Tata Football

Academy. Club player Ram Mallik

was adjudged Best Player of

AISMST, while two others –

Sanjay Boro and Malsamzualla –

won scholarships worth Rs 10,000

each.

DSP’s under-16 football team

has won the Sub-Divisional

Championship three times in the

last five years.

DSP also holds training classes

in boxing for its employees and

local residents. At present there

are about 22 boys and girls who

are availing the training. Pugilists

of DSP who have made a mark

for themselves during 2007-08

include Dhanshyam Sonar of the

Fire Department who won the

gold in the middleweight category

at the Inter-Steel Championship,

Biplab Choudhury of Blast

Furnace who won the bronze in

the lightweight category at the

Inter-Steel Championship, Nazeer

Khan who represented West

Bengal in the junior nationals

and bagged the bronze, Amar

Bahadur (gold in sub-Junior level

at the Inter-Steel Championship)

and Rajeev Jaiswal (gold in super

heavyweight category at the Inter-

Steel Championship). Khan has

won the gold consecutively for

the last three years in feather

weight category at the Inter-Steel

Championship.

� Rourkela Steel Plant

The magnificent Ispat Stadium

with a capacity of 30,000, the

impressive Biju Patnaik Hockey

Stadium that can seat 25,000,

the Indoor stadium with a seating

capacity of 2,000, two swimming

pools, a basketball complex, chess

hall, boxing ring and several fields

and courts offer an eloquent

testimony to RSP’s efforts at

providing the ideal sporting

COVER STORY

RSP’s summer coaching camp in progress to ‘catch them young’
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environment to its stakeholders.

But it is the SAIL Hockey

Academy that takes pride of place

in Rourkela.

I t is believed that the

Sundargarh region where RSP is

situated is the cradle of Indian

hockey. Bolstered by this belief,

RSP organises a Rural Hockey

Championship annually in a bid

to spot young local talents who

are then trained in the SAIL

Hockey Academy where a

disciplined life and emphasis on

improving their technique and

temperament makes them

excellent hockey players.

Presently the academy is home

to 26 hockey cadets many of

whom have already attended

national training and selection

camps. The most recent are five

cadets: Jerom Lakra, Upendra

Pillai, Amardeep Lakra, Birendra

Lakra and Jajati Tripathy who

were amongst the probables for

the Indian Hockey team.

Jerom Lakra, one of the star

performers of the academy,

belongs to Kusumdehi village in

the periphery of RSP. First

spotted at the field trials

organised by RSP, he is today

an integral part of various

national-level camps after four

years of training at the SAIL

Hockey Academy. “Since I joined

the academy my game has

improved immensely,’’ admits

Jerom. “The astro turf at our

stadium, excellent training and

exposure to new techniques has

made me more confident of my

abilities.’’

Another RSP star performer

Birendra Lakra was also spotted

at an RSP field trial.  “One can

spot the difference in me – from

being a hockey enthusiast to being

a probable for the India team

today. My progress has been

successful only due to the support

and guidance of my coaches and

focused training at the academy,’’

he says.

RSP also runs a Chess

Learning Centre that helps

enthusiasts of chess refine their

skills. The centre, started with

just 30 boys and girls, today

boasts of scores of trainees and

illustrious alumni that includes

Utkal Ranjan Sahoo, the silver

medal winner in the Asian Youth

Chess Championship at Tehran.

Every year, weekly training

SAIL Hockey Academy Stadium with astro-turf at Rourkela
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classes are organised over a five-

month period for chess learners

in batches.

In order to bring to the fore

future sport stars, the plant’s

vibrant sports calendar boasts a

plethora of national, state, district

and regional level sporting events.

The Federation Cup basketball,

Senior State chess, East Zone

kabaddi and C.K. Nayudu cricket

tournaments are a few of the

many prestigious championships

hosted by the steel plant. Other

championships and tournaments

organised by the steel plant

during the last few years include

National Hockey Camp, SAIL

Jaipal Singh Gold Cup Hockey

Tournament, Invitation Football

Tournament, SAIL Trophy Hockey

Championship, Inter-District and

Senior State Table Tennis

Championship and ICSE Zonal

Athletic Meet.

RSP also organises a cricket

coaching camp annually with the

aim of spotting young players

with ability to develop further.

Besides, specialised coaching

camps are also organised for table

tennis, football and chess to refine

and polish the skills of potential

star performers.

A large number of athletes

and sporting legends work in

various capacities in RSP’s file

and ranks. There is Sunil Kumar

Patra, Arjun Awardee, who

presently works as Senior

Manager in RSP’s Spor ts

Department. A body-builder with

several records to his name, he

is involved in sports activities

24x7. Speaking about the integral

role that RSP has played in his

career as a body-builder, this

treasure house of experience and

expertise says: “RSP has been

by my side through all my

endeavours. I won the Mister

India title and thereafter the

Arjuna award after joining RSP.

The training, facilities and

permanent occupation gave me

that extra edge to be the best.’’

Assistant General Manager

(Personnel) Minati Mohapatra is

known as the ‘Flying Queen of

Cycling’. She is another legendary

player who is still remembered

for her speed and agility. Declared

the fastest woman eight times at

na t iona l - l eve l cyc l ing

compet i t ions , she was

subsequently awarded with the

prestigious Arjuna award.

Recognising the contribution of

RSP in her success she says,

“During my days, women did

not stand much of a chance,

especially in sports like cycling

that were considered to be male

bastions. RSP helped me change

that scenario. My success was to

a large extent fuelled by the

support and encouragement from

the plant.’’

Michael Kindo, ace hockey

star, former Olympian and part

of the team which won the

Hockey World Cup in 1975, is

all praise for the facilities

provided to the young players at

RSP: “When we started playing,

we used to play with bamboo

sticks but today I feel happy to

see these young players receive

all facilities.’’ Now retired from

COVER STORY

A tense moment at a Rural Kabaddi Tournament
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active service at RSP, he remains

associated with various sports

activities taken up by the plant.

“Our players stand a good chance

of representing the nation at

various competitions. They are

trained all-rounders who with the

encouragement of RSP will surely

achieve a lot in their careers,’’

he feels.

Another sportsman employed

with RSP is Krishnakanta who

trains budding champs at RSP’s

Indoor Stadium after winning

table tennis championships for

more than a decade . He

nostalgically recalls his days of

glory: “We always felt like stars.

There has not been a single

instance when we felt ourselves

faced with an unfulfi l led

requirement. Be it training,

travelling, job, accommodation,

we have been the celebrities of

the plant.’’

One of his illustrious students,

Albert Kindo, was trained by him

from the age of 12. A successful

table tennis player, Albert Kindo

today works as Assistant Store

Keeper with RSP’s Stores

Department. Ask him about the

secret behind the success of RSP’s

athletes and pat comes the reply

– “In order to become a good

player one must have enthusiasm,

interest and talent. The other

attributes like technique and

refinement can be instilled in a

player with practice.’’ With a

triumphant smile he adds that

because of RSP’s encouragement

and excellent coaches, its players

have never returned empty

handed from any championship.

In recent times, athletes from

RSP have made their mark in

numerous state and national level

competitions. Rosan Patel, a

runner from RSP, won the 400

metre sprint and 4x400 metre

relay while Chinmaya Mohapatra

won the gold in the five-kilometre

walk at the East Zone Athletic

meet held at Kolkata. Two RSP

basketball players, Sambit Samal

and Bijoyini Samal, represented

Orissa in the Junior National

Basketball Championship, where

Saroj Das and Manas Ranjan

Routray, also from RSP, were

adjudged the best sportspersons.

RSP’s team of pugilists has

boxed its way to success at many

key championships. They swept

the medal tally at the Inter-Steel

Boxing Championship, winning

a total of 14 medals in both

senior and sub-junior categories.

The cons t ruc t ion of a

weightlifting room with latest

weights and tackles has helped

in providing excellent training

to RSP’s powerlifting team. The

effort paid rich dividends when

RSP’s powerlifters bagged 11 gold,

2 silver and 4 bronze medals in

the Inter-District Power-Lifting

Championship held recently. The

star powerlifters in the various

competitions included RSP’s

Iswar Machkund, Abinash Puhan,

Aninda Chakraborthy and

Sangeeta Singh.

Sportsmen from Rourkela have

also made a mark in cricket. The

RSP team has been the joint

winner in under-19 inter-district

cricket. Atish Jena from Rourkela

has been appointed the captain

of the under-19 Orissa cricket

team. Another cricketer from

Rourkela who excels in the

gentlemen’s game is Preetam Jit

Das, who has represented Orissa

in the under-22 team as well as

the Ranji Trophy.

The achievements of RSP

athletes in sports like kabaddi

All India Women’s Football Tournament in progress
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are aplenty as well. Sangita Minz

and Pragnya Samal represented

the Orissa team in an exhibition

match against Bangladesh. The

RSP team has also twice been

champions of the State Kabaddi

Championship held at Puri. “RSP

has provided us all kinds of

facilities,’’ remarks Sangita Minz

in appreciation. “Today when we

go to the national level we feel

we are better prepared to play

the game. At such fora our skill

is appreciated by all. My parents

work with the steel plant and

now I am being coached at RSP’s

training facility. I feel the

presence of the plant in all

aspects of my life.’’

According to another national-

level kabaddi player trained at

RSP, Saraswati Sethy, “The

facilities at RSP are excellent.

We are not only provided with

training, but also given kits and

expenses for food and travel when

we go on a tour. A new players’

room has been constructed for

us, which has greatly augmented

the training facilities.’’

� Bhilai Steel Plant

Ten of the 25 sporting disciplines

promoted by BSP are categorised

as ‘priority’ – athletics, hockey,

boxing, volleyball, football,

badminton, chess, basketball,

cricket and handball. The

remaining 15 disciplines are

clubbed in the ‘other’ category.

For all 25, however, BSP has

left no stone unturned to provide

infrastructure with the most

modern facilities: Jayanti Stadium

is a ground for athletics and

hockey with a seating capacity

of around 20,000; football, tennis,

kabaddi, basketball and volleyball

are played at the 10,000-seat Pant

Stadium equipped for floodlight

matches; the Handball Complex

which has the capacity of seating

3,000 also hosts kho-kho matches;

a Judo Hall; an Indoor Hall for

badminton and table tennis; two

cricket stadiums with three turf

wickets and practice pitches each;

three floodlit grounds in the Ball

Badminton Complex; one iron

club for weightlifting and a power

gym for powerlifting; boxing ring

and chess playing facilities at

Ispat Club in Sector-2; a Bridge

Hall for cardplayers; and an

exclusive ground to host cricket

for the disabled. Including wards

‘SAIL’s association has
been very lucky for us’
Indian tennis star Leander Paes told SAILNews

e x p e n s i v e

game, needs

suppor t in

varying levels

of the game

for conduct of

tournaments, travel of players, infrastructure

enhancement, etc. This is what the corporate

houses can provide through their initiatives and

interest in the sport. I am extremely grateful to

the SAIL Chairman for the support extended to

the Indian Davis Cup team which is popularly

called the ‘SAIL Indian Davis Cup team’. SAIL’s

association with our team has proved extremely

lucky and led us to victory.

SN: Did any corporate support you in your
formative years?
LP: SAIL did support me during my formative

years and I am extremely grateful for that. In

fact, I would suggest that other corporates also

come forward and support the game of tennis.

SAILNews: Your performance is always
exceptional in Davis Cup ties. Why?
Leander Paes: To represent my country is the

biggest joy of my life. Whenever I wear the

national colours it gives me sense of pride and

the patriotic fervour at that point of time takes

over everything else. It is the biggest honour for

any athlete to represent his country.

SN: How do you see the performance of Davis
Cup team in the coming years?
LP: We shall be playing the world group playoffs

against Romania in September this year and we

will put in our best for qualification. A couple

of promising youngsters are also knocking at the

doors for a place in the team and surely with

the new talent the team shall keep getting stronger.

SN: How important is corporate support for
growth of tennis in our country?
LP: Corporate support is integral for the growth

of a sport in any nation. Tennis, being a hugely
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of employees, there are about 40

international players in different

disciplines and 16 NIS coaches

on BSP’s roll.

The Nat ional Handbal l

Academy (NHA) at Bhilai was

set up in 1992 in collaboration

with the Sports Authority of India

and Handball Federation of India.

At least 50% of current Indian

handball players have passed out

from NHA. Due to unavoidable

reasons the academy was closed

in 2003 but revived last year by

its original promoters along with

the National Mineral Development

Corporation. At present, 20 cadets

are enrolled in the academy after

selection on an all-India basis.

The SAIL Athletics Academy

for Boys (SAAB) in Bhilai opened

its doors in the year 2003.

Presently there are 20 cadets on

its rolls. They are provided sports

kits, free education and medical

facilities, lodging, boarding,

ceremonial dress, blazer and

exposure to various tournaments.

For promoting performance in

selected sports disciplines, BSP

also has a Day Scholar Scheme

which was started in 2003 as

well. The scheme was started

with athletics, boxing and hockey

and football was added in 2006.

All attendees are provided sports

kits for practice and nutritious

diet after play. To further promote

sports, BSP has also started a

Day Boarding Scheme in

basketball and volleyball.

To spot sporting talent at the

school level, BSP’s Sports &

Cultural Group organises inter-

school tournaments in football,

handball, chess, badminton, table

tennis, cricket, boxing, volleyball,

hockey and athletics in different

age groups in which around 2,000

students participate each year.

In addition, BSP organises a

Athletics is a centre of attention in BhilaiAthletics is a centre of attention in BhilaiAthletics is a centre of attention in BhilaiAthletics is a centre of attention in BhilaiAthletics is a centre of attention in Bhilai

A football match in Bhilai
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coaching camp in 24 disciplines

during the summer vacations

every year, in which more than

2,500 school students participate.

Besides, more than 1,500

employees participate in inter-

department tournaments in

football, chess, badminton, table

tennis, cricket, volleyball and

athletics conducted throughout

the year.

Important present young

achievers in the various sporting

disciplines in BSP include:

Athletics: Vinay Singh (bronze;
hammer throw; West Zone

National), Mukesh Mahto (bronze;

Triathalon; Junior National),

Ramesh Oroan (bronze; steeple

chase; Junior National), Tek Ram

Sahu (gold; 800 metres; Master’s

National Athletic).

Boxing: M. Krishna and Suresh

Kumar (bronze; Junior National

Boxing), R. Raju (Gundadhur

Award, the highest state award).

Basketball: Kavita, Shalini

Srivastava, Pushpa Nishad,

Sangeeta Mondal, Sangeeta Kaur,

Saranjeet Kaur, Ajay Pratap (sub-
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junior India camp), B. Kavita,

Shoshan Tirkey, Nikita Godamkar,

Manjeet Kaur, Aruna Kindo

(junior India camp). Rajesh Patel

of BSP is India team coach.

Cricket: Harpreet Singh Bhatia
(U-17), Pankaj Rao (U-19), Jalaj

Saxena (Ranji Trophy).

Hockey: Abishek Kumar

Kerketta and Vaibhav Chandel

(U-17 s ix a s ide Indian

team).

Football: Khem Lal Kashyap,

Bhupendra Hirwani, Karunakar

Rao, Saheb Singh (all participated

in junior National).

Powerlifting: Sunita Toppo

(gold; senior National), Roshita

(gold junior National), Amandeep

Singh (gold; sub-junior National),

Shilpa Rathore and Raju Sahu

(both bronze; sub-junior National).

P.K. Roy of BSP has won the

Hanuman Singh Award for Best

Coach of Chhattisgarh state.

Among those from BSP who

stood out for their sterling

performances in international

sporting events in the past are:

Rajendra Prasad (boxing), Rajesh

Chouhan (cricket), S.R. Jakhar,

Achal Tirkey and Rajendra Rai

(volleyball), R.S. Gupta and Kiran

Agrawal (chess), Krishna Sahu

and K.P. Chacko (powerlifting),

Anirudha (athletics) , B.D.

Karupati, V.S. Joshi, H.K. Sahu,

S.K.D. Mishra, Gurdeep Singh,

Neeta Sonwani, Vijaya Reddy,

Shabana Chourasiya, Prabha Nair

(all handball), Sanjay Mishra

(badminton) and Vinod Deoghare

(table tennis).

Four BSP employees have

functioned as international

Little yogis of Bhilai Steel Plant

Winning team of 35th Sub. Junior National Championship, Kapurthala
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coaches – Ra jesh Pate l

(basketball), K.K. Sharma (boxing),

Krishna Sahu (powerlifting) and

Kiran Agrawal (chess) – while

two have been referee/umpire –

K.S. Giradharan (cricket) and

Vinod Nair (volleyball).

Arjuna awardee Rajendra

Prasad, who participated in the

1994 Olympic boxing

championship, leads the list of

BSP’s sports honorees, among

whom are 25 Vikram awardees

and Everest conqueror Savita

Dhapwal (1993).

BSP has planned a variety of
projects to promote sports in the
coming years. Included among
these are construction of a
modern gymnasium, a state-of-
the-art indoor stadium and a
synthet ic track at SAAB,
development of a Sports &
Cultural Centre for help in
organis ing various events
involving outstation participants,
observation of Annual Athletics
Day in all BSP schools and
compulsory participation by every
student of BSP schools in at least
one sport.

coaching in various sports

disciplines, including football,

volleyball, basketball, handball,

table tennis, badminton, hockey,

cricket, athletics, kabaddi, kho-

kho, chess, bridge, yoga, judo,

karate, swimming, power &

weightlifting, wrestling, carrom

and taekwondo. The Bokaro Club

gives employees additional scope

to pursue swimming, billiards and

lawn tennis.

Inaugurated on 15 August

1998, the SAIL Football Academy

(SFA) has several distinctions to

its credit. Six of its cadets were

in the Jharkhand state school team

which won the National School

Football tournament; its cadets

were selected in the under-16

Indian team with Nikhil Regmi

actually playing in Kolkata; three

cadets were in Jharkhand’s under-

19 football team which won the

National football tournament at

Bhilai; four cadets were selected

for under-19 Indian team coaching

camps at Gandhinagar and

Gangtok. The SFA team emerged

runners-up among the leading

football teams of eastern India

in the Steel Express Football

tournament organised by the

� Bokaro Steel Plant

The Kumaramangalam Football

Stadium, Cricket Stadium, Multi-

facility Sports Complex (gym,

table and lawn tennis, badminton,

basketball) , SAIL Football

Academy (coached by Peter

Thangaraj, Olympic goalkeeper),

swimming pool complex and

wooden badminton courts are

only some of the sports facilities

that BSL provides to impart

Proud winners of 24th All India Bokaro Steel Cup Football Tournament

Closing ceremony of CBSE National Football Tournament
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South Eastern Railway Sports

Association at Chakradharpur.

Achievements in the other

disc ip l ines by Bokaro

sportspersons/teams include:

� Runners-up in the Inter Steel

Chess championship

� Winning the Inter-Steel Plants

Football championship

� 3 gold and 3 silver medals in

Inter-Steel Athletic championship

� 2 gold, 3 silver and 1 bronze

in Inter-Steel Plants Weightlifting

championship (56 kg, 62 kg, 69

kg, 86 kg, 100 kg categories)

� Representation in under-18

Jharkhand state hockey team

� Runners-up in Jharkhand State

Youth Basketball championship

� Winning the Junior Jharkhand

Sta te Gir l s ’ Baske tba l l

championship

� Representation in Nationals as

part of Mini and Junior Jharkhand

State Basketball teams

� 6 gold and 9 silver medals in

Jharkhand State Table Tennis

championship

� Representation of Jharkhand

state in Sub-Junior and Junior

Nat ional Table Tennis

championships

� Winning the Senior Girls’

Jharkhand State Kho Kho

championship

� Representing Jharkhand in the

National Kho Kho championship

� Representing Bokaro District

Cricket team and winning the

Jharkhand state under-17 cricket

championship

� Induction of 1 ward of BSL

junior cricket team in National

Cricket Academy, Bengaluru for

tenure of 2 years

� Selection of 26 BSL wards

for first phase Jharkhand coaching

camps for National Games in

volleyball, kho-kho and handball

� Selection of BSL employee

Jaideep Sarkar, Coach (Volleyball),

for Commonwealth Games to be

held in New Delhi in 2010

� Selection of BSL employee

Rajendra Prasad as state coach

in Nat ional Weight l i f t ing

championship along with 3

players

� 1 gold and 1 silver medal in

Jharkhand State Powerlifting

championship and s ta te

representation in the Nationals

� Winning the under-16 Inter-

S tee l Plants Footba l l

championship

� BSL employee N.A. Khan,

Coach (Hockey), represented state

in Junior National Hockey

championship

� IISCO Steel Plant

The sports facilities available at

ISP include floodlit basketball and

volleyball courts, a weightlifting

gymnasium, a multi-gym with all

the latest equipment, a kabaddi

court, indoor hall with wooden

floor for badminton and table

tennis and a separa te

Administrative section. Besides,

there is the Burnpur Stadium

(for football and athletics), two

cricket grounds with turf wickets,

a boxing stadium which is also

used for wrestling and gymnastics

and a Chess Coaching Centre.

During 2007-08, ISP conducted

some major sporting events,

including the Steel Plants Sports

Board (SPSB) Inter-Steel Plants

Weightlifting Championship,

SPSB Inter-Steel Plants Athletics

Championship, Junior National

Boxing Championship and East

Zone Rapid Chess Tournament.

Following are a few of the major

achievements of ISP ’s

sportspersons in the various

events in which they had

participated during the year:

� ISP team emerged overall

champions in the SAIL Inter-Plant

Junior Athletics championship

organised at Durgapur. The boys’

and girls’ groups also finished

at the top in their categories to

enable ISP win all the three

championship trophies which

were a t s take in these

competitions.

COVER STORY

A game in progress at ISP Sports House volleyball court
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� ISP football team won the

district-level tournament and

bagged the runners-up trophy in

national-level soccer meets like

the All India Hind Zinc Football

Tournament a t Udaipur ,

Independence Day Cup Football

Tournament at Gangtok, P.N.

Mal ia Memoria l Footba l l

Tournament at Raniganj and SAIL

Inter-Plant Junior Football

Tournament at Durgapur.

� Ranjit Haldar of ISP’s Sports

Department was a member of the

SAIL footba l l team tha t

participated in the 4th All India

Publ ic Sec tor Footba l l

Tournament held at Gangtok.

� Ranjay , an ISP ward ,

represented West Bengal in the

Junior Nat iona l Footba l l

Championships held at Udaipur.

� Sonali, another ISP ward,

represented West Bengal in the

Junior Nat ional Athle t ics

Championships held a t

Vijaywada.

ISP has many employees

who are in te rna t iona l

sportspersons. M.E. Shamsi, AGM

(Intelligence) & Incharge Sports,

is an IAAF international level-I

qualified official and also an NIS

qualified coach (Athletics). He

has officiated in a number of

international athletics meets like

the Asian Track & Field Meet,

Afro-Asian Games, World

Marathon, International Permit

Meet, etc.

H.S. Sokhi, Sports Officer, was

a national-level hockey player in

the 1980s and had represented

and captained West Bengal and

the East Zone on several

occasions in the past. He is also

an NIS qualified coach and an

international grade-1 hockey

umpire. He has officiated in many

international tournaments in

India, including the prestigious

PHL tournament, Egypt and

Australia.

Swapan Kumar Maji, Assistant

Sports Officer, is another NIS

qualified athletics coach. He had

represented West Bengal in the

Inter-State National Athletics

championships and was a

member of the silver medal

winning 4x100 metre men’s relay

team in the Nationals held at

Palai, Kerala in 1975.

Biswajit Das, Assistant Sports

Officer, is an NIS qualified

football coach and had played

for the renowned East Bengal

Club, Kolkata. He was also a

member of the East Zone football

team in 1985-86 and had attended

the coaching camp of the Indian

team for the 1986 Asian Games.

He has successfully completed

the AFC ‘C’ license coaching

course and also the AFI official’s

course.

Bijoy Bahadur Singh, Assistant

Sports Officer, has represented

the SPSB and West Bengal in

innumerable Nat ional

Weightlifting and Powerlifting

championships. He was a gold

medallist in the Senior National

Weightlifting championships in

1976 and 1980. He had also won

consecutive gold medals in the

SPSB Weight l i f t ing

championships from 1972 to

1987. This is a record that still

holds.

Sudarsan Minz, Assistant

Sports Officer, has the unique

distinction of representing West

Bengal in the National Athletics

championships from 1969 to

1980. He had won a silver medal

in the 1,500 metre in the

Ahmedabad Nationals in 1973.

A regular member of the ISP

athletics team in the SPSB meets

during 1969-88, he had won

several gold, silver and bronze

medals in the middle and long

distance races. He was declared

the Overall Individual Champion

in the SPSB Athle t ics

ISP  Cricket Stadium
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Teams from ASP regularly

participate in football, cricket,

volleyball, weightlifting, athletics,

kabaddi, table tennis and chess

tournaments in SPSB meets.

During 2007-08, the ASP football

team was elevated to the sub-

divisional super league stage

while the athletics team secured

second position in the sub-

COVER STORY

divisional championship in 2006-

07. The athletics team has in

the past brought laurels in

different tournaments. Two

players of the athletics team

bagged three medals (one silver

and two bronzes) in the State

Athletics Coaches meet held at

Kolka ta . The team were

champions in the year 2005-06

and runners-up in 2002-03 sub-

divisional tournaments. Team

members who have participated

in state-level tournaments include

Ram Mishra, Jhuma Banerjee,

Sonali Bairagya, Gargi Banerjee

and Sanatan Bouri. ASP has the

distinction of organising the

National Athletics meet in the

year 1981.

Amit Pakrasi of ASP’s Power

Engineering Department was an

international-level powerlifter.

With numerous prizes in different

national events, he represented

India in the Ocenia vs Asia

Powerlifting competition held in

Australia in 1990, securing the

bronze. Representing West Bengal

Championships held at Durgapur

in 1973.

Subir Chatterjee (shooting),

Swapan Roy (powerlifting), Dipak

Haldar (table tennis) and Shyam

Sundar Mitra are a few of the

other renowned sportspersons in

ISP.

� Alloy Steels Plant

The ASP stadium, surrounded

by lust greenery, is located at

Central Avenue in the steel

township of Durgapur. It boasts

of an athletic practice track,

cricket pitch and football playing

area, a cluster of rooms to

accommodate the of f ice ,

gymnasium, weight/powerlifting,

table tennis board and store

rooms, besides dressing rooms

for players. ASP organizes

coaching camps round the year

for athletics. Around 70 athletes

practice for different events like

long/short distance run, throw,

jumps, hurdles, etc. The football

coaching camp, held during the

football season, is aimed to spot

players for participation in

different tournaments in the state.

Seasonal cricket coaching for

under-19 enthusiasts is also

organised.

A Football coaching session in full swing

Budding athletes in action
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in the Nationals four times, he

stood second in 1985 and won

the gold in 1986, and bagged

the top position every time in

the same capacity in the Eastern

India Powerlifting championships

in 1985, 1986, 1988 and 1989.

Amitava Ghosh, Technician/

EED (Power Distribution), was

selected by the Sports Authority

of India as a talented football

player (1989-92). He played

School Nationals for West Bengal

(1991), Junior India at Bangladesh

(1992) Kolkata 1st Division and

Super Division league (1993-1996)

as part of the SAIL football team.

He played for Mohammedan

Sporting Club during 1997-98 for

East Bengal Club (1999-2000).

� Raw Materials Division

RMD started an Archery

Academy at Kiriburu this year.

Mr. G Ojha, Director (P) & I/C

RMD, inaugurated the academy

on March 19, 2008. Besides

imparting four years of standard

training on archery, SAIL will

also provide the trainees free

education, stipend, and other

facilities. Initially training on

Indian Round would be imparted

to 20 talented archers – 10 boys

and girls each.  Aspiring archers

in the age group of 13-15 years

would be inducted into the

academy. Shri Rajendra Guiyan,

renowned Archer and Asian

Championship winner, will be

the chief coach in the academy.

Earlier,  an archery training camp

was organised at Kiriburu Football

Ground to spot and encourage

the local talent from the

peripheral villages. Forty four

boys and thirty two girls from

neighbouring villages participated

in the camp. Experts in archery

were invited for selection of the

archers.

RMD also conducts selection

camps at Chiria mines to select

young promising footballers for

the SAIL Football Academy at

Bokaro. More than 175 young

players from the neighbouring

villages attended the last selection

camp. After going through the

rigorous selection process three

budding players , Chot tu

Hembrum of Chakradharpur,

Amarnath Banra of Manoharpur,

and Rajeev Sandil of Chiria were

selected.

Kiriburu Iron Ore Mines

Aiming for success

Archery academy being inaugurated
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organised the grand finale of 34th

Inter Mines Sports on February

25 & 26. The host mine emerged

the champion securing 164 points

while Tata Steel was the runners

up with 70 Points.

Bolani Ores Mines organised

peripheral Football Tournament

at Bolani football ground inviting

teams of local villages and

hut t ing . Ten teams f rom

peripheral villages were in the

fray. The villagers thronged the

grounds and cheered their teams.

In the two-day tournament,

youngsters got to hone their skills

and in the final, R C Team of

Balagoda won the match and

Gurudwara Hutting team was

runners up.

Barsua Iron Mine for the first

time organised Peripheral Football

Championship at Tensa and

Barsua on October 5 & 6, 2007.

The championship, which aimed

at encourag ing the loca l

youngsters to hone their skill in

COVER STORY
the game, rece ived wide

acclamation with participation of

24 teams from different areas of

the neighbouring vi l lages

inc luding Lahangapara ,

Ghusuriposh, Raikela, Delunga,

Kalta, Tinko, Kamado, Kusumdihi,

‘O ’ Point , Takara , and

Kalaiposh.RMD’s Kiriburu-

Meghahatuburu group of mines

played the host by extending all

support and cooperation in

organising the Women’s Hockey

Meet at Kiriburu. The tournament,

organised by the Women Hockey

Federation, Jharkhand, was held

at Kiriburu play ground. Teams

from Singhbhum (East & West),

Latehar , Gumla, Simdega,

Lohardega, and Dhanbad were in

the fray.

Barsua Iron Mine organised

Peripheral Hockey Championship

at Ispat High School, Tensa

ground.  22 teams from different

villages surrounding the Barsua

mines participated in the

championship. Enthusiastic

youths showed their skills in

every match they played, which

was significant as a group of

boys below 15 was to be selected

from the batch for SAIL hockey

academy at Rourkela. In the final

Paramdih faced Kalta team and

won the match by 2-0.

SAIL offices located at Delhi

also have the distinction of having

on their rolls well-renowned

players of yesteryears. These

spor t spersons make the i r

contribution to publicizing the

SAIL brand in their public

appearances. To name a few,

Surender Khanna, Gautam Nag,

Bhaskar Pillai, Gursharan Singh

and Vivek Rajdan are among the

SAIL star players of yore.

SAIL’s humble contribution to

national sports continues with

many more nat ional and

international players being spotted

and trained in several SAIL sports

facilities across the country.

Mr S.K. Roongta, Chairman, SAIL with Davis Cup players at the draw ceremony in April 2008
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& Fertilisers and Steel Mr Ram Vilas Paswan

by lighting a symbolic torch to denote the

first hot metal production at Rourkela Steel

Plant on 3 February 1959 and at Bhilai

Steel Plant the following day. India’s first

President, Dr Rajendra Prasad, had dedicated

the two blast furnaces to the nation on the

respective days. The celebrations

will conclude on 3 February

2009.

In remembrance of the past

stalwarts of SAIL, Mr Paswan

felicitated five former Chairmen

of SAIL who were present on

the occas ion – Mr R.P .

Billimoria, Dr K.C. Khanna, Dr

S.R. Jain, Mr Arvind Pande and

Mr V.S. Jain. The Minister also

felicitated Mr B. Mohanty, Mr

Kailash Goyal and Mr Gopinath

Panda, three former employees

of erstwhile Hindustan Steel

Limited, now SAIL, who were

part of iron production teams

in the first two integrated steel

plants. Mr Paswan also unveiled

SAIL golden jubilee
celebrations commence

n 4 February 2008, SAIL commenced

year-long celebrations titled Antaragni
to commemorate the 50th year of

production by its first plants with a function

held at the Plenary Hall of Vigyan Bhawan

in New Delhi. The celebrations were

inaugurated by Union Minister for Chemicals

The Steel Minister unveiling the new commemorative logo and (below) lighting the ceremonial lamp along with
(from right) Mr B.S. Meena, Mr G. Elias, Mr G. Ojha and Mr S.K. Roongta

O
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a specially designed logo to mark

the year-long celebrations and released

a commemorative book pictorially

archiving the ‘perfect past, positive

present and promising future’ of SAIL.

Mr Paswan’s colleagues from the

Ministry of Steel – Addl Secy & Fin.

Adv. Mr B.S. Meena and Jt Secy Mr

G. Elias – were present on the dias

along with SAIL Chairman Mr S.K.

Roongta and SAIL Dir (Pers.) Mr G.

Ojha.

Speaking on the occasion, the Steel

Minister commended the resilient

spirit of the SAIL workforce that

had withstood the various changes

of the past five decades. Noting that

the quality of SAIL steel was at par

with the best in the world, he said

that it was a myth that efficiency and

competitiveness were attributes meant for the private

sector alone. “The contribution of our public sector

companies like SAIL to the national economy can

be seen everywhere,’’ he pointed out, including in

the area of corporate social responsibility. Mr Paswan

urged SAIL to complete its modernisation &

expansion programme on schedule in order to

help take the country closer to the vision of

becoming the second largest steel producer in the

world.

In his address, Mr S.K. Roongta, Chairman/

SAIL, said that hot metal production at Rourkela

and Bhilai “marked the beginning of steel plant

operations in the public sector in independent

India, thus laying the industrial base for the country

as envisioned by our first Prime Minister, Pt

Jawaharlal Nehru’’. Describing the contribution of

“all those who went to altogether undeveloped

greenfield areas and worked in most difficult

conditions’’ as “unforgettable’’, he said they had

been the inspiration for all SAIL employees who

have helped the company to “grow steadily from

a modest beginning to a position of producing

over 15 MT of hot metal annually today’’. “SAIL

is determined not only to enhance volume of

production but also to produce newer varieties of

steel in different grades which are required for the

development of the country,’’ he added.

World-renowned flautist Hari Prasad Chaurasia

performed Antaragni, a special dedication to the
‘fire within’ the steel workforce, on the occasion.

Former SAIL Chairmen seated in the foreground and (below)
Hari Prasad Chaurasia performing ‘Antaragni’

SNIPPETS
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SAIL has signed an MoU with the Government

of Kerala for revival of the loss-making Steel

Complex Ltd (SCL), a 50,000 tpa company producing

continuous cast billets which is used by re-rollers

for producing TMT bars for the construction

industry.

The MoU was signed at Kozhikode on 3 May

2008 by SAIL Dir (Pers.) Mr G. Ojha and Secy/

Industries (Investment Promotion), Govt of Kerala

Mr P.H. Kurien, in the presence of Union Minister

for Chemicals & Fertilisers and Steel Mr Ram

Vilas Paswan, Kerala Chief Minister Mr V.S.

Achuthanandan, Prin. Secy to the PM Mr T.K.A.

Nair, Secy (Steel)/GoI Mr R.S. Pandey, Kerala

SAIL, Kerala govt to revive SCL
Minister for Industries & Commerce Mr Elamaram

Kareem and SAIL Chairman Mr S.K. Roongta.

Under the MoU, SAIL will acquire 50% shares

of SCL, which is a subsidiary of the Kerala State

Industrial Corporation Limited, and the company

will be operated as a joint venture between SAIL

and the Govt of Kerala. It is envisaged that the

JVC will revamp the existing steel making and

concast facilities existing in SCL.

Addressing the gathering after laying the

foundation stone of a new rolling mill under the

revamp plan, Union Steel Minister Mr Ram Vilas

Paswan said that the joint venture would be

beneficial for both SAIL and SCL. Depending on

the financial viability, a decision to

set up a new 50,000 tonnes per annum

rolling mill producing Fe 415-grade

TMT bars at the existing SCL plant

at Kozhikode would be taken.

The revival plan for SCL will also

provide a good opportunity for SAIL

to develop its already existing base

in Kerala and improve its market

share by meeting the growing demand

of TMT bars in the state.A joint

working group of nominees from SAIL

and the Government of Kerala has

been constituted to operationalise the

plans.

AIL  signed  an  MoU  with

Bangalore-based Bharat Earth

Movers Ltd (BEML) on 12 May

2008 for supply of crucial

equipment required for the

company’s present operations as

wel l as for i t s ongoing

modernisation & expansion

programme. Mr V.K. Gulhati,

SAIL Dir (Tech.), and Mr M.

Poongavanam, BEML Dir (Mining

& Construction), signed the MoU

MoU with BEML for crucial

equipment supply
Under the MoU, BEML, a Mini

Ratna category-1 PSU under the

Ministry of Defence, will supply

the required equipment at a

mutually agreed price for the next

three years. The agreement will

also enable SAIL to contain

maintenance cost, as BEML will

undertake maintenance of the

equipment for their entire

economic life with guaranteed

equipment availability.

in the presence of Mr V.S.

Natrajan, CMD/BEML, at Bangalore.

SAIL’s growth plan calls for a

quantum increase in raw material

requirement. This is planned to

be met not only from the

company’s existing mines but also

from new mining blocks. As a

result, the requirement for crucial

equipment like dumpers, shovels,

dozers, etc., will rise substantially,

both in SAIL mines and plants.

S



34 SAILNEWS FEBRUARY-MAY 2008

SNIPPETS

rime  Minister Dr  Manmohan

Singh laid the foundation

stone for the Rs 11,000-crore

modernisation & expansion project

of Bokaro Steel Plant on 22 April

2008. At the push of a button,

the plaque bearing the inscription

of the historic occasion was

unveiled before a 10,000-strong

enthusiastic gathering of the

people of Bokaro Steel City.

The PM also unveiled a

monument of four steelmen

holding aloft the well-known

symbol of SAIL atop an open

book symbolising the start of a

new chapter in the life of BSL.

He also inaugura ted the

electrification of 10 villages of

Bokaro district under the Rajiv

Gandhi Rural Electrification

Programme by pushing a button

to start power supply online in

two villages – Obra and Pordag.

BSL’s modernisa t ion &

expansion programme will

enhance its production capacity

for hot metal from the present

4.585 MT to 7.44 MT, of crude

steel from 4.36 MT to 7 MT and

of saleable steel from 3.78 MT

to 6.53 MT by 2010. The

programme consists of greenfield

projects for a new SMS of 3.8

MT and a new CRM of 1.8 MT

capacity. In addition, the existing

facilities in the plant’s coke ovens,

sinter plant, BFs, SMS-II, HSM

and CRM will be modernised to

enhance capacity, efficiency and

productivity. Support facilities of

ore handling, traffic, power

generation, Oxygen production,

etc., will also be augmented to

support the enhanced production

capacity of the plant.

Speaking on the occasion, the

PM commended the contribution

PM launches Bokaro expansion

Dr Manmohan Singh pressing the button to inaugurate Bokaro’s expansion &
modernisation programme

of SAIL in nation building.

Describing steel as a “rising

sector’’, he expressed hope that

many projects would come up

to augment the availability of steel

and also crea te new job

opportunities.  Dwelling on the

immense potential of Jharkhand,

Dr. Manmohan Singh talked about

a number of infrastructure

development projects being taken

up in the state and the significant

fund outlay for these projects.

Present on the occasion were

Governor of Jharkhand Mr Syed

Sibtey Razi, Chief Minister of

Jharkhand Mr Madhu Kora, Union

Minister for Chemicals &

Fertilisers and Steel Mr Ram Vilas

Paswan, Union Minister of State

for Food Processing (Independent

Charge) Mr Subodh Kant Sahay,

Union Minister of State for Steel

Shri Jitin Prasada, Union Minister

of State for Tribal Affairs Dr

Rameshwar Oraon, MP and

Chai rman, UPA Steer ing

Committee (Jharkhand) Mr Shibu

Soren, Secy (Steel) Mr R.S.

Pandey, SAIL Chairman Mr S.K.

Roongta, MD/BSL Mr V.K.

Srivastava and other directors of

SAIL and top officials of the

state and district administration.

Mr Paswan heaped fulsome

praise on SAIL for its all-round

achievements in production,

efficiency and profitability and

excellent work in the area of

CSR. Referring to the National

Steel Policy, he urged the

Government of Jharkhand to

support the plans of SAIL towards

expanding steel production

capaci ty in the s ta te by

establishing a 12 MT greenfield

steel plant which would not only

increase the availability of steel

in a major way, but also create

significant opportunities of

employment generation.

Mr Kora praised the contribution

of BSL in the development of

Jharkhand and assured that the

state government would support

SAIL’s expansion plans.

P
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SAIL has planned to increase

its hot metal production

capacity to 26 MT by 2010. The

requirement of ferro-alloys by the

company’s steel plants by 2010

would be about 90,000 tonnes

of HC ferro-manganese (Fe-Mn)

and 295,000 tonnes of silico-

manganese (Si-Mn).

In view of the fact that

Manganese Ore India Ltd (MOIL),

a central PSU, has huge resources

SAIL, MOIL sign JV agreement
of manganese and is capable of

providing high value-added

inputs, SAIL felt that it would

be beneficial to have a strategic

alliance with MOIL to ensure

cost-effective and quality supply

of the ore to the SAIL subsidiary

and bulk ferro-alloy producer

Maharashtra Elektrosmelt Ltd

(MEL) through a joint venture.

The agreement for setting up

a ferro-alloys plant as a JV with

IISCO Steel Plant (ISP) with technical assistance

from SAIL’s Research & Development Centre for

Iron & Steel (RDCIS) has successfully developed

bulb bar for the defence sector. A special product

required by Indian Navy for re-enforcing the bottom

of ships/submarine construction, the government

meets its requirement through imports mostly from

Russia.

Because of its critical profile and

stringent qualityrequirements, intricate

rolling as well as subsequent

processing, i.e. heat treatment and

straightening of bulb bar, only a few

developed countries are capable of

producing this section. Asymmetrical

in nature, the input material of the

MOIL was signed on 11 February

2008. The proposed JV company

is planned to be incorporated

with a debt-equity ratio of 1:1

with 50:50 shareholding by SAIL

and MOIL. The company is

expected to produce 31,000

tonnes of HC Fe-Mn (78% Mn)

and 70,000 tonnes of Si-Mn

(65% Mn) through three furnaces

(two furnaces each of 27 MVA

and one of 16.5 MVA) to be

installed at Bhilai. The project

is slated to be implemented in

two years.

SAIL would provide around

100 acres of land for the purpose

at Bhilai/Nandini on long-term

lease basis for a period of 33

years. MOIL would supply the

required quantity and quality of

manganese ore on agreed terms

and conditions. SAIL will also

facilitate availability of minor raw-

materials and power and will

have first right to take the JV

company’s output.

ISP developes bulb bar for defence
bulb bar is a special quality steel billet with many
alloying elements added to it to have better
mechanical properties and applicability in various
adverse environmental conditions.

The required special quality input was produced
at Alloy Steel Plant (ASP) and its unique roll pass
design was developed at ISP.  Two sizes (240 mm
a n d 140 mm width) of this section were

successfully rolled in ISP’s Heavy
Structural & Light Structural Mill for
the first time in India. RDCIS experts
and ISP plant engineers are putting
their best efforts to further improve
the productivity and quality of this
important section which has
paramount national importance from
defence point of view.
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Union Minister for Chemicals

& Fertilisers and Steel Mr
Ram Vilas Paswan inaugurated
Bhilai Steel Plant’s Rs 11,262-
crore third capacity expansion
programme on 9 February 2008,
five days after the plant entered
its 50th year of production. The
programme will not only enhance
BSP’s production capacity of hot
metal from 4.08 MT to 7.5 MT,
crude steel from 3.92 MT to 7
MT and saleable steel from 3.15
MT to 6.53 MT, but also add a
number of new products in its
basket.

Present on the occasion as chief
guest was Chhattisgarh Chief
Minister Dr Raman Singh. Speaker
of the Chhattisgarh Assembly Mr
Prem Prakash Pandey, Durg MP
Mr Tarachand Sahu, then Secy
(Fertilisers & Steel) Dr J.S. Sarma,
Addl Secy & Fin. Advisor/Ministry
of Steel Mr B.S. Meena and SAIL
Chairman Mr S.K. Roongta were
the other dignitaries present on
this landmark event for SAIL
besides MD/BSP Mr R. Ramaraju
and other senior SAIL and plant
officials.

E labora t ing upon the
unprecedented growth of the
domestic steel industry in his
address on the occasion, Mr
Paswan said that per capita
consumption of steel in India
leaves much to be desired. What
is, however, encouraging is that
India is steadily climbing up the
ladder as a steel producing
country , he pointed out ,
mentioning its position as the
fifth largest producer of steel
today in the world. The
government has plans to increase
capacities so that by 2015 India
becomes the second largest
producer of steel in the world,
he said.

Referring to BSP as “the jewel
in SAIL’s crown’’, the Steel
Minister dwelt upon the plant’s

Bhilai’s SMS-I with energy-
intensive twin hearth furnaces
will be phased out and replaced
with a new steel melting shop
that will help the plant to
produce 100% steel through the
BOF-concast route. The new SMS-
III will have three 160-tonne
convertors, two 6-strand billet
casters, a 6-strand bloom-cum-
billet caster and a 3-strand beam
blank caster.

As part of the plan, a new
1.2-MT universal rail mill will
be installed to ensure that Bhilai’s
rail making capabilities remain
the best in India. Besides, the
plant’s capabilities in the long
products category will be further
strengthened with a 0.9 MT new
bar & rod mill and a 1.2 MT
universal beam mill which will
be the only one of its kind in
India to produce beams up to 1
metre depth.

Existing facilities will also be
upgraded to enable higher
production of value-added steels
with overall improvement in
productivity. BSP’s raw material
handling facilities will be
augmented with a new coal and
ore handling plant. A compressed
air station, a 2x1250 tpd oxygen
plant and facilities for power
distribution will also be installed.

Minister flags off Bhilai
expansion

achievements and urged the Bhilai
collective to ensure project
execution under the expansion
plan without any time overruns.

In his address, Dr Raman
Singh expressed confidence that
BSP would continue to perform
beyond capacity ratings. Dr J.S.
Sarma on his part acknowledged
the plant’s contribution to the
industry and nation.

In his address, Mr S.K.
Roongta hailed BSP’s excellent
work culture and said that the
return on capital employed is
the highest for Bhilai among all
steel plants in the country. He
thanked the Steel Minister for
his guidance and support for
SAIL’s growth plan as well as
the Chief Minister for the support
extended by the state government
to SAIL’s efforts for securing the
Rowghat iron ore mines in the
Bastar region of Chhattisgarh for
BSP.

The modernisation & expansion
plan of BSP includes installation
of a new 7 metre-tall coke oven
battery retrofitted with state-of-
the -a r t pol lu t ion cont ro l
equipment and a new 4060 cu.m.
blast furnace. Some of the plant’s
existing older COBs and blast
furnaces will also be modernised.
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Employees of Ladle Repair
Shop-II of RSP have created a
record in 140-tonne ladle life
by achieving a life-cycle of
1,307 in ladle # 17 which is so
far the best in SAIL. The Expert
Committee on Iron Making of
SAIL has set the feat achieved
by RSP as a benchmark for all
SAIL plants. The significant rise
in the lining life of ladle has not
only helped in reducing
refractory consumption and
cost but has also contributed
substantially to increasing hot
metal production.

***
Modifications suggested by two

Chargemen of Benzol Recovery

Plant (BRP) in BSP’s CO&CC Dept

have been implemented

successfully, thereby controlling

pollution of water with effluents

like phenol, cyanide and oil

generated during the process of

recovery in BRP. These effluents

now collect in a centralised tank

near BRP without using the

underground rainwater drains as

earlier before being pumped to

BOD plant. This modification has

helped in recovering solar oil to the

extent of 5 kilolitres per month. The

remaining effluents are treated in

BOD plant before being used for

quenching of COBs. The

modification has yielded a total

saving of Rs 28.15 lakh per year.

***

SAIL signed a shareholder’s
agreement with Jaypee

Associates Limited (JAL) on 26
February 2008 to form a joint
venture company called Bokaro

Jaypee Cement Limited (BJCL) for
setting up a 2.1 million tonne
(MT) capacity cement plant at
Bokaro. The signatories to the

agreement were Mr V.K.
Srivastava, MD/BSL, and Mr S.K.
Sharma, Exec. VC/JAL. BJCL is
SAIL’s second cement-related joint

venture business.
Equity participation by JAL

and SAIL in BJCL will be in the

ratio of 74:26. The initial
authorised paid-up capital of the
company will be Rs. 50 crore
raised through a debt-equity ratio

of 70:30. Mr V.K. Srivastava will
be the first chairman of BJCL
while Mr R.K. Singh of JAL will
be its first managing director.

The proposed cement plant
at Bokaro will come up in just
over two years’ time at an

estimated cost of Rs 405 crore.

It will manufacture cement using
the slag generated by BSL’s blast

furnaces.
SAIL has decided to diversify

into cement production in a

phased manner. However, in
order to leverage the competence
of established cement players, the
company has decided to adopt

the joint venture route for
diversification.

SAIL’s f i rs t JV cement
company, Bhilai Jaypee Cement

Limited, was incorporated in April
’07 for setting up cement plants
at Satna in Madhya Pradesh and

Bhilai in Chhattisgarh. After
commissioning in 2010, the
company will produce and market
more than 2 MT of portland slag

cement per annum.
SAIL is also exploring

formation of a similar joint
venture company for utilisation

of slag generated at Rourkela Steel
Plant for which selection of a
joint venture partner is already

underway.

Mr V.K. Srivastava (left) and Mr S.K. Sharma shake hands on the agreement.

JV for cement plant
at Bokaro
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A horizontal press machine has
been installed at DSP’s Mech.
Workshop in Coke Ovens. The
machine will help to remove
and fit pins, shafts, etc., of
pulleys and pinions having
large diameters. This was not
possible earlier. For the
inhouse project, a dedicated
team drew hydraulic pipe lines
from the existing vertical press
machine through DC valves.
They also installed a zibet crane
to lift and place materials on
the horizontal press.
Modifications were also done
in the crane to make the job
easier.

***

A team from DSP’s BOF (Mech.)-
VAD has solved the problem of
repeated technical failure at the
delta portion of the ladle furnace’s
roof, which was adversely affecting
production. Refractory bricks
would simply fail after a few heats
resulting in production of electric
flashes between electrodes entering
the roof and the roof itself. It would
also result in water leakages. The
team modified the ladle furnace
roof and its water cool chambers,
fabricated the structure and
prepared the template for castable
ring during idle time of the
furnace. Casting of delta ring and
erection of castable delta ring was
in fact carried out in a record time
of 15 days.

***

Union Minister for Fertilisers

& Chemicals and Steel Mr

Ram Vilas Paswan laid the

foundation stone of a new road

bridge over the river Damodar on

18 March 2008. The foundation

stone laying ceremony was held

at Burnpur Stadium. MPs Mr

Basudev Acharia and Mr

Bangsagopal Choudhury, SAIL Dir

(Pers.) Mr G. Ojha and ISP MD

Mr S.P. Rao were among the

dignitaries present on the occasion.

The proposed 720-metre-long

all-weather road bridge will

connect Burnpur in Burdwan

district and Madhukonda in

Purulia district of West Bengal.

Construction of the bridge at an

estimated cost of Rs 5 crore is

being funded by SAIL under its

CSR programme.

The bridge will not only pave

the way for major socio-economic

development of the area but also

provide better connectivity with

Ranchi , the capi ta l o f

neighbouring state Jharkhand.

SAIL’s IISCO Steel Plant (ISP) is

located in the Asansol Durgapur

Development Authority area that

will benefit the most.

Addressing the gathering on the

occasion, Mr Paswan assured that

ISP would meet its modernisation

& expansion deadline of 2010. The

recently-revived Kulti Steel Works

is likewise likely to commence

production by August this year.

The Minister said that the revival

of ISP and Kulti Steel Works would

be the harbingers of development

for West Bengal. Describing IISCO

Steel Plant and Kulti Steel Works

as “national heritage’’, Mr Paswan

requested the West Bengal

government to extend sales tax

waiver for ISP beyond 31 March

2008 since the plant was yet to

regain its net worth.

Even as he was upbeat about

SAIL’s development in West

Bengal, however, the Minister

expressed concern over the

company’s expansion plans in

Jharkhand due to the delay in

settlement of Chiria iron ore

mines in favour of SAIL.

Steel Minister lays
foundation of new road
bridge over Damodar

Mr Ram Vilas Paswan lights a lamp to signify the inauguration of the project
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Twin boom stacker # 1 in BSP’s
OHP has been renovated with
inhouse resources. A team from
CRM successfully fabricated the
frame of the 23 m-long
equipment and replaced four of
its long travel bogies with
modified ones. The entire frame
of the stacker was modified with
the help of the BEDB and the
floors of all the three levels were
replaced. A shed was constructed
for providing adequate security
to the main structure and
protection switches were also
installed in order to improve the
availability of the stacker.
Additionally chute cleaning
devise was installed in order to
remove chute jamming and zero
speed boom was installed on the
conveyor.

***
A Russian rail-end milling
machine installed in the finishing
group for milling 72 m UTS rails has
been revamped for use by BSP’s Rail
Mill (Mech. Maint.) group. This and
other Russian-make milling
machines were surveyed off when
rolling of UTS 90 rails was started.
In its place, UTS 90 Rail Milling
Machine was procured that had
carbide as the cutting tool. Working
to meet the Railways’ demand for
increasing volume of rails, these
machines began to suffer frequent
breakdowns and there was therefore
a pressing requirement for
additional milling machines. It was
then decided that the surveyed off
machines would be revamped and
made suitable for 90 UTS rail
milling. Hydraulic power packs for
the machines were made and gears
etc were designed inhouse. Help was
taken from the plant’s engineering,
machine shops and hydraulics
group. The Rail Mill (Mech. Maint.)
group went on to win a prize in a
QC convention in China for this job.

***

SAIL has recently entered into

an MoU with the Nagpur-

based public sector undertaking

Mineral Exploration Corporation

Limited (MECL) for undertaking

exploration of its mines. The MoU

was signed at New Delhi by Mr

A.K. Jain, ED (Corp. Plng)/SAIL,

and Mr V.K.S. Visen, head of

MECL’s Exploration Div. Mr G.

Ojha, SAIL Dir (Pers.)  & I/c

RMD, Dr A.K. Lomas, CMD/

MECL, and Mr Kiran Kapoor,

ED (RMD)/SAIL, were also present

on the occasion.

SAIL has decided to join

hands with MECL for exploration

and prospecting in the captive

mines of SAIL over the next 5

years to meet the requirements

of the company’s growth plan.

SAIL proposes to develop new

mines at Chiria, Rowghat, South

Block of Kiriburu, Central Block

of Meghahatuburu, Taldih and

Thakurani to meet the increasing
requirement of iron ore by its
integrated steel plants in coming
years. Expansion of capacity of
existing mines at Gua, Bolani
and Barsua is also planned.

Detailed exploration is required
to be carried out in these blocks
for scientific mine planning to
ensure optimum utilisation of
avai lable resources . Total
exploration requirement in iron
ore and flux mines is estimated
to be over 1 lakh metres which
is planned to be completed over
a period of five years. MECL, a
PSU under the Ministry of Mines,
has been undertaking exploration
of mineral deposits for more than
30 years.

MECL’s main strengths include
provision of single-window
service for speedy development
of mineral resources, experienced
scientific and technical manpower
and high degree of mobility.

MECL to help SAIL
prospect mines

MECL and SAIL officials exchange pleasantries after signing the MoU
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A modified Wesman furnace
has been commissioned at
RSP’s Special Plate Plant giving
a further boost to operations by
enabling production of 50
tonnes of plates per month.
Used for producing special
grade steel for the defence
sector, the revamped furnace
has been fitted with a burner
management system and
pipelines. The bogie speed was
increased suitably and
necessary modifications were
made to ensure complete
control over burners,
temperature and heating
cycles. The pulse firing used
gives accurate control of
furnace temperature and heat
cycles.

***

With the objective of improving the
productivity of  RSP’s SMS-II, the
roller table in the run out area of
continuous caster-2 has been
extended from PQ to QR bay of the
finishing bay. This extension will
benefit operations in many ways
as direct transportation of the slabs
to QR bay will eliminate double
handling of the slabs, thereby
saving cost, time and manpower.
Instances of mixing of slabs
produced from the two casters will
also be eliminated and despatches
will be easier and faster. Besides,
use of crane will be reduced and
storing capacity will increase
significantly. The project was
executed by the department
collective with the help of Design
& CES.

***

Mr Pranab Mukherjee, Union
Minister for External

Affairs, dedicated to the people
of Jangipur in West Bengal, vital
hospital equipment and a mobile
medical unit donated by SAIL
as part of its efforts to improve
the living conditions of people
in mofussil areas on 31 March
2008. “The key to true social
deve lopment is inc lus ive
development that involves
participation of Central and State
governments supplemented by
effort of PSUs like SAIL since it
benefits the common man,’’ he
said on the occasion.

Recalling his association with
SAIL dating back to the early
1980s when he was the Steel
Minister, Mr Mukherjee remarked:
“SAIL has been doing a
remarkable job of providing
educational, medical and social
facilities to lakhs of people across
the country and truly deserves
the title of being a Navratna
company.’’

MoEA launches SAIL CSR
projects in Murshidabad

DSP has recently launched two
new inhouse journals –

Texpression and Strategic
Manager. The former is the
plant’s first technical journal, the
latter is its first publication on

management. “The DSP collective
has a rich reservoir of knowledge
and experience, both in technical

and managerial fields. These two
journals are a classic step toward
knowledge management in the
organisation and will be of

immense help to fu ture
generat ions , ’ ’ said Mr V.
Shyamsundar, MD/DSP, while
releasing the journals (picture).

DSP gives KM a boost

Earlier Mr Mukherjee also
inaugurated a tubewell project
at Mondalsar village in Khargram
block of Murshidabad. The project
envisages erec t ion of 80
handpumps at Khargram and
another 20 at Jangipur block to
alleviate the problem of non-
availability of potable water being
faced by the villagers in these
areas.

Of the 25 blocks of this
district, 19 are hard pressed for
safe potable water since most of
the water sources are arsenic
a f fec ted . Mr Mukher jee
commended SAIL’s prompt action
in solving the problem.

The total cost of the two
projects undertaken by SAIL is
about Rs 60 lakh.

Mr Adhir Ranjan Choudhury,
local MP, hoped SAIL would
further broaden its scope of social
development activities in the
region and suggested setting up
of an ICU unit at the Jangipur
Subdivisional Hospital.
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Timely inhouse designing and
fabrication of integrated
circuits in two counting
machines in SSP’s Coin
Blanking Line has resulted in
cost saving of Rs 2.75 lakh and
ensured uninterrupted
production. When SSP received
an order of 4,500 tonnes of
coin blanks from India Govt
Mint which had to be serviced
within 11 months from Feb.
’08, all efforts were put in to
ensure a continuously high
rate of production. The three
counting machines are capable
of counting 2.1 tonnes of coin
blanks per shift and in order
to fulfill the order conditions,
smooth functioning of all the
three counting machines was
required. 

At this juncture two
machines broke down due to
failure of their
microcontroller-based main
control cards.  The challenging
job of repairing these control
cards was taken by electronic
testing lab crew. The entire
circuit was traced and when it
was found that certain ICs were
not available in the market,
equivalent circuits based on the
functioning of these ICs with
components available in
Indian markets were designed
and fabricated. The burnt
tracks were rebuilt and
extensive repairs carried out
on the controller boards and
the machines were reinstalled
successfully in record time. 

***

MoU with RSMML for
limestone supply

On 21 May 2008, SAIL signed

a memorandum of

understanding with Rajasthan State

Mines & Minerals Ltd (RSMML)

for long-term supply of low-silica

limestone, a critical input of steel

making. RSMML, an undertaking

of the Rajasthan government, is

the largest supplier of low-silica

limestone for steel making in the

country.

The MoU, signed by SAIL ED

(CMMG) Mr C.S. Sharma and Mr

Alok Gupta, IAS and MD/RSMML,

in Udaipur, will ensure security

of supply of the input for a period

of 10 years starting 2008-09.

The MoU will also enable

RSMML to enhance its capacity

in view of assured demand.

RSMML has agreed to supply

around 2.1 million tonnes of low-

silica limestone to SAIL during

the current financial year. The

volume will gradually increase

to around 4.4 million tonnes by

2017-18 in tandem with the

planned rise in SAIL’s hot metal

production capacity in the coming

years.

HSEU annual meet at DSP
The 46th annual convention

of Hindustan Steel Employees’

Union (HSEU) was recently held

at Durgapur. Dr M.K. Pandhe,

President/CITU, was the chief

guest at the two-day convention

which was attended by around

1,000 people from DSP and ASP.

Among others who attended the

meet were MPs Mr Sunil Khan

and Mr Jiban Roy, Durgapur

Mayor Mr Rathin Roy, state

Minister for Labour & Power Mr

Mrinal Banjerjee and HSEU

President Mr Dilip Majumder. Dr

Pandhe presented a vivid

description of the past and future

steel scenario. Representatives from

various departments of DSP and

ASP highlighted issues of concern.
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In SSP’s Steckel Mill, transfer
bar of 25 mm thickness coming
from Roughing Mill is rolled
into finished thickness in
multiple passes. In order to
maintain the rolling
temperature of the strip, a
coiler furnace is installed on
either side of the mill.  To feed
the strip, pinch rolls are
positioned on either side of the
mill.

The bridging aprons
provided in between the pinch
rolls and feed rolls were
originally fabricated out of 20
mm plate. As these aprons are
continuously exposed to strip
temperature during rolling,
distortion takes place
sometimes and gap between
the apron and roll becomes
greater and uneven. Due to this
distortion the strip sometimes
gets stuck, resulting in cobble
or cold coil.

As a permanent solution to
this problem, a new apron was
designed with a water cooling
arrangement at the bottom and
fabricated inhouse. This was
installed at the entry side of the
mill on a trial basis and the
results were very good. Based
on the performance of this
apron, exit side apron was also
changed with a water cooling
arrangement.

Thismodification has
resulted in improving the mill
availability and eliminating
quality diversion on account of
apron distortion.

***

New RSP
monument
Rourkela Steel Plant (RSP) of

SAIL regularly supplies high
value steel plates in different
grades to the defence sector. Last
year, RSP steel   reached space
when plates processed by the
plant were used in the
indigenously built rocket which
launched Polar Satellite Launch
Vehicle 4 C-7 from Sriharikota
Space Centre. To commemorate
its contribution to India’s space
research and exploration ventures,
RSP has erected a new monument
in Rourkela steel township.
Christened Steel for Space, the
monument was inaugurated by
Mr B.N. Singh, MD/RSP, on 9
February 2008.

Designed and fabricated

inhouse by plant employees using
pipes and plates made by RSP,
the attractive structure with a

height of 11 metres and weighing
about 4 tonnes has been set up
at the rotary of Air Strip and
Ring Road keeping in mind both

aesthetics as well as safety.

Ahigh-level delegation of
customers of skelp products

and representatives of the
Federation of Indian Industries
(FII) visited DSP recently. Led
by Mr I.P. Jain, President/FII and
MD/Indus Industries, the team
included FII Secy Gen. Mr H.L.
Bharadwaj and representatives of
Surya Roshini, Uttkarsh Tubes,
Brahmputra Galvo-chem Pvt. Ltd,
Vishal Pipes Ltd, Bansal Cylinder
& Tubes Ltd, Atlas Steel Tubes,
Jindal Pipes, Bihar Tube, AST
Pipes Ltd, Garg Ispat Udyog,
Asrani Tubes, Laxmi Pipes,
Swastik Pipes, Good Luck Steel
Tubes, Hi-Tech Pipes, Arcee Ispat
Udyog, Garg Tubes and Jindal
Industries.

Speaking during the meet, Mr
V. Shyamsundar, MD/DSP,

emphasised the importance of
creating an environment of trust,
cooperation and goodwill for
mutual benefit . DSP is a
“responsive organisation’’, he
added, urging the customers to
be frank in expressing their
requirements. Mr S.N. Singh, ED
(W)/DSP, assured the availability
of best quality skelp for the
customers.

Congratulat ing the DSP
collective for showing record-
breaking performances in the
recent past, Mr I.P. Jain hoped
that specified product profiles
would be supplied. He also
suggested that a joint team of
FII and DSP should visit some
Chinese mills for a firsthand look
at the latest technology of tube/
pipe making and product finish.

Best quality skelp
assured
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A challenging machining job in
SSP’s HRM has resulted in
substantial savings while also
avoiding loss of production at the
mill to the tune of two shifts (16
hrs). When furnace coiler drum
protection sleeves imported from
Japan as part of coiler drum
assembly was being assembled, it
was observed that the dimensions
of the protection sleeves were not
matching. In order to complete the
assembly, the sleeves had to be
corrected, but the jig boring
machine through which such
machining jobs are conventionally
done was not available. At this
juncture a team from the mill
fabricated a new job holding
device and the protection sleeves
were machined working
continuously round the clock for
two days. 

***

Turbo-alternator 1 of DSP’s
Power Plant which was
decommissioned last year for
major repairs has been
successfully synchronised and
made operational entirely by
inhouse engineers for the first
time. The major overhauling
was done with indigenous
spares and nearly 90% of
turbine rotor blades (about
4,000 nos.) were replaced by
nozzle blocks and diaphragms
and 1,200-odd condenser tubes
replaced for the first time since
inception. The untiring efforts
of the maintenance collective
at a mere cost of Rs 1.2 crore
have made the Power Plant
capable of generating at its
rated capacity of 5 MW with
improved techno-economics.

***

The Ranchi-based Management
Training Institute (MTI) of

SAIL recently signed an MoU
with the Indian School of Mines
University (ISMU)/Dhanbad for
enabling both institutes to
conduct joint programmes for
various organisations in the area
of mining, particularly in steel
and allied sectors. The MoU was
signed by Mr S.P. Patnaik, ED
(HRD)/MTI, and Prof. T. Kumar,
Dir/ISMU.

Under SAIL ’s ongoing
modernisation & expansion
programme, a number of measures
are being taken at the company’s
captive mines for ensuring
consistent supply of raw materials
of required quality to plants to
meet higher production targets.
Keeping this in mind, the MoU
shall provide all necessary
support to SAIL in achieving
international practices in iron ore
dressing and beneficiation. ISMU
will also support SAIL in
achieving international practices
in iron ore exploration, mine
planning, mechanisation and
excavation and transportation
practices. The MoU also envisages
that SAIL will get faculty support
from ISMU on continuous basis
for SAIL programmes as per need
and ISMU shal l organise

MTI MoU with ISMU
customised programmes at
Dhanbad for SAIL.

MTI, an ISO 9001:2000
certified institute since 1994,
caters to the managerial training
needs of corporate cadre
executives of SAIL. The institute
has twice been awarded the
Golden Peacock National Quality
Award. It has won the National
Competition for Innovative
Training Practices as well as the
CUBIC Award of the US. The
MoU with ISMU, the premier
mining engineering institute of
the country, is in line with MTI’s
sustained endeavour to excel in
and contribute more significantly
towards training, consultancy and
research.

ISMU and SAIL have been in
association for over three decades
in R&D, consultancy, testing and
execut ive development
programmes in the areas of
mining, mineral engineering,
mining machinery engineering,
environmental science and
engineering and other allied areas.
In addition, there is knowledge
exchange and shar ing of
experiences and expertise between
the faculty of ISMU and
executives of SAIL in various
committees, selection meetings,
conference, workshops, etc.

MTI and ISMU officials exchange copies of the MoU
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The Chairman’s Trophy for

Young Managers (CTYM) for

2007-08 has been bagged by a

team from Bhilai Steel Plant (BSP)

among 64 teams from various

SAIL plants and units that

participated on the theme

‘Energising the workforce to

unleash their potential’. The

CTYM competition was introduced

in 2004-05 to encourage

managerial excellence among the

young managers of SAIL.

At a function held at Ispat

Bhawan in New Delhi on 29 April

2008, SAIL Chairman Mr. S.K.

Roongta presented the CTYM,

certificates and cash award to the

winning team from BSP (in
picture) comprising Ms Preeti

Bhatnagar, Sr Mgr (Purchase), and

Mr Vivek Verma, Mgr (BFs). The

duo also won a three-day visit to

a foreign steel plant. The CTYM

runners-up position was shared

between Mr D. Roy, Mr J.P. Sahu

and Mr S. Shrivastava from Bokaro

Steel Plant and Mr P. Chaudhury,

Dr A.K. Panda and Ms A.

Mahapatra from Rourkela Steel

Plant. On the occasion, Mr

Roongta a lso re leased a

compendium of select papers

presented in the final round of

the competition.

A distinguished panel of judges

comprising Prof. S.P. Parashar,

Rewarding managerial excellence

Director, IIM Indore, Mr. B. Ekka,

Director, XISS, Mr G. Ojha,

Director (Personnel), SAIL, and

Mr. V. K. Srivastava, Managing

Director, Bokaro Steel Plant, and

assessed the teams in the final

round of the competition at

Management Training Institute of

SAIL in Ranchi.

Atwo-day programme for deliberating on
‘Domestic Enquiry & Contract Labour’ was

attended by about 60 participants from various
PSUs like MTNL, MMTC, ONGC, BHEL, SAIL,
etc. Officers from the Personnel and Law functions
of SAIL, drawn from its various steel plants/
units, participated in the workshop held at Scope
Convention Centre Hall in Delhi on 7-8 March
2008.

Organised by SAIL’s Corporate Law Dept, the
programme was inaugurated by Justice Mr Satpal,
Presiding Officer of Bijli Lok Adalat, New Delhi
and former judge of the High Courts of Punjab,
Haryana and Delhi. He lauded the role of SAIL
for taking the lead in organising the workshop
and gave valuable inputs on handling various
disputes with sensitivity so that public sector

Workshop on contract labour issues
funds are not wasted in futile litigation.

The issues deliberated upon during the
workshop included legal framework for collective
bargaining, do’s and don’ts regarding contract
labour, duties and responsibilities of the principal
employer and discipline management in PSUs.
Experts on the subjects, including a former Chief
Labour Commissioner, a senior advocate of the
Supreme Court, Labour Advisor, Assistant Labour
Commissioner and senior Law Officers of SAIL,
guided the deliberations.

Mr G. Ojha, Director (Personnel)/SAIL,
interacted with the house and calling for individual
experiences from participants in their areas of
work stressed the need for sensitivity while dealing
with official matters so as to resolve  recurring
issues.

Chairman handing over the trophy to the winning team from BSP
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SAIL has developed a model
steel village at Kalta Basti in

Orissa. Mr G. Ojha, Dir (Pers.)/
SAIL, inaugurated the village on
19 March 2008. Speaking on the
occasion, he said that for peripheral
development in Kalta, where SAIL
has an iron ore mine, the company
spent Rs 1.55 crore in 2007-08.

The company has drawn out
plans to develop 16 villages in
the areas surrounding its plants
and mines into model steel
villages. Of these, 9 villages are
in the mines areas. SAIL’s Raw
Materials Division (RMD) which
operates the mines in the eastern
region has already identified the
villages for development in the
states of Orissa, Jharkhand and

Madhya Pradesh.

Model steel village in Kalta

Mr G. Ojha releasing fish into a pond
in Kalta Basti for the fishery scheme

Kalta Basti, which is located

near the Kalta Iron Mine of RMD,

has been provided wi th

infrastructure identifying its

economical developmental needs.

RMD has developed roads and

drinking water facility in the

remote village. For power supply,

solar lights have been installed.

RMD has also developed a school

and constructed a stadium.

Under a self-employment

generation scheme, RMD is setting

up a centre for fishery, sewing

and leaf-plate making in Kalta

Basti and has planted more than

1,000 fruit-bearing trees in the

village. The company has also

constructed a community hall-

cum-vocational centre.

DSP has extended the tenure
of i ts agreement with

Durgapur Projects Ltd (DPL) for
conversion of coking coal to
metallurgical coke up to 31 March
2009. According to the agreement,
DSP, through SAIL’s Opns Dte,
shall make available about
500,000 tonnes of imported
coking coal per annum on cost-
free basis to DPL for conversion
into BF grade metcoke and
despatch the same to SAIL plants
by rail. The conversion cost
would be Rs 1,950 per tonne of
gross coke.

DSP also recently signed a
long-term memorandum of
agreement for supply of high-
speed diesel, motor spirit (petrol),
wash oil and bitumen with Indian

DSP renews
agreement with
DPL, signs MoA
with IOC

Oil Corporation (IOC). The
agreement will be mutually
beneficial to both the companies
in terms of steady offtake, supply
as per requirement, better pricing
and improved customer service
rendered by IOC. The agreement
is valid for a period of two years
with a provision for extension
for one more year after review.

The total value per year,
considering the projected annual
requirement of SAIL, works out
to Rs 20.16 crore. As part of the
agreement, IOC will modernise the
consumer pump facilities at DSP
including beautification of the
pump sites. IOC will also install
a new 70 kl tank with pump at
DSP’s Loco Repair Shop.
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SAIL bags FICCI award for
development initiatives

S
AIL has been honoured with the FICCI
Annual Award 2006-07 for outstanding
achievement in the category of Rural

& Community Development Initiatives. SAIL
Chairman Mr S.K. Roongta received the award
from Prime Minister Dr Manmohan Singh at
a function held at the FICCI Golden Jubilee
Auditorium in New Delhi on 15 February
2008. SAIL was selected for the annual award
by an eminent jury headed by former Chief
Justice of India Mr P.N. Bhagwati.

The FICCI award recognises the
developmental activities undertaken by SAIL
during the last five years for rural
development, including application of science
& technology, animal husbandry and growth
of rural industry, infrastructure, education,
health and family welfare. The scope and
coverage of the activities included the extent
to which SAIL has contributed beyond its
formal allotted assignments to undertake or
stimulate new initiatives on rural
development like skill development and
empowerment of rural people through
training programmes; women’s empowerment;
promotion of rural enterprises like handlooms

and handicrafts; involvement of panchayats;
linkage with ongoing rural development/
anti-poverty or other programmes of the
Government, etc. The prospects of continuity
of developmental activities and potential
for future growth was also considered by
the jury for the award.

The award states: “(SAIL) has done
commendable work in suppor t ing
educational, charitable and welfare
institutions. SAIL has taken major initiatives
towards promoting education, healthcare,
drinking water, infrastructure and economic
development of communities, covering wider
areas adjoining its plants. SAIL has allocated
2% of its budgeted distributable surplus
towards these developmental activities. The
community development initiatives of SAIL
in coordination with state and central
governments involve local panchayats to
ensure that the benefits arising out of their
activities reach the masses at the grass root
level.”

SAIL was also the first PSU to receive the
Businessworld-FICCI-SEDF Corporate Social
Responsibility Award for the year 2006.

SAIL Chairman Mr S.K. Roongta receiving the award from Prime Minister Dr Manmohan Singh
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National e-governance award for RSP
Rourkela Steel Plant was

presented the prestigious Gold

Icon of the National Award for

e-Governance 2007-08 jointly by

the Departments of Administrative

Reforms & Public Grievances and

of Information Technology,

Government of India in the

category ‘Exemplary usage of

technology in information &

communication technology by

PSUs’ for i ts Electronic

Procurement System. RSP is the

first SAIL unit to bag this honour.

The award was presented at the

111th National Conference on e-

Governance held at Panchkula/

Haryana recently. Mr S.S.

Mohanty, ED (MM)/RSP received

the award in the  grand function

from Mr A. Raja, Union Minister

for Communication & Information

Technology (in picture). The silver
award in this category was bagged

by RINL, while the bronze was

shared by Power Grid Corporation

and Indian Oil Corporation.

RSP’s Electronic Procurement

System has been developed by

the plant’s Materials Management

and Computer & Information

Technology departments along

with Mjunction Services Ltd, a

joint venture of SAIL. This online

Internet-enabled procurement

system focuses on building an

electronic interface of the plant

with suppliers by facilitating

an instant and error - f ree

system of information and data

exchange along with ful l

transparency. Apart from reducing

the lead time of the buying and

selling process significantly, the

system ensures transparency at

every stage, wider participation

by vendors, reduces human

interface for enhanced ethical

public buying and reduces overall

cost incurred in procurement

activities.

RSP, BSP bag Golden Peacocks for
innovation, CSR

Rourkela Steel Plant was
recently awarded the

Golden Peacock Innovation
Award for the third year in
succession. Dr B.N. Das, GM
(Env. Engg.), and Mr D.K.
Dasgupta, GM (Coal & Coke),
received the award for the year
2007 from Dr A.R. Kidwai,
Governor of Haryana, at SCOPE
Convention Centre/New Delhi.

Golden Peacock awards in
the field of environment
protection are given by the

Bhilai Steel Plant has won
the Golden Peacock Award for
Corporate Social Responsibility
for the year 2007. Mr Sunil
Jain, DGM (CSR)/BSP, received
the award from Dr Ola Ullsten,
former Prime Minister of
Sweden, during the 3rd Global
Conference of Socia l
Responsibility held recently at
Vilamoura/Portugal in the
presence of Ms Nilima Mitra,
Indian Ambassador to Portugal,
other distinguished businessmen,
public leaders and CSR experts.

Institute of Directors/World
Environment Council every year.
The selection of awardees was
made by a committee headed
by Mr P.N. Bhagwati, former
Chief Justice of India and
Chairman/Golden Peacock
Awards Committee. RSP received
the award in recognition of the
‘Stabilisation of the BOD Plant’
and ‘Online Environment
Management System’ besides
other environment protection
measures initiated by the plant.
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honours on the r igorous

evaluation criteria established for

these awards, covering the nine

parameters of Leadership, Policies,

Objectives & Strategies, Human

Resource Management, Resources,

Processes, Customer-focussed

Results, Employee Satisfaction,

Impact on Environment & Society

and Business Results. These

criteria are in line with similar

awards in other countries like

the Malcolm Baldrige National

Quality Award in the USA,

Deming Prize in Japan and the

European Quality Award. All

these annual awards evaluate

performance of organisations

during a financial year.

Instituted in 1991 by

the Bureau of Indian

Standards, the Rajiv

Gandhi National Awards

recognise leaders of the

quality movement in

India and encourage the

pursuit of excellence in

various categories of

business. RGNQ awards

comprise a ‘Best of all

award’, followed by four

category awards and a

series of commendation

certificates.

The 2006 edition of

this award was won by

Bhilai Steel Plant making

it a back-to-back success

story for SAIL. For BSL,

the overa l l bes t

award fo l lows the

commendation certificate

won last year, bearing a

testimony to the steady

progress of the plant in

its journey of Quality.

QC teams representing Bhilai
Steel Plant participated in

the National Convention of Quality
Circles - 2007 at Jadavpur
University/Kolkata recently and
won 8 ‘par excellence’ awards,
13 ‘excellent’ awards and
3 ‘distinguished’ awards.

The par excellence awards
were bagged by QC teams Aastha
(T&SM), Anupam (Instr. & SP-
3), Bhaskar (RMP-1), Khoj (SMS-
1), Life Line (M&HS Org.),
Nishkarsh (SP-3), Sarthi (RMP-
1) and Shraddha (MRD). Excellent
awards were won by Aakarshan
(SP-3), Ajay (SP-3), Akanksha
(OHP), Anant (Merchant Mill),
Kundan (CO&CCD), Pragati (F&P
Shop), Prayas (OHP), Sangam
(Fire Services), Shakti (ETL),
Vatayan (SMS-2), Vasundhara
(CO&CCD), Vikas (TKO) and
Vishwas (ERS). QC teams Kiran
(CO&CCD), Shubham (CO&CCD)
and Spandan (HME) bagged
distinguished awards.

BSP QC teams
excel at NCQC

ASP QC team
bags bronze
at ICQC

Alloy Steels Plant’s Flip-Flop
QC team (EED, SMS & CCS)

won the bronze medal at the
International Convention on
Quality Circles meet held at
Beijing/China recently.  The team
received a trophy and certificate
at the awards ceremony held at
Beijing International Convention
Centre. The team comprising Mr
Parimal Das, facilitator, Mr Dilip
Maity, group leader, Mr Asoke
Kumar Mondal,  Mr Nikhil Kumar
Das and Mr Ranajit Kumar Pit
presented their case study on
‘Elimination of time loss in LF
and VAD during ferro-alloy
addition’.

Bokaro Steel Plant has won

the prestigious Rajiv Gandhi

National Quality Award for the

year 2007. Mr V.K. Srivastava,

MD/BSL, received the coveted

‘Best of all awards for achieving

excellence of the highest order

among all participants’, from Mr

Yashwant Bhave, Secy (Consumer

Af fa i r s , Food & Publ ic

Distribution), at a glittering

ceremony held in New Delhi on

10 April 2008. BSL also became

the first recipient of the cash

reward of Rs 5 lakh, which was

introduced as part of the Rajiv

Gandhi National Award in the

evaluation year 2007.

BSL acquitted itself with

BSL wins Rajiv Gandhi
National Quality Award ’07

Mr V.K. Srivastava (right) receiving the award
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RDCIS
engineers
honoured
Asix-member team of

engineers from SAIL’s
Research & Development Centre
for Iron & Steel bagged the Dr
M. Visvesvaraya Memorial Gold
Medal for their paper titled ‘New
challenges in project management
for Indian steel industry’ during
the 22nd Indian Engineering
Congress held at Udaipur recently.
The paper by Dr D. Mukherjee
and Mr Basudeo Roy, both GMs,
Mr R.V. Prasad, AGM, Mr
Prashant Gupta and Mr Digvijay
Singh, both Asst Mgrs, gives an
overview of the steel industry,
its future and the classification
of upcoming new projects in the
Indian steel industry. This award
has come at a time when SAIL
is enhancing its capacity in tune
with the boom being experienced
by the global steel industry.

The paper not only deals with
the top project management
challenges faced by the Indian
steel industry in the past and
which may continue in future
but also speaks about the
‘principal drivers’ to face future
challenges and both modern and
traditional approaches to project
control techniques. It suggests that
the project objectives should be
formulated as SMART – specific,
measurable (or at least evaluable)
achievement, achievable (recently
acceptable is used regularly as
well ) , realist ic and time-
terminated (bound). The paper
emphasises that the new
challenges in project management
wi l l dr ive cont inuing
improvements in efficiency and

reduction in the cost of project.

SAIL won the Employer Branding Award 2007-08 under the category Best
HR Strategy in Line with Business at the Asia Pacific Human Resource
Management Congress held on 14 February 2008 at Mumbai. Picture shows
(from right) Mr Ashok Kumar Aharwal, Sr Manager (P-MPP), and
Mr Sudhir Kumar Aggarwal, DGM (P-MPP), receiving the award on behalf
of SAIL.

Two iron ore mines and one

limestone mine operating

under SAIL’s Raw Materials

Division received National Safety

Awards for their commendable

performance in maintaining safety

standards from President of India

Mrs Pratibha Devisingh Patil at

a function held at Vigyan Bhavan,

New Delhi on 6 May 2008.

SAIL mines receive 5
National Safety Awards

Kiriburu Iron Ore Mine bagged
awards for the longest accident-
free period for 2004 and 2005,
while Kalta Iron Mine received
awards for lowest in jury
frequency rate in 2005 and 2006.
In the latter category, Kuteshwar
Limestone Mines bagged an award
for 2005.

The National Safety Awards
(Mines), instituted by the Union

Ministry of Labour &
Employment, seek to
promote the
competi t ive spir i t
amongs t mine
opera tors for the
betterment of safety
standards in mines.
This time more than
600 units from sectors
such as coal, metal and
oil were in the fray
for the awards.

A group of winners with their award
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The Institute of Cost & Works
Accountant of India (ICWAI)

honoured SAIL with the National
Award for Excellence in Cost
Management 2007 in the category
‘Public sector manufacturing
organisation with turnover more
than Rs. 1000 crore’ at a function
held at Vigyan Bhavan in New
Delhi on 1 May 2008. Mr Soiles
Bhattacharya, SAIL Dir (Fin.),
received the prestigious award
from Mr Prem Chand Gupta,
Union Minister for Company
Affairs. With Rourkela Steel Plant
being adjudged the runner-up by
ICWAI for the award in the
category of ‘Public sector
manufacturing unit with turnover
more than Rs. 1000 crore’, it was
double bonanza for SAIL.

With this, ICWAI has honoured
SAIL for the third time for its
cost management efforts since the
institution of the award in 2003.
SAIL bagged the winner’s trophy
for excellence in cost reduction
in 2003 and was adjudged runner-
up in 2004. The award vindicates
the success of SAIL’s shift in

ICWAI National Award
comes home again

focus from the concept of cost
reduction to total cost management
where all cost management
initiatives form a part of the
company’s strategic planning itself
and are monitored regularly.

This year’s award is a
testimony to the untiring efforts
made by the SAIL collective over
a period of time to set new
standards of excellence in the field
of cost management. The company
has persisted in its thrust on cost
reduction measures for several
years and a number of innovative
steps have been introduced within
the organisation resulting in
substantial benefits. A major step
in this direction is continuous
accent on R&D, which enabled
SAIL to reduce cost through
process improvement, quality
improvement, and introduction of
innovative techniques. SAIL
benchmarked various areas like
BF productivity, coke rate, energy
consumption, power consumption,
etc., in its plants for its thrust on
exploiting the full potential of

existing assets.

Ispat Sambad, the fortnightly
in-house journal of Durgapur

Steel Plant, has once again
proven its high standards by
bagging two prestigious awards
at the 47th Annual Awards of
the Association of Business
Communicators of India (ABCI).
After facing a stiff competition
from various corporate houses
across the country, Ispat
Sambad brought home a silver
award in the tabloid category
and a bronze for the Indian
language category.  Mr B.R.
Kanungo, DGM (Commn) &
CoC/DSP, received the awards
at an impressive ceremony held
in Mumbai recently.

Ispat Sambad
lifts ABCI awards

again

Srishti G-Cube
award

SAIL was presented the Good
Green Governance (G-Cube)
Awards 2007 – ‘At Peace with
Ear th ’ in the la rgesca le
manufacturing level category on
22 April 22 2008 at New Delhi
by Smt Sheela Dixit, Chief
Minister of Delhi. Dr R.K.
Agrawal, ED (EMD)/SAIL, received
the prize on behalf of SAIL.

The G-Cube awards, instituted
by Srishti Publications (P) Ltd,
invite entries from major
corporate houses, including PSUs,
on how they are ensuring that
our environment stays green.

Tamil Nadu’s state award for

‘exemplary workers’ for the

year 2005 has gone to five SSP

employees. State Minister for

Labour Welfare Mr T.M.

Anbarasan gave away the awards

at a function organised by the

National Safety Council and the

Factories Inspectorate of Tamil

Nadu held recently at Chennai.

The Exemplary Worker Award is

given to workmen who make

suggestions for the improvement

in safety standards, working

environment and increase in

State award for SSP employees
productivity. The scheme is
applicable to workers in factories
covered by Factories Act to
recognise their ingenuity at the
state level and to enthuse them
towards greater efforts in making
contribution in this direction.

Mr P. Lakshmanan, Sr Opr
(CRM-Opns), won the first prize,
while Mr P. Venkatachalam,
Tech., and Mr P. Kandasamy,
Sr Tech., both from (CRM-Mech.),
and Mr S.R. Saravanan, Sr Tech.
(HRM-Elect.), took the second
prize. Mr R. Kalimuthu, Sr Tech.
(CMM), won the third prize.
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Moving from growth to
responsible development

Mr Subhendu Bose explains how corporate social responsibility can
effect a positive influence on economic development

A
lthough growth and
development of the
economy are

similar in meaning, they
have some essent ia l
differences. Economic
growth refers to the
increasing ability of a
nation to produce more

goods and services, while economic
development basically implies that
individuals of that nation will be better off
and takes into account changes in economic
and social structures that will reduce or
eliminate poverty.

Strong economic growth requires
developed financial markets. Strong investor
protection is necessary if strong financial
markets are to develop. Financial
development facilitates economic growth.
The investor protection laws and the degree
to which they are enforced affect the capital
markets and, with them, the level of
economic growth. The legal systems in
different countries effect the availability of

external finance, and therefore, economic
growth.  A good system of legal protection
stimulates a good system of corporate
governance and, consequently, a positive
growth rate. An evolution towards stronger
legal protection for investors would lead to
improved corporate governance systems and
will help to shift from growth to economic
development.

“Social responsibility of business begins
and ends with increasing profits,’’ said Milton
Friedman in 1962. This implies that social
issues are best left to anyone but business.
However, as international organisations such
as the United Nations, its agencies and the
World Bank are having increasingly less
impact on human development and are
seeing their funding reduced, and so restricts
government spend, the problems of
underdevelopment and unemployment refuse
to go away. It is logical, therefore, in the
absence of public funds, or even in
partnership with existing institutions, that
business must play a greater role in human
development issues than ever before.

Corpora te soc ia l
responsibility (CSR) is a concept
with a growing currency within
the globe. CSR is a concept
that frequently overlaps with
similar approaches such as
corpora te susta inabi l i ty ,
corpora te sus ta inable
deve lopment , corpora te
responsibility, and corporate
citizenship.  While CSR does
not have a universal definition,
many see it as the corporate
sector’s way of integrating the
economic , soc ia l and
environmental imperatives of
their activities. CSR closely
resembles the business pursuit
of sustainable development and

Women learning sewing at an employment generation training centre in SAIL
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frequently involves creating innovative and proactive
solutions to social and environmental challenges,
as well as collaborating with both internal and
external stakeholders to improve organisational
performance. An integrated system of corporate
governance and CSR can play an important role
in helping countries to pursue an effective

development programme.

The role played by business enterprises to move

from growth to development is fundamental and
strongly related to the system of corporate
governance and CSR. The influence of CSR in
corporate governance systems affects the quality of

growth process helping it evolve from growth to
development, as may be observed from the following:
� CSR is an important factor for employee
motivation and in attracting and retaining top-

quality employees. Caring organisations are rewarded
for the higher costs of their social responsible
behaviour by their ability to form commitments

among owners, managers and employees and to
establish trust relationships with customers and
sub-contractors. Socially responsible organisations
enjoy the following advantages for bearing the

higher cost of caring:

– Getting moral satisfaction, employees are ready

to work more for less salary.

– High quality new employees can be recruited.

– Customer loyalty can be gained.

� Given that 80% of the value of many new
economy companies is now their intellectual capital,

its preservation through the positive treatment of
internal stakeholders is becoming more and more
necessary. Innovation, creativity, intellectual capital

and learning are helped by a positive CSR strategy.

� CSR helps in compliance of regulations while

building relationships with communities and other
stakeholders, which can enhance a company’s
reputation and credibility.

� There is a wider impact as public expectations
grow of greater CSR as a result of the heightened

public debate on the benefits and shortcomings of
globalisation and the perceived role of business in
this process.

Time will tell what the bottomline on the
convergence of corporate governance systems around
the world will be. But what is obvious is that

convergence will be on CSR issues. Convergence
towards stronger legal protection of investors is
likely to result in increased investment and growth.

However, it is not clear whether or how quickly

Vignettes of CSR activities in SAIL

such convergence will occur. A general consensus
on a strong requirement for CSR is becoming a

general and common issue all around the world.

Mr Bose is Senior Manager (Corporate Social
Responsibility) at Corporate Office, New Delhi

INSIGHT
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T
hough not a panacea

to all ills, Enterprise
Resource Planning

(ERP) is the lifeline of
many a business enterprise.
However, implementation
of ERP always poses a big
challenge. One of the key
ingredients to success is a

proper understanding of the fundamental
concepts of ERP. This is more so during
the implementation phase when a fairly
large cross-section of employees is forced
to embrace this new technology. The process
of embracing or owning the system becomes
all the more easier if they have a clear
conceptual understanding of ERP.

ERP is all about:

� Processes & practices: ERP allows
processes to be reengineered by adopting
the best practices of the business and
industry.

� Integration & uniformity: Integrated
functioning of the application modules
forces adoption of a uniform approach
in the way resources are valued, processes
are defined and the systems are run
within an organisation.

� Systems & procedures: Adoption of clearly
defined and well-laid down procedures
ensures adherence to appropriate systems
and standards in a sustained and
unambiguous manner. The integrated and
unified approach makes it mandatory
for the organisation to stick to its systems
and procedures.

� Visibility & traceability: Parking of data
in an electronic medium with easy
retrieval and processing capabilities
ensures visibility and the recording feature
of all actions and transactions ensures
traceability.

ERP: Simplifying perceptions
SAIL is implementing Enterprise Resource Planning across the company.

The beginning has been made at Bhilai Steel Plant recently. Many believe ERP is
a tough and complex proposition, while others feel that if adroitly marshalled it

delivers more than what it promises. Mr Tanmay Roy simplifies the concept

� Clarity & accountability: Authenticated
roles of the individuals utilising ERP
ensure clarity. The traceability feature of
ERP makes them accountable to their
respective tasks and responsibilities.

� Transparency & compliance: The
recording and traceability characteristics
ensure transparency. The country-specific
variants of the ERP software ensure
compliance with all regulatory and
statutory obligations.

� Efficiency & improvement: Adoption of
best practices while re-engineering the
processes ensures improvement in
operational efficiency.

� Discipline & standards: Adherence to
systems and procedures along with the
clarified roles of the individuals ensures
a disciplined regime observing the
provisions of the laid-down standards.

� Optimisation & contribution: The process-
oriented and activity-based integrated
approach creates opportunities for
optimisation with potential for enterprise-
wide contribution.

� Speed & accuracy: The supporting IT
infrastructure into which the ERP systems
reside by virtue of its modular and
scaleable storage, retrieval and processing
capabilities ensures speed and accuracy.

� Innovation & imagination: In ERP, the
process orientation ignites imagination,
which in turn leads to innovation.

� Collaboration & services: The integrated
design of ERP ensures collaborative
functioning and sharing of services within
an organisation. Adoption of standards
extends the idea across multiple
organisations in selective modules.

� Economy & saving: Visibility of data
coupled with integrated approach helps



54 SAILNEWS FEBRUARY-MAY 2008

economise the operating cost of ERP. Adoption
of best practices in process reengineering helps
in cost saving too.

� Sizing & scaling: Process-oriented modular
approach makes sizing and scaling possible at
different levels matching with the growth and
expansion of a business enterprise.

� Enabling & launching: Enhanced operational
environment obtaining in an ERP regime allows
launching of new applications and enables
development of new services consistent with
the emerging needs of the organisation.

� Measurement & monitoring: Clearly defined
process orientation of ERP makes measurement
and monitoring of the key performance and
critical parameters with maximum degree of
accuracy and detail.

� Control & security: Ability to measure and
monitor leads to better control of cost. The
recording and traceability feature takes care of
the security issue.

� Elevation & freedom: The integrated and
systematic approach helps elevate the organisation
to a higher plane of harmonic growth and
functioning. Freed from routine shackles, the
collective wisdom of the organisation soars to
new height.

� Equity & justice: The systematic and quantified
approach of ERP enables the organisation to
pursue its policies based on higher degree of
objectivity, equity and justice than before.

� Joy & peace: With business automation and
system integration playing a big role in the
ERP regime, people in general enjoy their revised
roles more than ever before. The ordered and
disciplined approach ushers in a peaceful
environment to perform and excel.

Some more conceptual imagery may be worth
attempting at this stage. One may dare to compare
ERP with some everyday perceptions. ERP is also
like a ..

Shakeup that rejuvenates. ERP rebuilds and
revitalises by removing the cobwebs and deadwood.

System that lives on by adapting itself with the
environment. ERP drives an organisation towards
growth and prosperity by continuously synchronising
itself with the changing environment.

Bridge that joins distant entities.  ERP collaborates
and builds relationships with external agencies

like the vendors, customers and the like.

Platform that functions as a launching pad. By
virtue of its improved decision making capabilities
ERP helps an organisation to compete in the market
in a more effective manner.

Weapon that fights inefficiency. By design ERP is
delay-proof, i.e., it does not allow any delay to
happen inside the system.

Magic wand that makes everybody dance to its
tune. The integrated design of ERP makes
orchestrated functioning a reality.

Mechanism that makes a collection of machines
work in unison. ERP harmonises functioning of
parts into a whole.

Temple that allows congregation and discourses.
Review of integration issues and training are
important activities in ERP.

Philosophy that sustains a value system.  ERP sets
up and maintain the core value system of an
enterprise.

Highway to travel and move forward. ERP provides
the pathway to growth and prosperity.

Thirst quencher ERP satisfies the quest for
knowledge by virtue of its vastly improved
information availability.

Fulcrum that supports. ERP provides the pivot
around which the organisation swings and swivels.

Life jacket that floats. Through its powerful analytical
tools ERP helps an organisation to remain afloat
even in periods of acute adversity

Shield that protects. By virtue of its disciplined
functioning and improved decision making abilities
ERP protects an organisation against risks and
uncertainties.

Sculpture that is moldable and shapeable.
Architecturally robust, ERP is flexible enough to
fit into the groove of any business enterprise.

Way of life that needs to be absorbed and practiced.
The aristocratic flavor of ERP needs to be articulated
and exhibited.

These are some random samples of the almost
unending list of conceptual imagery with which
ERP can be likened for better comprehension and
understanding. By this time you would be confident
enough to add some more analogies on your own.

The author is General Manager (C&IT) Bhilai Steel
Plant. He is accessible at troy1950@gmail.com

PANORAMA
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& Principal Law Officer, as Executive Director
& Principal Law Officer at SAIL Corporate
Office, New Delhi

Mr G. Mukherji, General Manager Incharge
(Personnel & Administration), Central
Marketing Organisation headquarters, Kolkata,
as Executive Director (Personnel &
Administration), SAIL Corporate Office, New
Delhi

Mr Hyder Ali, General Manager (Corporate
Social Responsibility), SAIL Corporate Office,
as Executive Director, Central Coal Supply
Organisation, Dhanbad

Mr Asok Kumar Ray, General Manager
Incharge (Materials Management), as
Executive Director (Materials Management)
at Durgapur Steel Plant, Durgapur

TRANSFERRED
Mr K. Chakrabarti, Executive Director
(Finance & Accounts), IISCO Steel Plant,
Burnpur, as Officer on Special Duty posted
at Ranchi

Mr Bijay Kumar Sinha, General Manager
(Ramnagore), as General Manager (Chasnalla
& Jitpur Collieries) of IISCO Steel Plant

Mr Basudeo Roy, General Manager (Bokaro
Sub-Centre), as General Manager (Rolling
Technology), Ranchi of Research &
Development Centre for Iron & Steel

PROMOTED
Mr S.S. Verma, General Manager (Electrical),
Bhilai Steel Plant, Bhilai, as Executive
Director (Projects), Rourkela Steel Plant,
Rourkela

Mr S.N.P. Singh , General Manager
(Maintenance & Utilities), Bokaro Steel Plant,
Bokaro, as Executive Director (Materials
Management), Bhilai Steel Plant, Bhilai

Mr A.K. Ghosh, General Manager (Finance
& Accounts), as Executive Director (Finance
& Accounts) at Central Marketing
Organisation headquarters, Kolkata

Mr M.K. Bindu, General Manager (Mines),
Raw Materials Division, Kolkata, as Executive
Director (Mines), Bhilai Steel Plant, Bhilai

Mr S. Ranade, General Manager Incharge
(Projects), Rourkela Steel Plant, Rourkela,
as Executive Director (Works), Bokaro Steel
Plant, Bokaro

Dr O.P. Agarwal, Director (Medical & Health
Services), from E-8 to E-9 at Rourkela Steel
Plant, Rourkela

Mr D. Paul, General Manager (Cold Rolling
Mills, Silicon Steel Mill & RS), Rourkela
Steel Plant, Rourkela, as Executive Director,
Maharashtra Elektrosmelt Limited,
Chandrapur

Mr P.K. Basu Majumdar, General Manager

Mr S.P. Rao is new ISP MD
Mr S.P. Rao, 57, has

assumed charge as
Managing Director of
IISCO Steel Plant. Prior

to this, he was Executive
Director (Projects) at
SAIL’s Rourkela Steel

Plant (RSP).

Mr Rao joined SAIL in

1973 at RSP as a graduate engineer after
completing his ME in Production
Engineering from Regional Enginnering
College/Rourkela. He has had experience

of working in different areas of a steel
plant, including Cold Rolling Mill, Projects,
Hot Strip Mill, etc. He played a key role

in bringing about substantial improvements
at RSP like optimisation of raw material
inventory, reduction in turnaround time

of locos and ladles, reduction in demurrage

payment and better coordination with the

Railways.

As Head of Projects at RSP, Mr Rao

steered the successful completion of projects

like upgradation of Spiral Weld Pipe Plant,

construction of cast house slag granulation

plant, replacement and upgradation of turbo-

alternators, construction of 168 primary

school buildings and 59 high school

buildings, laying of synthetic turf at SAIL

Hockey Academy and repair of parts of

Mandira dam.

Mr Rao has attended several advanced

management programmes, including end

users’ training in CMMS, organisation

change for modernisation, operation and

maintenance of Walking Beam Furnace and

modernisation management.
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Mr S.P. Gupta, General Manager (Mines), Bolani
Ore Mines, as General Manager (Safety), Rourkela
of Raw Materials Division

Mr R. Chatterjee, General Manager (Mines), Barsua
Iron Mines, as General Manager (Mines), Bolani
Ore Mines of Raw Materials Division

Mr A.P. Sinha, General Manager (Maintenance),
Bolani Ore Mines, as General Manager (Mines),
Meghahatuburu Iron Ore Mines of Raw Materials
Division

REDESIGNATED
Mr Diwakar Mishra, General Manager (Mechanical),
as General Manager (Shops) at Bhilai Steel Plant,
Bhilai

Mr A. Dutta Gupta, General Manager (Marketing),
as General Manager (Commercial) at Visvesvaraya
Iron & Steel Plant, Bhadravati

Mr S.S. Pathak, General Manager (Projects - Steel,
Oxygen Plant & Utilities), as General Manager
(Projects - Planning, Monitoring & Control) at Bhilai
Steel Plant, Bhilai

Mr P.K. Sharma, General Manager (Projects), as
General Manager (Projects - Steel, Oxygen Plant &
Utilities) at Bhilai Steel Plant, Bhilai

Mr R.R. Agarwal, General Manager (Projects), as
General Manager (Projects - Commercial) at Bhilai
Steel Plant, Bhilai

Mr S.N. Mukherjee, General Manager (Materials
Management), as General Manager Incharge
(Materials Management) at Bhilai Steel Plant, Bhilai

Mr Madhusudan, General Manager (Modernisation
- Steel), as General Manager Incharge (Steel) at
Bhilai Steel Plant, Bhilai

Mr A.B. Purang, General Manager (Internal Audit),
as General Manager (Safety & Fire Services) at
Bhilai Steel Plant, Bhilai

Mr P.K. Mishra, General Manager Incharge (Iron &
Enviornment Management Division), as General
Manager Incharge (Maintenance) at Durgapur Steel
Plant, Durgapur

Mr T.S. Suresh, General Manager Incharge
(Maintenance), as General Manager Incharge (Iron
& Steel) at Durgapur Steel Plant, Durgapur

Mr A.K. Bandopadhyay, General Manager (Services),
as General Manager (Works) at Visvesvaraya Iron
& Steel Plant, Bhadravati

Mr G.M.D. Murthy, General Manager (Rolling
Technology), as General Manager (Iron) at Research
& Development Centre for Iron & Steel, Ranchi

Mr P. Ghosh, General Manager (Technical Services),
as General Manager Incharge (Personnel &
Administration) at Durgapur Steel Plant, Durgapur

Mr Santanu Kumar Parichha, General Manager
(Projects), as General Manager Incharge (Electrical)
at Rourkela Steel Plant, Rourkela

RETIRED
Mr K.L. Dewangan, Executive Director (Works ),
Bokaro Steel Plant, Bokaro, on 31.3.08

Mr M.S. Barpanda, Executive Director (Management
Services), Rourkela Steel Plant, Rourkela, on 31.3.08

Mr Vipin Puri, Executive Director (Finance &
Accounts), SAIL Corporate Office, New Delhi, on
31.3.08

Mr Raman Kumar, Executive Director, (Personnel
& Administration), SAIL Corporate Office, New
Delhi, on 31.3.08

Mr N. Ahmed, Executive Director, Maharashtra
Elektrosmelt Ltd, Chandrapur, on 31.3.08

Mr M. Roy, Executive Director Incharge, Raw
Materials Division, Kolkata on 31.3.08

Mr D. Dutta, General Manager (Projects), Alloy
Steels Plant, Durgapur, on 29.2.08

Mr S.K. Sharma, General Manager (PPE), Bhilai
Steel Plant, Bhilai, on 29.2.08

Mr S.C. Jain, General Manager (Environment
Management Division), Bokaro Steel Plant, Bokaro,
on 29.2.08

Mr R.N Srivastava, General Manager, Research &
Development Centre for Iron & Steel, Ranchi, on
29.2.08

Dr B.N. Das, General Manager (Environment
Management Division), Rourkela Steel Plant,
Rourkela, on 29.2.08

Mr M.D. Aslam, General Manager (Mechanical),
IISCO Steel Plant, Burnpur, on 31.3.08

Dr A. Kumar, General Manager (Human Resource
Development), Management Training Institute,
Ranchi, on 31.3.08

Dr B. Chakraborty, General Manager Incharge
(Works), Visvesvaraya Iron & Steel Plant, Bhadravati,
on 31.3.08

Mr H.C. Sarkar, General Manager (IOC), Bhilai
Steel Plant, Bhilai, on 30.4.08

Mr S.K Singh, General Manager (Management
Services), Bokaro Steel Plant, Bokaro, on 30.4.08

Mr R.K. Roy, General Manager (Special Steels),

SAIL Corporate Office, on 30.4.08

SIGNPOST
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Mr R.K.Mahobe, General Manager (Works),

Maharashtra Elektrosmelt Ltd, on 30.4.08

Mr V.K. Jain, General Manager (Safety), SAIL Safety

Organisation, on 30.4.08

  CONGRATULATIONS!

astrology. In 2004, he had been conferred the title

of Jyotish Shastri by the Vishwa Jyotish Vidyapeeth,

an international university of astrological sciences

registered under the Union Ministry of Health. Mr

Nath has made a name for himself in astrology

and his areas of specialisation include astrology,

numerology and palmistry.

� A

t h r e e

member

team of

doctors

f r o m

R S P ’ s

I s p a t

General

Hospital

b a gged

awards

a t the

All India Steel Medical Officers’ Conference held

in Burnpur recently. Dr (Mrs) Sumitra Rath, DMO,

won the 1st prize in MBBS paper presentation, Dr
R.N. Mohapatra, Sr DD, bagged the 2nd prize in
TQM paper presentation and Dr Binayak Rath,
SMO, received the 2nd prize in Long paper

presentation. At the same meet, Dr R.G. Niyogi,
Sr DD (ENT)/DSP, has bagged the 1st prize in the

Short paper category.

� Mr Gautam Mandal, Sr Mgr (IED)/DSP, who

designed and fabricated a high-end electronic circuit

when DSTV  needed an electric buzzer system for

its quiz competitions, has been recognised for his

innovation by Electronic for You, South Asia’s
popular electronics magazine. An M.Tech. in

Operations Research in Industry and Business

Management from NIT/Durgapur and a BE (EE)

from Bengal Engg College/Shibpur, his earlier

electronic construction project titled ‘Energy Saver

for Welding Transformers’, also published in the

magazine, was highly appreciated.

� Mr Debdas Karmakar, Sr Tech
(W&AP)/DSP, presented his

research paper on ‘Impact of

Economic Liberalisation on the

Indian Steel Industry’ at the 5th

International Convention of Asia

Scholars held in Kuala Lumpur/

Malaysia recently. The convention

� Jathir Katha, a popular Bengali news daily of

the eastern region, felicitated Mr V. Shyamsundar,
MD/DSP, with its ‘Man of the Year’ award at an

impressive ceremony held at CMERI auditorium in

Durgapur recently.

� On 1 February 2008, Mr Raman Kumar, then
ED (P&A)/SAIL CO, and now superannuated,

received the ‘Hall of Fame Award’ in the regional

round of the ‘Employer Branding Awards 2007-08’

held in New Delhi. The award is given in recognition

of an individual’s excellence and contribution in

the field of Human Resources Management. On

the occasion, he elaborated upon some of the best

HR practices and strategies existing in SAIL and

summed up by saying, “SAIL takes care from

cradle to the grave’’.

� Mr Vijay Nath, Head Draftsman (SP-II)/BSP,

was conferred an honorary gold medal and title of

Jyotish Vidya Ratna by the Kolkata-based

Astrological Research Project during the 31st

International Astrology & Oriental Heritage

Conference 2008 held at Kolkata recently in

recognition of his commendable service to the

cause of research and development of Indian

astrology and his selfless devotion for the

propagation, modernisation and popularisation of
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was attended by research scholars and academicians

from over 60 countries. He had recently also

submitted his Ph.D. thesis on Industrial Economics

at Burdwan University.

� Mrs Ranju Chatterjee, wife of

Dr S.M. Chatterjee, Sr. DD (M&HS)/

DSP, has successfully completed

her Ph.D. in Bengali from B.R.A.

Bihar University. Her thesis paper

was on Natyakar ebang
prabandhik Manoj: Ek nandanik
mulyayan. A good painter and
dancer, she is an active member

of the DSP Mahila Samaj.

� Mrs Sabita Patra, wife of Mr

Chinmaya Patra, Mgr (Pur.)/DSP, has

qualified for the award of Ph.D. in

nuclear physics from Sambalpur

Univeristy/Orissa. Presently working

as lecturer in physics in Bengal

College of Engineering & Tehcnology/

Durgapur, her thesis was on ‘Nuclear

equation of state and properties of nuclear matter

with phenomenological effective interactions’.

� Siddharth, son of Mr Gautam

Bhatia, Sr Mgr (Opns)/SAIL CO, is

one of the 25 students from all

over India who have qualified in

the Indian National Olympiad in

Informatics, 2008. Presently studying

in class X at DPS/Vasant Kunj, he

is the only student from Delhi and

also the only student from class IX amongst all

the qualifiers. He will be attending the training

camp in June ’08 at Bangalore for selection of the

Indian team to participate in the International

Olympiad in Informatics to be held in Egypt in

Aug ’08. Organised annually by the Indian

Association for Research in Computing Science

under the aegis of Indian Computing Olympiad

and conducted in collaboration with CBSE, the

competition is aimed at identifying students with

outstanding skills in algorithms and computer

programming. A proficiency holder at school,

Siddharth has earlier won several awards in Inter-

school computer and mathematics competitions. A

keen sportsman, he has won prizes in the Inter-

school table-tennis competition at the sub-junior

level.

� Avani, daughter of Dr H. K. Gowardhan, Sr DD

(Medicine)/BSP, has qualified for the fellowship of

Kishore Vaigyanik  Protsahan Yojana conducted

by the Dept of Science & Technology, GoI through

the Indian Institute of Science/Bangalore. A student

of Class XII at MGM School, Sec-6, Bhilai, she has

also been selected to represent Chhattisgarh in the

Astronomy Olympiad Phase-II to be held at IIT/

Mumbai from 3-21 May 2008. A meritorious student,

she had been shortlisted for the Chhattisgarh talent

search in 2005 and was an NTSE scholar in 2007.

� Swati Lipsa, daughter of Mr Akshaya Bihari,

DGM (PD)/RSP, bagged the gold medal for excellence

in Odissi vocals at the All India Eastern Zone

Visharad exam for the year 2006-07. She has been

winning accolades in various singing competitions

from her childhood.

� Nahida Nigar Sul tana ,
daughter of Mr A.M.R.A. Khan,

Sr Tech. (Instr.)/RSP, was awarded

a gold medal by the American

Federation of Muslims of Indian

Origin for securing 94% marks in

her class 10th exam. A student

of Ispat English Medium School,

Sec-20, Rourkela, she has been

achieving excellence not only in academics but

also in extracurricular activities.

� Poojarani, daughter of Mr Rajkumar Singh, CISF

Constable/SSP, topped in the Unified Cyber

Olympiad 2007 organised by Unified Council of

Hyderabad and was awarded a certificate, gold

medal and a laptop.

� Dipanwita, daughter of Mr M.

Sengupta, Sr C/man (ACVS)/DSP,

has completed her Ph.D. in bio-

technology from IIT/Kharagpur and

is planning to pursue post-doctoral

study in molecular genetics at

Virginia Univ./USA.

CORRIGENDUM

Lakshita, daughter of Ms Renu Jain, PS (Hindi)/
SAIL CO, had been awarded Merit Scholarship
for academic year 2007-08. Her name was
misspelt in the last issue of SAILNews.
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TIM
E-O

FF
KASHMIR

Paradise on earth

Contemplating a long
vacation with my family,
I looked out of the office
window as the
airconditioner noisily
hummed to beat the
scorching summer heat of
April last year in Bhilai.
Images of snow-capped

peaks and majestic mountains filled my
thoughts. I could clearly visualise the lush
green lands, clear water springs and small
villages nested in the crevices of high
mountains. Even later, while planning for
the financial year that had just stepped in,
these images kept haunting me. So, it was
no magic that I landed along with my
family at Leh airport three months later,
the only thought in our minds being the
imminent exploration of beautiful Kashmir
in all its splendour.

K
ashmir is a multi-faceted diamondset
like a jewel on the map of India.
Moghul emperor Shah Jahan once

said about Kashmir, “If there is a paradise
on earth, it is here, it is here, it is here!’’
Indeed. The beautiful Kashmir valley is
nestled between the inner Himalayan range
to the east which includes Nanga Parbat,
and the outer Himalayan range to the west
and south called Pir Panjal. This valley is
bound on the north by the Karakoram range,
on the south by Jammu and on the northeast
by Ladakh.

The stark, austere look of Ladakh is in
complete contrast to the rest of Kashmir’s
exotic beauty, reflected in its picturesque
landscapes, lush-green forests of chinar,
deodar and pine trees, beautiful rivers and
waterfalls, snow-capped peaks and a range
of flora and fauna. Ladakh, in which nestles
its better-known town Leh, is a panoply of
virgin nature, with vast sandy stretches
golden with granite dust, barren mountains,

high-altitude lakes – in general, picture-
perfect scenic beauty, but barren. This
stunning land has been variously called
‘Fairytale land of the moon’, ‘Shangri La’,
and ‘Little Tibet’. But these epithets really
come nowhere close to describing the utterly
breathtaking and mesmerising landscape,
dotted with tough-to-climb monasteries and
praying lamas.

With the Karakoram in the north and
the Great Himalayas on the southwest,
Ladakh is set in an enormous and spectacular
environment. This land is not for the weak-
hearted. At an altitude ranging from 2,750
m (at Kargil) to 7,672 m (at Saser Kangri),
one needs to be a little more than fit to
travel to and tour Ladakh, which is a cold
desert, beset by extreme cold and dry winds.
The Great Himalayas and the Trans-
Himalayas are at once stark and forbidding
and yet, their lunar-like landscape has a
strong fascination and a haunting beauty.

As the Indian airlines plane tore through
the clouds to begin its descent, we were
greeted by majestic mountains painted in
golden hues. Fed by snows and glaciers of
Karakoram, the river Indus looked like a
paint stroke of deep blue. Awestruck by
the landscape all around us, we sat with
our eyes glued to our respective windows.

The Kushok Bakula Rimpoche airport at
Leh is situated at an altitude of more than
10,000 feet – the highest in India. The
temperature outside was a comfortable 12 C,
but as we stepped off the airplane we
immediately felt the scarcity of oxygen and
the snowy morning breeze with its skin-
scouring aridness. We immediately retreated
to Hotel Shinge Palace situated in the heart
of town, to get the much-needed rest and
adapt ourselves to the new surroundings.

The capital of Ladakh, once the abode
of yak herders, small traders and Buddhist
monks, Leh is now a popular tourist

Mr Hridaya Mohan was bewitched by the ‘land of endless discovery’
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destination. The rugged terrain and difficult living
conditions make one wonder what made people
settle here in the first place. But it is this very
isolation that has done wonders to conserve its
vibrant, colourful culture, customs and lifestyle
that is almost frozen in time.

Buddha lives in the heart of every Ladakhi and
the area is home to numerous colourful gompas
(monasteries). One can feel the omnipresence of
the Enlightened One in the outer parts of Leh and
inner parts of Ladakh. Perched atop mountains,
the gompas are the main point of interest in Leh,
where the Tibetan form of Buddhism is followed.

Ladakh’s largest and wealthiest gompa, the
stunning Hemis, 45 kms from Leh, was built by
Palden Sara under the patronage of King Singe
Namgyal in the 17th century. It is a awe-inspiring
structure all the way from its imposing painted
facade to its larger prayer wheels and colour-
splashed windows. The main gompa building
reached its zenith with the construction of Dukhang
Chenmo or the large assembly hall, its adjacent
building, the main entrance to the gompa building,
the large courtyard and its enclosing gallery
decorated with painted stone reliefs.

With paintings on all pieces of wood, the Hemis
is dark inside and it took some time to adjust to

the shade. Further inside this beautiful gompa are
Buddhist idols arranged in rows before a glass
case containing a lifesize idol of Buddha. Before
the altar are cushioned seats for lamas in constant
attendance on the spirit of Buddha.  The walls are
lined with carved and painted pigeon-holes, each
holding the manuscript of a scripture. These
manuscripts are made of two boards joined together
with a cloth, which holds the handwritten
parchment. For a moment, the outside world was
lost to us. As we sat in meditation, we needed no
interpreter to understand what the Buddha taught.

Closer to town, the Thicsey gompa houses an
opulent statue of Buddha, all gold, turquoise and
lapis-lazuli, while Shey gompa, 15 kms from Leh,
has a 100-feet-tall Buddha statue made of copper
and brass. When we visited Thicksey, we were
doubly rewarded by meeting a present-day god
and goddess – Akshay Kumar and Kareena Kapoor
who were shooting for the film Tashan.  A big
crowd had assembled to watch the Bollywood
stars, but we did not linger long and looked up
the annual Sindhu Darshan festival site which
was also a treat to watch.

Evening was shopping time.  The main market
on Fort Road has a lively air, and strolling along
its crowded lanes is an engaging experience. The

The beautiful Thicsey gompa

TIME-OFF
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market is ful l of clothing,
winterwear, handicrafts and
semiprecious stones, antiques and
jewellery. Handmade carpets,
woolen shawls and dragon paintings
are particularly attractive. Locals in
their traditional dresses and lamas
in their flowing robes and shaven
heads thronged the market, greeting
tourists with an all-encompassing
“Jule-jule’’ which we learnt could
mean hello, goodbye, please or
thank you!

After a while we went to see
the Shanti Stoop or peace pagoda,
the dazzling white stupa built in
the 1980s, sponsored by Japanese Buddhists, atop
a hill 3 kms away. This recent addition to Leh’s
sights offers a panoramic view of the Indus valley
and the mountains around.

When we started off for Pangong Tso (tso is
Ladakhi for lake) on the third day, we had no
inkling that we would have yet another rendezvous
with nature unbound and that the experience would
remain etched in memory for a lifetime. A five-
hour drive, most of it on a rough and dramatic
mountain road, brought us to Pangong Tso, situated
at a height of about 4,250 metres. Traversing the
narrow road with high mountains on one side and
lowlands on another was a thrill by itself. Although
we had spent nearly three days at Leh, our bodies
were not yet fully adapted to the lack of oxygen at

this height and we were feeling increasingly tired
as our vehicle continued to climb spirally upwards
on the difficult road which traverses the third
highest pass in the world – Changla, where Army
sentries and a small tea-house greet the visitors.

The landscape in the backdrop of Pangong Tso
has to be seen to be believed. The ochre heights
of the Chang-Chenmo range surrounding it in the
north provide a spectacular boundary for the blue-
green expanse of its waters stretching for nearly
134 kms from India to Tibet. Two-thirds of this
lake lies in the People’s Republic of China. At its
widest point it is 5 kms across. Freezing completely
during winters, despite being a salt-water body,
the spectacular lake is open for tourists from May
to September. We were delayed on our return to
Leh by a landslide, but we were so replete with

the tranquility of Pangong Tso
that time passed in no time at
all.

The next morning, we set
out for Khardung La (la means
pass in Tibetan) on the world’s
highest motorable road (elevation
5,359 metres). The surrounding
landscape is breathtaking, but
the cold is severe and breathing
gets more and more difficult as
you approach the pass which
is covered with snow and fog
almost all the year round.
Khardung La lies 40 kms north
of Leh and is the gateway to
the Nubra valley which is home
to the Siachen glacier. Built in
1976, the pass was opened to

motor vehicles in 1988 and has

Shanti Stoop

Lake Pangong Tso
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s ince seen many auto ,
motorbike and mountain biking
expeditions. It is maintained
by the Indian Army’s 14 Corps
and is strategically important
to India as it is used to carry
essential supplies to Siachen.

While returning, we took a
turn for Leh Palace. Although
in dilapidated condition, the
palace continues to lure tourists.
Built by King Singe Namgyal
in the 17th century as his royal
residence overlooking the
Namgyal hills, it still retains
an old-worldly charm with
some of its murals speaking of
the royal glory of the bygone
era. The architecture is basically
medieval Tibetan, the main
features of this style being
massive buttressed walls and
overhanging wooden balconies.
The Leh palace has been a
silent spectator of some of the
most brutal wars. Totally exhausted but satiated
with the natural beauty of the surroundings, we
took a leisurely stroll to visit the nearby Jamia
mosque built in 17th century.

After a sumptuous breakfast the next morning
we left for Srinagar, about 440 kms from Leh, on
NH 1D. Nestled deep in the Himalayas, about 25
kms from Leh, is Gurudwara Patthar Sahib, which
was built by lamas of Leh in 1517 to commemorate
the visit of Guru Nanak Dev. It was run by them
for over four centuries; the Indian Army is the
caretaker now.

Legend has it that a rakshash (demon) who
terrorized the people of the area lived where the
gurudwara is situated. The people prayed for help
every day. It is said that Guru Nanak Dev came to
their aid and settled down on the banks of the
river below the hill where the rakshash lived. He
blessed the locals and soon became popular among
them as ‘Nanak Lama’. Angered by his popularity
and in a fit of rage, the rakshash threw a boulder
(patthar) at him. The boulder however melted
into wax upon reaching Guru Nanak Dev, who
was sitting in meditation. Enraged at seeing the
Guru alive, the rakshash tried to kick the boulder,
but his foot got stuck in the wax. The wicked
spirit realised his fallacy and fell at the Guru’s
feet. This patthar bearing the imprint of the body

of Guru Nanak Dev is housed
at Gurudwara Pathar Saheb.

A few kilometers away on

the Leh-Kargil-Batalik national

highway awaited a wonder of

nature. A hill by the roadside

has magnetic properties which

at t ract metal l ic objects ,

including vehicles which move

up the slope at a speed of

about 20 kmph with the

engines off and gear in neutral.

The local administration has

put up a sign near the hill

stating that if a vehicle is

stopped at a particular spot

and its engine switched off, it

will not slide down but move

up. This magnetic hill definitely

adds to the mysticism of

Ladakh.

The same day we also

visited Lamyuru monastery,

about 125 kms from Leh. The

oldest monastery in Ladakh, Lomyaru was the

holy site of the pre-Buddhist Bon religion it is

believed. Around 65 kms further on is a village

called Mulbekh, full of popular monuments and

monasteries. One of the most attractive is the

Mulbekh Chamba monastery, which has a nine-

metre-high rock sculpture of Maitreya, the future

Buddha, dating to the 8th century. All along the

road, the majestic mountains come alive in vivid

shades of maroon, red, white, green and brown,

painted by the invisible hand of nature.

We reached Kargil at around 6 pm.  Situated

on the bank of river Son, Kargil is a district of

Jammu & Kashmir bounded by Baramullah, Srinagar

and Doda districts in the southwest, Leh district

in the east, Himachal Pradesh in the south and

Pakistan in the northeast. The Tiger hills made

famous by Operation Vijay are a tourist stop.

We left Kargil at 2.30 am. At daybreak we

could see pine trees lined up by the roadsides.

The sight of vegetation after five days in Ladakh

soothingly refreshed us. All along the way, snow

covered mountains against the backdrop of a clear

starry night sky kept us company. We could also

make out many glaciers which partly cover the

Sindhu (Indus) river at many places. We reached

Sonmarg, 84 kms short of Srinagar, at dawn.

Inside Gurudwara Patthar Sahib
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Sonmarg is a golden meadow,
one of the smallest resorts in
Kashmir, situated at an altitude of
2,730 metres. It gets its name (son
meaning golden), from the bloom of
yellow crocuses that fill this valley
in spring. A gushing river is the
highlight here, flowing from snowy
heights into the dense woodlands
of firs and silver birches lining
numerous camping sites. We hired
ponies for a trip to Thajiwas glacier,
which is a major attraction during
summers. Sonmarg is also a base
for trekking and the base camp for
the popular Amarnath yatra.

We reached the famous Dal lake
in Srinagar around noon. It is one
of the most beautiful lakes in India
and the second largest lake in Jammu
& Kashmir. Surrounded by mountains on three
sides, a large number of gardens and orchards
have been laid along the shores. Overlooking the
lake are two hillocks, which house the famous
temples of Adi Shankaracharya and Hari Parbat.
Dal lake is unique in having hundreds of houseboats
which afford an opportunity to tourists to reside
on the lake in an atmosphere of peace and
tranquility. These boats are served by shikaras
which more or less resemble the gondolas of Venice,
but are smaller in size and more tastefully decorated.
Srinagar has been aptly called as ‘Venice of the
Orient’.

We indulged our long-cherished dream of staying
on a houseboat. The houseboats are
attractive and spacious, with attached
bath, bedrooms, dining room, sitting
room and a sun-deck. The shikara
rides are romantic, as the boatman
propels the craft with a heart-shaped
paddle. The famous floating vegetable
market on the Dal lake is a memorable
experience, as was our night stay at
the houseboat.

Later during the day, we visited
three Mughal gardens. We could
appreciate why the fourth Mughal
emperor Jehangir once described
Kashmir as “a garden of eternal spring,
an iron fort to a palace of kings, a
delightful flower bed and a heart
expanding hermitage for the
mendicant’’. Nishat, Shalimar and

Cheshma Shahi (royal spring) with their terraced
lawns, cascading fountains and bright flower beds
were a veritable delight. These gardens were built
by Jehangir, his brother-in-law Asaf Khan and
Shah Jahan, respectively, in the 16th century.

Two kilometres uphill from Cheshma Shahi is
situated Pari Mahal (the Fairy Palace), a school for
astrology developed by Dara Shikoh, Shah Jahan’s
eldest son who was killed in the war of succession.
The Mahal was originally built as a place for
discourses by Sufi patrons. The gorgeous and
picturesque view of three golf courses of Srinagar
in the vicinity of Dal lake from Pari Mahal is

simply breathtaking.

At home on the Dal Lake

Splendour of the Mughal gardens
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TIME-OFF
In the morning we set

out for Gulmarg, one of
the India’s premier hill
resorts.  Historically a
favorite haunt of Jahangir,
Gulmarg today is also
India’s premier ski resort
in winter. A huge cup-
shaped meadow, lush and
green with slopes where
the silence is broken only
by the tinkle of pony bells,
Gulmarg looks like a
fantasy set in a film and
not surprisingly, it has been
a favorite venue for movie
shootings.

Gulmarg literally means
‘meadow of flowers’ and
in springtime it is that and
more – a rolling meadow
dotted with countless colorful bluebells, daisies,
forget-me-nots and butter cups. Spread upon an
area of 3 sq. km. at an altitude of 2,730 metres, it
lies about 56 kms southwest of Srinagar. The fun-
filled ride of Gulmarg’s newly-constructed gondola
cable-car through pine-clad slopes was exhilarating.
After that we hired ponies to visit Seven Springs
and went further up the snow-capped hill where
my son enjoyed his first skiing lessons.  We
returned via Khilanmarg, a place for winter sport
which also gives a very clear view of the Himalayan
ranges.

About 76 kms from Srinangar is Pehalgam –
yet another treat for the eyes. Situated at the
confluence of streams flowing from Sheshnag lake
and Lidder river, Pehalgam was once a humble
shepherd’s village with breathtaking views. Now it
is Kashmir’s premier resort, cold even during the
summers, when the maximum temperature does
not exceed 25 degrees Celsius. The gurgling Lidder
provides an excellent opportunity for river rafting
for the adventurous. Apart from an amusement
park and a deer park, we visited Gaurishankar
temple and Mamalish Shiv temple dating back to
the 5th century. Legend has it that it is where the
Pandavas worshipped Lord Shiva.

Having spent the night at Pehalgam, we set out
at dawn for Baisaran, a huge undulating meadow,
almost Swiss in character. We were overwhelmed
by the lush greenery of Baisaran, surrounded by
thickly wooded pine forests.

Our tour to the magical land of Kashmir was
nearing its end and we returned to Srinagar to

grab some souvenirs. Srinagar is regarded as a
shopper’s paradise mainly for its handicrafts like
walnut wood furniture and accessories, stone
jewellery boxes, woollen shawls, crewel embroidery,
etc., which are famous all round the world.
Kashmiri carpets in both wool and silk are a
special attraction.

On the day of our return, since we had time on
our hands before the flight, we visited
Shanakaracharya’s temple atop the Takht-i-Sulaiman
hills. This temple dating back to 250 BC was once
the abode of Jagadguru Adi Shankaracharya when
he visited Kashmir.

The temple, also known as Jyeshtheswar temple
is built on a high octagonal plinth approached by
a flight of steps and is dedicated to Lord Shiva.
Shankarcharya is a detached ridge of igneous rock
to the south east of Srinagar, separated from the
Shalimar range by the Aita Gaj gap.The summit of
the hill is crowned with a picturesque edifice. We
also visited the Botanical Garden and Lal Chowk,
one of the main market places of Srinagar.

Holidays have a way of slipping past us at
supersonic speed. But as we boarded the plane for
our return journey from this magical land of endless
discovery with memories and mementoes of a
wondrous journey, we knew that whether we come
again or never, Kashmir would remain firmly etched
in our memories for evermore.

The writer is Deputy General Manager at the
secretariat of Executive Director (Works), Bhilai
Steel Plant.

Gulmarg, the rolling meadow
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Á„UãŒË ∑§ ’…∏UÃ ø
⁄UáÊ

ª⁄U ⁄UÊ¡÷Ê·Ê ∑§ÊÿȨ̂ãflÿŸ
‚Á◊ÁÃ (Ÿ⁄ U Ê∑§Ê‚)

Á÷‹Êß¸-ŒÈª¸ ∑§Ë w{flË¥ ’ÒΔU∑§
wz ◊Êø¸, wÆÆ} ∑§Ê ¬˝’¢œ
ÁŸŒ‡Ê∑§, Á÷‹Êß¸ ßS¬ÊÃ ‚¢ÿ¢òÊ
∞fl¢ •äÿˇÊ, Ÿ⁄UÊ∑§Ê‚ üÊË •Ê⁄U.
⁄UÊ◊⁄UÊ¡Í ∑§Ë •äÿˇÊÃÊ ◊ ¥
‚ê¬ãŸ „ÈUß¸– ß‚ ◊„Uàfl¬ÍáÊ¸
’ÒΔU∑§ ◊¥ ‚Êfl¸¡ÁŸ∑§ ˇÊòÊ ∑§
©U¬∑˝§◊, ∑§ãº˝Ëÿ ‚⁄U∑§Ê⁄U ∑§
‚¢SÕÊŸ, ’Ò¥∑§ fl ’Ë◊Ê •ÊÁŒ
zw ‚¢SÕÊŸÊ ¥ ∑§ ¬˝◊Èπ fl
¬˝ÁÃÁŸÁœ ‚Áê◊Á‹Ã „È U∞–
’ÒΔU∑§ ◊¥ ÷Ê⁄UÃ ‚⁄U∑§Ê⁄U, ªÎ„U ◊¢òÊÊ‹ÿ, ⁄UÊ¡÷Ê·Ê Áfl÷Êª mÊ⁄UÊ
ÁŸœÊ¸Á⁄UÃ ¬˝ÊflœÊŸÊ¥ ∑§ Ã„UÃ ‚÷Ë ‚ŒSÿ ‚¢SÕÊŸÊ¥ ◊¥ ⁄UÊ¡÷Ê·Ê
Á„UãŒË ◊¥ „UÊ ⁄U„U ∑§Ê◊∑§Ê¡ ∑§Ë ‚◊ËˇÊÊ ∑§Ë ªß¸– ß‚ •fl‚⁄U ¬⁄U
wv ‚¢SÕÊŸ fl | Á„UãŒË •Áœ∑§Ê⁄UË ¬È⁄US∑Î§Ã Á∑§ÿ ªÿ–

üÊË ⁄UÊ◊⁄UÊ¡Í Ÿ •¬Ÿ •äÿˇÊËÿ ‚ê’ÊœŸ ◊¥ ‚◊SÃ ‚ŒSÿ
‚¢SÕÊŸÊ¥ ‚ ÿ„U •¬̌ ÊÊ ∑§Ë Á∑§ fl Á„UãŒË ∑§Ê ¬˝ÿÊª ’…∏UÊÃ „Èÿ
Ÿ⁄UÊ∑§Ê‚, Á÷‹Êß¸-ŒÈª¸ ∑§Ë Áfl‡Ê· ¿UÁfl ‚◊Íø Œ‡Ê ◊¥ SÕÊÁ¬Ã
∑§⁄¥Uª– ©Uã„UÊ¥Ÿ ∑§„UÊ Á∑§ ’Ò¥Á∑§ª ÃÕÊ ’Ë◊Ê ‚¢SÕÊŸÊ¥ ∑§Ê •Ê◊-
•ÊŒ◊Ë ‚ ‚ËœÊ ‚¢¬∑¸§ „UÊÃÊ „ÒU, ∞‚ ◊¥ Á„¢ŒË ◊¥ ∑§Ê◊ ∑§⁄UŸ ‚
’„UÃ⁄U Áfl¬áÊŸ ∑§Ê flÊÃÊfl⁄UáÊ ÃÒÿÊ⁄U „UÊªÊ ÃÕÊ ª˝Ê„U∑§-‚flÊ ∑§
©UìÊÃ◊ •ÊŒ‡Ê¸ SÕÊÁ¬Ã „UÊ¥ª–

üÊË ∞Ÿ.¬Ë.‡Ê◊Ê¸, ‚◊Í„U ◊„UÊ¬˝’¢œ∑§, ∞ø.∞‚.‚Ë.∞‹. ∞fl¢
•äÿˇÊ, Ÿ⁄UÊ∑§Ê‚ ÁŸ⁄UËˇÊáÊ ©U¬ ‚Á◊ÁÃ Ÿ ÁŸ⁄UËˇÊáÊ ¬˝ÁÃflŒŸ ◊¥
∑§„UÊ Á∑§ •Áœ∑§Ê¢‡Ê ∑§ÊÿÊ¸‹ÿÊ¥ ◊¥ ⁄UÊ¡÷Ê·Ê ∑§ÊÿÊ¸ãflÿŸ ∑§Ë ÁSÕÁÃ
‚⁄UÊ„UŸËÿ „ÒU– „U◊¥ Á÷‹Êß¸-ŒÈª¸ ◊¥ ‚ÊÁ„Uàÿ, ∑§‹Ê, π‹ ∞fl¢ •ãÿ
‚ÊÁ„UÁàÿ∑§ ‚◊Ê⁄UÊ„UÊ¥ ∑§ •ÊÿÊ¡Ÿ mÊ⁄UÊ ∞∑§ •ª˝áÊË ∑§Ë ÷ÍÁ◊∑§Ê
ÁŸ÷ÊŸË „ÒU– •÷Ë Ã∑§ Á÷‹Êß¸-ŒÈª¸ ◊¥ Ÿ⁄UÊ∑§Ê‚ ∑§Ê ∑§fl‹ ∞∑§
„UÊÁ«¸UÇ¢Ê „ÒU– ß‚ ÁŒ‡ÊÊ ◊¥ ¬„U‹ ∑§⁄UÃ „ÈU∞ ∞ø.∞‚.‚Ë.∞‹. ∞∑§
’«∏UÊ „UÊÁ«¸UÇ¢Ê ‹ªÊŸ ∑§ Á‹∞ fløŸ’f „ÒU– üÊË ÁŒ‹Ë¬ ŸãŸÊÒ⁄U, ©U¬
◊„UÊ¬˝’¢œ∑§ (‚¢¬∑¸§ fl ¬˝‡ÊÊ‚Ÿ) ∞fl¢ ‚Áøfl, Ÿ⁄UÊ∑§Ê‚ Ÿ ∑§„UÊ
Á∑§ •ÊªÊ◊Ë ¿U◊Ê„UË ◊¥ ‚Á◊ÁÃ ∑§Ë ªÁÃÁflÁœÿÊ¥ ◊¥ •ÊÒ⁄U ÷Ë ‚Á∑̋§ÿÃÊ
•Ê∞ªË •ÊÒ⁄U ß‚ ⁄UÊ¡÷Ê·Ê •Á÷ÿÊŸ ◊¥ ‚÷Ë ‚¢SÕÊŸ ¬˝◊ÈπÊ¢ ∑§Ê
‚„UÿÊª •¬ÁˇÊÃ „ÒU–

üÊË •‡ÊÊ∑§ Á‚¢ÉÊß¸, ‚„UÊÿ∑§ ◊„UÊ¬˝’¢œ∑§ (⁄UÊ¡÷Ê·Ê) ∞fl¢
‚„ U‚Áøfl, Ÿ⁄UÊ∑§Ê‚ Ÿ ÁflªÃ ¿U◊Ê„UË ◊¥ ‚ê¬ÊÁŒÃ ∑§ÊÿȨ̂ ∑§
¬Á⁄U¬̋̌ ÿ ◊¥ •ŸÈ¬Ê‹Ÿ ¬˝ÁÃflŒŸ ¬˝SÃÈÃ Á∑§ÿÊ ÃÕÊ •¬Ò̋‹, wÆÆ}

Ÿ⁄UÊ∑§Ê‚ Á÷‹Êß¸-ŒÈª¸ ∑§Ë ’ÒΔU∑§

◊¥ ¬˝ÊŒÁ‡Ê∑§ ªËÃ ÿÊÁ◊ŸË ∞fl¢ ¡ÍŸ, wÆÆ} ◊¥ Ÿ⁄UÊ∑§Ê‚ SÃ⁄UËÿ
∞∑§-ÁŒfl‚Ëÿ ⁄UÊ¡÷Ê·Ê ‚¢ªÊDÔUË ∞fl¢ ÁÄfl Ê ¬̋ÁÃÿÊÁªÃÊ ∑§ •ÊÿÊ¡Ÿ
∑§ ’Ê⁄U ◊¥ ’ÃÊÿÊ–

üÊË ⁄UÊ◊⁄UÊ¡Í Ÿ ‚ŒSÿ ‚¢SÕÊŸÊ¥ ∑§Ê ¬˝◊ÊáÊ-¬òÊ ÁflÃÁ⁄UÃ Á∑§ÿ–
‚Êfl¸¡ÁŸ∑§ ©U¬∑˝§◊ flª¸ ◊¥ Á÷‹Êß¸ ∑§Ê ¬˝Õ◊ ¬È⁄US∑§Ê⁄U ¬˝Ê# „ÈU•Ê
Á¡‚ Á÷‹Êß¸ ßS¬ÊÃ ‚¢ÿ¢òÊ ∑§Ë •Ê⁄ ‚ ∑§Êÿ¸¬Ê‹∑§ ÁŸŒ‡Ê∑§
(∑§ÊÌ◊∑§ fl ¬˝‡ÊÊ‚Ÿ) üÊË ¬Ë. ∑§. •ª˝flÊ‹ Ÿ ª˝„UáÊ Á∑§ÿÊ– ß‚Ë
flª¸ ◊¥ »§⁄UÊ¥ S∑Ò̋§¬ ÁŸª◊ Á‹Á◊≈U«U ÃÕÊ Á÷‹Êß¸ Á⁄U»Ò̋§Ä≈U⁄UË å‹Ê¢≈U -
Á÷‹Êß¸ ÁmÃËÿ, Á„UãŒÈSÃÊŸ S≈UË‹ ∑§ãS≈˛U. Á‹Á◊. ÃÕÊ ‚‹ Á÷‹Êß¸
‡ÊÊπÊ Áfl∑˝§ÿ ∑§ÊÿÊ¸‹ÿ ÃÎÃËÿ SÕÊŸ ¬⁄U ⁄U„U– ∑§ãº˝ ‚⁄U∑§Ê⁄U ∑§
¬˝ÁÃDÔUÊŸ flª¸ ◊¥ ÷Ê⁄UÃËÿ «UÊ∑§ Áfl÷Êª - Á÷‹Êß¸ ¬˝Õ◊, ∑§ãº˝Ëÿ
•ÊÒlÊÁª∑§ ‚È⁄ˇÊÊ ’‹ - Á÷‹Êß̧ ÁmÃËÿ ÃÕÊ ̌ ÊòÊËÿ ¬̋øÊ⁄U ÁŸŒ‡ÊÊ‹ÿ
- ŒÈª̧ ÃÎÃËÿ SÕÊŸ ¬⁄U ⁄U„U– ’Ò¥∑§ ∞fl¢ ’Ë◊Ê ‚¢SÕÊŸ flª̧ ◊¥ ÷Ê⁄UÃËÿ
S≈U≈U ’Ò¥∑§-ŒÈª̧ ¬̋Õ◊, ÷Ê⁄UÃËÿ S≈U≈U ’Ò¥∑§, ‚Ä≈U⁄U-v, Á÷‹Êß̧ ÁmÃËÿ
∞fl¢ ÷Ê⁄UÃËÿ ¡ËflŸ ’Ë◊Ê ÁŸª◊ - Á÷‹Êß̧ ÁmÃËÿ ÃÕÊ ’Ò¥∑§ •ÊÚ»§
ß¢Á«UÿÊ - ŒÈª̧ ∞fl¢ ÁŒ ãÿÍ ß¢Á«UÿÊ ∞‡ÿÊ⁄Uã‚ ∑¢§. - Á÷‹Êß̧ ÃÎÃËÿ
SÕÊŸ ¬⁄U ⁄U„U–

‚flȨ̂à∑Î§CÔU Á„UãŒË ‚◊ãflÿ •Áœ∑§Ê⁄UË ∑§ M§¬ ◊¥ üÊË ∞‚.∞Ÿ.
¬ÊΔU∑§, ‚„UÊ. ◊„UÊ¬˝’¢œ∑§, ‚≈, Á÷‹Êß¸, üÊË ß¸‡fl⁄U ‹Ê‹ ‚ÊŸË,
¬˝’¢œ∑§ (¬˝‡ÊÊ‚Ÿ), ◊∑§ÊÚŸ, üÊË◊ÃË •‹∑§Ê ‡Ê◊Ê¸, flÁ⁄UDÔU ‚„UÊÿ∑§,
ãÿÍ ß¢Á«UÿÊ ßã‡ÿÊ⁄¥U‚ ∑¢§., Á÷‹Êß̧; üÊË ©U◊Ê‡Ê¢∑§⁄U Á◊üÊ, flÁ⁄U. ‚„UÊÿ∑§,
÷Ê⁄UÃËÿ S≈U≈U ’Ò¥∑§, ŒÈª¸; üÊË◊ÃË ªÊÿòÊË ŒflË, ∞.∞‚.•Êß¸.
(Á‹Á¬∑§), ∑§ãº˝Ëÿ •ÊÒlÊÁª∑§ ‚È⁄Ǔ ÊÊ ’‹, Á÷‹Êß¸, üÊË◊ÃË ‚ÈŸËÃÊ
fl◊Ê¸, ‚„UÊ. ¬˝‡ÊÊ. •Áœ∑§Ê⁄UË, •ÊãäÊ˝Ê ’Ò¥∑§, Á÷‹Êß¸, üÊË ¿UªŸ
‹Ê‹ ŸÊªfl¢‡ÊË, ¬˝œÊŸ ‚„UÊÿ∑§, »Ò§⁄UÊ S∑̋§¬ ÁŸª◊ Á‹Á◊., Á÷‹Êß¸
¬È⁄US∑Î§Ã „ÈU∞–

üÊË ⁄UÊ◊⁄UÊ¡Í ‚ ⁄UÊ¡÷Ê·Ê ∑§ÊÿÊ¸ãflÿŸ ◊¥ ¬˝Õ◊ ¬È⁄US∑§Ê⁄U ¬˝Ê# ∑§⁄UÃ „ÈU∞ üÊË ¬Ë.∑§. •ª˝flÊ‹–

Ÿ
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Á„UãŒË ∑§ ’…∏UÃ ø⁄UáÊ
Áfl÷ÊªËÿ ⁄UÊ¡÷Ê·Ê •Áœ∑§ÊÁ⁄UÿÊ¥ ∑§Ë ’ÒΔU∑§

‹Êß¸ ßS¬ÊÃ ‚¢ÿ¢òÊ ∑§ Á√Ê÷ÊªËÿ
⁄UÊ¡÷Ê·Ê •Áœ∑§ÊÁ⁄UÿÊ¥ ∑§Ë ÁflûÊ fl·¸

wÆÆ|-Æ} ∑§Ë ÁmÃËÿ Áfl‡Ê· ’ÒΔU∑§ fl •œ¸-
ÁŒfl‚Ëÿ ∑§Êÿ¸‡ÊÊ‹Ê wÆ ◊Êø¸, wÆÆ} ∑§Ê ‚ê¬ãŸ
„ÈUß¸– ‚¢ÿ¢òÊ ∑§ ⁄UÊ¡÷Ê·Ê Áfl÷Êª ∑§ ÃàflÊflœÊŸ ◊¥
øÊ⁄U ‚òÊÊ¥  ◊¥ •ÊÿÊÁ¡Ã ß‚ ’ÒΔU∑§-‚„U-∑§Êÿ̧‡ÊÊ‹Ê
∑§ ©UŒ˜ÉÊÊ≈UŸ ‚òÊ ∑§ ◊ÈÅÿ •ÁÃÁÕ üÊË ¬Ë. ∑§.U
•ª˝flÊ‹, ∑§Êÿ¸¬Ê‹∑§ ÁŸŒ‡Ê∑§ (∑§ÊÌ◊∑§ fl
¬˝‡ÊÊ‚Ÿ) Ÿ ∑§Êÿ¸‡ÊÊ‹Ê ∑§Ê ‡ÊÈ÷Ê⁄ê÷ Á∑§ÿÊ–
⁄UÊ¡÷Ê·Ê ∑§ÊÿȨ̂ãflÿŸ ‚Á◊ÁÃ ∑§ ‚Áøfl üÊË ÁŒ‹Ë¬
ŸãŸÊÒ⁄U, ©U¬ ◊„UÊ¬˝’¢œ∑§ (‚ê¬∑¸§ fl ¬˝‡ÊÊ‚Ÿ)
∑§Ë •äÿˇÊÃÊ ◊¥ ‚ê¬ãŸ ß‚ ∑§Êÿ¸‡ÊÊ‹Ê ◊¥ ‚¢ÿ¢òÊ
∑§ Áfl÷ÊªËÿ ⁄UÊ¡÷Ê·Ê •Áœ∑§ÊÁ⁄UÿÊ¥ Ÿ ¬̋ÁÃ÷ÊÁªÃÊ ∑§Ë–

¬˝Ê⁄Áê÷∑§ flÄÃ√ÿ ◊¥ ‚„UÊÿ∑§ ◊„UÊ¬˝’¢œ∑§
(⁄UÊ¡÷Ê·Ê), üÊË •‡ÊÊ∑§ Á‚¢ÉÊß¸ Ÿ Ã∑§ŸË∑§Ë fl
¬̋‡ÊÊ‚ÁŸ∑§ ̌ ÊòÊ ◊¥ Á„UãŒË ∑§ •ŸÈ¬̋ÿÊª ◊¥ Áfl÷ÊªËÿ
⁄UÊ¡÷Ê·Ê •Áœ∑§ÊÁ⁄UÿÊ¥ ∑§Ë ∑§ãº˝Ëÿ ÷ÍÁ◊∑§Ê ∑§Ê
©UÀ‹π ∑§⁄UÃ „ÈUÿ •¬Ë‹ ∑§Ë Á∑§ fl •¬Ÿ-
•¬Ÿ ∑§Êÿ¸̌ ÊòÊÊ¥ ◊¥ ‡ÊÃ-¬˝ÁÃ‡ÊÃ Á„UãŒË ∑§ÊÿÊ¸ãflÿŸ
∑§Ë ‹ˇÿ-¬˝ÊÁ# ∑§Ê ‚ÈÁŸÁ‡øÃ ∑§⁄¥U ÃÕÊ ‚¢ÿ¢òÊ ∑§
ªÊÒ⁄Ufl ◊¥ ∞∑§ •ÊÒ⁄U •äÿÊÿ ¡Ê«∏¥U–

◊ÈÅÿ •ÁÃÁÕ üÊË •ª˝flÊ‹ Ÿ •¬Ÿ ‚Ê⁄UªÌ÷Ã
fl ¬̋⁄U∑§ ©UŒ˜’ÊœŸ ◊¥ ∑§„UÊ Á∑§ Œ‡Ê ∑§Ë ¬˝ªÁÃ
©U‚∑§Ë ⁄UÊCǪ̂U÷Ê·Ê ◊¥ „UË ∑§Ê◊ ∑§⁄UŸ ‚ „Ê ‚∑§ÃË
„ÒU– •äÿˇÊËÿ ©UŒ˜’ÊœŸ ◊¥ üÊË  ÁŒ‹Ë¬ ŸãŸÊÒ⁄U Ÿ
∑§êåÿÍ≈U⁄U ∑§ ◊Êäÿ◊ ‚ Á„UãŒË ∑§ ¬˝ÿÊª ∑§Ê
‚⁄U‹Ã◊ ’ÃÊÿÊ–

¬˝Õ◊ ‚òÊ ◊¥ “⁄UÊ¡÷Ê·Ê •ŸÈ¬Ê‹Ÿ ∑§ ÁflÁflœ

•ÊÿÊ◊” ∞fl¢ ÁmÃËÿ ‚òÊ ◊¥ “◊ÊÁ‚∑§ ¬˝ÁÃflŒŸ
∑§ Ÿÿ ¬˝ÊM§¬” Áfl·ÿ ¬⁄U ©U¬ ¬˝’¢œ∑§ (⁄UÊ¡÷Ê·Ê)
«UÊÚ. ’Ë.∞◊. ÁÃflÊ⁄UË Ÿ „UÊß¸-≈U∑§ ¬˝SÃÈÁÃ∑§⁄UáÊ
ÁŒÿÊ– ÃÎÃËÿ ‚òÊ ◊¥ ¬˝ÁÃ÷ÊÁªÿÊ¥ Ÿ •¬ŸË ‡Ê¢∑§Ê•Ê¥
∑§Ê ‚◊ÊœÊŸ ¬˝Ê# Á∑§ÿÊ– øÊÒÕ ‚òÊ ◊¥ •ÊÚÁ«UÿÊ-
Áfl¡È•‹ ⁄UÊ¡÷Ê·Ê ÁÄfl Ê ‚ê¬ãŸ „ÈUß¸ ÃÕÊ
Áfl¡ÃÊ•Ê¥ ∑§Ê •Ê∑§·¸∑§ ¬È⁄US∑§Ê⁄U ÁŒÿ ªÿ–

‚¢ÿ¢òÊ ∑§ Á„UãŒË ‚◊ãflÿ •Áœ∑§ÊÁ⁄UÿÊ¥ ∑§Ë ¿U◊Ê„UË ∑§Êÿ¸‡ÊÊ‹Ê –

⁄UÊ¡÷Ê·Ê ∑§ÊÿÊ¸ãflÿŸ ‚Á◊ÁÃ ∑§Ë ’ÒΔU∑§
◊„Uàfl¬ÍáȨ̂ ‚⁄U∑§Ê⁄UË, ªÒ⁄U-‚⁄U∑§Ê⁄UË ∞¡¥Á‚ÿÊ¥ ◊¥ ÁSÕÃ
‚÷Ë Áfl÷ÊªÊ¥ ∑§ »§ÊŸ Ÿ¢’⁄U ⁄UπŸflÊ‹Ë ∞∑§ Ám÷Ê·Ë
≈U‹Ë»§ÊŸ «UÊÿ⁄UÄ≈U⁄UË ∑§Ê Áfl◊ÊøŸ Á∑§ÿÊ–

©UÀ‹πŸËÿ „ÒU Á∑§ ÿ„U ≈U‹Ë»§ÊŸ «UÊÿ⁄UÄ≈U⁄UË
•Ê⁄U.∞‚.¬Ë. ◊¥ ∑§êÿÍÁŸ∑§‡ÊŸ ß¢¡ËÁŸÿ⁄UË Áfl÷Êª
mÊ⁄UÊ ¬„U‹Ë ’Ê⁄U Ám÷Ê·Ë ¬˝∑§ÊÁ‡ÊÃ ∑§Ë ªß¸ „ÒU–

©U⁄ U∑§‹Ê S≈UË‹ å‹Ê¢≈U ◊ ¥ ⁄ UÊ¡÷Ê·Ê
∑§ÊÿÊ¸ãflÿŸ ‚Á◊ÁÃ ∑§Ë {{flË¥ ’ÒΔU∑§ ∑§Ê

•ÊÿÊ¡Ÿ Á∑§ÿÊ ªÿÊ– ’ÒΔU∑§ ∑§ ŒÊÒ⁄UÊŸ ⁄UÊ©U⁄U∑§‹Ê
S≈UË‹ å‹Ê¢≈U ∑§ ¬˝’¢œ ÁŸŒ‡Ê∑§ ÃÕÊ ⁄UÊ¡÷Ê·Ê
∑§ÊÿÊ¸ãflÿŸ ‚Á◊ÁÃ ∑§ •äÿˇÊ, üÊË ’Ë.∞Ÿ. Á‚¢„U
Ÿ ⁄UÊ©U⁄U∑§‹Ê S≈UË‹ å‹Ê¢≈U •ÊÒ⁄U ’Ê„U⁄U ÃÕÊ •ãÿ

⁄UÊ©U⁄U∑§‹Ê ⁄UÊ¡÷Ê·Ê ∑§ÊÿÊ¸ãflÿŸ ‚Á◊ÁÃ ∑§Ë ’ÒΔU∑§–

Á÷

⁄UÊ üÊË Á‚¢„U Ÿ «UÊÿ⁄UÄ≈U⁄UË ¬˝∑§ÊÁ‡ÊÃ ∑§⁄UŸ ∑§
Á‹∞ Áfl‡Ê·∑§⁄U ∑§êÿÍÁŸ∑§‡ÊŸ ß¢¡ËÁŸÿ⁄UË Áfl÷Êª
•ÊÒ⁄U ‚÷Ë •ãÿ ‚„UÿÊªË ∞¡¥Á‚ÿÊ¥ ∑§Ë ¬˝‡Ê¢‚Ê
∑§Ë– ©Uã„UÊ¥Ÿ Á¬¿U‹Ë ⁄UÊ¡÷Ê·Ê ∑§ÊÿÊ¸ãflÿŸ ‚Á◊ÁÃ
∑§Ë ’ÒΔU∑§ ◊¥ Á‹∞ ª∞ ÁŸáÊ¸ÿ ¬⁄U ¬˝ªÁÃ ∑§Ë ∞∑§
√ÿÊ¬∑§ ‚◊ËˇÊÊ ÷Ë ∑§Ë–
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◊‹ŸÊ«ÈU ÷Ê⁄UÃË ¬ÁòÊ∑§Ê ∑§Ê Áfl◊ÊøŸ ∑§⁄UÃ üÊË ∞◊. ∑§. ÷≈U≈UÊøÊÿ¸–

ª⁄U ⁄UÊ¡÷Ê·Ê ∑§ÊÿÊ¸ãflÿŸ ‚Á◊ÁÃ, ÷º˝ÊflÃË
Á‡Ê◊ÊªÊ ∑§Ë flÊÌ·∑§ ªÎ„U-¬ÁòÊ∑§Ê ◊‹ŸÊ«ÈU

÷Ê⁄UÃË ∑  ·DÔU◊ •¢∑§, fl·¸ wÆÆ} ∑§Ê Áfl◊ÊøŸ
Áfl‡fl‡fl⁄UÊÿÊ •Êÿ⁄UŸ ∞á«U S≈UË‹ å‹Ê¢≈U ∑§
∑§Êÿ¸¬Ê‹∑§ ÁŸŒ‡Ê∑§ fl •äÿˇÊ, Ÿ⁄UÊ∑§Ê‚ üÊË
∞◊.∑§. ÷ Ô̂UÊøÊÿ¸ ∑§ ∑§⁄U ∑§◊‹Ê¥ ‚ ∞∑§ ÷√ÿ
‚◊Ê⁄UÊ„U ◊¥ wy ◊Êø¸, wÆÆ} ∑§Ê ‚ê¬ãŸ „ÈU•Ê–
¬ÁòÊ∑§Ê ∑§Ê ©Ug‡ÿ ÷º˝ÊflÃË ÁSÕÃ ∑§ãº˝ ‚⁄U∑§Ê⁄U
∑§ ∑§ÊÿÊ¸‹ÿÊ¥/’Ò¥∑§Ê¥/©U¬∑˝§◊Ê¥/ÁŸª◊Ê¥ •ÊÁŒ ∑§
∑§ÊÌ◊∑§Ê¥ ◊¥ Á„UãŒË ∑§ ¬˝ÁÃ ¡ÊªL ∑§ÃÊ fl Á„UãŒË◊ÿ
flÊÃÊfl⁄UáÊ ∑§Ê ÁŸ◊Ê¸áÊ ∑§⁄UŸÊ „Ò–

‚◊Ê⁄UÊ„U ∑§ ¬˝Ê⁄¢U÷ ◊¥ ÷Ê⁄UÃ ‚¢øÊ⁄U ÁŸª◊
Á‹Á◊≈U«U ∑§ ‚„UÊÿ∑§ ÁŸŒ‡Ê∑§ (⁄UÊ¡÷Ê·Ê), üÊË
„UÁ⁄U ¬≈UŸÊÿ∑§ Ÿ ‚ê◊ÊŸŸËÿ •ÁÃÁÕÿÊ¥ ∑§Ê SflÊªÃ
Á∑§ÿÊ ∞fl¢ ‚Á◊ÁÃ ∑§ ©U¬ÊäÿˇÊ üÊË flË. •Ê⁄.U
’Ò‹Í⁄U Ÿ Ÿ⁄UÊ∑§Ê‚ ∑§Ë ©U¬‹ÁéœÿÊ¥  ∞fl¢ ªÁÃÁflÁœÿÊ¥
∑§Ë ÁflSÃÎÃ ¡ÊŸ∑§Ê⁄UË ŒË– ß‚ •fl‚⁄U ¬⁄U
Áfl‡Ê· •ÁÃÁÕ ∑§ L ¬ ◊¥ üÊË ∞‚. fl¥∑§≈U‡ÊŸ,
•Êß¸.∞»§.∞‚. ©U¬ flŸ ‚¢⁄UˇÊáÊ •Áœ∑§Ê⁄UË,
÷º˝ÊflÃË, üÊË ¬Ë. ‚„UÊÿ, ◊„UÊ¬˝’¢œ∑§ (∑§ÊÌ◊∑§
∞fl¢ ¬˝‡ÊÊ‚Ÿ) üÊË flË. •Ê⁄U. ’Ò‹Í⁄U, ‚„UÊÿ∑§
◊„UÊ¬˝’¢œ∑§, ∑§Ÿ⁄UÊ ’Ò¥∑§ ∑§ •‹ÊflÊ ∑§ãº˝ ‚⁄U∑§Ê⁄U
∑§ ∑§ÊÿÊ¸‹ÿÊ¥/©U¬∑˝§◊Ê¥/’Ò∑§Ê¥/ÁŸª◊Ê¥ ÃÕÊ SÕÊŸËÿ
Á„UãŒË ∑§ÊÿÊ¸ãflÿŸ ‚ ¡È«∏U „ÈU∞ SflÒÁë¿U∑§ ‚¢SÕÊ•Ê¥
¡Ò‚ üÊËSÕÊŸ∑§flÊ‚Ë ¡ÒŸ ŸflÿÈfl∑§ ◊¢«U‹,
⁄UÊ¡SÕÊŸ ‚◊Ê¡, Á„UãŒË ’Ë. ∞«.U ∑§Ê‹¡ ∑§
¬˝ÊøÊÿ¸ üÊË ‚àÿŸÊ⁄UÊÿáÊ ’Ë. ¡Ê‡ÊË ¡Ë ∑§ •‹ÊflÊ

◊‹ŸÊ«È ÷Ê⁄UÃË ¬ÁòÊ∑§Ê ∑§Ê Áfl◊ÊøŸ
•Ÿ∑§ flÁ⁄UDÔU •Áœ∑§ÊÁ⁄UÿÊ¥ ∞fl¢ ¬˝ÁÃÁŸÁœÿÊ¥ Ÿ
©Uà‚Ê„U¬Ífl¸∑§ ÷Êª Á‹ÿÊ–

üÊË ÷ Ô̂UÊøÊÿ̧ Ÿ •¬Ÿ ‚¢’ÊœŸ ◊¥ ∑§„UÊ Á∑§
◊‹ŸÊ«ÈU ÷Ê⁄UÃË ¬ÁòÊ∑§Ê ∑§Ê ¬̋∑§Ê‡ÊŸ ÁflªÃ ¿U—
fl·ÊZ ‚ Á∑§ÿÊ ¡Ê ⁄U„UÊ „ÒU Á¡‚◊¥ ‚ŒSÿ ∑§ÊÿȨ̂‹ÿÊ¥
∑§ ∑§ÊÌ◊∑§Ê¥ ∑§Ë •Ÿ∑§ ⁄UøŸÊ∞¢, •Ê‹π •ÊÁŒ ∑§Ê
‚◊Êfl‡Ê Á∑§ÿÊ ¡ÊÃÊ „ÒU–  ©Uã„UÊ¥Ÿ ∑§„UÊ Á∑§ ¬ÁòÊ∑§Ê
Ám÷Ê·Ë •ÕȨ̂Ã Á„UãŒË fl ∑§ãŸ«∏U ◊¥ „Ò,U ß‚‚ SÕÊŸËÿ
¬̋ÁÃ÷Ê•Ê¥ ∑§Ê ÷Ë ‚◊ÊŸ •fl‚⁄U Á◊‹ÃÊ „ÒU– ©Uã„UÊ¥Ÿ
‚ŒSÿÊ¥ ‚ ‚ÈM§Áø¬ÍáȨ̂ fl ôÊÊŸflœ̧∑§ •Ê‹ÅÊ Á÷¡flÊŸ
∑§Ê •ŸÈ⁄UÊœ Á∑§ÿÊ ÃÕÊ ¬ÁòÊ∑§Ê ∑§ ‚¢¬ÊŒŸ ‚ ¡È«U∏
∑§ÊÌ◊∑§Ê¥ ∑§Ê ‚ÊœÈflÊŒ ÁŒÿÊ– üÊË fl¢∑§≈‡ÊŸ Ÿ ‚Á◊ÁÃ
∑§Ë ªÁÃÁflÁœÿÊ¥ ∑§Ê ’ŸÊÿ ⁄UπŸ ∑§ Á‹∞ „U⁄U
‚¢÷fl ‚„UÿÊª ŒŸ ∑§Ê •Ê‡flÊ‚Ÿ ÁŒÿÊ–

üÊË ¬Ë. ‚„UÊÿ, ◊„UÊ¬˝’¢œ∑§ (∑§ÊÌ◊∑§ ∞fl¢
¬˝‡ÊÊ‚Ÿ) Ÿ ∑§„UÊ Á∑§ ¬ÁòÊ∑§Ê ◊¥ Ã∑§ŸË∑§Ë Áfl·ÿÊ¥
¬⁄U ÷Ë Á„UãŒË ◊¥ •ë¿U •Ê‹π ¬˝Ê# „ÈU∞ „Ò¥U ¡Ê
¬ÁòÊ∑§Ê ◊¥ ‚Áê◊Á‹Ã Á∑§∞ ªÿ „Ò¥U ©Uã„UÊ¥Ÿ •Ê‡ÊÊ
√ÿÄÃ ∑§Ë Á∑§ ◊‹ŸÊ«ÈU ÷Ê⁄UÃË ¬ÁòÊ∑§Ê ∑§ ◊Êäÿ◊
‚ ⁄UÊ¡÷Ê·Ê ∑§ ¬˝øÊ⁄U-¬˝‚Ê⁄U ∑§Ë ÁŒ‡ÊÊ ◊¥ Ÿß¸
ªÁÃ‡ÊË‹ÃÊ •ÊÿªË– ©Uã„UÊ¥Ÿ Á„UãŒË ∑§ÊÿÊ¸ãflÿŸ
∑§ ∑§Êÿ¸ ◊¥ SÕÊŸËÿ SflÒÁë¿U∑§ ‚¢SÕÊ•Ê¥ ∑§
¬˝ÁÃÁŸÁœÿÊ¥ ∑§Ë ©U¬ÁSÕÁÃ ∑§Ë ÷Ë ‚⁄UÊ„UŸÊ ∑§Ë–
‚ŒSÿ ∑§ÊÿÊ¸‹ÿÊ¥ ∑§ flÁ⁄UDÔU •Áœ∑§ÊÁ⁄UÿÊ¥ Ÿ ÷Ë
¬ÁòÊ∑§Ê ∑§ ‚¢’¢œ ◊¥ •¬Ÿ ÁfløÊ⁄U √ÿÄÃ ∑§⁄UÃ
„ÈU∞ ¬ÁòÊ∑§Ê ∑§Ê •ÊÒ⁄U ‚ÈãŒ⁄U fl SÃ⁄UËÿ ’ŸÊÿ ⁄UπŸ
∑§ Á‹∞ •Ÿ∑§ ‚È¤ÊÊfl ÁŒÿ–

ŒÈªÊ¸¬È⁄U Ÿ⁄UÊ∑§Ê‚
∑§Ë ¿U◊Ê„UË ’ÒΔU∑§
Ÿª⁄U ⁄ UÊ¡÷Ê·Ê ∑§ÊÿÊ¸ãflÿŸ ‚Á◊ÁÃ
(Ÿ⁄UÊ∑§Ê‚), ŒÈªȨ̂¬È⁄U ∑§Ë ¿U◊Ê„UË ’ÒΔU∑§ ∑§Ê
•ÊÿÊ¡Ÿ w| ÁŒ‚ê’⁄U, Æ| ∑§Ê Á∑§ÿÊ ªÿÊ–
’ÒΔU∑§ ∑§Ë •äÿˇÊÃÊ üÊË flË. ‡ÿÊ◊‚ÈãŒ⁄U,
¬̋’ãœ ÁŸŒ‡Ê∑§, ŒÈªȨ̂¬È⁄U ßS¬ÊÃ ‚¢ÿ¢òÊ ÃÕÊ
•äÿˇÊ Ÿ⁄UÊ∑§Ê‚, ŒÈªȨ̂¬È⁄U mÊ⁄UÊ ∑§Ë ªß̧– ß‚
•fl‚⁄U ¬⁄U üÊË •¡ÿ ◊Á‹∑§, ©U¬ÁŸŒ‡Ê∑§
(⁄UÊ¡÷Ê·Ê ∑§ÊÿÊ¸ãflÿŸ), ªÎ„U ◊¢òÊÊ‹ÿ,
÷Ê⁄UÃ ‚⁄U∑§Ê⁄U •ÊÒ⁄U üÊË ªÊÒÃ◊ Á‚ã„UÊ,
Ãà∑§Ê‹ËŸ ∑§Êÿ¸. ÁŸŒ‡Ê∑§  (∑§Ê. ÃÕÊ
¬̋‡ÊÊ.) ÃÕÊ ‚ŒSÿ ‚Áøfl, Ÿ⁄UÊ∑§Ê‚, ŒÈªȨ̂¬È⁄
÷Ë ©U¬ÁSÕÃ Õ–

üÊË ‡ÿÊ◊‚ÈãŒ⁄U Ÿ ⁄UÊ¡÷Ê·Ê ∑§Ê
¬˝Êà‚Ê„UŸ ŒŸ ∑§ Á‹∞ M§Áø∑§⁄U •ÊÒ⁄U
‚ÍøŸÊ-¬˝Œ ∑§Êÿ¸∑˝§◊Ê¥ ∑§Ê •ÊÿÊ¡Ÿ ∑§⁄UŸ
∑§ Á‹∞ Ÿ⁄UÊ∑§Ê‚ ∑§Ë ¬˝‡Ê¢‚Ê ∑§Ë ÃÕÊ
‚Á◊ÁÃ ∑§ ‚ŒSÿÊ¥ ‚ •¬Ÿ ¬˝ÿÊ‚Ê¥ ∑§Ê
•ÊÒ⁄U Ã¡ ∑§⁄Ÿ ∑§Ê •ŸÈ⁄UÊœ Á∑§ÿÊ– üÊË
‡ÿÊ◊‚ÈãŒ⁄U Ÿ üÊË ⁄UÊ¡Ëfl ÷≈U˜≈UÊøÊÿ¸,
÷Áflcÿ ÁŸÁœ •ÊÿÈÄÃ, ŒÈªÊ ¸¬ È⁄ ∑§Ê 
⁄UÊ¡÷Ê·Ê ø‹ flÒ¡ÿãÃË ‡ÊËÀ«U ¬̋ŒÊŸ ∑§⁄∑§
‚ê◊ÊÁŸÃ Á∑§ÿÊ–

üÊË •¡ÿ ◊Á‹∑§ Ÿ ∑§„UÊ Á∑§ ‚Á◊ÁÃ
∑§ ‚ŒSÿÊ¥ ∑§Ê ⁄Ê¡÷Ê·Ê ÁŸÿ◊Ê¥ ÃÕÊ
•ÁœÁŸÿ◊Ê¥ ∑§Ë ¬Í⁄UË •ÊÒ⁄U ‚„UË ¡ÊŸ∑§Ê⁄UË
„UÊŸË øÊÁ„U∞– ©Uã„UÊ ¥Ÿ ¬˝ÁÃ÷ÊÁªÿÊ¥ ‚
•ŸÈ⁄UÊœ Á∑§ÿÊ Á∑§ fl ◊ÊÁ‚∑§ Á⁄U¬Ê≈¸U ΔUË∑§
÷⁄U∑§⁄U ‚◊ÿ ‚ •fl‡ÿ ÷¡Ê ∑§⁄¥U–

üÊË Á‚ã„UÊ Ÿ Á„UãŒË ∑§Ê ¬˝Êà‚Ê„UŸ ŒŸ
∑§ Á‹∞ Ÿ⁄UÊ∑§Ê‚ mÊ⁄UÊ Á∑§ÿ ¡Ê ⁄U„U ‚ÈãŒ⁄U
¬˝ÿÊ‚Ê¥ ∑§Ë øøÊ¸ ∑§Ë– Ÿ⁄UÊ∑§Ê‚, ŒÈªÊ¸¬È⁄U
∑§Ê ‹ªÊÃÊ⁄U ¿UΔU fl·¸ ÁmÃËÿ ¬È⁄S∑§Ê⁄U ¬˝ŒÊŸ
Á∑§ÿÊ ªÿÊ– ß‚ ¬Í⁄U ∑§Êÿ¸∑˝§◊ ∑§Ê ‚¢øÊ‹Ÿ
üÊË ∞Ÿ. ∑§ Á◊üÊÊ, ‚„UÊÿ∑§ ◊„UÊ¬˝’ãœ∑§
(Á„UãŒË fl ∑§ÊÌ◊∑§) mÊ⁄UÊ Á∑§ÿÊ ªÿÊ–

Ÿ
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Á„UãŒË ∑§ ’…∏UÃ ø⁄UáÊ
flË.•Êß¸.∞‚.∞‹. ◊¥ Á„UãŒË ‚ê¬∑¸§ ‚◊Ê⁄UÊ„U

‡fl‡fl⁄UÊÿÊ •Êÿ⁄UŸ ∞ã«U S≈UË‹ å‹Ê¢≈U,
÷º˝ÊflÃË ◊¥ ÁŒŸÊ¢∑§ w}.Æy.wÆÆ| ∑§Ê

Á„UãŒË ‚ê¬∑̧§ ∞fl¢ ⁄UÊ¡÷Ê·Ê flÒ¡ÿ¢ÃË ‡ÊËÀ«U ÁflÃ⁄UáÊ
‚◊Ê⁄UÊ „U ∑§Ê •ÊÿÊ¡Ÿ Á∑§ÿÊ ªÿÊ Á¡‚◊¥
•Áœ∑§ÊÁ⁄UÿÊ¥ ∞fl¢ ∑§◊¸øÊÁ⁄UÿÊ¥ Ÿ ©Uà‚Ê„U¬Ífl¸∑§ ÷Êª
Á‹ÿÊ–

◊ÈÅÿ •ÁÃÁÕ üÊË ∞‚. flÊ‚ÈŒflŸ, ◊„UÊ¬˝’¢œ∑§
(¬Á⁄UÿÊ¡ŸÊ), üÊË ¬Ë. ‚„UÊÿ, ◊„UÊ¬˝’¢œ∑§
(∑§ÊÌ◊∑§ fl ¬˝‡ÊÊ‚Ÿ), üÊË ∞. ŒûÊÊ ªÈ#Ê,
◊„UÊ¬˝’¢œ∑§ (flÊÁáÊÁÖÿ∑§), ∑§ •‹ÊflÊ •Áœ∑§Ê⁄UË
∑§◊¸øÊ⁄UË ‚¢ÉÊ ∑§ •äÿˇÊ ∞fl¢ ¬ŒÊÁœ∑§ÊÁ⁄UÿÊ¥ ∑§
•ÁÃÁ⁄UÄÃ •Ÿ∑§ flÁ⁄UDÔ U •Áœ∑§ÊÁ⁄UÿÊ ¥ ∞fl¢
∑§◊¸øÊÁ⁄UÿÊ¥ Ÿ ÷Êª Á‹ÿÊ–

∑§Êÿ¸∑˝§◊ ∑§ ¬˝Ê⁄¢U÷ ◊¥ üÊË◊ÃË ŸflŸËÃ, flÁ⁄UDÔU
‚„UÊÿ∑§, mÊ⁄UÊ ◊Ê° ‚⁄USflÃË ∑§Ë fl¢ŒŸÊ ∑§Ë ªß¸–
üÊË ∞. ⁄¢Uª⁄UÊ¡Ÿ, ©U¬◊„UÊ¬˝’¢œ∑§ (∑§ÊÌ◊∑§ fl
∞ø.•Ê⁄U.«UË), Ÿ ‚÷Ë ∑§Ê SflÊªÃ ∑§⁄UÃ „È∞ ∑§„UÊ
Á∑§ ¬˝àÿ∑§ fl·¸ Á„UãŒË ‚ê¬∑¸§ ∑§Êÿ¸∑˝§◊ fl
∑§Êÿ¸¬Ê‹∑§ ÁŸŒ‡Ê∑§ ⁄UÊ¡÷Ê·Ê ‡ÊËÀ«U ÁflÃ⁄UáÊ
‚◊Ê⁄UÊ„U ∑§Ê •ÊÿÊ¡Ÿ ∑§⁄U ⁄UÊ¡÷Ê·Ê ∑§ ¬̋øÊ⁄U -
¬̋‚Ê⁄U ∑§ Á‹∞ ∞∑§ flÊÃÊfl⁄UáÊ ∑§Ê ÁŸ◊Ȩ̂áÊ ∑§⁄UŸ ∑§Ê
¬̋ÿÊ‚ Á∑§ÿÊ ¡ÊÃÊ „ÒU– ©Uã„UÊ¥Ÿ ∑§„UÊ Á∑§ ß‚ ∑§Êÿ̧∑̋§◊
∑§Ê ◊ÈÅÿ ©Ug‡ÿ Á¡Ÿ ∑§ÊÌ◊∑§Ê¥ Ÿ •÷Ë Ã∑§ Á„UãŒË
Ÿ„UË¥ ‚ËπÊ „ÒU ©Uã„¥U Á„UãŒË ‚ËπŸ ∑§ Á‹∞ ¬̋Êà‚ÊÁ„UÃ

∑§⁄UŸÊ „ÒU ÃÊÁ∑§ ß‚∑§Ê ‹Ê÷ ÖÿÊŒÊ ‚ ÖÿÊŒÊ ∑§ÊÌ◊∑§
©UΔUÊ ‚∑¥§– üÊË ÁŒŸ‡Ê ’Ê’Í, ∑§ÁŸDÔU ¬˝’¢œ∑§
(≈U‹Ë∑§ÊÚ◊) mÊ⁄UÊ ¿U◊Ê„UË Á⁄U¬Ê≈̧U fl üÊË ©U◊‡Ê ∑§.,
∑§ÁŸDÔU ¬̋’¢œ∑§ (‚È⁄Ǔ ÊÊ), mÊ⁄UÊ ÁflªÃ ¿U—◊Ê„U ∑§
ŒÊÒ⁄UÊŸ Á„UãŒË ¬˝∑§ÊDÔU mÊ⁄UÊ •Ì¡Ã ∑§Ë ªß¸ ◊ÈÅÿ
©U¬‹ÁéœÿÊ¥ ÃÕÊ Á„UãŒË ∑§ÊÿȨ̂ãflÿŸ ∑§Ë flÃ̧◊ÊŸ
ÁSÕÁÃ ‚¢’¢œË ÁflSÃÎÃ ¡ÊŸ∑§Ê⁄UË ŒË ªß̧–

üÊË ¬Ë. ‚„UÊÿ, ◊„UÊ¬˝’¢œ∑§ (∑§ÊÌ◊∑§ ∞fl¢
¬˝‡ÊÊ‚Ÿ) Ÿ ∑§„UÊ Á∑§ ß∑§Êß¸ ◊¥ Á„UãŒË ∑§ÊÿÊ¸ãflÿŸ
∑§ ˇÊòÊ ◊¥ •Ÿ∑§ ∑§Êÿ¸ „ÈU∞ „Ò¥U ∞fl¢ ∑§ÊÌ◊∑§Ê¥ ◊¥
Á„UãŒË ∑§ ¬˝ÁÃ ¡ÊªM§∑§ÃÊ ’…∏UË „ÒU– ©Uã„UÊ¥Ÿ ‚÷Ë
‚ •ŸÈ⁄UÊœ Á∑§ÿÊ Á∑§ Á¡Ÿ ∑§ÊÌ◊∑§Ê¥ Ÿ •÷Ë Ã∑§
Á„UãŒË ∑§Ê ∑§Êÿ¸‚Êœ∑§ ôÊÊŸ ¬˝Ê# Ÿ„UË¥ Á∑§ÿÊ „Ò fl
ÿÊ¡ŸÊ ∑§Ê ‹Ê÷ ©UΔUÊ ‚∑§Ã „Ò ¥ U– ©Uã„UÊ  ¥Ÿ
flË•Êß¸∞‚∞‹ ◊¥ Á„UãŒË ∑§ÊÿÊ¸ãflÿŸ ∑§Ë ÁSÕÁÃ
∑§Ê ‚¢ÃÊ·¬˝Œ ’ÃÊÃ „ÈU∞ ∑§ÊÌ◊∑§Ê¥ ∑§Ê ÁŸ⁄¢UÃ⁄U ß‚
ÁŒ‡ÊÊ ◊¥ ∑§Êÿ¸ ∑§⁄UÃ ⁄U„UŸ ∑§Ë ‚‹Ê„U ŒË–

üÊË ∞‚. flÊ‚ ÈŒ flŸ, ◊„U Ê¬ ˝’ ¢œ∑§
(¬Á⁄UÿÊ¡ŸÊ∞¢) fl ‚◊Ê⁄UÊ„U ∑§ ◊ÈÅÿ •ÁÃÁÕ, Ÿ
ß‚ •fl‚⁄U ¬⁄U ∑§„UÊ Á∑§ ªÎ„U ◊¢òÊÊ‹ÿ, ⁄UÊ¡÷Ê·Ê
Áfl÷Êª ∑§ ÁŸŒ‡ÊÊŸÈ‚Ê⁄U ∑§ãº̋ ‚⁄U∑§Ê⁄U ∑§ ∑§ÊÿȨ̂‹ÿÊ¥/
’Ò¥∑§Ê¥/©U¬∑˝§◊Ê¥/ ÁŸª◊Ê¥ •ÊÁŒ ∑§ ∑§ÊÌ◊∑§Ê¥ ∑§Ê
Á„UãŒË ∑§Ê ∑§Êÿ¸‚Êœ∑§ ôÊÊŸ „UÊŸÊ •ÁŸflÊÿ¸ „ÒU
•ÊÒ⁄U „U◊ ß‚ ÁŒ‡ÊÊ ◊¥ ¬˝ÿàŸ‡ÊË‹ „Ò¥– ©Uã„UÊ¥Ÿ

ß∑§Êß¸ ◊¥ Á„UãŒË ∑§ÊÿÊ¸ãflÿŸ ∑§Ë ÁŒ‡ÊÊ ◊¥ Á∑§∞ ¡Ê
⁄U„U ∑§ÊÿÊZ ∑§Ë ‚⁄UÊ„UŸÊ ∑§Ë– ß‚∑§ ©U¬⁄UÊ¢Ã ©UŸ y}
¬˝ÁÃ÷Ê‡ÊÊ‹Ë •Á„UãŒË÷Ê·Ë ∑§ÊÌ◊∑§Ê¥ ∑§Ê ¬˝Êà‚Ê„UŸ
œŸ ∞fl¢ ¬˝◊ÊáÊ ¬òÊ Œ∑§⁄U ‚ê◊ÊÁŸÃ Á∑§ÿÊ ªÿÊ
Á¡ã„UÊ¥Ÿ ÷Ê⁄UÃ ‚⁄U∑§Ê⁄U mÊ⁄UÊ •ÊÿÊÁ¡Ã Á„UãŒË ∑§Ë
¬˝’Êœ, ¬˝flËáÊ ∞fl¢ ¬˝ÊôÊ ¬⁄UËˇÊÊ•Ê¥ ◊¥ ß∑§Êß¸ SÃ⁄U
¬⁄U ‚flÊ¸ìÊ •¢∑§ ¬˝Ê# Á∑§ÿ Õ– ß∑§Êß¸ mÊ⁄UÊ
•ÊÿÊÁ¡Ã Á„UãŒË ÁÄfl¡ ¬˝ÁÃÿÊÁªÃÊ ∑§ Áfl¡ÿË
∑§ÊÌ◊∑§Ê¥ ∑§Ê ¬È⁄US∑§Ê⁄U fl ‚Ê¢àflŸÊ ¬È⁄US∑§Ê⁄U ÷UË
ÁŒÿ ªÿ–

ß‚Ë Ã⁄U„U ß∑§Êß¸ ◊¥ ⁄UÊ¡÷Ê·Ê ∑§ ¬˝øÊ⁄U-¬˝‚Ê⁄U
∑§Ê ’…∏UÊflÊ ŒŸ ∞fl¢ fl·¸ ∑§ ŒÊÒ⁄UÊŸ Á„UãŒË ◊¥
‚flÊ¸Áœ∑§ ∑§Êÿ¸ ∑§⁄UŸ flÊ‹ Áfl÷Êª ∑§Ê ¬˝Êà‚ÊÁ„UÃ
∑§⁄UŸ ∑§ Á‹∞ ¬˝Ê⁄¢U÷ Á∑§ÿÊ ªÿÊ ⁄UÊ¡÷Ê·Ê flÒ¡ÿ¢ÃË
‡ÊËÀ«U ∑§Ê ÁflÃ⁄UáÊ flÊÁáÊÁÖÿ∑§ Áfl÷Êª ∑§ üÊË
∞. ŒûÊÊ ªÈ#Ê, ◊„UÊ¬˝’¢œ∑§, ∞fl¢ ©UŸ∑§ ‚„UÿÊÁªÿÊ¥
∑§Ê ‡ÊËÀ«U Œ∑§⁄U ‚ê◊ÊÁŸÃ Á∑§ÿÊ ªÿÊ–

∞∑§ •Êª˝„U
◊Ã ⁄UÊ∑§Ê!
◊Ã ⁄UÊ∑§Ê!

◊Ê° ∑§Ê ¡ã◊ ‹Ÿ ŒÊ,
¡ã◊ ‹Ÿ ŒÊ ◊Ê° ∑§Ê–

¬ÎâflË ∑§Ê ’‹ ∑§⁄U ’ŸÊ©°UªË
ÃÈê„UÊ⁄U Á‹∞ ⁄UÊ≈UË–

¬˝∑§Ê‡Ê fl·ÊZ ∑§Ë ÿÊòÊÊ ∑§⁄U∑§ ÷Ë
∑§M¢§ªË ÃÈê„UÊ⁄U ŸÊ◊ ∑§Ê ⁄UÊÒ‡ÊŸ–

‚Ëπ ‹Í°ªË •¬Ÿ ¬Ê°flÊ¥ ¬⁄U π«∏U ⁄U„UŸÊ,
•ÊÒ⁄U, ◊Ò¥ „UË ’ŸÍ°ªË,
‚’‚ ◊ËΔUÊ ¡‹-

ÃÈê„UÊ⁄U ‚ÍÿÊ¸SÃ ∑§ Á‹∞H

•Ê ◊ÊÃÊ!
•Ê Á¬ÃÊ!

¡ã◊ ‹Ÿ ŒÊ ◊È¤Ê,
‹Ÿ ŒÊ ¡ã◊ ◊È¤Ê,

(SòÊË ÷Í̋áÊ „UàÿÊ ∞∑§ ‚Ê◊ÊÁ¡∑§ •¬⁄UÊœ
∞fl¢ •◊ÊŸflËÿ ∑Î§àÿ „ÒU–)

- ªÊÒ⁄UË ‡Ê¢∑§⁄U ŒÈ’
◊„UÊ ¬˝’¢œ∑§ (⁄UÊÚ ◊Ò≈UÁ⁄UÿÀ‚ fl ªÈáÊflûÊÊ)
∞fl¢ ¬˝’¢œŸ ¬˝ÁÃÁŸÁœ, ‚≈U, ‚‹, ⁄UÊ°øË–üÊË ∞‚. flÊ‚ÈŒflŸ, ◊„UÊ¬˝’ä¢Ê∑§ (¬Á⁄UÿÊ¡ŸÊ∞¢) ∑§ ∑§⁄U ∑§◊‹Ê¥ ‚ ⁄UÊ¡÷Ê·Ê ‡ÊËÀ«U ¬˝Ê# ∑§⁄UÃ „ÈU∞ üÊË ∞. ŒûÊÊ ªÈ#Ê,

◊„UÊ¬˝’¢œ∑§ (flÊÁáÊÖÿ∑§) fl ©UŸ∑§ Áfl÷Êª ∑§ ∑§◊Ë¸ªáÊ–

Áfl



 SAILNEWS FEBRUARY-MAY 2008 69

ª⁄ U ⁄ U Ê¡÷Ê·Ê ∑§ÊÿÊ ¸ ãflÿŸ ‚Á◊ÁÃ
(Ÿ⁄UÊ∑§Ê‚), Á÷‹Êß̧-ŒÈª̧ ∑§ Á„UãŒË ‚◊ãflÿ

•Áœ∑§ÊÁ⁄UÿÊ¥ ∑§Ë ∞∑§ Áfl‡Ê· ’ÒΔU∑§ ÃÕÊ •œ¸-
ÁŒfl‚Ëÿ ∑§Êÿ¸‡ÊÊ‹Ê Á÷‹Êß¸ ◊¥ v~ ◊Êø¸, wÆÆ}
∑§Ê ‚ê¬ãŸ „ÈUß¸– øÊ⁄U ‚òÊÊ¥ ◊¥ •ÊÿÊÁ¡Ã ß‚
∑§Êÿ¸‡ÊÊ‹Ê ∑§ ©UŒ˜ÉÊÊ≈UŸ ‚òÊ ∑§ ◊ÈÅÿ •ÁÃÁÕ üÊË
∞Ÿ.¬Ë. ‡Ê◊Ȩ̂, ‚◊Í„U ◊„UÊ¬̋’¢œ∑§, ∞ø.∞‚.‚Ë.∞‹.
∞fl¢ Ÿ⁄UÊ∑§Ê‚ ∑§ ‚Áøfl üÊË ÁŒ‹Ë¬ ŸããÊÊÒ⁄U Ÿ
•äÿˇÊÃÊ ∑§Ë– üÊË ¬˝ŒË¬ ∑È§◊Ê⁄U ªÊ ÿ‹,
◊„UÊ¬˝’¢œ∑§, ◊∑§ÊÚŸ ∞fl¢ üÊË ∞◊. ÉÊ⁄UÊ◊Ë, ◊ÈÅÿ
¬˝’¢œ∑§, S≈U≈U ’Ò¥∑§ •ÊÚ»§ ßÁá«UÿÊ, Á÷‹Êß¸  ÁflÁ‡ÊCÔU
•ÁÃÁÕ ∑§ M§¬ ◊¥ ©U¬ÁSÕÁÃ Õ–

‚◊Ê¬Ÿ ‚òÊ ∑§Ë •äÿˇÊÃÊ üÊË ¡ÊÚÿ ‚Ë.
•Êÿ¸∑§⁄UÊ, ◊ÈÅÿ ¬˝’¢œ∑§, S≈U≈U ’Ò¥∑§ •ÊÚ»§ ßÁá«UÿÊ,
ŒÈª¸ Ÿ ∑§Ë ¡’Á∑§ ©U¬ ◊„UÊ¬˝’¢œ∑§ (‚ê¬∑¸§ fl
¬˝‡ÊÊ‚Ÿ) üÊË ÁŒ‹Ë¬ ŸãŸÊÒ⁄U ◊ÈÅÿ •ÁÃÁÕ ∞fl¢
üÊË ‚¢¡ÿ ‚„UÊÿ, ‡ÊÊπÊ ¬˝’¢œ∑§, “‚‹” ‡ÊÊπÊ
Áfl∑˝§ÿ ∑§ÊÿÊ¸‹ÿ, Á÷‹Êß¸ ÁflÁ‡ÊCÔU •ÁÃÁÕ ∑§ M§¬
◊¥ ©U¬ÁSÕÃ Õ– Ÿ⁄UÊ∑§Ê‚ ∑§ zw ‚ŒSÿ ‚¢SÕÊŸÊ¥

Á„UãŒË ‚◊ãflÿ •Áœ∑§ÊÁ⁄UÿÊ¥ ∑§Ë ∑§Êÿ¸‡ÊÊ‹Ê
◊¥ ‚ xy ‚¢SÕÊŸÊ¥ ‚Á„UÃ zÆ ¬˝ÁÃ÷ÊÁªÿÊ¥ Ÿ
©UŒ˜ÉÊÊ≈UŸ fl ‚◊Ê¬Ÿ ‚òÊÊ¥ ∑§ •ÁÃÁ⁄UÄÃ øÊ⁄U
•∑§ÊŒÁ◊∑§ ‚òÊÊ¥ ◊¥ •ÊÿÊÁ¡Ã ß‚ ∑§Êÿ¸‡ÊÊ‹Ê ◊¥
¬˝ÁÃ÷ÊÁªÃÊ ∑§Ë–

üÊË ∞Ÿ.¬Ë. ‡Ê◊Ê¸ fl •äÿˇÊ üÊË ÁŒ‹Ë¬ ŸãŸÊÒ⁄U
ÃÕÊ ÁflÁ‡ÊCÔU •ÁÃÁÕÿÊ¥ üÊË ¬Ë.∑§. ªÊÿ‹ ÃÕÊ
üÊË ∞◊. ÉÊ⁄UÊ◊Ë Ÿ ôÊÊŸŒË¬ ¬˝îÊflÁ‹Ã ∑§⁄U
∑§Êÿ¸‡ÊÊ‹Ê ∑§Ê ‡ÊÈ÷Ê⁄Uê÷ Á∑§ÿÊ– ◊ÈÅÿ •ÁÃÁÕ
üÊË ∞Ÿ.¬Ë. ‡Ê◊Ê¸ Ÿ ∑§„UÊ Á∑§ Ã∑§ŸË∑§Ë ˇÊòÊ ◊¥
Á„UãŒË •ŸÈ¬̋ÿÊª ◊¥ ∑§Êß̧ ∑§ÁΔUŸÊß̧ Ÿ„UË¥ „ÒU– ∑§êåÿÍ≈U⁄U
∑§Ê ¬˝ÿÊª ß‚ •ÊÒ⁄U ÷Ë ‚⁄U‹Ã◊ ’ŸÊÃÊ „ÒU– Œ‡Ê
∑§Ë ©UãŸÁÃ-Œ⁄U •ÊÒ⁄U Á„UãŒË ∑§ ¬˝ÿÊª ◊¥ ÁŸ⁄UãÃ⁄U
flÎÁf-Œ⁄U ◊¥ •ÊŸÈ¬ÊÁÃ∑§ ‚¢ªÁÃ „ÒU–

•äÿˇÊËÿ ©UŒ˜’ÊœŸ ◊¥ üÊË ÁŒ‹Ë¬ ŸãŸÊÒ⁄U Ÿ
∑§„UÊ Á∑§ •’ ¬˝øÊ⁄U •ÊÒ⁄U ¬˝‚Ê⁄U ∑§ ªÊ⁄Uπœ¢œ ‚
©U’⁄U ∑§⁄U „U◊¥ Á„UãŒË ∑§Ê flÊSÃfl ◊¥ ¬˝ÿÊª ◊¥
‹ÊŸÊ „ÒU– ÁflÁ‡ÊCÔU •ÁÃÁÕ üÊË ¬˝ŒË¬ ∑È§◊Ê⁄U ªÊÿ‹
Ÿ ∑§„UÊ Á∑§ ‡ÊéŒÊfl‹Ë ∑§ ÁflSÃÊ⁄U ¬⁄U ÷Ê·Ê ∑§Ê
Áfl∑§Ê‚ ÁŸ÷¸⁄U ∑§⁄UÃÊ „ÒU– „U◊¥ Ÿÿ ‡ÊéŒ ª…∏Ÿ

øÊÁ„Uÿ ÃÕÊ •°ª̋¡Ë ∑§ ‡ÊéŒÊ¥ ∑§Ê ŒflŸÊª⁄UË Á‹Á¬
◊¥ Á‹π∑§⁄U •¬ŸÊ ‡ÊéŒ∑§Ê· ’…∏UÊŸÊ øÊÁ„U∞– ¬̋Õ◊
‚òÊ ◊¥ “⁄UÊ¡÷Ê·Ê •ŸÈ¬Ê‹Ÿ ∑§ ÁflÁflœ •ÊÿÊ◊”
∞fl¢ ÁmÃËÿ ‚òÊ ◊¥ “òÊÒ◊ÊÁ‚∑§ ¬˝ÁÃflŒŸ ∑§ Ÿÿ
¬˝ÊM§¬” Áfl·ÿ ¬⁄U ©U¬ ¬˝’¢œ∑§ (⁄UÊ¡÷Ê·Ê) «UÊÚ.
’Ë.∞◊. ÁÃflÊ⁄UË Ÿ „UÊß¸-≈U∑§ ¬˝SÃÈÁÃ∑§⁄UáÊ ÁŒÿÊ–
¬˝ÁÃ÷ÊÁªÿÊ¥ Ÿ ÃÎÃËÿ ‚òÊ ◊¥ πÈ‹∑§⁄U øøÊ¸ ∑§Ë
•ÊÒ⁄U •¬ŸË ‡Ê¢∑§Ê•Ê¥ ∑§Ê ‚◊ÊœÊŸ ¬˝Ê# Á∑§ÿÊ–
øÊÒÕ ‚òÊ ◊¥ •ÊÚÁ«UÿÊ-Áfl¡È•‹ ⁄UÊ¡÷Ê·Ê ÁÄfl¡
‚ê¬ãŸ „ÈUß¸–

‚◊Ê¬Ÿ ‚òÊ ◊ ¥ üÊË ÁŒ‹Ë¬ ŸãŸÊÒ⁄  U Ÿ
¬˝ÁÃ÷ÊÁªÿÊ¥ ‚ •Ê‡flÊ‚Ÿ ◊Ê¢ªÊ Á∑§ fl ¬Á⁄UøøÊ¸
‚ ¬˝Ê# ¡ÊŸ∑§ÊÁ⁄UÿÊ¥ ∑§Ê •¬Ÿ ‚¢SÕÊŸ ◊¥ ‚◊ÈÁøÃ
¬˝ÿÊª ∑§⁄¥Uª– ‚◊Ê¬Ÿ ‚òÊ ∑§ •äÿˇÊ üÊË ¡ÊÚÿ
‚Ë. •Êÿ¸∑§⁄UÊ Ÿ ∑§„UÊ Á∑§ ¡Ÿ-‚Ê◊Êãÿ ‚ √ÿfl„UÊ⁄U
◊¥ •’ •°ª˝¡Ë ∑§Ê ∑§Êß¸ ∑§Ê◊ Ÿ„UË¥ „ÒU– ß‚
◊„Uàfl¬ÍáÊ¸ •ÊÿÊ¡Ÿ ∑§Ê ‚¢ÿÊ¡Ÿ fl ‚¢øÊ‹Ÿ ©U¬
¬˝’¢œ∑§ (⁄UÊ¡÷Ê·Ê) «UÊÚ. ’Ë.∞◊. ÁÃflÊ⁄UË Ÿ
Á∑§ÿÊ–

S¬ÊÃ Ÿª⁄UË Á÷‹Êß¸ ◊¥ } ◊Êø¸, wÆÆ} ∑§Ê
•ÊÿÊÁ¡Ã ¿UûÊË‚ª…∏ ¬̋ªÁÃ‡ÊË‹ ‹π∑§ ‚¢ÉÊ

∑§ ŒÍ‚⁄U ⁄UÊÖÿ ‚ê◊‹Ÿ ◊¥ ¬˝ÅÿÊÃ ‚ÊÁ„Uàÿ∑§Ê⁄U,
‚◊Ê‹Êø∑§ fl ¬˝ªÁÃ‡ÊË‹ ‹π∑§ ‚¢ÉÊ ∑§ ⁄UÊCÔU˛Ëÿ
©U¬ÊäÿˇÊ «UÊÚ. πªãº˝ ΔUÊ∑È§⁄U Ÿ Á÷‹Êß¸ ßS¬ÊÃ
‚¢ÿ¢òÊ ∑§ ⁄UÊ¡÷Ê·Ê ¬̋◊Èπ, Á‹≈̃⁄U⁄Ë Ä‹’ ∑§ •äÿˇÊ
∞fl¢ flÁ⁄UDÔU ∑§Áfl üÊË •‡ÊÊ∑§ Á‚¢ÉÊß¸ ∑§ øÊÒÕ ∑§Ê√ÿ
‚¢ª˝„U ‚ÈŸ ⁄U„UË „UÊ ŸÊ!? ∑§Ê ©UŒ˜ÉÊÊ≈UãÊ ‚òÊ ◊¥
‹Ê∑§Ê¬¸áÊ Á∑§ÿÊ– ß‚ •fl‚⁄U ¬⁄U ¬˝ªÁÃ‡ÊË‹
‹π∑§ ‚¢ÉÊ ∑§ ⁄UÊC˛Ëÿ ◊„UÊ‚Áøfl fl fl‚ÈœÊ ∑§
‚¢¬ÊŒ∑§ «UÊÚ. ∑§◊‹Ê ¬˝‚ÊŒ, ◊äÿ¬˝Œ‡Ê ¬˝‹‚¢ ∑§
•äÿˇÊ fl ÷fl÷ÍÁÃ ‚ê◊ÊŸ ‚ •‹¢∑Î§Ã ‚ÈÁflÅÿÊÃ
∑§ÕÊ∑§⁄U «UÊÚ. ¬ÈãŸË Á‚¢„U, ¿UûÊË‚ª…∏U ¬˝‹‚¢ ∑§
•äÿˇÊ fl ∑§ÕÊ∑§Ê⁄U «UÊÚ. ⁄U◊Ê∑§Ê¢Ã üÊËflÊSÃfl fl
◊„UÊ‚Áøfl üÊË ¬˝÷Ê∑§⁄U øÊÒ’, ¿UûÊË‚ª…∏U Á„UãŒË
‚ÊÁ„Uàÿ ‚ê◊‹Ÿ ∑§ •äÿˇÊ fl ¬˝ÅÿÊÃ ¬òÊ∑§Ê⁄U
üÊË ‹Á‹Ã ‚È⁄U¡Ÿ fl ◊„UÊ◊¢òÊË, flÁ⁄UDÔU ∑§Áfl üÊË
⁄UÁfl üÊËflÊSÃfl, ßå≈UÊ ∑§Ë ¬˝Ê¢ÃËÿ •äÿˇÊ üÊË◊ÃË
©U·Ê •ÊΔU‹ fl ◊„UÊ‚Áøfl üÊË ⁄UÊ¡‡Ê üÊËflÊSÃfl

•‡ÊÊ∑§ Á‚¢ÉÊß¸ ∑§Ê øÊÒÕÊ ∑§Ê√ÿ ‚¢ª˝„U

∑§Ê√ÿ ‚¢ª˝„U ∑§Ê ‹Ê∑§Ê¬¸áÊ–

ÃÕÊ ÁŒÀ‹Ë ‚ ¬˝∑§Ê‡Ê∑§ üÊË •¡ÿ ∑È§◊Ê⁄U Áfl‡Ê·
M§¬ ‚ ©U¬ÁSÕÃ Õ–

üÊË Á‚¢ÉÊß¸ ∑§ ß‚ ∑§Ê√ÿ ‚¢ª˝„U “‚ÈŸ ⁄U„UË „UÊ
ŸÊ!? ◊ ¥ }v ¬˝ ◊-∑§ÁflÃÊÿ ¥ ‚¢ª˝Á„UÃ „Ò ¥ U–
flÒ‚ ÃÊ „U⁄U ‚ÊÕ¸∑§ ¬˝◊ ∑§ÁflÃÊ „UÊÃË „ÒU ¬⁄U
∞∑§ ‚ÊÕ¸∑§ ¬̋◊ ∑§ÁflÃÊ ’„ÈUÃ ◊ÈÁ‡∑§‹ ‚ Á‹πË
¡ÊÃË „ÒU– •¬ŸË ∑§ÁflÃÊß̧ ◊¥ •‡ÊÊ∑§ Á‚¢ÉÊß̧ Sflë¿¢UŒ

„Ò¥U– •¬ŸË ¬˝ŒËÉÊ¸ ⁄UøŸÊ “•‹ÁflŒÊ ’Ë‚flË ‚ŒË”
‚ fl •Ê÷ÊÁ‚Ã „ÈUÿ ¬⁄U “œË⁄U œË⁄U ’„UÃË „ÒU ŸŒË”
◊¥ ©UŸ∑§Ë ¿UÊ≈U ∑§‹fl⁄U ◊¥ ’«∏UË ⁄UøŸÊÿ¥ ÁŒπÃË
„Ò¥–  “‚ê÷Ê‹ ∑§⁄U ⁄UπŸÊ •¬ŸË •Ê∑§Ê‡Êª¢ªÊ”
ŒËÉÊ¸ •ÊÒ⁄U flÒøÊÁ⁄U∑§ ∑§ÁflÃÊ•Ê¥ ∑§Ê ‚¢ª˝„U „ÒU–
•¬ŸË „UË ∑§ÁflÃÊ•Ê¥ ‚ •ª‹ SflM§¬ ◊¥ fl
’„ÈÃ •‹ª π«∏U ÁŒπÃ „Ò¥U–

Ÿ

ß
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Á„UãŒË ∑§ ’…∏UÃ ø⁄UáÊ

‹Êß¸ ßS¬ÊÃ ‚¢ÿ¢òÊ ∑§ ÿÊÃÊÿÊÃ Áfl÷Êª
∞fl¢ ⁄ UÊ¡÷Ê·Ê Áfl÷Êª ∑§ ‚¢ÿÈÄÃ

ÃàflÊflœÊŸ ◊¥ ∞∑§ •œ¸-ÁŒfl‚Ëÿ ∑§Êÿ¸‡ÊÊ‹Ê w~
◊Êø¸, wÆÆ} ∑§Ê üÊË ⁄UÊ∑§‡Ê ∑È§‹üÊDÔU, ◊„UÊ¬˝’¢œ∑§
(ÿÊÃÊÿÊÃ) ∑§ ◊ÈÅÿ •ÊÁÃâÿ ∞fl¢ ‚„UÊÿ∑§
◊„UÊ¬˝’¢œ∑§ (⁄UÊ¡÷Ê·Ê) üÊË •‡ÊÊ∑§ Á‚¢ÉÊß¸ ∑§Ë
•äÿˇÊÃÊ ◊¥ ‚ê¬ãŸ „ÈUß¸– ß‚ ∑§Êÿ¸‡ÊÊ‹Ê ◊¥ Áfl÷Êª
∑§ flÁ⁄UDÔU •Áœ∑§ÊÁ⁄UÿÊ¥ ∞fl¢ ∑§ÊÌ◊∑§Ê¥ Ÿ ¬̋ÁÃ÷ÊÁªÃÊ ∑§Ë–

◊ÈÅÿ •ÁÃÁÕ üÊË ⁄UÊ∑§‡Ê ∑È§‹üÊDÔU Ÿ •¬Ÿ
‚Ê⁄UªÌ÷Ã fl ¬̋⁄U∑§ ©UŒ˜’ÊœŸ ◊¥ ∑§„UÊ Á∑§ Ã∑§ŸË∑§Ë
∑§ÊÿÊZ ◊¥ Á„UãŒË ∑§ ¬˝ÿÊª ‚ ©Uà¬ÊŒ∑§ÃÊ ’…∏UªË
ÄÿÊÁ∑§ „U◊Ê⁄UÊ flÃ¸◊ÊŸ ∑§Êÿ¸-‚◊Í„U Á„UãŒË ’„UÃ⁄U
‚◊¤ÊÃÊ, ’Ê‹ÃÊ •ÊÒ⁄U Á‹πÃÊ „ÒU– ‹Ê∑§Ê øÊ‹∑§Ê¢
fl ‚ê’f Áfl÷ÊªËÿ ∑§ÊÌ◊∑§Ê¥ ∑§Ê ‹Ê∑§Ê-¬˝øÊ‹Ÿ
∑§ Á‹ÿ •Êfl‡ÿ∑§ ◊ÒãÿÈ•‹ ∑§ Á„UãŒË∑§⁄UáÊ ∑§Ê
∑§Ê◊ ¬Í⁄UÊ „UÊ øÈ∑§Ê „ÒU– ¡Á≈U‹ Ã∑§ŸË∑§Ë •ÊÚŸ-
‹Êß¸Ÿ  “≈˛UÊÚê‚˜” Á⁄U¬Ê≈¸U ◊¥ Á„UãŒË ∑§Ê ¬˝ÿÊª „UÊ ⁄U„UÊ
„ÒU ÃÕÊ •÷Ë ß‚∑§Ê ¬⁄UËˇÊáÊ „UÊ ⁄U„UÊ „ÒU–

‚„UÊÿ∑§ ◊„UÊ¬̋’¢œ∑§ (⁄UÊ¡÷Ê·Ê), üÊË •‡ÊÊ∑§
Á‚¢ÉÊß¸ Ÿ ∑§„UÊ Á∑§ Ã∑§ŸË∑§Ë ˇÊòÊÊ¥ ◊¥ Á„UãŒË ∑§
¬˝ÿÊª ∑§Ê ‹∑§⁄U Á÷‹Êß¸ ∑§Ë ¬„U‹ ⁄¢Uª ‹ÊŸ ‹ªË
„ÒU– ß‚ ∑§Êÿ̧‡ÊÊ‹Ê ◊¥ ¬„U‹Ë ’Ê⁄U Á„UãŒË ◊¥ Ã∑§ŸË∑§Ë

Áfl÷ÊªËÿ ⁄UÊ¡÷Ê·Ê ∑§Êÿ¸‡ÊÊ‹Ê ‚ê¬ãŸ

‚òÊ „ÈU•Ê Á¡‚◊¥ üÊË •ÊŸãŒ «U„U⁄UflÊ‹ •ÊÒ⁄U ‚¢¡ÿ
∑È§◊Ê⁄U Ÿ Á≈US∑§Ê ‚¢ÿ¢òÊ ◊¥ ÿÊÃÊÿÊÃ √ÿfl„UÊ⁄U •ÊÒ⁄U
‚È⁄UˇÊÊ ¬⁄U •¬Ÿ •fl‹Ê∑§Ÿ ¬⁄U •ÊœÊÁ⁄UÃ
¬˝SÃÈÁÃ∑§⁄UáÊ ÁŒÿÊ– ©U¬ ◊„UÊ¬˝’¢œ∑§ üÊË •¡ÿ
◊„U⁄UÊ ∑§ ŸÃÎàfl ◊¥ ÁflªÃ ÁŒŸÊ¥ ∞∑§ øÊ⁄U ‚ŒSÿËÿ
Œ‹ Ÿ ≈˛ÒUÁ»§∏∑§ Áfl÷Êª ∑§ ∑§Êÿ¸∑§‹Ê¬Ê¥ •ÊÒ⁄U
¬fÁÃÿÊ¥ ∑§ •äÿÿŸ ∑§ Á‹ÿ ¡◊‡ÊŒ¬È⁄U ÁSÕÃ

Á≈US∑§Ê ‚¢ÿ¢òÊ ∑§Ê ŒÊÒ⁄UÊ Á∑§ÿÊ ÕÊ–
ŒÍ‚⁄U ‚òÊ ◊¥ ©U¬ ¬˝’¢œ∑§ ⁄UÊ¡÷Ê·Ê, «UÊÚ.

’Ë.∞◊. ÁÃflÊ⁄UË Ÿ ⁄UÊ¡÷Ê·Ê ∑§ ÁŸÿ◊-©U¬ÁŸÿ◊
∞fl¢ „U◊Ê⁄U ‚¢ÿ¢òÊ ◊¥ Á„UãŒË ∑§Ê ¬˝ÿÊª ’…∏UÊŸ ¬⁄U
∞∑§ ¬˝SÃÈÁÃ∑§⁄UáÊ ÁŒÿÊ– •¢ÁÃ◊ ‚òÊ ◊¥ ⁄UÊ¡÷Ê·Ê
¬˝‡ŸÊûÊ⁄UË ∑§Ê •ÊÿÊ¡Ÿ Á∑§ÿÊ ªÿÊ ÃÕÊ Áfl¡ÃÊ•Ê¥
∑§Ê ¬È⁄US∑Î§Ã ÷Ë Á∑§ÿÊ ªÿÊ–

ÿÊÃÊÿÊÃ Áfl÷Êª ◊¥ ⁄UÊ¡÷Ê·Ê ∑§Êÿ¸‡ÊÊ‹Ê ⁄UÊ¡÷Ê·Ê ◊¥ ¬„U‹Ë Ã∑§ŸË∑§Ë ∑§Êÿ¸‡ÊÊ‹Ê–

flË.•Êß¸.∞‚.∞‹. ◊¥ Á„UãŒË ÁÄfl¡ ¬˝ÁÃÿÊÁªÃÊ
‡fl‡fl⁄ U ÊÿÊ •Êÿ⁄ UŸ ∞á«U S≈ U Ë‹
å‹Ê¢≈U, ÷º˝ÊflÃË ◊¥ ÁŒŸÊ¢∑§ v~ •¬Ò̋‹,

wÆÆ} ∑§Ê •Áœ∑§ÊÁ⁄UÿÊ¥ ∞fl¢ ∑§ÊÌ◊∑§Ê¥ ∑§ Á‹∞

Á„UãŒË ÁÄfl¡ ¬̋ÁÃÿÊÁªÃÊ ∑§Ê •ÊÿÊ¡Ÿ Á∑§ÿÊ ªÿÊ–
ß‚ ¬˝ÁÃÿÊÁªÃÊ ◊¥ •Áœ∑§Ê⁄UË fl ∑§◊¸øÊ⁄UË flª¸ ‚
‹ª÷ª z{ ∑§ÊÌ◊∑§Ê¥ Ÿ ©Uà‚Ê„U¬Ífl¸∑§ ÷Êª Á‹ÿÊ–

ß‚ •fl‚⁄U ¬⁄U üÊË ∞. ⁄¢ Uª⁄UÊ¡Ÿ, ©U¬
◊„UÊ¬˝’¢œ∑§ (∑§ÊÌ◊∑§ fl ◊Ê.‚¢. Áfl.) Ÿ ∑§Êÿ¸∑˝§◊
∑§Ê ÁflÁœflÃ ©UŒ˜ÉÊÊ≈UŸ ∑§⁄UÃ „ÈU∞ ∑§ÊÌ◊∑§Ê ¥
∑§Ê  ¬˝‡Ÿ¬òÊ ÁflÃÁ⁄UÃ Á∑§ÿ– ©Uã„UÊ  ¥Ÿ ∑§„UÊ
Á∑§ ∑§ÊÌ◊∑§Ê¥ ◊¥ Á„UãŒË ∑§ ¬˝ÁÃ ÷ÿ ∑§Ê ŒÍ⁄U
∑§⁄UŸ ∑§ Á‹∞ ÿ„U ∞∑§ ¬˝ÿÊ‚◊ÊòÊ „ÒU Á¡‚◊¥
∑§ÊÌ◊∑§ •¬Ÿ Á„UãŒË ôÊÊŸ ∑§Ë ¬⁄UËˇÊÊ Sflÿ¢
∑§⁄U ‚∑§ÃÊ „ÒU– ß‚ ¬˝ÁÃÿÊÁªÃÊ ◊¥ ÁflÁ÷ãŸ ßS¬ÊÃ
‚¢ÿ¢òÊÊ¥ ∑§ ©Uà¬ÊŒ, SÕÊ¬ŸÊ, Áfl¬áÊŸ, ◊ÈÅÿÊ‹ÿ
Áfl‡Ê· ∑§Êÿ¸∑§‹Ê¬ ‚¢’¢œË ¿UÊ≈U-¿UÊ≈U flSÃÈ¬⁄U∑§
¬˝‡Ÿ ÃÒÿÊ⁄U Á∑§ÿ ªÿ Á¡‚∑§ ‚„UË ©UûÊ⁄U
¬⁄U ∑§ÊÌ◊∑§Ê¥ ∑§Ê ‚„UË ∑§Ê ÁŸ‡ÊÊŸ ‹ªÊŸÊ ÕÊ–

üÊË ‚È⁄Uãº˝ ŒÈ’, ¬˝’¢œ∑§, ∑§ÊÌ◊∑§ (¬˝‡ÊÊ‚Ÿ
fl ⁄UÊ¡÷Ê·Ê) Ÿ ¬˝ÁÃÿÊÁªÃÊ ∑§ ÁŸÿ◊ ∞fl¢
¬È⁄US∑§Ê⁄UÊ¥ ∑§Ë ¡ÊŸ∑§Ê⁄UË ŒË–üÊË ∞. ⁄¢Uª⁄UÊ¡Ÿ, ©U¬ ◊„UÊ¬˝’¢œ∑§ (∑§ÊÌ◊∑§ fl ◊Ê.‚¢.Áfl.) Á„UãŒË ÁÄfl Ê ¬˝ÁÃÿÊÁªÿÊ¥ ∑§ ‚ÊÕ ¬Á⁄U‹ÁˇÊÃ „Ò¥U–

Á÷

Áfl
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ªÁÃÁflÁœ ªÁ⁄U◊Ê
‚‹ ∞‚.‚Ë./∞‚.≈UË. ∞ê¬‹ÊÚß¡ »§«U⁄U‡ÊŸ

∑§Ë ’ÒΔU∑§
’¢œŸ •ÊÒ⁄U ∑§◊¸øÊÁ⁄UÿÊ¥ ∑§ ¬˝ÁÃÁŸÁœÿÊ¥ ∑§ ’Ëø ¬⁄US¬⁄U
’ÊÃøËÃ ∑§ ¡Á⁄U∞ ∑§Ê •ÊÒ⁄U •Áœ∑§ ◊¡’ÍÃË ¬˝ŒÊŸ ∑§⁄UŸ

∑§ Á‹∞ Á∑§∞ ¡Ê ⁄U„U ÁŸ⁄¢UÃ⁄U ¬˝ÿÊ‚ ∑§Ë üÊÎ¢π‹Ê ◊¥ üÊË ¡Ë. •Ê¤ÊÊ,
ÁŸŒ‡Ê∑§ (∑§ÊÌ◊∑§), ∑§Ë •äÿˇÊÃÊ ◊¥ ÁŸªÁ◊Ã ∑§ÊÿÊ¸‹ÿ, Ÿß¸
ÁŒÀ‹Ë ◊¥ Æx •¬Ò̋‹, wÆÆ} ∑§Ê ‚‹ ∞‚.‚Ë./∞‚.≈UË. ∞ê¬‹ÊÚß¡
»§«U⁄U‡ÊŸ ∑§ ‚ÊÕ ’ÒΔU∑§ •ÊÿÊÁ¡Ã ∑§Ë ªß¸–

’ÒΔU∑§ ∑§ ŒÊÒ⁄UÊŸ, ∞‚.‚Ë./∞‚.≈UË. ∑§ ∑§ÀÿÊáÊ ‚ ‚¢’¢ÁœÃ
ÁflÁ÷ãŸ ◊ÈgÊ¥ ¬⁄U øøÊ¸ ∑§Ë ªß¸– ∞‚ÊÁ‚∞‡ÊŸ ∑§Ê •ŸÈ‚ÍÁøÃ ¡ÊÁÃ/
•ŸÈ‚ÍÁøÃ ¡Ÿ-¡Ÿ¡ÊÁÃÿÊ¥ ∑§ Á‹∞ ø‹Êß¸ ¡Ê ⁄U„UË¥ ◊„Uàfl¬ÍáÊ¸
∑§ÀÿÊáÊ ‚¢’¢œË ªÁÃÁflÁœÿÊ¥ ¡Ò‚ •ŸÈ‚ÍÁøÃ ¡ÊÁÃ/•ŸÈ‚ÍÁøÃ
¡Ÿ-¡ÊÁÃ ∑§ ¿UÊòÊÊ¥ ∑§ Á‹∞ Áfl‡Ê· ¿UÊòÊflÎÁûÊ ÿÊ¡ŸÊ∞¢, •ŸÈ‚ÍÁøÃ
¡ÊÁÃ/•ŸÈ‚ÍÁøÃ ¡Ÿ-¡ÊÁÃ ∑§ ’ìÊÊ¥ ∑§Ê ªÊŒ ‹ŸÊ, ‚◊Ê¡ ∑§
∑§◊¡Ê⁄U flªÊZ ∑§ ’ìÊÊ¥ ∑§ Á‹∞ Áfl‡Ê· S∑Í§‹ πÊ‹ŸÊ •ÊÁŒ ‚
•flªÃ ∑§⁄UÊÿÊ ªÿÊ– ’ÒΔU∑§ ◊¥ «UÊÚ. ’Ë.•Ê⁄U. •ê’«U∑§⁄U ∑§ ŸÊ◊
‚ Ÿß¸ ¿UÊòÊflÎÁûÊ ÿÊ¡ŸÊ ∑§Ë ‡ÊÈM§•ÊÃ ÿÊ¡ŸÊ ∑§Ë ‡ÊÈM§•ÊÃ ∑§⁄UŸ
•ÊÒ⁄U ∑¢§¬ŸË mÊ⁄UÊ ø‹Ê∞ ¡Ê ⁄U„U ‚÷Ë S∑Í§‹Ê¥ ◊¥ •ŸÈ‚ÍÁøÃ ¡ÊÁÃ/
•ŸÈ‚ÍÁøÃ ¡Ÿ-¡ÊÁÃ ∑§ ¿UÊòÊÊ¥ ∑§ Á‹∞ ≈UÿÍ‡ÊŸ »§Ë‚ ‚◊Ê#
∑§⁄UŸ ∑§Ë ÉÊÊ·áÊÊ ∑§Ë ªß¸–

‚‹ mÊ⁄UÊ •ŸÈ‚ÍÁøÃ ¡ÊÁÃ/•ŸÈ‚ÍÁøÃ ¡Ÿ-¡ÊÁÃ ∑§

∑§◊¸øÊÁ⁄UÿÊ¥ ∑§ ‚ÊÕ-‚ÊÕ ¬Í⁄U ‚◊ÈŒÊÿ ∑§ Á‹∞ Á∑§∞ ¡Ê ⁄U„U
ÁflÁ÷ãŸ ¬˝ÿÊ‚Ê¥ ¬⁄U ∞‚ÊÁ‚∞‡ÊŸ Ÿ •¬ŸÊ ‚¢ÃÊ· ¬˝∑§≈U Á∑§ÿÊ–
ß‚ •fl‚⁄U ¬⁄U ∞‚ÊÁ‚∞‡ÊŸ Ÿ üÊË ⁄U◊Ÿ ∑È§◊Ê⁄U, ¬Ífl¸ ∑§Êÿ¸¬Ê‹∑§
ÁŸŒ‡Ê∑§ (∑§ÊÌ◊∑§ ∞fl¢ ¬˝‡ÊÊ‚Ÿ), ∑§Ê •¬Ÿ ∑§Êÿ¸∑§Ê‹ ∑§ ŒÊÒ⁄UÊŸ
•ŸÈ‚ÍÁøÃ ¡ÊÁÃ/•ŸÈ‚ÍÁøÃ ¡Ÿ-¡ÊÁÃ ∑§ Á‹∞ ©UŸ∑§ ◊„Uàfl¬ÍáÊ¸
ÿÊªŒÊŸ „UÃÈ ‚ê◊ÊÁŸÃ Á∑§ÿÊ–

’ÒΔU∑§ ◊¥ üÊË ⁄U◊Ÿ ∑È§◊Ê⁄U ∑§Ê ‚ê◊ÊŸ –

π≈UÊ⁄UÊ ◊‡ÊËŸÊ¥ ‚ ÃÒÿÊ⁄U ’„ÈU©U¬ÿÊªË ©U¬∑§⁄UáÊ
‹Êß¸ ßS¬ÊÃ ‚¢ÿ¢òÊ ∑§ å‹Ê¢≈U ªÒ⁄ U¡ ◊¥ ∑§Ê∑§
•ÊflŸ ∑§ •ŸÈ¬ÿÊªË •ÊÒ⁄U ◊⁄Uê◊Ã ∑§ •ÿÊÇÿ „UÊ

øÈ∑§ ◊Ê’Êß‹  flÒÄÿÍ◊ ‹Ê«U⁄U ∑§Ê ‚ÈœÊ⁄U ∑§⁄U wÆ ≈UŸ ≈Ǫ̀UÄ≈U⁄U-
∑§◊-≈̨U‹⁄U ◊¥ ¬Á⁄UflÌÃÃ ∑§⁄UŸ ÃÕÊ Á‚¢≈UÁ⁄¢Uª å‹Ê¢≈U-w ∑§ ◊Ê’Êß‹
flÒÄÿÍ◊ ‹Ê«U⁄U (‚È¬⁄U ‚∑§⁄U-•Ê ß ∞◊ - ◊‚‚¸ ≈UË ¬Ë ∞‚
◊ãÿÈ»§ÄøÁ⁄¢Uª ∞¢«U ∑¢§S≈˛UÄ‡ÊŸ ∑¢§., Ÿß¸ ÁŒÀ‹Ë) ∑§Ê Á‚¢≈UÁ⁄¢Uª
å‹Ê¢≈U-w ∑§ ‚ÊÕ „UË Á⁄U»˝§ÒÄ≈U⁄UË ◊Á≈UÁ⁄Uÿ‹ å‹Ê¢≈U ◊¥ ©U¬ÿÊª ∑§
•ŸÈ∑Í§‹ ’ŸÊŸ ∑§Ë Áfl‡Ê· ©U¬‹Áéœ ¬˝Ê# ∑§Ë „ÒU– ‚¢ÿ¢òÊ ªÒ⁄U¡
◊¥ „Ê‹ „Ë ◊¥ •ÊÿÊÁ¡Ã ∞∑§ ∑§Êÿ¸∑˝§◊ ◊¥ Á÷‹Êß¸ ßS¬ÊÃ ‚¢ÿ¢òÊ
∑§ ∑§Êÿ¸¬Ê‹∑§ ÁŸŒ‡Ê∑§ (flÄ‚¸), üÊË •‡ÊÊ∑§ ∑È§◊Ê⁄U Ÿ ßŸ
©U¬‹ÁéœÿÊ¥ ∑§ Á‹∞ ßŸ ∑§ÊÿÊZ ◊¥ ‹ª •Áœ∑§ÊÁ⁄UÿÊ¥ •ÊÒ⁄U ∑§Ì◊ÿÊ¥
∑§Ê ¬˝Êà‚Ê„UŸ ¬È⁄US∑§Ê⁄U ‚ ‚ê◊ÊÁŸÃ Á∑§ÿÊ–

∞∑§ •ŸÈ¬ÿÊªË ©U¬∑§⁄UáÊ ∑§Ê ©U¬ÿÊªË ’ŸÊŸ ∑§ »§‹SflM§¬
∑¢§≈UËãÿÈ•‚ ∑§ÊÁS≈¢Uª ‡ÊÊÚ¬ ∑§Ë ¡M§⁄UÃ ¬Í⁄UÊ ∑§⁄UŸ •ÊÒ⁄U ‡ÊÃ-

¬˝ÁÃ‡ÊÃ ©U¬‹éœÃÊ ∑§Ê ‚ÈÁŸÁ‡øÃ ∑§⁄Ÿ ∑§Ë ÁŒ‡ÊÊ ◊¥ ∞∑§
•ÁÃÁ⁄UÄÃ ‚ÈÁflœÊ Á◊‹Ë „ÒU– ß‚∑§Ê ©U¬ÿÊª v}-wÆ ≈UŸ fl¡Ÿ
∑§Ë •ãÿ ‚Ê◊Áª˝ÿÊ¥ ∑§ ¬Á⁄Ufl„UŸ ∑§ Á‹∞ ÷Ë Á∑§ÿÊ ¡Ê ‚∑§ªÊ–
S≈UË‹ ◊ÁÀ≈¢Uª ‡ÊÊÚ¬-w ∑§ Á‹∞ ∞‚Ê ŸÿÊ ©U¬∑§⁄UáÊ π⁄UËŒŸ ¬⁄U
xÆ ‹Êπ L ¬ÿ πø¸ „UÊÃ– •Ê¢ÃÁ⁄U∑§ ‚¢‚ÊœŸÊ¥  mÊ⁄UÊ Á∑§ÿ ªÿ
ß‚ ◊⁄Uê◊Ã ∑§Êÿ¸ ‚ ‚¢ÿ¢òÊ ∑§Ê xÆ ‹Êπ L ¬ÿ ∑§Ë ’øÃ
„ÈUß¸ „ÒU–

Á‚¢≈UÁ⁄¢Uª å‹Ê¢≈U -w ∑§ ◊Ê’Êß‹ flÒÄÿÍ◊ ‹Ê«U⁄U ∑§Ê ß‚∑§Ë
ÁŸ◊Ê¸ÃÊ ∑¢§¬ŸË ‚ ◊⁄Uê◊Ã ∑§⁄UÊŸ ¬⁄U xw ‹Êπ L ¬ÿ πø¸ „UÊÃ
¡’Á∑§ ß‚Ë Ã⁄U„U ∑§Ë Ÿß¸ ◊‡ÊËŸ ∑§Ë ∑§Ë◊Ã ‹ª÷ª zz ‹Êπ
L ¬ÿ „ÒU– ß‚ ◊⁄Uê◊Ã ∞fl¢ ŸflË∑§⁄UáÊ ∑§Êÿ¸ ‚ ‚¢ÿ¢òÊ ∑§Ê zz
‹Êπ L ¬ÿ ∑§Ë ’øÃ „ÈUß¸ „ÒU– ß‚ ◊Ê’Êß‹ flÒÄÿÍ◊ ‹Ê«U⁄U ∑§Ê
Á‚¢≈UÁ⁄¢Uª å‹Ê¢≈U-w ∑§ ‚ÊÕ „UË Á⁄U»Ò̋§Ä≈U⁄UË ◊Á≈UÁ⁄Uÿ‹ å‹Ê¢≈U ◊¥
©U¬ÿÊª ∑§ •ŸÈ∑Í§‹ ’ŸÊÿÊ ªÿÊ „ÒU–

¬˝

Á÷
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⁄U‹fl ’Ê«¸U ∑§ ‚ŒSÿÊ¥ ∑§Ê Á÷‹Êß¸ ŒÊÒ⁄UÊ
‹Êß¸ ßS¬ÊÃ ‚¢ÿ¢òÊ ∑§ ‚ê◊ÊÁŸÃ ©U¬÷ÊÄÃÊ ÷Ê⁄UÃËÿ
⁄‹fl ∑§ ’Ê«¸U ∑§ flÁ⁄UDÔU ‚ŒSÿ, •ÁÃÁ⁄UÄÃ ‚ŒSÿ Á‚Áfl‹

ß¢¡ËÁŸÿÁ⁄¢Uª üÊË ŒË¬∑§ ∑Î§cáÊ, ∑§Êÿ¸¬Ê‹∑§ ÁŸŒ‡Ê∑§ (≈Ǫ̀∑§), üÊË
∞‚. ∑§. •ª˝flÊ‹ y ◊Êø¸, wÆÆ} ∑§Ê ‚¢ÁˇÊ# ¬˝flÊ‚ ¬⁄U Á÷‹Êß¸
•Êÿ– ©UŸ∑§ ‚ÊÕ ÁŸŒ‡Ê∑§ (≈Ǫ̀∑§) •Ê⁄U«UË∞‚•Ê, ‹πŸ™§, üÊË ∞.
∑§. ◊ŸÈfl‹, ÁŸŒ‡Ê∑§ (∞◊ ∞¢«U SÊË) •Ê⁄U«UË∞‚•Ê, üÊË ‚Ë. ‚ŸªÈ#Ê,
Á¬¢̋Á‚¬‹ øË»§ ß¢¡ËÁŸÿ⁄U (ŒÁˇÊáÊ-¬Ífl¸-◊äÿ ⁄U‹fl) Á’‹Ê‚¬È⁄U,
üÊË ¬Ë. ∑§. ‚Ä‚ŸÊ •ÊÒ⁄U flÁ⁄UDÔU Á«UflË¡Ÿ‹ ß¢¡ËÁŸÿ⁄U (‚◊ãflÿ)
ŒÁˇÊáÊ-¬Ífl¸-◊äÿ-⁄U‹fl, ⁄UÊÿ¬È⁄U üÊË •Ê⁄U. ∞‚. ª„U‹ÊÃ ÷Ë Õ–

ßŸ flÁ⁄UDÔU •Áœ∑§ÊÁ⁄UÿÊ¥ Ÿ Á÷‹Êß¸ ßS¬ÊÃ ‚¢ÿ¢òÊ ∑§ ¬˝’¢œ ÁŸŒ‡Ê∑§,

üÊË •Ê⁄.U ⁄UÊ◊⁄UÊ¡Í ‚ ◊È‹Ê∑§ÊÃ ∑§Ë– ß‚ •fl‚⁄U ¬⁄U Á÷‹Êß¸ ßS¬ÊÃ
‚¢ÿ¢òÊ, πÊ‚ÃÊÒ⁄U ¬⁄U ⁄U‹ ÃÕÊ S≈˛UÄø⁄U‹ Á◊‹ ∑§ ÁŸc¬ÊŒŸ ¬⁄U
¬˝SÃÈÁÃ∑§⁄UáÊ ÁŒÿÊ ªÿÊ– ⁄U‹fl ’Ê«¸U ∑§ flÁ⁄UDÔU •Áœ∑§ÊÁ⁄UÿÊ¥ Ÿ Á÷‹Êß¸
ßS¬ÊÃ ‚¢ÿ¢òÊ ∑§ flÁ⁄UDÔU •Áœ∑§ÊÁ⁄UÿÊ¥ ∑§ ‚ÊÕ ÁfløÊ⁄U-Áfl◊‡Ê¸ ÷Ë
Á∑§ÿÊ–

⁄U‹fl ’Ê«¸U ∑§ flÁ⁄UDÔU •Áœ∑§ÊÁ⁄UÿÊ¥ Ÿ ‚¢ÿ¢òÊ ∑§ é‹ÊÚS≈U »§Ÿ̧‚-|,
S≈UË‹ ◊ÁÀ≈¢Uª ‡ÊÊÚ¬-w, å‹≈U Á◊‹, ⁄U‹ ÃÕÊ S≈˛UÄø⁄U‹ Á◊‹ •ÊÒ⁄U
‹ê’Ë ⁄U‹ ¬Á⁄U‚⁄U ∑§Ê •fl‹Ê∑§Ÿ ∑§⁄U ©Uà¬ÊŒŸ ¬˝Á∑˝§ÿÊ ◊¥ ª„U⁄UË
M§Áø ÁŒπÊß¸– ‚¢ÿ¢òÊ ÷˝◊áÊ ∑§ ¬‡øÊÃ ’Ê«¸U ∑§ ‚ŒSÿÊ¥ Ÿ ¬˝’¢œ
ÁŸŒ‡Ê∑§, üÊË ⁄UÊ◊⁄UÊ¡Í ∑§ ‚ÊÕ ÁfløÊ⁄U-Áfl◊‡Ê¸ Á∑§ÿÊ–

⁄UÊ©U⁄U∑§‹Ê S≈UË‹ å‹Ê¢≈U mÊ⁄UÊ ‚È⁄UˇÊÊ ◊‹Ê •ÊÿÊÁ¡Ã

‚È⁄UˇÊÊ ◊‹ ∑§Ê ©UŒ˜ÉÊÊ≈UŸ ∑§⁄UÃË „ÈUß¸ ŒËÁ¬∑§Ê ◊Á„U‹Ê ‚¢ÉÊÁÃ ∑§Ë •äÿˇÊÊ üÊË◊ÃË ‡Ê∑È¢§Ã‹Ê Á‚¢„U–

⁄UˇÊÊ ∑§ ¬˝ÁÃ ⁄UÊ©U⁄U∑§‹Ê flÊÁ‚ÿÊ¥ ◊¥
¡ÊªM§∑§ÃÊ »Ò§‹ÊŸ „UÃÈ ⁄UÊ©U⁄U∑§‹Ê S≈UË‹

å‹Ê¢≈U mÊ⁄UÊ „Ê‹ „Ë ◊¥ ‚È⁄UˇÊÊ ◊‹Ê-wÆÆ} ∑§Ê
•ÊÿÊ¡Ÿ Á∑§ÿÊ ªÿÊ– Ÿª⁄U ¬˝‡ÊÊ‚Ÿ, ‚È⁄UˇÊÊ
ß¢¡ËÁŸÿ⁄UË •ÊÒ⁄U ⁄UÊ¡÷Ê·Ê Áfl÷Êª ∑§ ‚Áê◊Á‹Ã
¬˝ÿÊ‚ ‚ •ÊÿÊÁ¡Ã ß‚ ‚È⁄UˇÊÊ ◊‹ ∑§Ê ©UŒ˜ÉÊÊ≈UŸ
ŒËÁ¬∑§Ê ◊Á„U‹Ê ‚¢ÉÊÁÃ ∑§Ë •äÿˇÊÊ, üÊË◊ÃË
‡Ê∑¢È§Ã‹Ê Á‚¢„U mÊ⁄UÊ Á∑§ÿÊ ªÿÊ–

◊„UÊ¬˝’¢œ∑§ (Ÿª⁄U ¬˝‡ÊÊ‚Ÿ), üÊË ∞‚.‚Ë.
∑§⁄U Ÿ ‚÷Ë ∑§Ê SflÊªÃ Á∑§ÿÊ– Ÿª⁄U ß¢¡ËÁŸÿ⁄UË
(Á‚Áfl‹), Ÿª⁄U ‚flÊ •ÊÒ⁄U Ÿª⁄U ß¢¡ËÁŸÿ⁄UË
(ß‹ÒÁÄ≈˛U∑§‹) ∑§ ∑§◊¸øÊÁ⁄UÿÊ¥ mÊ⁄UÊ ∑˝§◊‡Ê— ÃËŸ
‚È⁄UˇÊÊ ŸÊ≈U∑§ •ÊÁ«∏UÿÊ ◊¥ ““•Ê◊ ‚È⁄UˇÊÊ •Ê◊
„UÊÃ⁄U””, •ÊÁ«∏UÿÊ ∞fl¢ Á„UãŒË ◊¥ ““„ÒU¬Ë ’Õ¸«U””
•ÊÒ⁄U •ÊÁ«∏UÿÊ ◊¥ ““‚È⁄UˇÊÊ ’ÊÃÊ¸”” ∑§Ê ◊¢øŸ Á∑§ÿÊ
ªÿÊ– ŸÊ≈U∑§Ê¥ ◊¥ ∑§Êÿ¸ SÕ‹ •ÊÒ⁄U ÉÊ⁄U ¬⁄U ‚ÊœÊ⁄UáÊ
‚È⁄UˇÊÊ ÁŸÿ◊Ê¥ ∑§Ê ¬Ê‹Ÿ ∑§⁄UŸ ∑§ ‚⁄U‹ Ã⁄UË∑§Ê¥
∑§ ©UŒÊ„U⁄UáÊ ÁŒ∞ ªÿ Õ–

ß‚ •fl‚⁄U ¬⁄U •ÊÿÊÁ¡Ã ÁflÁ÷ãŸ ¬̋ÁÃÿÊÁªÃÊ•Ê¥
∑§ Áfl¡ÃÊ•Ê¥ ∑§Ê ¬È⁄US∑§Ê⁄U ¬̋ŒÊŸ Á∑§∞–

∑§Êÿ¸¬Ê‹∑§ ÁŸŒ‡Ê∑§ (¬˝’¢œŸ ‚flÊ∞°), üÊË
∞◊.∞‚. ’«∏U¬¢«∏UÊ, ∑§Êÿ¸¬Ê‹∑§ ÁŸŒ‡Ê∑§ (‚Ê◊ª˝Ë
¬˝’¢œŸ), üÊË ∞‚.∞‚. ◊„UÊÁãÃ, ∑§Êÿ¸¬Ê‹∑§
ÁŸŒ‡Ê∑§ (ÁflûÊ ∞fl¢ ‹πÊ), üÊË flË. Ÿ¢ŒªÊ¬Ê‹

∑§Êÿ¸¬Ê‹∑§ ÁŸŒ‡Ê∑§ (flÄ‚¸), üÊË ∞Ÿ.¬Ë. Á‚¢„U
•ÊÒ⁄U ŒËÁ¬∑§Ê ◊Á„U‹Ê ‚¢ÉÊÁÃ ∑§Ë ‚ŒSÿÊ•Ê¥ Ÿ
ß‚ •fl‚⁄U ¬⁄U ‹ªÊ∞ ª∞ S≈UÊ‹Ê¥ ∑§Ê ŒπÊ–
S≈UÊ‹Ê¥ ◊¥ ªÎ„U ‚È⁄UˇÊÊ, •ÁÇŸ ‚È⁄UˇÊÊ, ‚«∏U∑§ ‚È⁄UˇÊÊ,
√ÿÁÄÃªÃ ‚È⁄UˇÊÊ ¡Ò‚ ‚È⁄UˇÊÊ ∑§ ÁflÁ÷ãŸ •ÊÿÊ◊Ê¥
∑§ ‚¢’¢œ ◊¥ ÁflÁ÷ãŸ ©U¬∑§⁄UáÊ, ’ÒŸ⁄U, ¬¥Á≈¢Uª, ¬ÊS≈U⁄,U
•ÊÁŒ ¬˝ŒÌ‡ÊÃ Á∑§∞ ª∞ Õ–

⁄UÊ¡÷Ê·Ê S≈UÊ‹ ◊¥ ∑¢§åÿÍ≈U⁄U ¬⁄U ∞∑§ ‚È⁄UˇÊÊ
ÁÄfl¡ ∑§Ê ¬˝Œ‡Ê¸Ÿ Á∑§ÿÊ ªÿÊ ÕÊ Á¡‚◊¥ ‚„UË
©UûÊ⁄U ŒŸflÊ‹ ∑§Ê ÃÊà∑§ÊÁ‹∑§ ¬È⁄US∑§Ê⁄U ŒŸ ∑§Ê
¬˝’¢œ Á∑§ÿÊ ªÿÊ ÕÊ– ‚È⁄UˇÊÊ ¬⁄U ¬˝Œ‡Ê¸Ÿ ∑§Êÿ¸
◊‹ ∑§ •ãÿ ◊ÈÅÿ •Ê∑§·¸áÊ Õ– ©U¬ ÁŸŒ‡Ê∑§
(»Ò§Ä≈˛Ë ∞fl¢ ’ÊÿÚ‹⁄U), •ÊÁ«∏U‡ÊÊ ‚⁄U∑§Ê⁄U, üÊË ’Ë.
’„U⁄UÊ, ÷Ë ß‚ •fl‚⁄U ¬⁄U ©U¬ÁSÕÃ Õ–

ªÁÃÁflÁœ ªÁ⁄U◊Ê

Á÷

‚È
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÷ÊflË ç‹Ê⁄¥U‚ ŸÊßÁ≈U¢ªÀ‚
©U⁄ U∑  §‹Ê ßS¬ÊÃ ‚¢ÿ ¢ò Ê mÊ⁄ U Ê
‚¢øÊÁ‹Ã ßS¬ÊÃ ¡Ÿ⁄U‹ •S¬ÃÊ‹ ∑§Ê

◊ÈÅÿ ©Ug‡ÿ ‚◊Ê¡ ∑§Ë ‚flÊ ∑§ Á‹∞ ‚flȨ̂ûÊ◊
ÁøÁ∑§à‚Ê ‚flÊ∞¢ ¬˝ŒÊŸ ∑§⁄UŸÊ „UË Ÿ„UË¥ „ÒU ’ÁÀ∑§
¬˝Á‡ÊÁˇÊÃ Ÿ‚ÊZ ∑§Ê ÃÒÿÊ⁄U ∑§⁄UŸÊ ÷Ë „Ò–

ßS¬ÊÃ ¡Ÿ⁄U‹ •S¬ÃÊ‹ ¬˝ÁÃfl·¸ yÆ
‹«∏UÁ∑§ÿÊ¥ ∑§ ’Òø ∑§Ê x.z fl·¸ ∑§ ¬˝Á‡ÊˇÊáÊ
¬ÊΔK∑˝§◊ ∑§ ’ÊŒ ‚◊Ê¡ ∑§ Á‹∞ ÷ÊflË “ç‹Ê⁄¥U‚
ŸÊßÁ≈U¢ªÀÊ” ÃÒÿÊ⁄U ∑§⁄UÃÊ „ÒU– ÿ„U ∞Ÿ.≈UË.•Êß̧ ©U«U∏Ë‚Ê
Ÿ‚̧¡ ∞á«U Á◊«UflÊß√¡ ’Ê«¸U, ©U«∏UË‚Ê ‚⁄U∑§Ê⁄U ‚
‚ê’f „ÒU •ÊÒ⁄U ßÁá«UÿŸ ŸÌ‚¢ª ∑§Ê¢©UÁ‚‹, Ÿß¸
ÁŒÀÀÊË ‚ ◊ÊãÿÃÊ ¬˝Ê# „ÒU ÃÕÊ fl·¸ v~{x ◊¥
•¬Ÿ ªΔUŸ ‚ •’ Ã∑§ ∞∑§ „¡Ê⁄U ‚ •Áœ∑§
Ÿ‚ÊZ ∑§Ê ¬˝Á‡ÊÁˇÊÃ ∑§⁄U øÈ∑§Ê „ÒU– ß‚ ‚¢SÕÊŸ mÊ⁄UÊ
¬̋Á‡ÊÁˇÊÃ Ÿ‚ÊZ Ÿ Ÿ ∑§fl‹ ßS¬ÊÃ ¡Ÿ⁄U‹ •S¬ÃÊ‹
◊¥ ◊⁄UË¡Ê¥ ∑§Ë ‚flÊ ∑§Ë „ÒU ’ÁÀ∑§ Œ‡Ê-ÁflŒ‡Ê ∑§
•ãÿ ¬˝ÁÃÁDÔUÃ •S¬ÃÊ‹Ê¥ ◊¥ ÷Ë fl ∑§Êÿ¸⁄UÃ „Ò¥–

ß‚ ‚¢SÕÊŸ ◊¥ ¬̋Á‡ÊˇÊáÊ ¬̋Ê# ∑§⁄UŸ flÊ‹Ë ŸÌ‚¢ª
¿UÊòÊÊ∞¢ ¬̋ÁÃ fl·̧ ©U«∏UË‚Ê Ÿ‚̧¡ ∞á«U Á◊«UflÊß√¡
’Ê«̧U ∑§Ë ¬⁄UËˇÊÊ•Ê¥ ◊¥  ©UìÊ SÕÊŸ „UÊÁ‚‹ ∑§⁄UÃË „Ò¥U

Á¡‚∑§ Á‹∞ ‚¢SÕÊŸ ∑§Ê ªfļ „ÒU– ß‚ ‚¢SÕÊŸ ∑§Ë
¬̋Á‡ÊÁˇÊÃ Ÿ‚Z ÁŸÿÁ◊Ã M§¬ ‚ ⁄UÊÖÿ/⁄UÊCÔŲ SÃ⁄U ¬⁄U
•ÊÿÊÁ¡Ã ∑§Êÿ̧∑̋§◊Ê¥ •ÊÒ⁄U ßS¬ÊÃ ¡Ÿ⁄U‹ •S¬ÃÊ‹
mÊ⁄UÊ ⁄UÊCÔŲËÿ SÃ⁄U ¬⁄U •ÊÿÊÁ¡Ã SflÊSâÿ ∑§Êÿ̧∑̋§◊Ê¥
◊¥ ÷Êª ‹ÃË „Ò¥– fl ⁄UÊ©U⁄U∑§‹Ê ßS¬ÊÃ ‚¢ÿ¢òÊ ∑§
ÁŸªÁ◊Ã ‚Ê◊ÊÁ¡∑§ ŒÊÁÿàfl ∑§ Ã„UÃ „UÊŸ flÊ‹
SflÊSâÿ ‚flÊ ∑§Êÿ̧∑̋§◊Ê¥ ◊¥ ÷Ë ÷Êª ‹ÃË „ÒU¢ Á¡Ÿ∑§
•ãÃª̧Ã fl ‚¢ÿ¢òÊ ∑§ •Ê‚¬Ê‚ ∑§ ªÊ¢flÊ¥ ÃÕÊ ¬ÈŸflȨ̂‚
∑§ÊÚ‹ÊÁŸÿÊ¥ ◊¥ ¡Ê∑§⁄U ©UûÊ◊ Œ¡̧ ∑§Ë SflÊSâÿ ‚¢’¢œË
¬⁄UÊ◊‡Ȩ̂ •ÊÒ⁄U ŸÏ‚ª ‚flÊ∞¢ ¬̋ŒÊŸ ∑§⁄UÃË „Ò¥U–

ßŸ ¿UÊòÊÊ•Ê¥ ∑§Ê ∞Ÿ ≈UË •Êß̧ ∑§ ∑È§‹ ¿U—
»§Ä‹≈UË ‚ŒSÿÊ¥ ¬⁄U ¬̋ŒÊŸ Á∑§ÿÊ ¡ÊÃÊ „ÒU– ∞∑§
„UÊ◊ Á‚S≈U⁄U „UÊÃË „ÒU •ÊÒ⁄U ‹ª÷ª wÆ ’ÊNUÊ »§Ä‹≈UË
‚ŒSÿ ÁŸÿÁ◊Ã M§¬ ‚ ß‚ ‚¢SÕÊŸ ◊¥ ¬̋Á‡ÊˇÊáÊ
¬̋ŒÊŸ ∑§⁄Ÿ ∑§ Á‹∞ •ÊÃ „Ò¥U–

ÿÈflÊ ¿UÊòÊÊ•Ê¥ ∑§Ê ©UìÊ Œ¡̧ ∑§Ê ¬˝Á‡ÊˇÊáÊ ¬˝ŒÊŸ
∑§⁄Ÿ •ÊÒ⁄U ©Uã„¥U ’„UÃ⁄UËŸ Ÿ‚Z ’ŸÊŸ ∑§ ‚ÊÕ
‚ÊÕ ÿ„U ‚¢SÕÊŸ ßS¬ÊÃ ¡Ÿ⁄U‹ •S¬ÃÊ‹ ∑§Ê
øÊÒ’Ë‚Ê¥ ÉÊ¢≈U ¬Ò⁄UÊ ◊Á«U∑§‹ ‚„UÊÿÃÊ ©U¬‹éœ
∑§⁄UÊÃÊ „ÒU–

� „UÊ‹ „UË ◊¥ ⁄UÊ©U⁄U∑§‹Ê ÃÕÊ ◊Èª‹‚⁄UÊÿ ◊¥
•ÊÿÊÁ¡Ã •Áπ‹ ÷Ê⁄UÃËÿ ŸÊ≈̃ÿ ¬̋ÁÃÿÊÁªÃÊ ◊¥
Á÷‹Êß̧ ßS¬ÊÃ ‚¢ÿ¢òÊ ∑§ ŸÊ≈Ũÿ ‚◊Í„U ŒÎÁCÔU∑§ÊáÊ Ÿ
‚¢ÿ¢òÊ ∑§Ê ¬̋ÁÃÁŸÁœàfl ∑§⁄UÃ „ÈU∞ ◊È¤Ê •◊ÎÃÊ øÊÁ„Uÿ
∑§ ◊¢øŸ ◊¥ ¬˝Õ◊ SÕÊŸ „UÊÁ‚‹ Á∑§ÿÊ „ÒU–
¬̋ÁÃÿÊÁªÃÊ ◊¥ Œ‡Ê÷⁄U ‚ •Êÿ ŸÊ≈̃ÿ Œ‹Ê¥ Ÿ ÷ÊªËŒÊ⁄Ë
∑§Ë–

Á÷‹Êß¸ ¬Á⁄UflÊ⁄U ∑§Ë ©U¬‹ÁéœÿÊ¢

� üÊË •Ê‹Ê∑§ ¤ÊÊ, ©U¬ ◊„UÊ¬˝’¢œ∑§
(Á⁄UÄ‹◊‡ÊŸ), üÊË •¡ÿ ’ŒË, ‚„UÊÿ∑§
◊„UÊ¬˝’¢œ∑§ (é‹ÍÁ◊¢ª ∞fl¢ Á’‹≈U Á◊‹), ÃÕÊ
üÊË ⁄UÊ¡‡Ê ‚ÍŒ, flÁ⁄UDÔU ¬˝’¢œ∑§ (Á⁄UÄ‹◊‡ÊŸ),
∑§ ‚◊Í„U Ÿ •¢Ã⁄U⁄UÊCǪ̂UËÿ flÁÀ«¢Uª ‚¢ªÊDÔUË ◊¥ ‡ÊÊœ¬òÊ
¬˝SÃÈÃ ∑§⁄UŸ ∑§Ê ªÊÒ⁄Ufl „UÊÁ‚‹ Á∑§ÿÊ „ÒU–

� ¡flÊ„U⁄U‹Ê‹ Ÿ„UM§ ÁøÁ∑§à‚Ê‹ÿ ∞fl¢
•ŸÈ‚¢œÊŸ ∑§ãº̋ ∑§ flÁ⁄UDÔU ©U¬ ÁŸŒ‡Ê∑§ (◊Á«UÁ‚Ÿ)
«UÊÚ. ∞ø.∑§. ªÊflœ¸Ÿ ∑§Ë ‚È¬ÈòÊË ‚ÈüÊË •flÁŸ Ÿ
Á∑§‡ÊÊ⁄U flÒôÊÊÁŸ∑§ ¬˝Êà‚Ê„UŸ ÿÊ¡ŸÊ »§‹ÊÁ‡Ê¬ ∑§

Á÷‹Êß¸ ßS¬ÊÃ Ÿª⁄UË ◊¥ •¢Ã⁄U⁄UÊCǪ̂UËÿ ◊Á„U‹Ê
ÁŒfl‚ ∑§ •fl‚⁄U ¬⁄U } ◊Êø̧, wÆÆ} ∑§Ê •¢ø‹
∑§Ë ◊Á„U‹Ê•Ê¥ ∑§Ë ¬̋◊Èπ ‚◊Ê¡ ‚flË ‚¢SÕÊ•Ê¥
◊ ¥ ‚ ∞∑§ Á÷‹Êß¸ ◊Á„U‹Ê ‚◊Ê¡ mÊ⁄UÊ
•¢Ã⁄U⁄UÊCǪ̂UËÿ ◊Á„U‹Ê ÁŒfl‚ ¬⁄U ∞∑§ ‚◊Ê⁄UÊ„U
∑§Ê •ÊÿÊ¡Ÿ Á∑§ÿÊ ªÿÊ– ‚◊Ê⁄UÊ„U ◊¥ Á÷‹Êß¸
◊Á„U‹Ê ‚◊Ê¡ ∑§Ë •äÿˇÊÊ üÊË◊ÃË ⁄UáÊÈ∑§Ê
⁄UÊ◊⁄UÊ¡Í ◊ÈÅÿ •ÁÃÁÕ ∑§ M§¬ ◊¥ ©U¬ÁSÕÃ ÕË¥–
ß‚ fl·¸ •¢Ã⁄U⁄UÊCǪ̂UËÿ ◊Á„U‹Ê ÁŒfl‚ ∑§Ê ÕË◊ „ÒU
“Œ Á◊‹ÁŸÿ◊ flÍ◊Ÿ-«˛UËê‚ •ŸÁ‹Á◊≈U«U”–

üÊË◊ÃË ⁄UÊ◊⁄UÊ¡Í Ÿ •¢Ã⁄U⁄UÊCÔ˛UËÿ ◊Á„U‹Ê
ÁŒfl‚ ∑§Ë ’œÊß¸ ŒÃ „ÈUÿ ∑§„UÊ Á∑§ ÿÁŒ „U⁄U
◊Á„U‹Ê ¬Í⁄U ◊Ÿ ‚ •ãÿ ◊Á„U‹Ê•Ê¥ ∑§Ë ◊ŒŒ
∑§⁄U, ÃÊ ◊Á„U‹Êÿ¥ ÁŸÁ‡øÃ „UË ¬˝ªÁÃ ∑§Ë ŒÊÒ«∏U
◊¥ •Êª ÁŸ∑§‹ ¡Êÿ¥ªË– ©Uã„UÊ¥Ÿ ◊Á„U‹Ê•Ê¥ ∑§Ë
Á‡ÊˇÊÊ ÃÕÊ SflÊSâÿ ¡Ò‚Ë ÿÊ¡ŸÊ•Ê¥ ¬⁄U
•Áœ∑§ äÿÊŸ ÁŒÿ ¡ÊŸ ¬⁄U ¡Ê⁄U ŒÃ „ÈUÿ
◊Á„U‹Ê•Ê¥ ‚ •Êª˝„U Á∑§ÿÊ Á∑§ fl ¬Í⁄UË ‹ªŸ
∑§ ‚ÊÕ Áfl∑§Ê‚ ∑§Ë ÿÊòÊÊ ¡Ê⁄UË ⁄Uπ¥–

ß‚ •fl‚⁄U ¬⁄U Á÷‹Êß¸ ◊Á„U‹Ê ‚◊Ê¡ ∑§Ë
‚ŒSÿÊ•Ê¥ ∑§Ê ©UŸ∑§ ©UÀ‹πŸËÿ ∑§Êÿ¸ ∑§
Á‹ÿ ‚ê◊ÊÁŸÃ •ÊÒ⁄U ¬È⁄US∑Î§Ã ÷Ë Á∑§ÿÊ ªÿÊ–
‚◊Ê⁄UÊ„U ◊¥ •Ê∑§·¸∑§ ‚Ê¢S∑Î§ÁÃ∑§ ∑§Êÿ¸∑˝§◊
÷Ë ¬˝SÃÈÃ Á∑§ÿ ªÿ–

•¢Ã⁄U⁄UÊCǪ̂UËÿ ◊Á„U‹Ê ÁŒfl‚ ∑§ •fl‚⁄U ¬⁄U
∞∑§ ‚¢ªÊDÔUË ∑§Ê •ÊÿÊ¡Ÿ Á∑§ÿÊ ªÿÊ Á¡‚◊¥
◊Á„U‹Ê ‚◊Ê¡ ∑§Ë ‚ŒSÿÊ•Ê¥ ∑§ •ÁÃÁ⁄UÄÃ
ÁŸŒ‡Ê∑§ (ÁøÁ∑§à‚Ê ∞fl¢ SflÊSâÿ ‚flÊÿ¥),
«UÊÚ. ©U◊Ê øÃÈfļŒË, ’«∏Ë ‚¢ÅÿÊ ◊¥ Á÷‹Êß¸ ∑§Ë
◊Á„U‹Ê ∑§ÊÌ◊∑§, ÁøÁ∑§à‚∑§, •Á÷ÿ¢ÃÊ,
Á‡ÊÁˇÊ∑§Ê∞¢, Ã∑§ŸË∑§ËÁflŒ, ŸÌ‚¢ª S≈UÊÚ»§,
Á◊ÁŸS≈˛UËÿ‹ S≈UÊÚ»§ ∑§ ‚ÊÕ „UË ‚¢ÿ¢òÊ ∑§ flÁ⁄UDÔU
•Áœ∑§Ê⁄UË •ÊÒ⁄U ∑§ÊÌ◊∑§ ’«∏UË ‚¢ÅÿÊ ◊¥
©U¬ÁSÕÃ „ÈU∞– ‚◊Ê¬Ÿ ‚◊Ê⁄UÊ„U ◊¥ ∞‚. ∞‚.
¬Ë. ŒÈª̧ üÊË ŒË¬Ê¢‡ÊÈ ∑§Ê’⁄UÊ ∑§Ë œ◊̧¬àŸË üÊË◊ÃË
⁄UøŸÊ ∑§Ê’⁄UÊ Áfl‡Ê· M§¬ ‚ ©U¬ÁSÕÃ ÕË¥–

Á÷‹Êß¸ ◊¥
•¢Ã⁄U⁄UÊCÔ˛UËÿ

◊Á„U‹Ê ÁŒfl‚

Á‹ÿ øÿÁŸÃ „UÊŸ ∑§Ê ªÊÒ⁄Ufl ¬˝Ê# Á∑§ÿÊ „ÒU–

� Á‚ã≈UÁ⁄¢Uª å‹¢Ê≈U -w ∑§ «˛UÊÚå‚◊Ÿ üÊË
Áfl¡ÿŸÊÕ ∑§Ê xv fl¥ flÊÌ·∑§ ß¢≈U⁄UŸ‡ÊŸ‹
∞S≈˛UÊ‹ÊÚ¡Ë ∞á«U •ÊÁ⁄Uÿã≈U‹ „U⁄UË≈U¡ ∑§Êã»̋§¢‚ ◊¥
¬˝ÁÃDÔUÊ¬ÍáÊ¸ ªÊÀ«U ◊«U‹ ÃÕÊ “ÖÿÊÁÃ· ÁfllÊ⁄UàŸ”
‚ ‚ê◊ÊÁŸÃ Á∑§ÿÊ ªÿÊ „ÒU–

� ‚Ë•Êß̧•Êß̧ mÊ⁄UÊ »§Ê⁄U◊Ÿ ≈̨UÁŸ¢ª ß¢ÁS≈U≈ŨÿÍ≈,U
’¢ª‹ÍM§U ◊¥ ÁflªÃ wz »§⁄Ufl⁄UË ‚ •ÊÿÊÁ¡Ã wÆflË¥
⁄UÊCÔŲËÿ ∑§Êÿ̧ ∑§ÊÒ‡Ê‹ ¬̋ÁÃÿÊÁªÃÊ ◊¥ flÊÿ⁄U ⁄UÊÚ«U Á◊‹
∑§ flÁ⁄UDÔU Ã∑§ŸËÁ‡ÊÿŸ üÊË ‚¢ÃÊ· ÷Ê⁄UmÊ¡ Ÿ
ÁfllÈÃ∑§Ê⁄U ≈̨U«U ◊¥ ¬̋Õ◊ SÕÊŸ •Ì¡Ã Á∑§ÿÊ „ÒU–

� ¡‹ ¬˝’¢œŸ Áfl÷Êª ∑§Ë ¬˝ÿÊª‡ÊÊ‹Ê ◊¥
∑§Êÿ¸⁄UÃ üÊË ¡«.U∞. ¡Ê’Œ ∑§Ë ¬àŸË «UÊÚ. Ÿ⁄UÁª‚
’ª◊ ∑§Ê „UÊ‹ „UË ◊¥ ’¢ª‹ÍM§ ◊¥ ‚ê¬ãŸ y}fl
ß¢Á«UÿŸ ‚Ê‚Êß≈UË •ÊÚ»§ ªÒS≈˛UÊßã≈˛UÊ‹ÊÚ¡Ë flÊÌ·∑§
‚ê◊‹Ÿ ◊¥ ¬˝ÁÃDÔUÊ¬ÍáÊ¸ •Êß¸.∞‚.¡Ë ¬̋‚Ë«UÁã‡Êÿ‹
¬ÊS≈U⁄U •flÊ«¸U ‚ ‚ê◊ÊÁŸÃ Á∑§ÿÊ ªÿÊ–

⁄UÊ
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ªÁÃÁflÁœ ªÁ⁄U◊Ê
ŒËÁ¬∑§Ê ◊Á„U‹Ê ‚¢ÉÊÁÃ

∑§Ë SfláÊ¸ ¡ÿ¢ÃË
©U⁄∑ §‹Ê ßS¬ÊÃ Ÿª⁄UË ∑§Ë ‹Ê ∑§Á„UÃ Ò·Ë ‚¢SÕÊ
ŒËÁ¬∑§Ê ◊Á„U‹Ê ‚¢ÉÊÁÃ Ÿ „Ê‹ „Ë ◊¥ •¬ŸË SfláȨ̂ ¡ÿ¢ÃË

‚◊Ê⁄UÊ„U •ÊÿÊÁ¡Ã Á∑§ÿ– ß‚ •fl‚⁄U ¬⁄U ⁄UÊ©U⁄U∑§‹Ê ßS¬ÊÃ ‚¢ÿ¢òÊ
∑§ ¬̋’¢œ ÁŸŒ‡Ê∑§, üÊË ’Ë. ∞Ÿ. Á‚¢„U Ÿ ‚¢ÉÊÁÃ ∑§Ê ◊ÊŸflÃÊ ∑§Ë
©Uà∑Î§CÔUÔU ‚flÊ ∑§ zÆ fl·̧ ¬Í⁄U ∑§⁄Ÿ ¬⁄U ’œÊß̧ ŒÃ „ÈU∞ ∑§„UÊ Á∑§
ª⁄UË’Ë, •Á‡ÊˇÊÊ •ÊÒ⁄U ÷Íπ ∑§ •¢œ∑§Ê⁄U ∑§Ê ¬Í⁄UË Ã⁄U„U ‚ ‚◊Ê# ∑§⁄UŸ
∑§Ë ÁŒ‡ÊÊ ◊¥ ŒËÁ¬∑§Ê ◊Á„U‹Ê ‚¢ÉÊÁÃ ∑§Ê •¬Ÿ ¬̋ÿÊ‚ ¡Ê⁄UË ⁄UπŸ
øÊÁ„U∞ Á¡‚‚ ¬̋àÿ∑§ ’ìÊÊ¥ ∑§Ê Á‡ÊˇÊÊ Á◊‹, ¡M§⁄UÃ◊¢Œ ∑§Ë ¡M§⁄UÃ
¬Í⁄UË „UÊ •ÊÒ⁄U ∑§Êß̧ ÷Ë √ÿÁÄÃ ŒflÊ ∑§ •÷Êfl ◊¥ ◊⁄UŸ Ÿ ¬Êÿ– üÊË
Á‚¢„U Ÿ ß‚ •fl‚⁄U ¬⁄U ‚¢ÉÊÁÃ ∑§Ë S◊ÊÁ⁄U∑§Ê “ÖÿÊÌÃ◊ÿË” ∑§Ê
Áfl◊ÊøŸ ÷Ë Á∑§ÿÊ–

üÊË◊ÃË ‡Ê∑È§ãÃ‹Ê Á‚¢„U, •äÿˇÊÊ, ŒËÁ¬∑§Ê ◊Á„U‹Ê ‚¢ÉÊÁÃ Ÿ
‚◊Ê¡ ∑§ •ÁÃ ∑§◊¡Ê⁄U flª¸ ∑§ ‹ÊªÊ¥ ∑§ ©UàÕÊŸ ∑§ Á‹∞ ‚¢SÕÊ
∑§ ∑§ÊÿÊZ •ÊÒ⁄U ¬˝ÿÊ‚Ê¥ ¬⁄U ¬˝∑§Ê‡Ê «UÊ‹Ê–

ŒËÁ¬∑§Ê ◊Á„U‹Ê ‚¢ÉÊÁÃ mÊ⁄UÊ •ÊÿÊÁ¡Ã ‚Ê¢S∑Î§ÁÃ∑§ ∑§Êÿ¸∑˝§◊ ∑§Ë ¤Ê‹∑§–

Á÷‹Êß¸ ∑§Ê
“∞Ä‚ŸÊ⁄UÊ •flÊ«¸U”

øãŸß¸ ◊  ¥  wv ¡Ÿfl⁄UË, Æ} ∑§Ê 
•ÊÿÊÁ¡Ã ∞∑§ ‚◊Ê⁄UÊ„U ◊¥ Á÷‹Êß¸ ßS¬ÊÃ
‚¢ÿ¢òÊ ∑§Ê ¬Á⁄UœËÿ ̌ ÊòÊ ◊¥ flÎ„UŒ˜ flÎ̌ ÊÊ⁄UÊ¬áÊ
∑§ Á‹ÿ ¬˝ÁÃÁDÔ UÃ ‚¢SÕÊ ∞Ä‚ŸÊ⁄ UÊ
ß ¢≈ U⁄ UŸ ‡ÊŸ‹ mÊ⁄ UÊ “∑§Ê¬Ê  ¸ ⁄ ‘ U≈ U ª ˝ËŸ
Á⁄US¬Ê¢Á‚Á’Á‹≈UË •flÊ«¸U” ¬˝ŒÊŸ Á∑§ÿÊ
ªÿÊ– Á÷‹Êß¸ ßS¬ÊÃ ‚¢ÿ¢òÊ ∑§ ¬˝’¢œ
ÁŸŒ‡Ê∑§, üÊË •Ê⁄U. ⁄UÊ◊⁄UÊ¡Í ∑§Ê ¬ÿÊ¸fl⁄UáÊ
‚¢⁄UˇÊáÊ ∑§Ë ÁŒ‡ÊÊ ◊¥ ©UŸ∑§ •Á÷Ÿfl ∞fl¢
√ÿÁÄÃªÃ ¬˝ÿÊ‚Ê¥ ∑§ Á‹ÿ “¬˝∑Î§ÁÃ ⁄UàŸ
•flÊ«¸U” ‚ ‚ê◊ÊÁŸÃ Á∑§ÿÊ ªÿÊ– ÿ„U
•flÊ«̧U ÃÁ◊‹ŸÊ«ÈU ∑§ SÕÊŸËÿ ¬̋‡ÊÊ‚Ÿ ◊¢òÊË
üÊË ∞◊. ∑§. S≈UÊÚ‹ËŸ ÃÕÊ ÃÁ◊‹ŸÊ«ÈU
‚⁄U∑§Ê⁄U ∑§ ◊ÈÅÿ ‚Áøfl, üÊË ∞‹. ∑§.
ÁòÊ¬ÊΔUË mÊ⁄UÊ ¬˝ŒûÊ Á∑§ÿ ªÿ– üÊË ∞◊. ∑§.
S≈UÊÚ‹ËŸ Ÿ •¬Ÿ ‚¢’ÊœŸ ◊¥ ‚¢ÿ¢òÊ ¬˝’¢œŸ
mÊ⁄UÊ •flÁ‡ÊCÔU flSÃÈ•Ê¥ ∑§ ’„UÃ⁄U ¬˝’¢œŸ
ÃÕÊ ¬ÿÊ¸fl⁄UáÊ ‚¢⁄UˇÊáÊ ∑§Ë ÁŒ‡ÊÊ ◊¥ ©UΔUÊÿ
ªÿ © UÀ‹πŸËÿ ¬˝ÿÊ‚Ê  ¥  ∑§Ë ÷Ë
‚⁄UÊ„UŸÊ ∑§Ë–

∞◊.ß¸.∞‹. ◊¥ ¬˝ÊáÊÊÿÊ◊ ¬˝Á‡ÊˇÊáÊ
œÈÁŸ∑§ ¡ËflŸ‡ÊÒ‹Ë ◊¥ ◊ÊŸÁ‚∑§ ÃŸÊfl Á¡ãŒªË ∑§Ê ∞∑§ •Á÷ãŸ •¢ª ’ŸÃÊ ¡Ê ⁄U„UÊ „ÒU
Á¡‚∑§ ∑§Ê⁄UáÊ •Ÿ∑§ •‚Êäÿ ⁄UÊªÊ¥ ∑§Ê ¡ã◊ „UÊ ⁄U„UÊ „ÒU– ßŸ ‚’∑§Ê ‚◊ÊœÊŸ „ÒU ÿÊª ¡Ê

ÃŸ-◊Ÿ ŒÊŸÊ¥ ∑§Ê SflSÕ ⁄UπÃÊ „ÒU– ◊„UÊ⁄UÊCǪ̂U ß‹Ä≈˛UÊS◊À≈U Á‹Á◊≈U«,U øãº˝¬È⁄U ◊¥ ¬˝ÊáÊÊÿÊ◊ ∑§ ◊Êäÿ◊
‚, ‚∑§Ê⁄UÊà◊∑§ ŒÎÁCÔU∑§ÊáÊ, ‚Ê◊Êãÿ SflÊSâÿ ‹Ê÷, ©Uà¬ÊŒ∑§ÃÊ fl ‚È⁄UˇÊÊ øÃŸÊ ’…∏UÊŸ „UÃÈ Á¬¿U‹ ŒÊ
‚Ê‹ ‚ ∑§ÊÌ◊∑§Ê¥ ∑§Ê ¬˝ÊáÊÊÿÊ◊ Á‚πÊÿÊ ¡Ê ⁄U„UÊ „ÒU–

üÊË ÷⁄UÃ ªÈ#Ê, flÁ⁄UDÔU ¬˝’¢œ∑§ ∞fl¢ ¬˝÷Ê⁄UË (‚È⁄UˇÊÊ), ¡Ê Á∑§ ∞∑§ ¬˝Á‡ÊÁˇÊÃ ÿÊª ‚Êœ∑§ „ÒU¢ •ÊÒ⁄U
¬Ã¢¡‹Ë ÿÊª ‚Á◊ÁÃ, øãº˝¬È⁄U Á¡‹ ∑§ •äÿˇÊ ÷Ë „Ò¥U, ∑§Ê⁄UπÊŸ ∑§Ë •ÊflÊ‚Ëÿ ∑§Ê‹ÊŸË ÃÕÊ øãº˝¬È⁄U
‡Ê„U⁄U ◊¥ fl·ÊZ ‚ ÁŸ—‡ÊÈÀ∑§ ¬˝ÊáÊÊÿÊ◊ Á‚πÊ ⁄U„U „Ò¥U– •÷Ë Ã∑§ ∞◊.ß¸.∞‹. ∑§ ◊ÊŸfl ‚¢‚ÊœŸ  Áfl∑§Ê‚
¬˝÷Êª ◊¥ ¬˝ÊáÊÊÿÊ◊ ¬˝Á‡ÊˇÊáÊ ∑§Êÿ¸∑˝§◊Ê¥ mÊ⁄UÊ ‹ª÷ª ‚÷Ë ∑§◊¸øÊÁ⁄UÿÊ¥ ∑§Ê ¬˝ÊáÊÊÿÊ◊ Á‚πÊÿÊ ¡Ê øÈ∑§Ê
„ÒU Á¡‚‚ ‚∑§Ê⁄UÊà◊∑§ ŒÎÁc≈U∑§ÊáÊ Áfl∑§Á‚Ã „UÊŸ ∑§ ∑§Ê⁄UáÊ ©Uã„¥U SflÊSâÿ ‹Ê÷ „UÊ ⁄U„UÊ „ÒU, ‚È⁄UˇÊÊ øÃŸÊ

’…∏U ⁄U„UË „ÒU, ŒÈÉÊ¸≈UŸÊ Œ⁄U
◊¥ Áª⁄UÊfl≈U •Ê ⁄U„UË „ÒU
Á¡‚‚ ∑§Ê⁄UπÊŸ ∑§Ë
©Uà¬ÊŒŸ ̌ Ê◊ÃÊ ’…∏U ⁄U„UË
„ÒU–

∑§ê¬ŸË ∑§Ë ŸËÁÃ
•ŸÈ‚Ê⁄ U ¬ ˝ àÿ ∑§
∞ø.•Ê⁄U.«UË. ≈˛  UÁŸ¢ª
¬˝Êª˝Ê◊ ◊¥ ¬„U‹Ê Áfl·ÿ
¬˝ÊáÊÊÿÊ◊ fl ŒÍ‚⁄UÊ
‚È⁄UˇÊÊ Á‚πÊÿÊ ¡ÊÃÊ
„ÒU–

¬˝ÊáÊÊÿÊ◊ ∑§Ê •èÿÊ‚ ∑§⁄UÃ „ÈU∞ ∑§ÊÌ◊∑§–

⁄UÊ

•UÊ
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Áfl∑§Ê‚
ŸÊ◊Ê

Á÷‹Êß¸
‹Êß¸ ßS¬ÊÃ ‚¢ÿ¢òÊ ∑§ ÁøÁ∑§à‚Ê Áfl÷Êª ÃÕÊ
‚Ê◊ÈŒÊÁÿ∑§ Áfl∑§Ê‚ Áfl÷Êª ∑§ ‚¢ÿÈÄÃ ÃàflÊflœÊŸ ◊¥

¬Á⁄UœËÿ ª̋Ê◊ ŒÁŸÿÊ ◊¥ ÁflªÃ vÆ »§⁄Ufl⁄UË ∑§Ê ∑Ò¥§‚⁄U ¡ÊªM§∑§ÃÊ ∞fl¢
ÁŸŒÊŸ Á‡ÊÁfl⁄U ∑§Ê •ÊÿÊ¡Ÿ Á∑§ÿÊ ªÿÊ– Á‡ÊÁfl⁄U ◊¥ ª̋Ê◊flÊÁ‚ÿÊ¥ ∑§Ê
SflÊSâÿ ¬⁄UËˇÊáÊ Á∑§ÿÊ ªÿÊ ÃÕÊ ∑Ò¥§‚⁄U ‚ ’øÊfl ‚¢’¢œË ©U¬ÿÊªË
¡ÊŸ∑§Ê⁄UË ŒË ªß̧–

� Á÷‹Êß¸ ßS¬ÊÃ ∑§ÀÿÊáÊ ÁøÁ∑§à‚Ê‹ÿ ◊¥ Ÿÿ fl·¸ ‚ «Uã≈U‹
•Ê.¬Ë.«UË •Ê⁄¢U÷ Á∑§ÿÊ ªÿÊ „ÒU– ß‚ •Ê¬Ë«UË ◊¥ «Uã≈U‹
◊„UÊÁfllÊ‹ÿ ∑§ flÁ⁄UDÔU ÁøÁ∑§à‚∑§ •¬ŸË ‚flÊ∞¢ Œ¥ª ÃÕÊ ◊⁄UË¡Ê¥
∑§Ê ŒflÊß¸ÿÊ¢ Á÷‹Êß¸ ßS¬ÊÃ ∑§ÀÿÊáÊ ÁøÁ∑§à‚Ê‹ÿ ∑§Ë •Ê⁄U ‚ ŒË
¡ÊÿªË–

� Á÷‹Êß¸ ßS¬ÊÃ ‚¢ÿ¢òÊ mÊ⁄UÊ ‚¢øÊÁ‹Ã Á÷‹Êß¸ ßS¬ÊÃ Áfl∑§Ê‚
ÁfllÊ‹ÿ ∑§ ÁfllÊÌÕÿÊ¥ Ÿ ¿UûÊË‚ª…∏ ∑§ ‚ÊÕ-‚ÊÕ Œ‡Ê÷⁄U ◊¥
©Uà∑Î§CÔU ⁄Ò¥U∑§ „UÊÁ‚‹ Á∑§ÿÊ– ∑§ˇÊÊ ¬„U‹Ë ‚ ¬Ê¢øflË Ã∑§ ∑§ zÆ
’ìÊÊ¥ Ÿ ∞«ÈUÁ„U‹ »§Ê™¢§«U‡ÊŸ mÊ⁄UÊ •ÊÿÊÁ¡Ã “Ÿ‡ÊŸ flÊß«U ß¢≈U⁄UÁÄ≈Ufl
‚Êß¢‚ •Ê‹Áê¬ÿÊÚ«U” ∑§Ë ¬˝ÁÃDÔUÊ¬ÍáÊ¸ ¬⁄UËˇÊÊ ∑§Ë ◊Á⁄U≈U ‚ÍøË ◊¥
•¬ŸÊ SÕÊŸ ’ŸÊÿÊ „ÒU– Œ‡Ê÷⁄U ∑§ øÈÁŸ¢ŒÊ ∑¥§º˝Ê¥ ◊¥ •ÊÿÊÁ¡Ã ß‚
¬⁄UËˇÊÊ ∑§ Á‹∞ ÁfllÊÌÕÿÊ¥ ∑§Ê ÁŸ—‡ÊÈÀ∑§ ¬⁄UËˇÊÊ ∑§Ë •ŸÈ◊ÁÃ ÃÕÊ
Á÷‹Êß¸ ∑§Ê ∑§ãº˝ ∑§ M§¬ ◊¥ ◊ÊãÿÃÊ ¬˝ŒÊŸ ∑§Ë ªß¸–

� ŒÈª¸ Á¡‹ ∑§ Ÿflß¸ ª˝Ê◊ ◊¥ SflÊ◊Ë Áflfl∑§ÊŸãŒ Ã∑§ŸË∑§Ë
Áfl‡flÁfllÊ‹ÿ, ¿UûÊË‚ª…∏U ∑§ ÁŸ◊Ê¸áÊ ÃÕÊ ‚◊ÈÁøÃ Áfl∑§Ê‚ ∑§
Á‹ÿ Á÷‹Êß¸ ¬˝’¢œŸ Ÿ wzÆ ∞∑§«∏U ¡◊ËŸ ÃÕÊ •ŸÈŒÊŸ ⁄UÊÁ‡Ê
©U¬‹éœ ∑§⁄UÊŸ ‚¢’¢œË ∞∑§ ‚„U◊ÁÃ-¬òÊ ¬⁄U ¿UûÊË‚ª…∏U ‡ÊÊ‚Ÿ ∑§
‚ÊÕ „USÃÊˇÊ⁄U Á∑§ÿ–

ŒÈªÊ¸¬È⁄U
flË. ‡ÿÊ◊‚ÈãŒ⁄U, ¬˝’¢œ ÁŸŒ‡Ê∑§, ŒÈªÊ¸¬È⁄U ßS¬ÊÃ
‚¢ÿ¢òÊ Ÿ ’Œ¸flÊŸ «Ufl‹¬◊¥≈U ‚Ê‚Êß≈UË »§ÊÚ⁄U sÔÂ◊Ÿ

∞Ä≈UËÁfl≈UË Ê (’ÊŒ‡ÊÊ) ∑§ flÎh ∑§ãº˝ ∑§Ê ©UŒ˜ÉÊÊ≈UŸ Á∑§ÿÊ– ß‚

∑§ãº˝ ∑§ Á‹∞ œŸ ∑§Ë ¬Í⁄UË √ÿflSÕÊ ŒÈªÊ¸¬È⁄U ßS¬ÊÃ ‚¢ÿ¢òÊ mÊ⁄UÊ ∑§Ë
ªß¸ „ÒU–

üÊË ‡ÿÊ◊‚ÈãŒ⁄U Ÿ ‚Ê‚Êÿ≈UË ∑§ ¬˝ÿÊ‚Ê¥ ∑§Ë ‚⁄UÊ„UŸÊ ∑§⁄Ã „ÈU∞
flÁ⁄UDÔU ŸÊªÁ⁄U∑§Ê¥ ∑§Ë Œπ÷Ê‹ •ÊÒ⁄U ‚È⁄UˇÊÊ ∑§ ¬˝ÁÃ ŒÈªÊ¸¬È⁄U ßS¬ÊÃ
‚¢ÿ¢òÊ ∑§Ë fløŸ’hÃÊ ∑§Ê ŒÊ„U⁄UÊÿÊ– ÁflÁ‡ÊCÔU •ÁÃÁÕÿÊ¥ Ÿ S◊ÎÁÃ
∑§ ÃÊÒ⁄U ¬⁄U flÎ̌ ÊÊ⁄UÊ¬áÊ Á∑§ÿÊ–

� ’Œ¸flÊŸ Á¡‹ ∑§ ªÊ°flÊ¥ ◊¥ ÁøÁ∑§à‚Ê ‚„UÊÿÃÊ ©U¬‹éœ ∑§⁄UÊŸ
∑§Ë ÿÊ¡ŸÊ ∑§ •ãÃª¸Ã •ÊÒ‡Ê ª˝Ê◊ ∑§ ‚◊Ë¬ ªŸ⁄UÊß¸ ªÊ¢fl ◊¥ „Ê‹
„Ë ◊¥ ŒÊ ÁŸ—‡ÊÈÀ∑§ SflÊSâÿ Á‡ÊÁfl⁄Ê¥ ∑§Ê •ÊÿÊ¡Ÿ Á∑§ÿÊ ªÿÊ– xÆ
«UÊÄ≈U⁄UÊ¥ ∑§ } Œ‹Ê¥ Ÿ z,ÆÆÆ ‚ •Áœ∑§ ◊⁄UË¡Ê¥ ∑§Ê ÁŸ—‡ÊÈÀ∑§
ÁøÁ∑§à‚Ê ‚„UÊÿÃÊ ŒË– ß‚Ë ¬˝∑§Ê⁄U ∑§Ê •Á÷ÿÊŸ ⁄UÊ◊ Ÿª⁄U ªÊ¢fl
◊¥ ÷Ë ø‹ÊÿÊ ªÿÊ ¡„UÊ¢ |,ÆÆÆ ‚ •Áœ∑§ ‹ÊªÊ¥ ∑§Ê ÁŸ—‡ÊÈÀ∑§
ÁøÁ∑§à‚Ê ‚„UÊÿÃÊ ¬˝ŒÊŸ ∑§Ë ªß¸–

� ÁŸªÁ◊Ã ‚Ê◊ÊÁ¡∑§ ŒÊÁÿàfl ∑§Ë ∞∑§ •ÊÒ⁄U ¬„U‹ ◊¥ üÊË ∞‚.

flÎf ∑§ãº˝ ∑§Ê ©UŒ˜ÉÊÊ≈UŸ ∑§⁄UÃ üÊË ‡ÿÊ◊‚È¢Œ⁄U–

∑§. ŸãŒË, ◊„UÊ¬˝’¢œ∑§ (‚flÊ∞¢) Ÿ ÃÊŸ‚Ÿ ∞Õ‹Á≈U∑§ Ä‹’ ∑§
Ÿÿ ’ÊS∑§≈U’Ê‹ ∑§Ê≈¸U ∑§Ê ÁŸ◊Ê¸áÊ •ÊÒ⁄U »¥§Á‚¢ª ∑§Êÿ¸ ∑§Ê ©Œ˜ÉÊÊ≈UŸ
Á∑§ÿÊ–

� üÊË flË. ‡ÿÊ◊‚ÈãŒ⁄ Ÿ „Ê‹ „Ë ◊¥ ŒÈªÊ¸¬È⁄U Á∑˝§∑§≈U
Ä‹’ ∑§ ŸflÌŸÁ◊Ã ◊ÒŒÊŸ ∑§Ê ©UŒ˜ÉÊÊ≈UŸ Á∑§ÿÊ– ß‚ •fl‚⁄U ¬⁄U
üÊË ⁄UÁÃŸ ⁄UÊÿ, ◊ÿ⁄U («UË.∞◊.‚Ë.) Ÿ Ä‹’ ∑§Ê ¤Êá«UÊ »§„U⁄UÊÿÊ–

� „Ê‹ „Ë ◊¥ ’Ê’ŸÊ’«∏UÊ ªÊ¢fl ◊¥ ’Ê’ŸÊ’«∏UÊ ¡Ÿ∑§ÀÿÊáÊ
‚Á◊ÁÃ ∑§ ‚„UÿÊª ‚ ∞∑§ Sfl⁄UÊ¡ªÊ⁄U ÿÊ¡ŸÊ ∑§Ê ‡ÊÈ÷Ê⁄¢÷ Á∑§ÿÊ
ªÿÊ– ß‚ ÿÊ¡ŸÊ ∑§ •ãÃª¸Ã SÕÊŸËÿ ’⁄UÊ¡ªÊ⁄U ÿÈfl∑§Ê¥ ∑§Ê
◊¿U‹Ë ¬Ê‹Ÿ, ◊‚Ê‹Ê¥ ∑§ ∑§Ê⁄Ê’Ê⁄U •ÊÒ⁄U •ãÿ ∑§ÊÿÊZ ∑§Ê ¬˝Á‡ÊˇÊáÊ
¬˝ŒÊŸ Á∑§ÿÊ ¡Ê∞ªÊ– ß‚ ÿÊ¡ŸÊ ∑§Ê ©UŒ˜ÉÊÊ≈UŸ ’«∏UÊ Ÿª⁄U ⁄UÊ◊∑Î§cáÊ
◊ΔU ∑§ ’◊ŸÊŸãŒÊ ◊„UÊ⁄UÊ¡ mÊ⁄UÊ Á∑§ÿÊ ªÿÊ– ’◊ŸÊŸãŒÊ ◊„UÊ⁄UÊ¡
Ÿ ∑È§¿U ª⁄UË’ ª˝Ê◊ËáÊÊ¥ ∑§Ê Á⁄UÄ‡ÊÊ ÁflÃÁ⁄UÃ Á∑§ÿ– •¬Ÿ ‚ê’ÊœŸ
◊¥ üÊË ÉÊÊ· Ÿ ª˝Ê◊ËáÊ Áfl∑§Ê‚ ∑§ ̌ ÊòÊ ◊¥ ßS¬ÊÃ ‚¢ÿ¢òÊ ∑§ ÁŸÿÁ◊Ã
‚Ê◊ÊÁ¡∑§ ŒÊÁÿàfl ¬⁄U ¬˝∑§Ê‡Ê «UÊ‹Ê •ÊÒ⁄U •Áœ∑§ ‚„UÊÿÃÊ ∑§⁄UŸ
∑§Ê flÊŒÊ Á∑§ÿÊ–

� Áflfl∑§ÊŸãŒ flÊáÊË ¬˝øÊ⁄U ‚Á◊ÁÃ ∑§ ª˝Ê◊ËáÊ Áfl∑§Ê‚ πá«U
∑§Ê ‚„UÊÿÃÊ ¬˝ŒÊŸ ∑§⁄Ÿ ∑§ ©Ug‡ÿ ‚ üÊË flË. ‡ÿÊ◊‚ÈãŒ⁄ Ÿ
•ÊÌÕ∑§ M§¬ ‚ ∑§◊¡Ê⁄U ‹ÊªÊ¥ ∑§Ê xÆ ‚ •Áœ∑§ Á⁄UÄ‡ÊÊ ÁflÃÁ⁄UÃ

Á÷

üÊË
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Á∑§ÿ– ©Uã„UÊ¥Ÿ ‚Á◊ÁÃ mÊ⁄UÊ Á∑§ÿ ¡ÊŸ flÊ‹ ∑§ÊÿÊZ
∑§Ë ‚⁄UÊ„UŸÊ ∑§⁄UÃ „ÈU∞ «UË.∞‚.¬Ë. mÊ⁄UÊ •ÊÒ⁄U •Áœ∑§
‚„UÊÿÃÊ ∑§⁄Ÿ ∑§Ê •Ê‡flÊ‚Ÿ ÁŒÿÊ–

� ¬˝’¢œ ÁŸŒ‡Ê∑§ ◊„UÊŒÿ Ÿ „Ê‹ „Ë ◊¥ •∑§ãŒ⁄UÊ
ªÊ¢fl ◊¥ ∞∑§ Á‚¢øÊß¸ ¬ê¬, ªÊ¢fl ∑§Ë ‚«∏U∑§ •ÊÒ⁄U
∞∑§ ⁄UÊ¡ªÊ⁄UÊã◊ÈπË ÿÊ¡ŸÊ ∑§Ê ©UŒ˜ÉÊÊ≈UŸ Á∑§ÿÊ–
ß‚ ∑§Êÿ̧∑̋§◊ ∑§Ê •ÊÿÊ¡Ÿ Áflfl∑§ÊŸãŒ flÊáÊË ¬̋øÊ⁄U
‚Á◊ÁÃ •ÊÒ⁄U ‚◊ÊÁÿÃÊ ◊ΔU mÊ⁄UÊ Á◊‹∑§⁄U Á∑§ÿÊ
ªÿÊ– «UË ∞‚ ¬Ë ◊Á„U‹Ê ‚◊Ê¡ ∑§Ë •äÿˇÊÊ
üÊË◊ÃË ◊Ê‹ÃË ‡ÿÊ◊‚ÈãŒ⁄U Ÿ ÷Ë ª˝Ê◊ËáÊÊ¥ ∑§ Á‹∞
Sfl⁄UÊ¡ªÊ⁄U ÿÊ¡ŸÊ ∑§Ê ©UŒ˜ÉÊÊ≈UŸ Á∑§ÿÊ– ©Uã„UÊ¥Ÿ
ªÊ¢fl ◊¥ ∞∑§ ’‚ S≈Ò¥«U ∑§Ê ÷Ë ©UŒ˜ÉÊÊ≈Ÿ Á∑§ÿÊ–
üÊË◊ÃË •ÊÒ⁄U üÊË ‡ÿÊ◊‚ÈãŒ⁄U Ÿ ª˝Ê◊ËáÊÊ¥ ∑§Ê ¬ÈSÃ∑¥§,
∑§¬«∏U, ∑§ê’‹ ÃÕÊ ‚¢ªËÃ ÿãòÊ ÷Ë ÁflÃÁ⁄UÃ Á∑§ÿ–

⁄UÊ©U⁄U∑§‹Ê
©U⁄U∑§‹Ê ßS¬ÊÃ ∑§Ê⁄UπÊŸ Ÿ „UÊ‹
„UË ◊¥ ©U‚⁄UÊ ªÊ¢fl ◊¥ ÁfllÊÌÕÿÊ¥ •ÊÒ⁄U ’È¡ÈªÊZ

∑§ Á‹∞ ŸòÊ ¡Ê¢ø Á‡ÊÁfl⁄U ∑§Ê •ÊÿÊ¡Ÿ Á∑§ÿÊ–
ß‚ Á‡ÊÁfl⁄U ◊¥ ßS¬ÊÃ ¡Ÿ⁄U‹ •S¬ÃÊ‹, ⁄UÊ©U⁄U∑§‹Ê
∑§ ŸòÊÁøÁ∑§à‚Ê Áfl÷Êª ∑§ Áfl‡Ê·ôÊÊ¥ mÊ⁄UÊ ∑È§‹
w}v √ÿÁÄÃÿÊ¥ ∑§Ë •Ê¢πÊ¥ ∑§Ë ¡Ê¢ø ∑§Ë ªß¸–
‚¢ÿ¢òÊ ∑§Ë ¬Á⁄UÿÊ¡ŸÊ “‚ÈŸÿŸÊ” ∑§ •ãÃª¸Ã ¬Ê¢ø
¡M§⁄UÃ◊¢Œ ‹ÊªÊ¥ ∑§Ê •Êß¸.¡Ë.∞ø. ◊¥ ◊ÊÁÃÿÊÁ’ãŒ
∑§Ê ÁŸ—‡ÊÈÀ∑§ •Ê¬⁄U‡ÊŸ Á∑§ÿÊ ªÿÊ–

©UÀ‹πŸËÿ „ÒU Á∑§ ⁄UÊ©U⁄U∑§‹Ê ßS¬ÊÃ ‚¢ÿ¢òÊ
Ÿ „Ê‹ „Ë ◊¥ “‚ÈŸÿŸÊ” ¬Á⁄UÿÊ¡ŸÊ •Ê⁄Uê÷ ∑§Ë
ÕË Á¡‚∑§Ê ©Ug‡ÿ •Ê‚-¬Ê‚ ∑§ ªÊ¢flÊ¥ ∑§ ª⁄UË’
Ã’∑§ ∑§ ’È¡Èª¸ ‹ÊªÊ¥ ∑§Ê ŸòÊ ¡Ê¢ø ∑§Ë ‚ÈÁflœÊ∞¢
©U¬‹éœ ∑§⁄UÊŸÊ „ÒU– •¬Ÿ ∑§Êÿ¸ ˇÊòÊ ∑§Ê ÁflSÃÊ⁄U
∑§⁄UÃ „ÈU∞ ŸòÊ ¡Ê¢ø ∑§Ë ÿ„U ‚ÈÁflœÊ ⁄UÊ©U⁄U∑§‹Ê
ßS¬ÊÃ ‚¢ÿ¢òÊ mÊ⁄UÊ ◊ÊÚ«U‹ S≈UË‹ ªÊ¢flÊ¥ ∑  M§¬ ◊¥
ªÊŒ Á‹∞ ª∞ v{ ªÊ¢flÊ¥ ∑§ S∑Í§‹Ë ¿UÊòÊÊ¥ ∑§ Á‹∞
÷Ë ‹ÊªÍ ∑§⁄U ŒË ªß¸–

‚‹◊
‹◊ ßS¬ÊÃ ∑§Ê⁄ UπÊŸ  Ÿ  •¬ŸË
ÁŸªÁ◊Ã ‚Ê◊ÊÁ¡∑§ ŒÊÁÿàfl ªÁÃÁflÁœÿÊ¥

∑§ •ãÃª¸Ã wx ◊Êø¸ ∑§Ê ¬Í‹◊¬≈U˜≈UË ◊¥ ∞∑§
SflÊSâÿ Á‡ÊÁfl⁄U ∑§Ê •ÊÿÊ¡Ÿ Á∑§ÿÊ– üÊË ≈UË. ∑§.
◊¡Í◊ŒÊ⁄U, ◊„UÊ¬˝’¢œ∑§ (∑§Ê. ÃÕÊ ¬˝‡ÊÊ.) Ÿ

¬¢øÊÿÃ ¬˝◊Èπ üÊË ∑§. •M§◊Èª◊ •ÊÒ⁄U •ãÿ
•Áœ∑§ÊÁ⁄UÿÊ¥ ∑§Ë ©U¬ÁSÕÁÃ ◊¥ ß‚ Á‡ÊÁfl⁄U ∑§Ê
©UŒ˜ÉÊÊ≈UŸ Á∑§ÿÊ– Á‡ÊÁfl⁄U ◊¥ ⁄UÊÁªÿÊ¥ ∑§Ê ÁøÁ∑§à‚Ê
¬⁄UÊ◊‡Ê¸ ∑§ ‚ÊÕ-‚ÊÕ ÁŸ—‡ÊÈÀ∑§ ŒflÊßÿÊ¢ ŒË ªß¸
ÃÕÊ ©UŸ ◊⁄UË¡Ê¥ ∑§Ê ÷Ë ¬⁄UÊ◊‡Ê¸ ÁŒÿÊ ªÿÊ Á¡Ÿ∑§Ë
’Ë◊ÊÁ⁄UÿÊ¥ ∑§Ë ¡Ê¢ø ∑§Ë ¡ÊŸË „ÒU •ÊÒ⁄U ß‹Ê¡
∑§⁄UflÊÿÊ ¡ÊŸÊ „ÒU– ß‚∑§ ‚ÊÕ-‚ÊÕ ◊⁄UË¡Ê¥ ∑§
◊Á«U∑§‹ ∑§Ê«¸U ÷Ë  ’ŸÊÿ ª∞– ß‚ ∑§Ê«U¸ ◊¥
◊⁄UË¡ ∑§ √ÿÁÄÃªàÊ Áflfl⁄UáÊ ∑§ ‚ÊÕ-‚ÊÕ
◊Á«U∑§‹ ‚ÍøŸÊ•Ê¥ ∑§Ê Áflfl⁄UáÊ ÁŒÿÊ ªÿÊ „ÒU–
ß‚ ¬˝∑§Ê⁄U ∑§Ë ‚ÍøŸÊ Á‹ÁπÃ M§¬ ◊¥ „UÊŸ ¬⁄U
◊⁄UË¡ ∑§Ê ŒÍ‚⁄U •S¬ÃÊ‹Ê¥ ◊¥ ÷Ë •¬ŸÊ ß‹Ê¡
∑§⁄UflÊŸ ◊¥ ∑§Ê»§Ë •Ê‚ÊŸË „UÊªË– ‚‹◊ ßS¬ÊÃ
∑§Ê⁄UπÊŸ ∑§ «UÊÄ≈U⁄UÊ¥ ∑§Ë ≈UË◊ •ÊÒ⁄U ¬Ò⁄UÊ◊Á«U∑§‹
S≈UÊ»§ mÊ⁄UÊ ß‚ ÁflûÊËÿ fl·¸ ∑§ ŒÊÒ⁄UÊŸ ª˝Ê◊ËáÊ
SflÊSâÿ ¬⁄U Áfl‡Ê· M§¬ ‚ äÿÊŸ ∑§Áãº̋Ã ∑§⁄UÃ
„ÈU∞ ¿UΔUÊ ÁøÁ∑§à‚Ê Á‡ÊÁfl⁄U ÕÊ–

� ¬ÊŸÊ◊ÊÃÈ¬ Ô̂UË ¬¢øÊÿÃ ∑§ ŒÍ⁄U-Œ⁄UÊ¡ ∑§ ªÊ¢fl
¡Ê‹ÈÃÈ¬ÁÃ ªÊ¢fl ◊¥ ÁøÁ∑§à‚Ê Á‡ÊÁfl⁄U wy »§⁄Ufl⁄UË
∑§Ê •ÊÿÊÁ¡Ã Á∑§ÿÊ ªÿÊ, ¡„UÊ¢ •ÊœÈÁŸ∑§
ÁøÁ∑§à‚Ê ‚ÈÁflœÊ∞¢ ∑§Ê‚Ê¥ ŒÍ⁄U „Ò¥U– Á‡ÊÁfl⁄UÊ¥ ◊¥
‹ª÷ª xvz ◊⁄UË¡Ê¥ ∑§Ë ª„UŸ ¡Ê¢ø ∑§Ë ªß¸ •ÊÒ⁄U
◊ÈçÃ ŒflÊßÿÊ¢ ŒË ªß¸–

� ‚‹◊ ßS¬ÊÃ ∑§Ê⁄UπÊŸ Ÿ ‚⁄U∑§Ê⁄U ∑§Ê‹Ê¬ Ô̂UË
◊¥ ’ìÊÊ-¡ìÊÊ ∑§Ê«¸U •ÊÒ⁄U ¬˝ÊÕÁ◊∑§ ÁøÁ∑§à‚Ê
∑§ãº˝ ∑§Ê ÁŸ◊Ê¸áÊ ∑§⁄U∑§ ∑§Ê»§Ë ÿÊªŒÊŸ Á∑§ÿÊ „ÒU–
ß‚∑§ •‹ÊflÊ ‚⁄U∑§Ê⁄UË ¬˝ÊÕÁ◊∑§ ÁfllÊ‹ÿ,
flûÊ◊ÈÃÊ◊¬ Ô̂UË ◊¥ ∑§◊⁄UÊ¥ ∑§ Á‹∞ »§ŸË¸ø⁄U •ÊÒ⁄U
Á’¡‹Ë ∑§Ê ∑§Ê◊ ∑§⁄UflÊÿÊ ªÿÊ–

� ◊ÊÚ«U‹ S≈UË‹ ªÊ¢fl, ÁÃM§◊‹ÿÁª⁄UË ◊¥ ª˝Ê◊ËáÊ
◊Á„U‹Ê ‚‡ÊÁÄÃ∑§⁄UáÊ ÿÊ¡ŸÊ ∑§ •ãÃª¸Ã Á‚‹Êß¸

SflÊSâÿ Á‡ÊÁfl⁄U ◊¥ ª˝Ê◊ËáÊÊ¥ ∑§Ê ÁøÁ∑§à‚Ê ¬⁄UÊ◊‡Ê¸–

¬̋Á‡ÊˇÊáÊ ∑§Êÿ̧∑̋§◊ mÊ⁄UÊ ¬̋Á‡ÊÁˇÊÃ ∑§Ë ªß̧ ◊Á„U‹Ê•Ê¥
∑§Ê ¬ÊΔ˜ÿ∑˝§◊ ¬Í⁄UÊ ∑§⁄Ÿ ∑§ ¬˝◊ÊáÊ ¬òÊ •ÊÒ⁄U flÌ∑¢§ª
Á∑§≈˜U‚ ÁflÃÁ⁄UÃ ∑§Ë ªßZ– œËM§◊‹ÿÁª⁄UË ◊¥ ªÒ⁄U
‚⁄U∑§Ê⁄UË ‚¢ªΔUŸ mÊ⁄UÊ ’Ê‹ üÊ◊ ⁄UÊ∑§ÕÊ◊ ¬Á⁄UÿÊ¡ŸÊ
∑§ •ãÃª¸Ã ø‹Ê∞ ¡Ê ⁄U„U ∑§Êÿ¸∑˝§◊  ◊¥ ‹Êß»§
‹ÊßŸ ≈˛US≈U mÊ⁄UÊ ©U¬‹éœ ∑§⁄UÊß¸ ªß¸ S∑Í§‹ •ÊÒ⁄U
Sflë¿UÃÊ Á∑§≈U˜‚ ∑§Ê ÷Ë ÁflÃ⁄UáÊ Á∑§ÿÊ ªÿÊ–

∞◊.ß¸.∞‹
„U Ê⁄ U ÊC Ô ˛ U  ß‹ Ä≈ ˛ U Ê  S◊ À≈ U Á‹Á◊≈  U«
(∞◊.ß¸.∞‹), øãº˝¬È⁄U ◊¥ Áfl‡fl ¬˝Á‚f

å‹ÊÁS≈U∑§ ‚¡¸Ÿ, «UÊÚ. ‡Ê⁄UŒ ∑È§◊Ê⁄U ŒËÁˇÊÃ ∑§Ë
Áfl‡Ê·ôÊÃÊ ◊¥ ∞∑§ å‹ÊÁS≈U∑§ ‚¡¸⁄UË Á‡ÊÁfl⁄U ∑§Ê
•ÊÿÊ¡Ÿ Á∑§ÿÊ ªÿÊ– ÿ„U Á‡ÊÁfl⁄U »§≈U „UÊΔUÊ¥,
ø„U⁄U ¬⁄U ŒÊª-œé’Ê¥ •ÊÒ⁄U •Ê¢πÊ¥ ◊¥ ÷Ò¥ª¬Ÿ ∑§
Á‹∞ •ÊÿÊÁ¡Ã Á∑§ÿÊ ªÿÊ– ∑È§‹ Á◊‹Ê∑§⁄U ß‚
Á‡ÊÁfl⁄U ◊¥ wx} ◊⁄UË¡Ê¥ ∑§Ê ß‹Ê¡ Á∑§ÿÊ ªÿÊ–

� ⁄UÊCǪ̂UËÿ ŸòÊ„UËŸ ¬Á⁄U‚¢ÉÊ, ◊„UÊ⁄UÊCǪ̂U (ÁflŒ÷¸
‡ÊÊπÊ) mÊ⁄UÊ •ÊÿÊÁ¡Ã Áfl‡fl Áfl∑§‹Ê¢ª ÁŒfl‚
∑§Êÿ̧∑̋§◊ ∑§Ê ¬̋ÊÿÊ¡Ÿ ∞◊.ß̧.∞‹. mÊ⁄UÊ Á∑§ÿÊ ªÿÊ–
ß‚ ‚◊Ê⁄UÊ„U ◊¥ Sfl⁄UÊ¡ªÊ⁄U ∑§ Á‹∞ ‚Ê◊ÊŸ, ŸòÊ„UËŸ
¿UÊòÊÊ¥ ∑§ Á‹∞ ’̋‹ ¬ÈSÃ∑¥§ •ÊÒ⁄U √„UÊß≈U »§ÊÁÀ«¢Uª
ÁS≈∑§˜‚ •ÊÒ⁄U ‚ÊÁ«∏UÿÊ¢ ÁflÃÁ⁄UÃ ∑§Ë ªßZ–

� ¬Ê‚ ∑§ ªÊ¢fl ‹Ê„UÊ⁄UÊ ∑§Ë ª˝Ê◊ ¬¢øÊÿÃ ∑§Ê
∞◊.ß¸.∞‹. Ÿ vÆ •ŒŒ S≈˛UË≈U ‹Êß≈U Á»§Á≈Ç¢‚
•ÊÒ⁄U ¬˝Êß◊⁄UË S∑Í§‹ ∑§ ’ìÊÊ¥ ∑§Ê Á‡ÊˇÊáÊ ‚Ê◊ª˝Ë
ÁflÃÁ⁄UÃ ∑§Ë–

� •¬Ÿ ∑§◊¸øÊÁ⁄UÿÊ¥ ∑§Ê ‚È⁄UÁˇÊÃ ∑§Êÿ¸ ◊Ê„UÊÒ‹
©U¬‹éœ ∑§⁄UÊŸ ∑§Ë ÁŒ‡ÊÊ ◊¥ Á∑§ÿ ª∞ •Õ∑§
¬˝ÿÊ‚Ê¥ ∑§ »§‹SflM§¬ ∞◊.ß¸.∞‹. ∑§Ê ¬˝ÁÃÁDÔUÃ
ßS¬ÊÃ ‚È⁄UˇÊÊ ¬È⁄US∑§Ê⁄U ¬˝Ê# „ÈU•Ê–

Áfl∑§Ê‚ŸÊU◊Ê

⁄UÊ

‚

◊
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π
‹

 ¬Á⁄U∑̋§◊Ê
Ÿ„UM§ øÒÁê¬ÿŸ ∑§ÊÚ‹¡

„UÊÚ∑§Ë ≈ÍUŸÊ¸◊¥≈U
‹-∑Í§Œ ∑§Ê ¬˝Êà‚Ê„UŸ ŒŸ ∑§ ©Ug‡ÿ ‚ ‚‹ mÊ⁄UÊ ¬˝ÊÿÊÁ¡Ã
Ÿ„UM§ øÒÁê¬ÿŸ ∑§ÊÚ‹¡ „UÊÚ∑§Ë ≈ÍUŸÊ¸◊ã≈U ∑§Ê •ÊÿÊ¡Ÿ

Á∑§ÿÊ ªÿÊ– ÿ„U ≈ÍUŸÊ¸◊¥≈U Œ‡Ê ∑§ vw øÒÁê¬ÿŸ ∑§ÊÚ‹¡Ê¥ ∑§Ë ≈UË◊Ê¥
∑§ ’Ëø }-vy »§⁄Ufl⁄UË, wÆÆ} ∑§ ŒÊÒ⁄UÊŸ ¡flÊ„U⁄U‹Ê‹ Ÿ„UM§
≈ÍUŸÊ¸◊ã≈U ‚Ê‚Êß≈UË ∑§ ¬ÿ¸fľ ÊáÊ ◊¥ Ÿß¸ ÁŒÀ‹Ë ∑§ Á‡ÊflÊ¡Ë S≈UÁ«Uÿ◊
◊¥ π‹Ê ªÿÊ– ‚÷Ë ≈UË◊Ê¥ Ÿ •¬Ÿ ’„UÃ⁄UËŸ π‹ ∑§Ê ¬˝Œ‡Ê¸Ÿ
Á∑§ÿÊ ÃÕÊÁ¬, «UË∞flË ∑§ÊÚ‹¡, ¡Ê‹¢œ⁄U ≈ÍUŸÊ¸◊¥≈U ∑§Ê Áfl¡ÃÊ ⁄U„UÊ
•ÊÒ⁄U ¬Ë¡Ë ¡flÊ„U⁄U‹Ê‹ Ÿ„UM§ ∑§ÊÚ‹¡, ÷Ê¬Ê‹ ©U¬ Áfl¡ÃÊ ⁄U„UÊ–

‹ ß¢Á«UÿÊ ¬Áé‹∑§ ‚Ä≈U⁄U S¬Ê¸≈˜U‚ ¬˝Ê◊Ê‡ÊŸ ’Ê«¸U Ÿ
‚Êfļ¡ÁŸ∑§ ̌ ÊòÊ ∑§ ©U¬∑̋§◊Ê¥ ∑§ ◊äÿ ‚Ê¢S∑Î§ÁÃ∑§ ∑§Êÿ̧∑̋§◊Ê¥

∑§Ë ‡ÊÈL •ÊÃ ∑§Ë „ÒU– ß‚Ë ∑§ •Ã¢ª¸Ã ¬„U‹Ë •Áπ‹ ÷Ê⁄UÃËÿ
‚Êfl¸¡ÁŸ∑§ ̌ ÊòÊ ‚Ê¢S∑Î§ÁÃ∑§ ¬˝ÁÃÿÊÁªÃÊ v ◊Êø¸, wÆÆ} ∑§Ê ÁŒÀ‹Ë
∑§ŸÊ¸≈U∑§ ‚¢ÉÊ ◊¥ •ÊÿÊÁ¡Ã ∑§Ë ªß¸ Á¡‚◊¥ ‚Êfl¸¡ÁŸ∑§ ©U¬∑˝§◊Ê¥
∑§Ë ≈UË◊Ê¥ Ÿ ÷Êª Á‹ÿÊ •ÊÒ⁄U •¬Ÿ •¬Ÿ ˇÊòÊ ∑§Ê ‹Ê∑§-ŸÎàÿ
¬˝SÃÈÃ Á∑§ÿÊ– ‚‹ ∑§Ê ¬˝ÁÃÁŸÁœàfl ∑§⁄UÃ „ÈU∞ Á÷‹Êß¸ ßS¬ÊÃ
‚¢ÿ¢òÊ ∑§Ë vx ‚ŒSÿÊ¥ ∑§Ë ≈UË◊ Ÿ üÊË ŒË¬∑§ πÊ⁄U ∑§ ÁŸŒ̧‡ÊŸ ◊¥
∑§⁄U◊Ê ŸÎàÿ ¬˝SÃÈÃ Á∑§ÿÊ– ÷Ê⁄UÃËÿ πÊl ÁŸª◊, flS≈UŸ¸ ∑§Ê‹
»§ËÀ«˜U‚ Á‹. •ÊÒ⁄U ÷Ê⁄UÃËÿ Áfl◊ÊŸ¬ûÊŸ ¬˝ÊÁœ∑§⁄UáÊ ∑§Ê ∑˝§◊‡Ê—
‚fl¸üÊDÔU ÕË◊, ‚fl¸üÊDÔU ¬Ê‡ÊÊ∑§ •ÊÒ⁄U ‚fl¸üÊDÔU ∑§ÊÁ⁄UÿÊª˝Ê»§Ë ∑§Ê
¬È⁄US∑§Ê⁄U ¬˝ŒÊŸ Á∑§ÿÊ ªÿÊ– ∑§Êÿ¸∑˝§◊ ∑§Ë Áfl¡ÃÊ ≈˛UÊÚ»§Ë ‚‹ ∑§Ê
•ÊÒ⁄U ©U¬ Áfl¡ÃÊ ≈˛UÊÚ»§Ë ∞ÿ⁄U ß¢Á«UÿÊ ∑§Ê ¬˝ŒÊŸ ∑§Ë ªß¸–

ø∑§ Œ «UË ∞‚ ¬Ë
ªÊ¸¬È⁄U ßS¬ÊÃ ‚¢ÿòÊ ∑§ ∑§Ì◊ÿÊ¥ ◊¥ ‚„UÿÊª •ÊÒ⁄U ‚Œ˜÷Êfl˛
∑§Ë ÷ÊflŸÊ ∑§Ê ’…∏UÊflÊ ŒŸ ∑§ Á‹∞ ÁflªÃ ÁŒŸÊ¥ SÕÊŸËÿ

Ÿ„UM§ S≈UÁ«Uÿ◊ ◊¥ ≈U˜flã≈UË-≈U˜flã≈UË Á∑˝§∑§≈U ◊Òø ∑§Ê •ÊÿÊ¡Ÿ Á∑§ÿÊ
ªÿÊ– ◊Òø ∑§ Á‹∞ ŒÊ ≈UË◊¥ «UË ∞‚ ¬Ë (é‹Í) •ÊÒ⁄U  «UË ∞‚ ¬Ë
(⁄U«U) ÃÒÿÊ⁄U ∑§Ë ªß¸– «UË ∞‚ ¬Ë (é‹Í) ≈UË◊ ∑§ ∑§#ÊŸ ‚¢ÿ¢òÊ ∑§U
¬˝’¢œ ÁŸŒ‡Ê∑§ üÊË √ÊË. ‡ÿÊ◊‚È¢Œ⁄U Õ ÃÊ «UË ∞‚ ¬Ë (⁄U«U) ≈UË◊
∑§ ∑§#ÊŸ üÊË ∞‚.∞Ÿ. Á‚¢„U, ∑§Êÿ¸. ÁŸŒ‡Ê∑§ (flÄ‚¸) Õ– flÁ⁄UDÔU
•Áœ∑§ÊÁ⁄UÿÊ¥ •ÊÒ⁄U ÿÍÁŸÿŸ ∑§ ¬˝ÁÃÁŸÁœÿÊ¥ ∑§ •‹ÊflÊ, üÊË ªÊÒÃ◊
Á‚ã„UÊ, ∑§Êÿ¸. ÁŸŒ‡Ê∑§ (¬Á⁄UÿÊ¡ŸÊ∞¢) Ÿ ÷Ë ◊Òø ◊¥ ÷Êª Á‹ÿÊ–
ß‚ ‡ÊÊŸŒÊ⁄U ◊Òø ∑§Ê ŒπŸ ∑§ Á‹∞ ‚Ò∑§«∏UÊ¥ ‹Êª ∞∑§òÊ „ÈU∞
Á¡‚‚ Áπ‹ÊÁ«∏ÿÊ¥ ∑§ „UÊÒ‚‹ ÷Ë ∑§Ê»§Ë ’È‹¢Œ Õ– üÊË Á‚¢„U •ÊÒ⁄U
©UŸ∑§Ë ≈UË◊ Ÿ ¬„U‹ ’ÒÁ≈¢Uª ∑§Ë •ÊÒ⁄U vÆ~ ⁄UŸ ∑§Ê •ë¿UÊ S∑§Ê⁄U
’ŸÊÿÊ Á∑§ãÃÈ üÊË ‡ÿÊ◊‚È¢Œ⁄U ∑§Ë ≈UË◊ Ÿ ‡ÊÊŸŒÊ⁄U π‹ ∑§Ê ¬˝Œ‡Ê¸Ÿ
∑§⁄UÃ „ÈU∞ v| •Êfl⁄U ◊¥ „UË ‹ˇÿ ∑§Ê ¬Ê⁄U ∑§⁄U Á‹ÿÊ– Œ‡Ê¸∑§Ê¥ Ÿ
ß‚ ‚Œ˜÷ÊflŸÊ ◊Òø ∑§Ê ¬Í⁄UÊ ‹Èà»§ ©UΔUÊÿÊ–

«UË∞‚¬Ë ◊¥ ∞Õ‹Á≈UÄ‚ ◊Ë≈U
ªÃ ÁŒŸÊ¥ ßã≈U⁄U S≈UË‹ S∑Í§‹ ∞Õ‹Á≈U∑§ ◊Ë≈U ∑§Ê
•ÊÿÊ¡Ÿ ŒÈªÊ¸¬È⁄U ∑§ Ÿ„UM§ S≈UÁ«Uÿ◊ ◊¥ Á∑§ÿÊ ªÿÊ–

ß‚∑§Ê ©UŒ˜ÉÊÊ≈UŸ üÊË ªÊÒÃ◊ Á‚ã„UÊ, ∑§Êÿ¸. ÁŸŒ‡Ê∑§ (∑§Ê. ÃÕÊ
¬˝‡ÊÊ.) Ÿ Á∑§ÿÊ– ŒÈªÊ¸¬È⁄U, ⁄UÊ©U⁄U∑§‹Ê, ’Ê∑§Ê⁄Ê, Á÷‹Êß¸, •‹ÊÚÿ
ÃÕÊ ßS∑§Ê S≈UË‹ å‹Ê¢≈U ‚ ‹ª÷ª vzÆ ¿UÊòÊÊ¥ Ÿ ß‚ ∑§Êÿ¸∑˝§◊ ◊¥
÷Êª Á‹ÿÊ– ‚÷Ë ¬˝ÁÃ÷ÊªË ¿UÊòÊÊ¥ ∑§Ë •ÊÿÈ v{ fl·¸ ‚ ∑§◊ ÕË–

üÊË Á‚ã„UÊ Ÿ ŒË¬ ¬˝îÊflÁ‹Ã Á∑§ÿÊ •ÊÒ⁄U ◊Êø¸ ¬ÊS≈U ∑§Ê
ÁŸ⁄UËˇÊáÊ Á∑§ÿÊ– ©Uã„UÊ¥Ÿ ‚÷Ë ¬˝ÁÃ÷ÊÁªÿÊ¥ ∑§Ê ’œÊß¸ ŒË •ÊÒ⁄U
øÒÁê¬ÿŸÁ‡Ê¬ ∑§ Á‹∞ ’„UÃ⁄U ∑§Êÿ¸ ∑§⁄UŸ ¬⁄U ’‹ ÁŒÿÊ– ßS∑§Ê
S≈UË‹ å‹Ê¢≈U ∑§Ë “•ã«U⁄U v{” ≈UË◊ Ÿ ŒÈªÊ¸¬È⁄U ∑§Ë ≈UË◊ ∑§Ê „U⁄UÊ∑§⁄U
ÿ„U ÁπÃÊ’ „UÊÁ‚‹ Á∑§ÿÊ– ¬È⁄US∑§Ê⁄U ÁflÃ⁄UáÊ ‚◊Ê⁄UÊ„U ◊¥ üÊË
ªÊÒÃ◊ Á‚ã„UÊ, üÊË ‚Ò’‹ ŸãŒË, ◊„UÊ¬˝’¢œ∑§ (‚flÊ∞¢)•ÊÒ⁄U üÊË
ŒË¬¢∑§⁄U ’Ê‚, ©U¬ ◊„UÊ¬˝’¢œ∑§ (∑§ÊÁ◊¸∑§ ŸÊŸ flÄ‚¸) •ÊÒ⁄U ÿÍÁŸÿŸ
∑§ ¬˝ÁÃÁŸÁœ ÷Ë ©U¬ÁSÕÃ Õ–

‚Êfl¸¡ÁŸ∑§ ©U¬∑˝§◊
‚Ê¢S∑Î§ÁÃ∑§ ¬˝ÁÃÿÊÁªÃÊ

’ÊÚÁ‹¢ª ∑§⁄UÃ üÊË ‡ÿÊ◊‚È¢Œ⁄U–

π

ŒÈ

Áfl

•ÊÚ
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ß¢≈U⁄U S≈UË‹ å‹Ê¢≈U
’ÊÚS∑§≈U’ÊÚ‹

Á÷‹Êß¸ ∑§ ¬¢Ã S≈UÁ«Uÿ◊ ∑§ ’ÊÚS∑§≈U’ÊÚ‹
∑§ÊÚê¬‹Ä‚ ◊¥ „UÊ‹ „UË ◊¥ ‚ê¬ãŸ ß¢≈U⁄U S≈UË‹
å‹Ê¢≈U ’ÊÚS∑§≈U’Ê‹ ¬˝ÁÃÿÊÁªÃÊ ∑§ »§ÊßŸ‹
◊È∑§Ê’‹ ◊¥ Á÷‹Êß¸ ßS¬ÊÃ ‚¢ÿ¢òÊ ∑§Ë ≈UË◊ Ÿ
⁄UÊ™§⁄U∑§‹Ê ∑§Ë ≈UË◊ ∑§Ê ¬⁄UÊÁ¡Ã ∑§⁄U ÁπÃÊ’ ¬⁄U
‹ªÊÃÊ⁄U ÃË‚⁄UË ’Ê⁄U •¬ŸÊ ∑§é¡Ê ¡◊ÊŸ ◊¥
∑§Ê◊ÿÊ’Ë „UÊÁ‚‹ ∑§Ë „ÒU– ¬˝ÁÃÿÊÁªÃÊ ∑§ ‚◊Ê¬Ÿ
‚◊Ê⁄UÊ„U ◊¥ ‚¢ÿ¢òÊ ∑§ ◊„UÊ¬˝’¢œ∑§ (∑§ÊÌ◊∑§) üÊË
¬Ë. ‚Ë. ◊„UÊ¬ÊòÊÊ Ÿ ’ÃÊÒ⁄U ◊ÈÅÿ •ÁÃÁÕ,
Áπ‹ÊÁ«∏UÿÊ¥ ∑§Ê ¬È⁄US∑§Ê⁄U ÁflÃÁ⁄UÃ Á∑§ÿ–

‹ÊÒ„U •ÿS∑§ SfláÊ¸
∑§¬ »È§≈U’Ê‹

ÁflªÃ ÁŒŸÊ¥ πÁŸ¡ Ÿª⁄UË ⁄UÊ¡„U⁄UÊ ◊¥ xÆflË¥
‹ÊÒ„U •ÿS∑§ SfláÊ¸ ∑§¬ »È§≈U’Ê‹ ¬˝ÁÃÿÊÁªÃÊ
•ÊÿÊÁ¡Ã ∑§Ë ªß̧– ¬̋ÁÃÿÊÁªÃÊ ∑§ •¢ÁÃ◊ ⁄UÊ◊Ê¢ø∑§
•ÊÒ⁄U ‚¢ÉÊ·̧ ¬ÍáȨ̂ ◊È∑§Ê’‹ ◊¥ ≈UÊß≈UÁŸÿ◊ Ä‹’, ∑§⁄U‹
Ÿ ‚‹ »È§≈U’Ê‹ •∑§ÊŒ◊Ë, ’Ê∑§Ê⁄UÊ ∑§Ê v-Æ ‚
¬⁄UÊÁ¡Ã ∑§⁄U ÁŒÿÊ–

◊ÈÅÿ •ÁÃÁÕ Á÷‹Êß¸ ßS¬ÊÃ ‚¢ÿ¢òÊ ∑§ ¬˝’¢œ
ÁŸŒ‡Ê∑§, üÊË •Ê⁄U. ⁄UÊ◊⁄UÊ¡Í Ÿ ‚◊Ê¬Ÿ ‚◊Ê⁄UÊ„U
◊¥ Áfl¡ÃÊ•Ê¥ ∑§Ê ¬È⁄US∑§Ê⁄U ÁflÃÁ⁄UÃ Á∑§ÿ– ‚◊Ê⁄UÊ„U
◊¥ Á÷‹Êß¸ ◊Á„U‹Ê ‚◊Ê¡ ∑§Ë •äÿˇÊ üÊË◊ÃË
⁄UáÊÈ∑§Ê ⁄UÊ◊⁄UÊ¡Í ÃÕÊ ∑§Êÿ¸¬Ê‹∑§ ÁŸŒ‡Ê∑§ (ÁflûÊ
∞fl¢ ‹πÊ) üÊË ≈UË. ∑§. ªÈ#Ê Áfl‡Ê· •ÁÃÁÕ ∑§
M§¬ ◊¥ ©U¬ÁSÕÃ Õ– ß‚ ŒÊÒ⁄UÊŸ ¬˝’¢œ ÁŸŒ‡Ê∑§
◊„UÊŒÿ Ÿ ⁄UÊ¡„U⁄UÊ »È§≈U’ÊÚ‹ ∞‚ÊÁ‚ÿ‡ÊŸ mÊ⁄UÊ
Áfl‡Ê· M§¬ ‚ ¬˝∑§ÊÁ‡ÊÃ ∑§Ë ªß¸ ∞∑§ «UÊÿ⁄UË ∑§Ê
Áfl◊ÊøŸ ÷Ë Á∑§ÿÊ–

„UÊŸ„UÊ⁄U Áπ‹ÊÁ«∏UÿÊ¥
∑§Ê ‚ê◊ÊŸ

ÁflªÃ ÁŒŸÊ¥ ⁄UÊCÔ˛UËÿ ÃÕÊ •¢Ã⁄UÊ¸CÔ˛UËÿ S¬œÊ¸•Ê¥
◊¥ •¬ŸË ©Uà∑Î§CÔU ¬˝ÁÃ÷Ê ÁŒπÊŸ flÊ‹ Á÷‹Êß¸
ßS¬ÊÃ ‚¢ÿ¢òÊ mÊ⁄UÊ ‚¢øÊÁ‹Ã S∑Í§‹Ê¥ ∑§ „UÊŸ„UÊ⁄U
Áπ‹ÊÁ«∏UÿÊ¥ ∑§Ê ‚ê◊ÊÁŸÃ Á∑§ÿÊ ªÿÊ– Á÷‹Êß¸ ∑§
‚Ä≈U⁄U z ÁSÕÃ ªÀ‚¸ „UÊÿ⁄U ‚∑§á«U⁄UË S∑Í§‹ ◊¥
•ÊÿÊÁ¡Ã ∞∑§ ‚◊Ê⁄UÊ „U ◊ ¥ ◊ÈÅÿ •ÁÃÁÕ

∑§Êÿ¸¬Ê‹∑§ ÁŸŒ‡Ê∑§ (∑§ÊÌ◊∑§ ∞fl¢ ¬˝‡ÊÊ‚Ÿ) üÊË
¬Ë. ∑§. •ª˝flÊ‹ Ÿ Áπ‹ÊÁ«∏UÿÊ¥ ∑§Ê •‹¢∑Î§Ã ∑§⁄U
©UŸ∑§Ë ¬ËΔU Õ¬Õ¬Êß¸– ß‚ •fl‚⁄U ¬⁄U ’ìÊÊ¥ ∑§
•Á÷÷Êfl∑§ ÷Ë ©U¬ÁSÕÃ Õ–

⁄UÊCǪ̂UËÿ  „ÒUá«U’ÊÚ‹
»§«U⁄U‡ÊŸ ∑§¬

∑  §ãº ˝ Ëÿ •Ê ÒlÊ  Áª∑§ ‚ È⁄ UˇÊ Ê ’‹
(‚Ë.•Êß̧.∞‚.∞»§.) ∑§Ë „ÒUá«U’ÊÚ‹ ≈UË◊ Ÿ Á÷‹Êß̧
◊¥ ‚ê¬ãŸ wwflË¥ »§«U⁄U‡ÊŸ ∑§¬ ⁄UÊCǪ̂UËÿ „ÒUá«U’ÊÚ‹
øÒÁê¬ÿŸÁ‡Ê¬  ¡ËÃ ‹Ë– ‚Ë.•Êß¸.∞‚.∞»§. ∑§Ë
≈UË◊ Ÿ »§ÊßŸ‹ ◊È∑§Ê’‹ ◊¥ ªÃ fl·¸ ∑§Ë Áfl¡ÃÊ,
∑§ãº˝Ëÿ Á⁄U¡fl¸ ¬ÈÁ‹‚ »§Ê‚¸ ∑§Ë ≈UË◊ ∑§Ê vy ªÊ‹
‚ ¬⁄UÊÁ¡Ã ∑§⁄U ÁŒÿÊ– ≈UË◊ Ÿ ÁŒÀ‹Ë, ©UûÊ⁄UÊπá«U,
⁄UÊCÔ˛UËÿ „ÒUá«U’ÊÚ‹ •∑§ÊŒ◊Ë, •Êãœ˝ ¬˝Œ‡Ê ÃÕÊ
‚◊Ë»§ÊßŸ‹ ◊¥ „UÁ⁄UÿÊáÊÊ ∑§Ê } ªÊ‹ ‚ ¬⁄UÊÁ¡Ã
∑§⁄U »§ÊßŸ‹ ◊¥ ¬˝fl‡Ê Á∑§ÿÊ ÕÊ–

⁄UÊ¡‡Ê åÊ≈U‹— ‚fl¸üÊDÔU
π‹ ¬˝Á‡ÊˇÊ∑§

Á÷‹Êß̧ ßS¬ÊÃ ‚¢ÿ¢òÊ ∑§ π‹ ¬̋÷Êª ◊¥ ‚„UÊÿ∑§
¬̋’¢œ∑§, üÊË ⁄UÊ¡‡Ê åÊ≈U‹ ∑§Ê ‚‹ SÕÊ¬ŸÊ ÁŒfl‚
¬⁄U ‚‹ ∑§ ‚fl¸üÊDÔU π‹ ¬˝Á‡ÊˇÊ∑§ ∑§ M§¬ ◊¥
‚ê◊ÊÁŸÃ Á∑§ÿÊ ªÿÊ– üÊË ¬≈U‹ ‚‹ ∑§ ∞∑§◊ÊòÊ
∞‚ π‹ ¬̋Á‡ÊˇÊ∑§ „Ò¥U, Á¡ã„¥U ¬Ê¢ø ’Ê⁄U ‚fļüÊDÔU
π‹ ¬˝Á‡ÊˇÊ∑§ ∑§Ê ªÊÒ⁄Ufl „UÊÁ‚‹ „ÈU•Ê „ÒU–
∑§Êÿ̧¬Ê‹∑§ ÁŸŒ‡Ê∑§ (∑§ÊÌ◊∑§ ∞fl¢ ¬̋‡ÊÊ‚Ÿ) üÊË
¬Ë. ∑§. •ª̋flÊ‹ Ÿ ‚◊Ê⁄UÊ„U ◊¥ üÊË åÊ≈U‹ ∑§Ê ¬̋◊ÊáÊ
¬òÊ ∞fl¢ ŸªŒ ¬̋Êà‚Ê„UŸ ⁄UÊÁ‡Ê Œ∑§⁄U ‚ê◊ÊÁŸÃ Á∑§ÿÊ–

Á÷‹Êß¸ ∑§Ë ’ÒS≈U
•¬∑§Á◊¢ª ≈UË◊

„UÊ‹ „UË ◊¥ •Ê¢œ˝¬˝Œ‡Ê ∑§ ªÈ¢≈ÍU⁄U ◊¥ •ÊÿÊÁ¡Ã zxflË¥
’ÊÚ‹ ’Ò«UÁ◊ã≈UŸ ∑§Ë ⁄UÊCǪ̂UËÿ ¬˝ÁÃÿÊÁªÃÊ ◊¥ Á÷‹Êß¸
ßS¬ÊÃ ‚¢ÿ¢òÊ ∑§ Áπ‹ÊÁ«∏UÿÊ¥ Ÿ ¿UûÊË‚ª…∏U ∑§Ë
≈UË◊ ∑§Ê ¬˝ÁÃÁŸÁœàfl ∑§⁄UÃ „ÈU∞ ’S≈U •¬∑§Á◊¢ª
≈UË◊ ∑§Ê ÁπÃÊ’ •Ì¡Ã Á∑§ÿÊ „ÒU– ≈UË◊ ∑§
Áπ‹ÊÁ«∏UÿÊ¥ ◊¥ ÃÍÁ‹∑§Ê ªÊŒÊ◊∑§⁄U, Á’¡ãº˝ ÿÊŒfl
ÃÕÊ øãº˝¬˝÷Ê ‚Ê„ÍU Ÿ ©UÀ‹πŸËÿ ¬˝ÁÃ÷Ê ∑§Ê
¬Á⁄Uøÿ ÁŒÿÊ–

Á÷‹Êß¸ ßS¬ÊÃ ‚¢ÿ¢òÊ ∑§ ¬˝’¢œ ÁŸŒ‡Ê∑§, üÊË

•Ê⁄U. ⁄UÊ◊⁄UÊ¡Í ÃÕÊ ’ÊÚ‹ ’Ò«UÁ◊ã≈UŸ Ä‹’ ∑§
•äÿˇÊ fl ∑§Êÿ¸¬Ê‹∑§ ÁŸŒ‡Ê∑§ (ÁflûÊ ∞fl¢ ‹πÊ)
üÊË ≈UË. ∑§. ªÈ#Ê Ÿ ©Uà∑Î§CÔU ¬˝Œ‡Ê¸Ÿ ∑§⁄UŸ ¬⁄U ≈UË◊
∑§ ‚÷Ë ‚ŒSÿÊ¥ ∑§Ê •¬ŸË ‡ÊÈ÷∑§Ê◊ŸÊ∞¢ ŒË¥–

⁄UÊCǪ̂UËÿ ÁŸ—‡ÊÄÃ¡Ÿ
Á∑˝§∑§≈U ¬˝ÁÃÿÊÁªÃÊ

Á÷‹Êß¸ ßS¬ÊÃ ‚¢ÿ¢òÊ ∑§ π‹ ∞fl¢ ◊ŸÊ⁄¢U¡Ÿ ¬˝÷Êª
mÊ⁄UÊ ¬˝ÊÿÊÁ¡Ã ÁŸ—‡ÊÄÃ Áπ‹ÊÁ«∏UÿÊ¥ ∑§Ë Á∑˝§∑§≈U
≈UË◊ Ÿ v~flË¢ ⁄UÊCÔ ˛ UËÿ ÁŸ—‡ÊÄÃ¡Ÿ Á∑˝§∑§≈U
¬˝ÁÃÿÊÁªÃÊ ◊¥ Áfl¡ÃÊ ∑§Ê ÁπÃÊ’ •Ì¡Ã Á∑§ÿÊ
„ÒU– ◊Èê’ß¸ ◊¥ •ÊÿÊÁ¡Ã ß‚ S¬œÊ¸ ◊¥ Á÷‹Êß¸ ∑§Ë
≈UË◊ ‚Á„UÃ ¬Í⁄U Œ‡Ê ‚ wÆ ≈UË◊Ê¥ Ÿ ÷Êª Á‹ÿÊ
ÕÊ– ‚¢ÿ¢òÊ ∑§ ¬˝’¢œ ÁŸŒ‡Ê∑§, üÊË •Ê⁄U. ⁄UÊ◊⁄UÊ¡Í
Ÿ ∞∑§ ‚◊Ê⁄UÊ„U ◊¥ ßŸ Áπ‹ÊÁ«∏UÿÊ¥ ∑§Ê ’œÊß¸ ∞fl¢
‡ÊÈ÷∑§Ê◊ŸÊÿ¥ ŒË¥–

ÁŸ—‡ÊÄÃ¡Ÿ π‹∑Í§Œ
Áfl‡fl Áfl∑§‹Ê¢ª ÁŒfl‚ ∑§ •fl‚⁄U ¬⁄U Á÷‹Êß̧ ßS¬ÊÃ
‚¢ÿ¢òÊ ∑§ π‹ ¬Á⁄U‚⁄U ◊¥ π‹ ∞fl¢ ‚Ê¢S∑Î§ÁÃ∑§
‚◊Í„U, Á÷‹Êß̧ S¬Ê≈̧U‚ ¬̋◊Ê≈U‚̧, Á¡‹Ê ¬̋‡ÊÊ‚Ÿ,
¬¢øÊÿÃ ÃÕÊ ‚◊Ê¡ ∑§ÀÿÊáÊ Áfl÷Êª ∑§ ‚¢ÿÈÄÃ
ÃàflÊflœÊŸ ◊¥ ÁŸ—‡ÊÄÃ¡ŸÊ ¥ ∑§Ë  π‹∑Í§Œ
¬̋ÁÃÿÊÁªÃÊ•Ê¥ ∑§Ê •ÊÿÊ¡Ÿ Á∑§ÿÊ ªÿÊ– ‚¢ÿ¢òÊ ∑§
¬̋’¢œ ÁŸŒ‡Ê∑§, üÊË •Ê⁄.U ⁄UÊ◊⁄UÊ¡Í Ÿ ‚◊Ê¬Ÿ ‚◊Ê⁄UÊ„U
◊¥ ’ÃÊÒ⁄U ◊ÈÅÿ •ÁÃÁÕ ÁflÁ÷ãŸ S¬œÊ¸•Ê¥ ∑§
¬̋ÁÃ÷ÊÁªÿÊ¥ ∑§Ê ¬È⁄US∑Î§Ã Á∑§ÿÊ– •ãÿ •ÁÃÁÕÿÊ¥ Ÿ
÷Ë ¬̋ÁÃ÷ÊÁªÿÊ¥ ∑§Ê ¬È⁄US∑Î§Ã Á∑§ÿÊ– ß‚ •ÊÿÊ¡Ÿ
◊¥ ¬Á⁄UœËÿ ̌ ÊòÊ ∑§Ë ◊Í∑§-’Áœ⁄U ‡ÊÊ‹Ê•Ê¥ ∑§ ÁŸ—‡ÊÄÃ
’ìÊÊ¥ Ÿ ’…∏U-ø…∏ U∑§⁄U ÷Êª Á‹ÿÊ–

üÊË ÁflŸÊŒ ŸÊÿ⁄U
⁄ÒU»§⁄UË ÁŸÿÈÄÃ

Á÷‹Êß¸ ßS¬ÊÃ ‚¢ÿ¢òÊ ∑§ »§Ê™¢§«˛UË  ∞á«U ¬Ò≈UŸ¸
‡ÊÊÚ¬ ∑§ Ã∑§ŸËÁ‡ÊÿŸ ÃÕÊ flÊÚ‹Ë’Ê‹ ∑§ •¢Ã⁄UÊ¸CǪ̂UËÿ
⁄ÒU»§⁄UË üÊË ÁflŸÊŒ ŸÊÿ⁄U ∑§Ê ¡ÿ¬È⁄U ‡Ê„U⁄U ◊¥
•ÊÿÊÁ¡Ã z{flË¥ ⁄UÊCǪ̂UËÿ ‚ËÁŸÿ⁄U ¬ÈM§· ∞fl¢ ◊Á„U‹Ê
flÊÚ‹Ë’Ê‹ ¬˝ÁÃÿÊÁªÃÊ ◊¥ ¿UûÊË‚ª…∏U ⁄UÊÖÿ ‚
∞∑§◊ÊòÊ ◊Òø ⁄ÒU»§⁄UË •Ê◊¢ÁòÊÃ Á∑§ÿ ªÿ– üÊË ÁflŸÊŒ
ÁflªÃ ÁŒŸÊ¥ ⁄UÊ¡ŸÊ¢ŒªÊ¢fl ◊¥ •ÊÿÊÁ¡Ã ⁄UÊÖÿSÃ⁄UËÿ
‚ËÁŸÿ⁄U ¬ÈM§· ∞fl¢ ◊Á„U‹Ê flÊ‹Ë’ÊÚ‹øÒÁê¬ÿŸÁ‡Ê¬
◊¥ ÷Ë ◊Òø ⁄ÒU»§⁄UË Õ–

π‹ ¬Á⁄U∑̋§◊Ê
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⁄UÊ©U⁄UU∑§‹Ê ◊¥ π‹ ªÁÃÁflÁœÿÊ¢

•ÊÚ‹ ß¢Á«UÿÊ ¬Áé‹∑§ ‚Ä≈U⁄U „UÊÚ∑§Ë ≈ÍUŸÊ¸◊ã≈U

flÊÚ‹Ë’Ê‹
⁄UÊ©U⁄UU∑§‹Ê ßS¬ÊÃ ∑§Ê⁄UπÊŸ Ÿ z ‚ | »§⁄Ufl⁄UË
∑§Ê ßS¬ÊÃ S≈UÁ«Uÿ◊ ◊¥ •ÊÿÊÁ¡Ã ßã≈U⁄U S≈UË‹
å‹Ê¢≈U flÊÚ‹Ë’Ê‹ øÒÁê¬ÿŸÁ‡Ê¬ ∑§Ë ◊¡’ÊŸË
∑§Ë– øÒÁê¬ÿŸÁ‡Ê¬ ◊¥ Œ‡Ê ∑§ ‚⁄U∑§Ê⁄UË •ÊÒ⁄U
ÁŸ¡Ë ˇÊòÊ ∑§ ÁflÁ÷ãŸ ßS¬ÊÃ ‚¢ÿ¢òÊÊ¥ ∑§Ë ∑È§‹
vÆ ≈UË◊Ê¥ Ÿ ÷Êª Á‹ÿÊ– Á¡ãŒ‹ S≈UË‹ ∞á«U
¬Êfl⁄U Á‹Á◊≈U«U ∑§Ë ≈UË◊ Ÿ ∑§«∏U »§ÊßŸ‹
◊È∑§Ê’‹ ◊¥ Á¡ãŒ‹ S≈UË‹ å‹Ê¢≈U, ’À‹Ê⁄UË ∑§Ê
„U⁄UÊ ∑§⁄U øÒÁê¬ÿŸÁ‡Ê¬ ≈˛UÊÚ»§Ë ¬⁄U ∑§é¡Ê Á∑§ÿÊ–

∑§’aÔUË
⁄UÊ©U⁄U∑§‹Ê ßS¬ÊÃ ∑§Ê⁄πÊŸ ∑§Ë ◊Á„U‹Ê ∑§’«Ũ«UË
≈UË◊ Ÿ „UÊ‹ „UË ◊¥ „ÈU∞ •ÊÚ‹ ©U«∏UË‚Ê •Ê¬Ÿ
∑§’«Ũ«UË ≈ÍUŸÊ¸◊ã≈U ◊¥ SfláÊ¸ ¬Œ∑§ „UÊÁ‚‹ Á∑§ÿÊ–
ß‚ ≈ÍUŸÊ¸◊ã≈U ◊¥ ⁄UÊÖÿ ∑§ ÁflÁ÷ãŸ ÷ÊªÊ¥ ∑§Ë
∑È§‹ } ◊Á„U‹Ê ≈UË◊Ê¥ Ÿ ÷Êª Á‹ÿÊ–

»§ÊßŸ‹ ◊È∑§Ê’‹ ◊¥ ⁄UÊ©U⁄U∑§‹Ê ∑§Ë ≈UË◊ Ÿ
÷ÈflŸ‡fl⁄U ∑§Ë ÿÍÁŸ≈U-~ ≈UË◊ ∑§Ê vw •¢∑§Ê ‚
„U⁄UÊÿÊ– ß‚‚ ¬„U‹ ß‚ ≈UË◊ Ÿ ∞‚∞•Êß¸,
œŸ∑§ŸÊ‹Ê ∑§Ë ≈UË◊ ∑§Ê „U⁄UÊ ∑§⁄U »§ÊßŸ‹ ◊¥
¬˝fl‡Ê Á∑§ÿÊ– ß‚ ≈ÍUŸÊ¸◊ã≈U ◊¥ ©Uà∑Î§CÔU π‹ ∑§Ê

¬˝Œ‡Ê¸Ÿ ∑§⁄UŸ ∑§ Á‹∞ ⁄UÊ©U⁄U∑§‹Ê ∑§Ë ≈UË◊ ∑§Ë
‚¢ªËÃÊ Á◊ã¡ ∑§Ê ‚fl¸üÊDÔU Áπ‹Ê«U∏Ë ∑§Ê ¬È⁄US∑§Ê⁄U
¬˝ŒÊŸ Á∑§ÿÊ ªÿÊ– ß‚ ≈UË◊ ∑§Ê ŸÃÎàfl ¬˝’¢œ∑§
‚„U-∑§Êø üÊË ¬Ë. ∞Ÿ. ‚à¬ÕË mÊ⁄UÊ Á∑§ÿÊ
ªÿÊ–

©UÀ‹πŸËÿ „ÒU Á∑§ •¬Ÿ •Ê‚-¬Ê‚ ∑§
ˇÊòÊ π‹-∑Í§Œ •ÊÒ⁄U •ãÿ ∑§Êÿ¸∑˝§◊Ê¥ ∑§Ê
¬˝Êà‚Ê„UŸ ŒŸ ∑§Ë •¬ŸË ÁŸªÁ◊Ã ŸËÁÃ ∑§
•ãÃª¸Ã •Ê⁄U ∞‚ ¬Ë ß‚ ˇÊòÊ ◊¥ π‹Ê¥ ∑§Ê
¬˝Êà‚Ê„UŸ ŒŸ ∑§ Á‹∞ „U⁄U ‚¢÷fl ∑§Œ◊ ©UΔUÊ
⁄U„UÊ „ÒU–

„UÊÚ∑§Ë
⁄UÊ©U⁄U∑§‹Ê ßS¬ÊÃ ∑§Ê⁄UπÊŸ ∑§Ë ‚‹ „UÊÚ∑§Ë
•∑§ÊŒ◊Ë Ÿ ‹ªÊÃÊ⁄U ŒÍ‚⁄U fl·¸ ÷Ë ¡ÍÁŸÿ⁄U
Ÿ‡ÊŸ‹ „UÊÚ∑§Ë øÒÁê¬ÿŸÁ‡Ê¬ ≈˛UÊÚ»§Ë ¡ËÃ ‹Ë– }
‚ v} »§⁄Ufl⁄UË ∑§ ŒÊÒ⁄UÊŸ „Ò UŒ⁄UÊ’ÊŒ ∑§
⁄UÊøË’Ê™§‹Ë S≈UÁ«Uÿ◊ ◊¥ •ÊÿÊÁ¡Ã ß‚
øÒÁê¬ÿŸÁ‡Ê¬ ◊¥ Œ‡Ê ∑§ ÁflÁ÷ãŸ ÷ÊªÊ¥ ∑§Ë
‚÷Ë ¬˝◊Èπ ≈UË◊Ê¥ Ÿ ÷Êª Á‹ÿÊ– ∞∑§ ‡ÊÊŸŒÊ⁄U
»§ÊßŸ‹ ◊È∑§Ê’‹ ◊¥ ‚‹ „UÊÚ∑§Ë •∑§ÊŒ◊Ë Ÿ
øá«UËª…∏U „UÊÚ∑§Ë •∑§ÊŒ◊Ë ∑§Ê ¬⁄UÊSÃ Á∑§ÿÊ–

©U⁄U∑§‹Ê ßS¬ÊÃ ‚¢ÿ¢òÊ mÊ⁄UÊ y ‚ vw ◊Êø¸
∑§ ŒÊÒ⁄UÊŸ ’Ë¡Í ¬≈UŸÊÿ∑§ „UÊÚ∑§Ë S≈UÁ«Uÿ◊

◊¥ •ÊÚ‹ ß¢Á«UÿÊ ¬Áé‹∑§ ‚Ä≈U⁄U „UÊÚ∑§Ë ≈ÍUŸÊ¸◊ã≈U
∑§Ê •ÊÿÊ¡Ÿ Á∑§ÿÊ ªÿÊ– •Ê‹ ß¢Á«UÿÊ ¬Áé‹∑§
‚Ä≈U⁄U S¬Ê≈¸U˜‚ ’Ê«¸U ∑§ ÃàflÊflœÊŸ ◊¥ S≈UÁ«Uÿ◊

’Ê∑§Ê⁄UÊ ∑§
“•¢«U⁄U-v{” øÒÁê¬ÿŸ

ªÃ ÁŒŸÊ¥ ŒÈªÊ¸¬È⁄U ◊¥ ¬˝ÁÃÁDÔUÃ “•á«U⁄U
v{” ßã≈U⁄ U S≈UË‹ å‹Ê¢≈ U »È§≈U’Ê‹

øÒÁê¬ÿŸÁ‡Ê¬ ∑§Ê •ÊÿÊ¡Ÿ Á∑§ÿÊ ªÿÊ– ß‚ ∑§Ê
©UŒ˜ÉÊÊ≈UŸ üÊË ªÊÒÃ◊ Á‚ã„UÊ, ∑§Êÿ¸∑§Ê⁄UË ÁŸŒ‡Ê∑§
(∑§Ê. fl ¬˝‡ÊÊ.) mÊ⁄UÊ Á∑§ÿÊ ªÿÊ– ß‚ •fl‚⁄U ¬⁄U
üÊË ¬Ë.∑§. ÉÊÊ·, ◊„UÊ¬̋’¢œ∑§ (≈UË∞‚) •ÊÒ⁄U ŒÈªȨ̂¬È⁄U
ßS¬ÊÃ ‚¢ÿ¢òÊ ∑§ •ãÿ π‹ •Áœ∑§Ê⁄UË ÷Ë ©U¬ÁSÕÃ
Õ– ß‚ ≈ÍUŸÊ¸◊ã≈U ◊¥ ’Ê∑§Ê⁄UÊ, ⁄UÊ©U⁄U∑§‹Ê, Á÷‹Êß¸
•ÊÒ⁄U ŒÈªÊ¸¬È⁄U ßS¬ÊÃ ‚¢ÿ¢òÊ ∑§Ë ≈UË◊Ê¥ Ÿ ÷Êª Á‹ÿÊ–
»§ÊßŸ‹ ◊Òø ’Ê∑§Ê⁄UÊ S≈UË‹ å‹Ê¢≈U •ÊÒ⁄U ßS∑§Ê
S≈UË‹ å‹Ê¢≈U ∑§Ë ≈UË◊Ê¥ ∑§ ’Ëø π‹Ê ªÿÊ– ’Ê∑§Ê⁄UÊ
Ÿ •Êß¸∞‚¬Ë ∑§Ê y ∑§ ◊È∑§Ê’‹ x ªÊ‹ ‚ „U⁄UÊ
ÁŒÿÊ– ŒÈªÊ¸¬È⁄U ßS¬ÊÃ ‚¢ÿ¢òÊ ∑§ ¬˝’ãœ ÁŸŒ‡Ê∑§,
üÊË flË. ‡ÿÊ◊‚ÈãŒ⁄U, ∑§Êÿ¸∑§Ê⁄UË ÁŸŒ‡Ê∑§ (∑§Ê.
ÃÕÊ ¬˝‡ÊÊ.), üÊË ªÊÒÃ◊ Á‚ã„UÊ, ÿÍÁŸÿŸ ∑§
¬˝ÁÃÁŸÁœ •ÊÒ⁄U π‹ ¡ªÃ ∑§Ë ◊„UÊŸ „UÁSÃÿÊ¢ ß‚
•fl‚⁄U ¬⁄U ©U¬ÁSÕÃ ÕË¥– üÊË ‡ÿÊ◊‚ÈãŒ⁄U Ÿ Œ‡Ê
◊¥ ÷ÊflË Áπ‹ÊÁ«∏UÿÊ¥ ∑§Ê Áfl∑§Á‚Ã ∑§⁄UŸ ∑§Ë ÁŒ‡ÊÊ
◊¥ ß‚ ≈ÍUŸÊ¸◊¥≈U ∑§Ë ◊„UûÊÊ ¬⁄U ¬˝∑§Ê‡Ê «UÊ‹Ê– ß‚
∑§Êÿ¸∑˝§◊ ∑§Ê ‚¢øÊ‹Ÿ üÊË Á’ÃÊŸ ’Ê‚ Ÿ Á∑§ÿÊ–

∑§ Á‚¢ÕÁ≈U∑§ ≈U»¸§ ¬⁄U π‹ ª∞ ß‚ ¬˝ÁÃÁDÔUÃ
≈ÍUŸÊ¸◊ã≈U ◊¥ ‚‹, ∞ÿ⁄U ß¢Á«UÿÊ, ŸÊ‹∑§Ê, ÷Ê⁄UÃËÿ
πÊl ÁŸª◊ Á‹Á◊≈U«U, ÷Ê⁄UÃ ‚¢øÊ⁄U ÁŸª◊
Á‹Á◊≈U«U, ∑§Ê‹ ß¢Á«UÿÊ Á‹Á◊≈U«U, •Ê.∞Ÿ.¡Ë.‚Ë.
ÃÕÊ Ÿfl‹Ë Á‹ÇŸÊß≈U ∑§Ë ∑È§‹ •ÊΔU ≈UË◊Ê¥ Ÿ ÷Êª

Á‹ÿÊ– ⁄UÊ◊Ê¢ø∑§ »§ÊßŸ‹ ◊Òø ◊¥ ∞ÿ⁄U ß¢Á«UÿÊ ∑§Ë
≈UË◊ Ÿ ‚‹ ∑§Ë ≈UË◊ ∑§Ê „U⁄UÊ∑§⁄U ≈˛UÊÚ»§Ë ¡ËÃË–
‚◊Ê¬Ÿ ‚◊Ê⁄UÊ„U ◊¥ ◊ÈÅÿ •ÁÃÁÕ üÊË ∞‚.∞‚.
◊Ê„UãÃË ∑§Êÿ¸. ÁŸŒ‡Ê∑§ (∞◊.∞◊.) Ÿ Áfl¡ÃÊ
•ÊÒ⁄U ©U¬Áfl¡ÃÊ ≈UË◊Ê¥ ∑§Ê ≈˛UÊÚÁ»§ÿÊ¢ ¬˝ŒÊŸ ∑§Ë–

⁄UÊ

Áfl
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π‹ ¬Á⁄U∑̋§◊Ê
¤ÊÊ⁄UÅ¢Ê«U ◊¥ ‚‹ •Êø¸⁄UË •∑§ÊŒ◊Ë

Á⁄U’ÈM§, ¤ÊÊ⁄Uπ¢«U ◊¥ v~ ◊Êø¸, wÆÆ}
∑§Ê ‚‹ mÊ⁄UÊ •Êø¸⁄UË •∑§ÊŒ◊Ë ∑§Ë

SÕÊ¬ŸÊ ∑§Ë ªß¸– ‚‹ ∑§ ÁŸŒ‡Ê∑§ (∑§ÊÌ◊∑§),
üÊË ¡Ë. •Ê¤ÊÊ Ÿ ß‚∑§Ê ©UŒ˜ÉÊÊ≈UŸ Á∑§ÿÊ– Œ‡Ê ∑§
ÁflÁ÷ãŸ ÷ÊªÊ¥ ◊¥ ‚‹ mÊ⁄UÊ SÕÊÁ¬Ã ∑§Ë ªß¸ •ãÿ
π‹ •∑§ÊŒÁ◊ÿÊ¥ ∑§Ë üÊÎ¢π‹Ê ◊¥ ÿ„U •¬ŸË Ã⁄U„U
∑§Ë ¬„U‹Ë •∑§ÊŒ◊Ë „ÒU– ß‚ •fl‚⁄U ¬⁄U üÊË •Ê¤ÊÊ
Ÿ ∑§„UÊ Á∑§ ß‚ •∑§ÊŒ◊Ë ‚ SÕÊŸËÿ ÃË⁄¢UŒÊ¡Ê¥
∑§Ê •¬ŸË ¬˝ÁÃ÷Ê ÁŸπÊ⁄UŸ ∑§ Á‹∞ ∞∑§ ŸÿÊ
å‹≈U»§Ê◊¸ Á◊‹ªÊ–

•∑§ÊŒ◊Ë ◊¥ ÃË⁄¢UŒÊ¡Ë ◊¥ øÊ⁄U fl·¸ ∑§ ª„UŸ
¬˝Á‡ÊˇÊáÊ ∑§ •ÁÃÁ⁄UÄÃ ∑§Ò«U≈˜U‚ ∑§Ê ÁŸ—‡ÊÈÀ∑§
Á‡ÊˇÊÊ, ¿UÊòÊflÎÁûÊ ÃÕÊ •ãÿ ‚ÈÁflœÊÿ¥ ¬˝ŒÊŸ ∑§Ë
¡Êÿ¥ªË– S≈U≈U •ÊÚ»§ •Ê≈¸U ‚ÈÁflœÊ•Ê¥ ‚ ÿÈÄÃ ß‚
•∑§ÊŒ◊Ë ∑§ ¬˝◊Èπ ∑§Êø ¬˝ÅÿÊÃ ÃË⁄¢UŒÊ¡ ∞fl¢
∞Á‡ÊÿŸ øÒÁê¬ÿŸÁ‡Ê¬ ∑§ Áfl¡ÃÊ üÊË ⁄UÊ¡ãº˝ ªÈ¢ßÿÊ
ÿ„UÊ¢ ¬˝Á‡ÊˇÊáÊ Œ¥ª– üÊË •Ê¤ÊÊ Ÿ ’ÃÊÿÊ Á∑§
•∑§ÊŒ◊Ë •¢Ã⁄U⁄UÊCǪ̂UËÿ ◊ÊŸ∑§Ê¥ ∑§ •ŸÈ‚Ê⁄U „UÊªË
Á¡‚‚ ÷Áflcÿ ◊¥ •ÊÒ⁄U •Áœ∑§ Ÿÿ Áπ‹Ê«∏UË ß‚
•Ê⁄U •Ê∑§Ì·Ã „UÊ¥ª–

•∑§ÊŒ◊Ë ◊¥ vx-vz fl·¸ ∑§Ë •ÊÿÈ flÊ‹
©U÷⁄UÃ ÃË⁄¢UŒÊ¡Ê¥ ∑§Ê ¬˝Á‡ÊˇÊáÊ ÁŒÿÊ ¡ÊÿªÊ–

‡ÊÈM§ ◊¥ ßÁá«UÿŸ ⁄UÊ©Uá«U ∑§ Á‹∞ wÆ ¬˝ÁÃ÷Ê‡ÊÊ‹Ë
ÃË⁄¢UŒÊ¡Ê¥ -vÆ ‹«∏U∑§ •ÊÒ⁄U vÆ ‹«∏UÁ∑§ÿÊ¥ ∑§ ’Òø
∑§Ê ¬˝Á‡ÊÁˇÊÃ Á∑§ÿÊ ¡ÊÿªÊ, Á¡Ÿ∑§Ê øÿŸ Á¬¿U‹
fl·¸ Á∑§ÿÊ ªÿÊ ÕÊ– ßã„¥U ÁŒŸ ∑§ ‚◊ÿ ÃË⁄¢UŒÊ¡Ë
∑§Ê ¬˝Á‡ÊˇÊáÊ ÁŒÿÊ ¡ÊÿªÊ ÃÕÊ ‚Ê¢ÿ∑§Ê‹ ∑§Ê
‚◊ÿ ¬…∏UÊß¸ ∑§ Á‹∞ ÁŸÿÃ „UÊªÊ–

‚Ë ∞◊ •Ê ∑§Ê ≈U˜fl¢≈UË-≈U˜fl¢≈UË
‹ „UË ◊¥ ∑§ãº˝Ëÿ Áfl¬áÊŸ ‚¢ªΔUŸ,
¬Á‡ø◊Ë ˇÊòÊ ∑§ ◊È’¢ß¸ ÁSÕÃ ∑§ÊÿÊ¸‹ÿ

∑§ ∑§ÊÌ◊∑§Ê¥ •ÊÒ⁄U ©UŸ∑§ ¬Á⁄UflÊ⁄¡ŸÊ¥ ∑§ ’Ëø ∞∑§
≈UË-wÆ Á∑˝§∑§≈U ◊Òø ∑§Ê •ÊÿÊ¡Ÿ Á∑§ÿÊ ªÿÊ–
◊Ê≈È¢UªÊ Á¡◊πÊŸÊ ◊¥ π‹ ªÿ ß‚ ◊Òø ∑§ Á‹∞
ŒÊ ≈UË◊¥ ÃÒÿÊ⁄U ∑§Ë ªßZ– ≈UË◊ •Ê⁄U∞◊ (∞»§¬Ë)
∑§ ∑§#ÊŸ Õ üÊË flË. Œfl, ̌ ÊòÊËÿ ¬̋’¢œ∑§ (∞»§¬Ë)
ÃÕÊ ≈UË◊ •Ê⁄U’Ë∞◊ (∞‹¬Ë) ∑§ ∑§#ÊŸ ’Ÿ üÊË
∞‚. ⁄UÊ◊øãº˝Ÿ, ̌ ÊòÊËÿ ‡ÊÊπÊ ¬˝’¢œ∑§ (∞‹¬Ë),
¬Á‡ø◊Ë ˇÊòÊ– Áπ‹ÊÁ«UÿÊ¥ ∑§Ê „UÊÒ¥‚‹Ê ’…∏UÊŸ ∑§
Á‹∞ ∑§ÊÌ◊∑§Ê¥ ∑§ ¬Á⁄UflÊ⁄U ◊ÊÒ¡ÍŒ Õ– ⁄UÊ◊Ê¢ø∑§
◊È∑§Ê’‹ ◊¥ •Ê⁄U’Ë∞◊ (∞‹¬Ë) ≈UË◊ ◊Òø ∑§Ë
Áfl¡ÃÊ ⁄U„UË– ß‚ ◊Òø ◊¥ ’S≈U ’Ò≈̃U‚◊ÒŸ ∑§Ê ÁπÃÊ’
Á◊‹Ê üÊË flË. Œfl ∑§Ê ÃÕÊ ’ÒS≈U ’ÊÚ‹⁄U ’Ÿ
•ˇÊÿ ’Ê¢ª⁄U–

•∑§ÊŒ◊Ë ∑§ ¬˝Á‡ÊˇÊÈ ∑Ò§«U≈UÊ¥ ‚ Á◊‹Ã „ÈU∞ üÊË •Ê¤ÊÊ–

Á∑§

„UÊ
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Prologue
Like many Indians of my
age , I have been a
somewhat spir i tual ly
inclined person right from
my childhood. Perhaps this
inclination of mine had
been slightly enhanced
because of being born into

a family where moral qualities like ethics,
honesty, simplicity, faith in God, etc., were
stressed upon, practised and taught
rigorously. As children in the 1950s, me
and my cousins received heavy doses of
such inputs as per family tradition.

At later stages in life – during high
school, college, hostel stay – and even on
occasions during my early service period, I
felt quite often that such (childhood) learning
was interfering in my worldly relationships
wi th peers , bosses , f r iends and
acquaintances. In fact, I have felt at times
that I have been a loser due to my ideals.
I would like to recount the following incident
as an example.

During my teens, I used to know a
pretty girl called Meera who used to address
me as “Bhaiya’’. She would give me a lot
of respect and affection, as due to an elder
brother, and make me feel quite superior
as a result. Adoringly she would even hug
me sometimes. Always treating her as a
behen (sister), I reciprocated her reverence
accordingly with sincere brotherly affection.

Eventually our lives went different ways
and we gradually stopped communicating
with each other. Her memories faded with
time. I got married – to a lady who has
turned out to be a strong typical Indian
wife.

Some years ago, Meera came across us
in Chandigarh. She had grown up into a
fine, decent lady. We spent some time
together over a cup of coffee in a restaurant.
My wife had accompanied me, but most of
the 20-odd minutes we were there Meera
and I nostalgically spoke about the good

Lessons of a lifetime
Mr R.L. Sood learnt some while searching for a guru

old times and recalled some pleasant
memories. Relishing the last sip of coffee,
she told my wife: “Your husband is a fine
man and was a sweet boy at that time  but
he is a real fool.’’

Confused, I interrupted, “What do you
mean?’’ She smiled and said, “Did you
know I liked you very much?’’ The waiter
had brought the bill and my wife was
silently paying.

I promptly reacted: “Meera! I, too, liked
you very much.’’ She rose from her chair
and smiled again – “You fool, I loved
you!’’

Really perplexed, I retorted, “But you
have been calling me Bhaiya...’’

By that time we had exited the restaurant
and were on the pavement outside. Meera
beckoned a taxi, hopped in and waved
lovingly as the taxi sped away. The taxi
had barely gone 50 yards when I
involuntarily shouted out like a real fool –
“Are you married now?’’

My wife, whose presence I had almost
forgotten, sharply pulled me back and
opened her mouth for the fist time: “Achchha
hua moyee challi gayee!’’

The beginning

During my childhood days, a number of
sadhus used to visit my native town Sirhind
in Punjab near Patiala. My mother used to
take me along to their discourses at nearby
community halls or temples. I imbibed a
lot from the parbachanas and tales recounted
by those sadhus – things like, say, ‘if we
worship God, He does a lot of our work
Himself (by His omnipresence)’. Our elders
too would often tell us fables or tales to
underline such divine intervention. Such
stories had their own impact on our raw
minds as children.

I grew up, joined engineering college at
Chandigarh. With my own adult intellect
building up, I sometimes laughed at my
understandings/perception of God as imbibed
in childhood, but somehow my interest
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and inclination towards the spiritual continued.
Whenever renowned holy persons visited the city
I used to attend their discourses. Somewhere around
1969, I got a chance to interact with His Holiness
Mahesh Yogi for few minutes in Chandigarh. He
was propagating the concept of Transcendental
Meditation (TM) devised by him which can take
one towards “a superlative level of anand or super
consciousness or mokhsha’’, whatever he meant.

As a real novice I questioned him, “You are
advocating TM, which will take me to a higher
state  but if I practice it only to achieve that goal
would it not be mere selfishness as I would be
doing it only for myself. What use is it for the
society?’’ He replied coolly – “Dear friend, it will
be certainly good for society and in the larger
interest of the nation. If we have even a few such
actualised persons, the social environment of the
whole country improves.’’ Before I could ask
anything further, my allotted time was over, but I
continued to meditate upon the message given.

The awakening

After graduating as a Mechanical Engineer I joined
Bhilai Steel Plant in 1972. That was the time
(early ’70s) when yoga and exercises associated
with it (asanas) became very poular. Many yoga

teachers (gurus) emerged – some genuine, some
fake. Yoga started to be on the agenda/courses of
health clubs and fitness centres. At a yoga-related
function, I attended a discourse and satsang by a
Swami Satyanandji Sarawati who, in pursuit of
spirituality, had quit his profession of a medical
doctor. Influenced by his ideas and prompted by
some yoga enthusiasts, I underwent a short course
at the Swami’s ashram at Raigarh.

After participating in the structured programmes
there, my concepts about yoga got clearer – it was
not concerned with worship of devis or devtas, it
was a way to perfect the self through practice of
exercises involving the physique (asanas), breathing
(pranayam), mind (meditation), along with collective
singing of bhajans, prayers, recitation of mantras,
etc. At the end of the course each one of us was
assigned a half-hour package consisting of asanas,
pranayams and meditation with instructions to be
practised daily for “bettering’’ our lives. I returned
to Bhilai and followed the advice to the extent
possible. Some benefit certainly came, though
difficult to explain.

More than 25 years rolled by. I married and
had two sons, and had my share of ups/downs
during the passage of years. My spirituality appeared

RANDOM THOUGHTS
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to have certainly stood the test of time and reduced
my pain during difficulties, career glitches and
personal tragedies. Being more engrossed with my
job as well as bringing up the children, however,
my spiritual pursuits had become somewhat
dormant.

In search of a guru

A time came when my spiritual quests re-emerged,
perhaps due to the reduction of domestic pressures.
The boys had gone to engineering colleges, I was
more adjusted with my wife, and some free time
was now available for my own endeavours. Being
in good health and having tasted at least some
benefit from my yoga practice, I now sought a
guru for myself who (as I had learned) could lead
me to, if not salvation, at least to a more meaningful
life. Some of my family friends were quite familiar
with my desire and the topic was often discussed
during casual meets. Once when this was being
discussed at a small pool dinner, a pretty young
lady Veda (name changed) a recent acquaintance
of ours, got up and announced, “Bhaiyya, I will
take you to a person jo sach mein pahuncha hua
aadmi hain and as a guru can really take you to
spiritual heights’’

I naturally got interested, although for a moment
I felt stifled on being addressed as “Bhaiyya’’ by
the young lady (my earlier experience of such a
behen flashed through my mind). However, it was
only a fleeting thought, as the lady was married
(her husband was present there) and so was I. My
wife winked at me.

Veda was a lecturer at a local college and
appeared to be quite a learned lady, having lot of
faith in God and, of course, great devotion for the
“guruji’’. On her subsequent visits to our house
she managed to convince me about his
“supernatural’’ powers. Although my wife was
somewhat apprehensive about the claims, I was
tempted and decided to meet guruji at his ashram
situated nearby. Veda offered to accompany me
and said she would inform guruji beforehand.

My wife, Veda and I reached the ashram one
Sunday evening. A small temple stood on one
side of a large plot of land cordoned off a by
crude wire fence. On the other was a recently-
constructed medium-sized hall with a verandah,
where about 20-25 devotees were sitting. I was
informed that guruji was expected to arrive shortly
and that I was lucky to have reached at that
moment as I would be able to have his darshan.
Many seekers come not all of them are as lucky as

me as he is a very busy person always in the
service of society, I was further told.

Close encounter

The guruji arrived after around 15 minutes. A
simply dressed but smart man of medium height
and build, stout, middle-aged person, he sported a
trimmed beard. He was wearing a few beads around
his neck. As soon as he sat on his gaddi which
was a makeshift cushion seat over a chattai against
the wall of the verandah, the devotees started
touching his feet one by one. Veda, too, did so
and sat near him. Two or three young boys who
appeared to be his special disciples remained
standing attentively a little away. One of them
was holding a cordless phone (the cell phone was
not so common at that time).

Guruji raised his hands as if showering aashirvad
on everybody and quickly took out a gutka pouch
from his pocket, poured some of the mixture on
his left palm, rubbed with the thumb of his right
hand and chucked it into his mouth. I was a bit
perplexed by this common gesture from a holy
man, but I kept silent.

He started speaking to the devotees, addressing
some of them by name and asking about their
haalchaal. Some expressed their gratitude (their
problems must have been solved) and some went
up close to him (one by one) and spoke in low
voices (about their problems, I assumed). Guruji
would bless them by touching their heads quickly,
assuring them by saying “Sab theek ho jayega,’’
etc. He gave a pinch of vibhuti (holy ash) to some
of them.

Veda suddenly gestured to me to come forward.
Seeing my hesitation, she held me by the arm and
almost dragged me to guruji. I touched his feet
and sat down calmly. Veda introduced me and
then said something in guruji’s ear.

Guruji commanded – “Boliye?’’
“Sir, I am more or less a contented person,’’ I

said. “I have come to you for guidance to further
better my life.’’

He looked at me with a strange glance. Nervous,
I quickly added: “Sir, will you like to see my
horoscope or palm or...’’

One of the standing disciples interrupted angrily,
“What do you mean? Guruji sab jante hain –
kuchh bhi kar sakte hain. Do you know he is just
coming from a village where there was no water?
Guruji pointed his foot at a point and water
started flowing out ’’

 “Sir, apka Australia se phone hai,’’ interrupted
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another disciple who came running with the cordless
phone. Guruji went busy with the phone.

It was a hot summer day and the year when
rains were scanty. Water scarcity existed almost
throughout the country. Picking up from where
the first disciple had left off, I folded my hands
and enthusiastically put a request to guruji the
moment he disconnected the phone: “Sir, I salute
you and I request you to kindly accompany me to
Rajasthan where people are virtually dying for
want of water. I will bear all the expenses. Kindly
put your foot there and ..’’

A third disciple shouted at me from the back –
“Hey mister, what do you think of yourself? Do
you want to challenge Swamiji? Do you know that
dying persons whom doctors had refused to treat
got a new lease of life with just a touch of our
guruji’s hand?’’

The audience of devotees had started giving
me strange looks. Feeling insulted, I somehow
controlled my temper, turned towards guruji, and
said, “Tab to aap mere saath yahan ke ICU mein
hi chaliye. People are in great misery there. Why
not to give them a new lease of life or at least
soothe their pain...’’

Another chela rushed out from the hall with
another cordless – “Guruji apka Finland se urgent
phone hai.’’ Guruji waved his hand and almost
yelled at him, “Stop it! Tell them I am busy.’’

He turned towards me, took a deep breath,
closed his eyes, and almost rebuking me stated in
one breath – “Mr Sood, you have health problems,
you have money problems, you have problems
with your wife...’’

Losing my self control, responded in a similar
rebuking tone: “You are talking nonsense, to me it
looks like you have problems in your brain ’’

The disciples (or henchmen, as I felt them to
be at that moment) ran towards me, as if to beat
me up, calling me by various names. Some of the
sitting devotees stood up holding them back. My
wife started weeping. Veda caught my hand firmly
and pulled me up. Guruji was still sitting – gasping
for breath. He raised both his hands as if to calm
down the audience and his henchmen.

I remarked wryly, “These are your disciples!
This is what you have taught them?’’ and slipped
away – narrowly escaping a severe roughing up.

My wife, Veda (shivering but still holding my
hand) and I stood a little way from the crowd
which was by now divided into two groups – one

defending me and the other condemning me. My
wife was pulling at my other hand, urging me to
leave the place.

Guruji stood up, folded his hands, commanded
his henchmen to go inside the hall. He somehow
persuaded everybody to sit down and beckoned
me back. I sat down near him. He started reciting
some mantras which I was in no mood to
understand.

I stood up saying, “Guruji you have commented
upon my money problems, see I am the only
person here who has came here in a car. Regarding
my health, I am one of the very few persons of
my age who won a prize in a recent five-km race.
Regarding my family life, this is my wife who is
always with me as a good caretaker. Thank you so
much. Please take care of your disciples who are
inside ’’ I gestured to my wife to leave.

Veda came with us. No one spoke on the way.
We dropped Veda at her house and drove to ours.
It was past 9 pm. I simply went to sleep without
any dinner.

The next evening my wife told me that Veda
had rung up about an hour after we had dropped
her and told my wife what Guruji had conveyed
to her about me: “Mr Sood is a good person. He
is a rare person – one among thousands. There is
nothing wrong with him. I regret the incident.
Please bring him to the ashram at least once
again.’’ I listened and kept quite.

Epilogue

A few years later, during the days of recession in
the steel industry, we heard that an Ashwamedha
yagna was being organised at the same ashram for
the benefit of Bhilai Steel Plant and that many
senior officers would be participating in it. My
boss persuaded me to accompany him.

Of course, the Guruji led the proceedings. At
the end of the ceremony, he showered his blessings
on everybody, one by one, including me. He
appeared to be quite old and a saintly person now
with a fully grown beard. I was informed that he
had abandoned his gutka habit as well. I felt some
peace and touched his feet before leaving.

Bhilai Steel Plant has really progressed since
then (was it is the effect of that ceremony?) and
has achieved new heights on all fronts. But alas!
I am still in search of a guru.

The author is Deputy General Manager
(Environment Management) at Bhilai Steel Plant.
His contact no. is 09907181407.
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