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fiz; lg;ksxh]

vkidh daiuh dh 38oha vke lHkk esa vkidk Lokxr djrs gq, eq>s xoZ
dh vuqHkwfr gks jgh gSA vkidh daiuh dks gky gh esa ljdkj }kjk ßegkjRuÞ
dk ntkZ iznku fd;k x;k gS] vr% esjs fy, vkids lEeq[k vius igys bl
Hkk’k.k dk fo”ks’k egRo gSA vkidh daiuh dks ;g fo”ks’k ntkZ fiNys dqN o’kks±
esa vPNs dk;Zfu’iknu rFkk fujUrj izxfr ds dkj.k izkIr gqvk gSA fu%lansg
vrhr esa vusd egku usrkvksa }kjk tks n`<+ iz;kl fd, x, mlls vkidh
daiuh ds HkkX; dks cnyus esa enn feyh vkSj bl ijaijk dks vkxs c<+kus ds
fy, vc tks ;g Hkkjh ftEesnkjh eq>s nh xbZ gS mls eSa fouezrk ls Lohdkj
djrk gwaA esjk mís”; gekjh miyfC/k;ksa dks vkxs c<+kuk rFkk ;g lqfuf”pr
djuk gS rkfd lsy n`<+rk vkSj rsth ls fodkl iFk ij vxzlj gksrk jgsA

fo’o ifjn`’;

o’kZ 2008 esa oSf”od foÙkh; ladV ds mijkar] 2008 dh pkSFkh frekgh ls
2009 dh rhljh frekgh rd udkjkRed fodkl tkjh jgkA bl vof/k ds
nkSjku mRiknu esa dh xbZ dVkSrh ls {kerk mi;ksx 58% gqvkA fofHkUu ns”kksa
}kjk ?kksf’kr foÙkh; lao)Zu iSdstksa ls 2009 dh pkSFkh frekgh ls mRiknu esa
enn feyh vkSj fodkl nj vkfFkZd ladV iwoZ dh fLFkfr esa iqu% igaqp dj
6% okf’kZd ls vf/kd gqvkA orZeku {kerk mi;ksx yxHkx 80% gSA HkaMkj
esa Hkh dVkSrh dh xbZA o’kZ 2010 ds igys lkr ekg esa mRiknu esa yxHkx
25% dh o`f) iz”kaluh; gSA oYMZ LVhy ,lksfl,”ku ¼MCY;w,l,½ us vius
uohure ekax iwokZuqeku esa 2011 ,oa 2012 esa ^rS;kj bLikr* dh [kir esa
10-7% ,oa 5-3% dh o`f) crkbZ gSA vk”kk gS fd 2010 esa fodflr
vFkZO;oLFkkvksa esa 2-6% dh o`f) gksxh tcfd u, mHkjrs vkSj fodkl”khy
vFkZO;oLFkkvksa esa ;g o`f) 6% rd gksus dh vk”kk gSA phu vkSj Hkkjr esa
bLikr dk miHkksx dkQh c<+us dh lEHkkouk gSA

Hkkjrh; lEHkkouk,a

Hkkjr esa bLikr ifjn`”; ldkjkRed fn[kkbZ ns jgk gSA 2008&09 esa
thMhih esa 6-7% o`f) ds eqdkcys] 2009&10 ds la”kksf/kr vuqeku esa o`f) 7-
4% crkbZ xbZ gSA ;g 2009&10 esa vkS|ksfxd mRiknu ds lwpdkad esa o’kZ
2008&09 ds 2-8% ds eqdkcys 10-4% dh vf/kd o`f) ,oa iwathxr lkeku
rFkk miHkksDrk fVdkÅ oLrqvksa dh vf/kd ekax & Øe”k% 19-2% vkSj 26%

dh otg ls laHko gqvk gSA Hkkjrh; vFkZO;oLFkk ds dk;Zfu’iknu ds lacaèk esa
vk”kkokfnrk dh fLFkfr gSA varjjk’Vªh; eqnzk dks’k ¼vkbZ,e,Q½ us Hkkjr ds
fy, o’kZ 2010 ds fy, 9-4% ,oa 2011 ds fy, 8-4% dh o`f) dk vuqeku
yxk;k gSA

Hkkjr esa rS;kj dkcZu bLikr dh izR;{k [kir 2009&10 esa 530 yk[k
Vu Fkh tks foxr o’kZ ds eqdkcys 7-8% dh o`f) gSA o’kZ 2010 ds nkSjku
lexz foØs; dkcZu bLikr mRiknu 568 yk[k Vu gqvkA MCY;w,l, us Hkkjr
esa 2011 rd lexz [kir 720 yk[k Vu igaqpus ds lkFk] 2010 ,oa 2011 ds
fy, 13% ls vf/kd o`f) dk vuqeku yxk;k gSA njvly] ;g vk”kk dh
tkrh gS fd vkxkeh n”kd esa Hkkjr lcls vf/kd bLikr dk miHkksx djus
okys ns”kksa esa ls ,d cudj mHkjsxkA o’kZ 2020 rd bLikr dh [kir 150
fefy;u Vu dk Lrj Nw ldrh gSA bldk vFkZ ;g gS fd miHkksx esa 9% dh
nj ls o`f) gks ldrh gSA e”khujh vkSj midj.k fuekZ.k rFkk eksVj&xkM+h
m|ksxksa tSls bLikr dh [kir okys m|ksxksa esa tks izo`fÙk fn[kkbZ ns jgh gS mls
ns[krs gq, ;g nj vklkuh ls izkIr dh tk ldrh gSA fuekZ.k {ks= ls Hkh ekax
c<+ jgh gS tks izeq[k :i ls fo|qr Vªkalfe”ku lfgr fo|qr {ks=] jk’Vªh;
jktekxZ] gokbZ vìksa] canjxkgksa ,oa vkS|ksfxd fuekZ.k esa c<+ jgh cqfu;knh
ifj;kstukvksa ds dkj.k gks jgk gSA blds vykok] vkokl {ks= ,oa NksVs rFkk
e>kSys okf.kfT;d fuekZ.k esa Hkh fodkl dh mEehn dh tk jgh gSA 11oha
iapo’khZ; ;kstuk ¼2007&12½ esa vkèkkjHkwr lqfo/kkvksa esa vuqekfur fuos”k `
20]54]205 djksM+ fd, tkus dh lEHkkouk gS tks 10oha iapo’khZ; ;kstuk esa
ldy ?kjsyw mRikn ds 5% ds fodkl ds eqdkcys 9% gSA 11oha iapo’khZ;
;kstuk esa cqfu;knh {ks= esa bl fuos”k dks izkIr djus ds fy, yxHkx 1250
yk[k Vu bLikr dh t:jr gksxhA

vkidh daiuh dk dk;Zfu”iknu

iwoZ o’kZ esa cktkj esa eUnh ds dkj.k mRiUu vfuf”prrk ds lkFk o’kZ
2009&10 “kq: gqvkA fQj Hkh] lsy }kjk vkyksP; o’kZ esa foØs; bLikr dk
126 yk[k Vu mRiknu iwoZ o’kZ dh vis{kk vf/kd FkkA rRi /kkrq dk mRiknu
145 yk[k Vu ,oa dPps bLikr dk 135 yk[k Vu gqvk tks nksuksa dh fu/kkZfjr
{kerk dk 105% jgkA lsy ds dkj[kkuksa us daVhuqvl dkfLVax ekxZ ls
91 yk[k Vu bLikr rS;kj fd;k tks vc rd dk lokZf/kd rFkk xr o’kZ dh
vis{kk 3% vf/kd FkkA foosP; o’kZ ds nkSjku vc rd dh loZJs’B fo”ks’k
xq.koÙkk ,oa ewY; laof)Zr mRiknksa dk mRiknu 46-3 yk[k Vu gksus ls
mRikn jsat esa iqu% lq/kkj gqvk] tks foxr o’kZ dh vis{kk 24% vf/kd gSA
ekuuh; “ks;j/kkjdks] vkidks ;g tkudj izlUurk gksxh fd vkidh daiuh
vc vk/kkjHkwr {ks= ds fy, mPp xq.koÙkk okyk bLikr miyCèk djkus gsrq
yxHkx 100% fo"ks'k HkwdEi izfrjks/kd Vh,eVh rS;kj dj jgh gSA

o’kZ 2009&10 ds nkSjku lsy ds dkj[kkuksa us izeq[k rduhdh&vkfFkZd
ekun.Mks a dh ifjpkyu dk;Zdq”kyrk esa lq/kkj fd;kA geus 517
fdyksxzke@Vh,p,e dh loZJs’B dksd nj izkIr dh( 1-57 Vu@?ku ehVj@fnu

v/;{k dh

dye ls
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dh loZJs’B /keu Hkêh mRikndrk( fHkykbZ bLikr dkj[kkus ds ,d dUoVZj
esa 11]036 Cyks dk lcls vf/kd ykbfuax thou Hkh izkIr fd;k x;kA lsy ds
dkj[kkuksa esa dksy MLV batsD”ku ¼lhMhvkbZ½ dh loZJs’B nj( 568 esxkokV
dk loZJs’B fctyh mRiknu( vkSj 6-72 xsxk dsykS-@Vu dPpk bLikr dh
vc rd dh lcls de ÅtkZ [kir izkIr dh xbZA vkyksP; o’kZ esa lHkh ikap
,dhÑr bLikr dkj[kkuksa esa vc rd dh lcls vf/kd Je mRikndrk ntZ
dh xbZA buesa vkSlr mRikndrk 226 Vu@O;fDr@o’kZ jghA

;|fi] o’kZ ds nkSjku daiuh dk dkjksckj foxr o’kZ ds eqdkcys de `
43]935 djksM+ jgk] fQj Hkh vkidh daiuh us viuh LFkkiuk ls ysdj vc
rd dk nwljk loZJs’B ` 10]132 djksM+ dk dj iwoZ ykHk dek;kA ;g vf/
kd foØs; bLikr mRiknu ,oa foØ; dh ek=k] ewY; laof)Zr mRiknksa ds
mRiknu esa o`f)] rduhdh&vkfFkZd ekudksa esa lq/kkj vkSj /ku ds vuqdwyre
mi;ksx ds dkj.k laHko gks ldkA daiuh ds ikl 31 ekpZ] 2010 dks
vuqlwfpr cSadksa esa y?kqdkyhu tek ds :i esa ` 22]023 djksM+ dh rjy
laifÙk dk fuos”k fd;k x;kA ;fn ̀  16]511 djksM+ ds _.kksa ij fopkj fd;k
tk, rks ;g dgk tk ldrk gS fd daiuh us yxHkx _.k&eqDr ntkZ cuk,
j[kk gSA lsy funs”kd e.My us pqdrk iwath ij 17% dk vafre ykHkka”k fn,
tkus dh flQkfj”k dh gSA blds vykok o’kZ esa igys gh 16% dk varfje
ykHkka”k fn;k tk pqdk gS rFkk bl izdkj dqy ykHkka”k 33% gks x;k gSA

vkidks ;g tkudkjh [kq”kh gksxh fd n`<+ ,oa lkewfgd :i ls iz;kl
djus ls] lsy dSysaMj o’kZ 2009 ds nkSjku fo”o dh leLr bLikr mRiknu
daifu;ksa esa f}rh; loZJs’B “kq) ykHk dekus okyh daiuh cu dj lkeus vkbZ
gSA tuojh 2010 esa ,d izfrf’Br bLikr lwpuk lsok iznkrk] oYMZ LVhy
Mk;usfeDl }kjk ^fo”oLrjh; bLikr fuekZrk jSafdax* dh lwph esa lsy dh
lexz jSafdax nwljh FkhA

QnZj ifCyd vkWQj ,oa fofuos’k

fiz; “ks;j/kkjdks] bl volj ij eSa vkidks lwfpr djuk pkgrk gwa fd
ljdkj us lsy }kjk 10% QnZj ifCyd vkWQj rFkk nks vyx&vyx ikfj;ksa
esa daiuh esa ljdkj ds “ks;jksa ds 10% fofuos”k ds fy, LohÑfr iznku dh
gSA nksuksa ikfj;ksa dh dqy is”kd”k esa 41-3 djksM+ u, “ks;j vkSj bruh gh
jkf”k ds ljdkj ds ikl lsy ds “ks;jksa dk fofuos”k fd;k tk,xkA izR;sd
ikjh esa ubZ is”kd”k dk 5% ¼vFkkZr~ 20-65 djksM+ “ks;j½ vkSj lsy esa ljdkj
ds “ks;jksa ds 5% dk fofuos”k gksxkA lsch ekxZfunsZ”kksa ,oa fo|eku cktkj
ifjfLFkfr;ksa dks ns[krs gq, ;s “ks;j leqfpr le; ij tkjh fd, tkus gSaA
ljdkj ,oa fofu;eu eatwfj;ksa ds v/khu] bldh igyh ikjh o’kZ 2010&11 ds
nkSjku cktkj esa vkus dh laHkkouk gSA

fodkl ;kstuk

vFkZO;oLFkk esa tc rsth gksrh gS fodkl xfr vklkuh ls izkIr dh tk
ldrh gSA ;g fuf”pr :i ls fpark dk fo’k; ugha gksrhA ijarq dk;Zfu’iknu
dh lh<+h ij fujarj vkxs c<+us ds fy,] gekjs ikl vius izfr}af};ksa dh

rqyuk esa vf/kd izfrLi)kZ gksuk t:jh gSA ;g izfrLi)kZ vfHkuo iz;kl vkSj
u, fodkl {ks=ksa dks ryk”kus ds fy, gekjs fujarj iz;klksa rFkk Bhd mlh
le; vius ekStwnk {ks=ksa dks lqn`<+ djus ls vk,xhA

ns”k esa mHkjrs gq, ekax ifjn`”; ls gekjs ?kjsyw bLikr fuekZrkvksa ls
leqfpr lkefjd izfrfØ;k ns[kus dks feysxh vkSj blls oSf”od fuekZrkvksa
dk ?kjsyw cktkj esa izos”k djus dk ladYi Hkh lqn`<+ gksxkA ns”k esa cktkj
usr`Ro dh fLFkfr dk;e j[kus ,oa izfrLi)kZ esa cus jgus ds fy,] vkidh
daiuh pj.kc) rjhds ls viuh mRiknu {kerk c<+kus ds fy, orZeku :i
ls ,d fodkl ;kstuk dk dk;kZUo;u dj jgh gSA bl le; pykbZ tk jgh
vk/kqfudhdj.k rFkk foLrkj ;kstuk ds vUrxZr o’kZ 2012&13 rd daiuh dh
rIr /kkrq mRiknu {kerk c<+dj 234-6 yk[k Vu gks tk,xhA ;g fodkl
;kstuk] mRiknu c<+kus ds vfrfjDr ykxr esa deh djds vkSj iqjkuh
VsDuksykWth dks lekIr dj izfr;ksfxrk esa ykHk izkIr djus ds mís”; ls pykbZ
tk jgh gSA blds vfrfjDr ;kstuk dk mís”; ÅtkZ dh [kir esa deh]
mRikn feJ dk foLrkj] iznw’k.k esa deh] [kkuksa vkSj [knkuksa dk fodkl]
miHkksDrk mUeq[k izfØ;k,a “kq: djuk o vko”;drk ds vuq:i ewy lqfoèkkvksa
dk fodkl djuk Hkh gSA

Hkkoh pqukSfr;ksa dk lkeuk djus ds fy, lsy ,d nh?kZdkyhu j.kuhfr
ßy{;] 2020Þ ij Hkh dk;Z dj jgk gSA bldk mís”; 2020 rd rIr èkkrq
mRiknu {kerk dks c<+kdj 600 yk[k Vu djuk rFkk cktkj dk 30% va”k
izkIr djuk gSA blls daiuh dks fodkl o miHkksDrk larqf’V ls vius ewy
mís”; dh vksj c<+us esa lgk;rk feysxhA

vkt dh frfFk rd lsy funs”kd eaMy }kjk vk/kqfudhdj.k ,oa
foLrkjhdj.k ;kstuk ds fy, yxHkx dqy ` 48]000 djksM+ dh eatwjh ns nh
x;h gSA o’kZ 2009&10 ds nkSjku ` 10]606 djksM+ dk iwathxr O;; fd;k
x;k rFkk o’kZ 2010&11 ds fy, eq[;r% vkèkqfudhdj.k ,oa foLrkjhdj.k ds
fy, ` 12]254 djksM+ dk izko/kku fd;k x;k gSA vk”kk gS tYnh gh bl
;kstuk ds va”k ds :i esa lsye bLikr dkj[kkus esa LFkkfir ubZ bLikr
fuekZ.k lqfo/kk,a pkyw dh tk,axhA gesa vk”kk gS fd o’kZ 2011 esa bLdks LVhy
IykaV esa ubZ lqfoèkk,a pkyw gks tk,axhA

fctyh

bLikr dkj[kkuksa ds izpkyu dks lqpk# :i ls dk;e j[kus ds fy,
izeq[k buiqV esa ls ,d fctyh gSA fdlh bLikr dkj[kkus dh ykxr
fdQk;r dk;e j[kus ds fy, Hkh fctyh ,d izeq[k ,oa fo”ks’k buiqV gSA
vk”kk gS fd o’kZ 2012&13 esa lsy dh fctyh dh vko”;drk orZeku 1180
esxkokV ds Lrj ls c<+dj yxHkx 1900 esxkokV rd igqap tk,xhA o’kZ
2020 rd [kkuksa lfgr bLikr dkj[kkuksa dh fctyh t:jr dk vkSlr yksM
c<+dj yxHkx 4600 esxkokV gks tk,xkA vkidh daiuh izFke pj.k esa ;g
ekax iwjh djus ds fy, fctyh mRiknu {kerk 1725 esxkokV dj jgh gSA
ckdh {kerk dh LFkkiuk nwljs pj.k esa dh tk,xhA

,d mÙkjnk;h fuxfer lnL; gksus ds ukrs vkidh daiuh gfjr ÅtkZ
ds {ks= esa izos”k dj jgh gSA lsy us pj.kc) rjhds ls vius bLikr
dkj[kkuksa esa lkSj fo|qr la;a= LFkkfir djus dk fu”p; fd;k gS vkSj iou
ÅtkZ ds {ks= esa Hkh volj ryk”ks tk jgs gSaA blls daiuh esa Hkkjh ek=k esa
dkcZu QqVfizaV de djus dh laHkkouk gS vkSj blls lsy dks ^Dyhu
MsoyiesaV eSdsfute* ¼lhMh,e½ ds tfj, vfrfjDr fgrykHk dekus esa enn
feysxhA

y?kq dkyhu lEHkkouk,a

foLrkj ;kstuk lfgr vius ewy mís”;ksa ij /;ku dsfUnzr djrs gq,
vkidh daiuh yxkrkj vkxs c<+ jgh gSA fQj Hkh] dqN fpUrk ds fo’k; gSaA
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buesa ls dqN rks dkQh egRoiw.kZ gSa vkSj yxkrkj f{kfrt ij eaMjkrs tk jgs
gSaA vko”;d xq.koÙkk vkSj ek=k esa dksfdax dks;ys ds Lons”kh lzksr de gksus
ds dkj.k vkidh daiuh dks vius mRiknu y{;ksa dks iwjk djus ds fy, gj
o’kZ vf/kd ek=k esa vk;kr ij fuHkZj jguk gksrk gSA dPps eky dh ykxr esa
o`f)] ftlesa tu”kfDr] b±/ku] fctyh] [kfut vkfn Hkh “kkfey gSa] ls ikj
ikus ds fy, geus iwjs laxBu esa mRikndrk esa lq/kkj ykus ij tksj fn;k gSA
blesa dfeZ;ksa ds lkFk&lkFk mRiknu lqfo/kkvksa o izfØ;kvksa ij /;ku dsfUnzr
fd;k tkuk Hkh “kkfey gSaA

dPpk eky lqj{kk

vuqeku gS] vk/kqfudhdj.k rFkk foLrkjhdj.k ds i”pkr~ daiuh dh ykSg
v;Ld vko”;drk c<+dj yxHkx 430 yk[k Vu rd igqap tk,xhA bl
pqukSrh dk lkeuk djus ds fy, vkidh daiuh orZeku [kkuksa ls mRiknu
c<+kus ds lkFk&lkFk >kj[k.M ljdkj ds lkFk fpfj;k vkSj xqvk [kkuksa ds
iV~Vs ds tYnh&ls&tYnh uohdj.k ij tksj ns jgh gSA NÙkhlx<+ ljdkj ls
jko?kkV [kku ds rhoz fodkl dh izkFkZuk dh xbZ gSA vkidh daiuh Lo;a rFkk
vius la;qDr m|eksa ds ek/;e ls dPpk eky ifjlaifÙk;ksa dk vf/kxzg.k dj
dPps eky dh vk”oLrrk c<+kus dk iz;kl dj jgh gSA

dPps eky dh vkiwfrZ lqfuf”pr djus ds fy,] vkidh daiuh us
lhvkbZ,y] vkjvkbZ,u,y] ,u,eMhlh ,oa ,uVhihlh ds lkFk la;qDr :i
ls baVjus”kuy dksy osaplZ izkbosV fyfeVsM ¼vkbZlhoh,y½ izeksV dh gS tks
fons”kksa esa dks;yk ifjlaifÙk;ksa dk vf/kxzg.k djsxhA vkbZlhoh,y orZeku
:i ls vkLVªsfy;k] baMksusf”k;k] ekstkafcd ,oa la;qDr jkT; vejhdk esa
dks;yk [kkuksa esa bfDoVh lgHkkfxrk vf/kxzg.k djus ds izLrkoksa dh lfØ;
:i ls tkap dj jgh gSA

ewY; loaf/kZr mRiknksa ds va’k esa o`f)

bl le; lsy ds mRiknksa esa yxHkx 37% ewY; loaf/kZr mRikn “kkfey

fQusDl VsDuksykWth] ftlds vUrxZr bLikr fuekZ.k ds fy, ykSg
v;Ld pw.kZ dk mi;ksx fd;k tkrk gS] dks ykxw djus rFkk ¼[k½
lhvkj,uvks LVhy ds mRiknu vkSj fcØh ds fy, mi;ksx ls iwoZ o
ckn ds voljksa ds lacaèk esa foLr`r lkè;rk vè;;u fd;k tk jgk gSA

n dkscs LVhy fyfeVsM] tkiku ds lkFk ,d le>kSrk fd;k x;k gS
ftlds vUrxZr uxsV ds :i esa mPp Js.kh dk ykSg v;Ld mRiknu
djus ds fy, ITmk3 VsDuksykWth ds mi;ksx ds rduhdh rFkk
vkfFkZd i{kksa dk vè;;u fd;k tk jgk gSA

n vU; izeq[k bLikr mRikndksa ds lkFk bLikr rFkk lEc) {ks=ksa esa ubZ
VsDuksykWth ds iz;ksx ds lacaèk esa ckrphr 'kq: dh xbZ gSA

lg;ksx ls fodkl

lsy esa Hkkjr fjÝSDVjht fyfeVsM ¼chvkj,y½ ds foy; ds i”pkr~ ;g
lsy dh ,d ;wfuV gks xbZ gS rFkk bldk uke lsy fjÝSDVjh ;wfuV
¼,lvkj;w½ dj fn;k x;k gSA blds vfrfjDr fuxfer dk;Z ea=ky;] daiuh
vf/kfu;e] 1956 dh /kkjk 391&394 ds vUrxZr egkjk’Vª bysDVªksLesYV
fyfeVsM ¼,ebZ,y½ ds lsy esa foy; dh ;kstuk ij fopkj dj jgk gSA ;gh
ugha] cuZ LVs.MMZ daiuh fyfeVsM dh fjÝSDVjh ;wfuV ds lsy }kjk vf/kxzg.k
ij Hkh fopkj fd;k tk jgk gSA

f”kfiax dkjiksjs”ku vkWQ bf.M;k ds lkFk la;qDr m|e le>kSrs ds
i”pkr~ ebZ] 2010 esa lsy ds eky dh cM+s iSekus ij <qykbZ ds fy, la;qDr
m|e ds :i esa ,d f”kfiax daiuh fuxfer dh xbZ gSA

lsy us if”pe caxky esa dqYVh esa jsy fMCck cukus dh ,d ;wfuV
LFkkfir djus ds fy, jkbV~l fyfeVsM ds lkFk Hkh la;qDr m|e le>kSrs ij
gLrk{kj fd, gSaA ;g ;wfuV izfr o’kZ 1]500 fMCcs rS;kj djsxhA bl vk/kqfud
dkj[kkus esa vkjfEHkd pj.k esa 1]200 fMCcs cukus rFkk 300 iqjkus fMCcksa dks
Bhd djus dh {kerk gksxhA ckWDl ,u fdLe ds oSxuksa dk fofuekZ.k djus
ds vykok] ;g dkj[kkuk la;a= ,oa e”khujh esa rfud fuos”k djds fo”ks’khd`r
mPp xq.koÙkk oSxuksa vkSj vk/kqfud LVsuySl LVhy oSxuksa dk mRiknu djus
esa Hkh leFkZ gksxkA

u, fo’oO;kih volj

vkidh daiuh viuk foLrkj djsxh vkSj mRiknksa ds foi.ku ds lkFk&lkFk
dPpk eky izkIr djus ds fy, fons”kksa esa volj ryk”ksxhA vÝhdk vkSj
nf{k.k&iwoZ ,f”k;k esa fodkl”khy ns”k vius vkfFkZd fodkl ds fy, cM+h
vkèkkjHkwr ;kstukvksa ij dk;Z dj jgs gSaA ;g lsy ds fy, ,d vPNk volj
gSA vkidh daiuh vkus okys o’kks± eas fo”o cktkj esa viuh izeq[k mifLFkfr
ntZ djkuk pkgrh gSA

i`Foh dh lqj{kk

lsy i;kZoj.k lqj{kk ds {ks= esa vius fuxfer nkf;Roksa ds fy, fu;r
y{;ksa dh izkfIr ds izfr iw.kZ :i ls dfVc) gSA lsy ds dkj[kkuksa }kjk fd,
x, mik;ksa ds ifj.kkeLo:i xr o’kZ dh vis{kk 2009&10 esa ok;q esa tkus
okys d.kksa rFkk xSlksa dks de fd;k x;k gSA ÅtkZ dh [kir esa deh ds fy,
fofHkUu mik;ksa ds dkj.k fo”ks’k ÅtkZ [kir vkSj ok;q esa dkcZu Mk;ksvkWDlkbM
xSl dh fudklh de djus esa lgk;rk feyh gSA xr o’kZ dh vis{kk 2009&10
esa Bksl O;FkZ lkeku dk mi;ksx Hkh c<+k;k x;k gSA

mÙkjnk;h fuxfer lnL;

lsy ds ^/;s;* esa fo”ks’k :i ls lekt ds izfr daiuh dh drZO;fu’Brk
ij tksj fn;k x;k gSA blesa ßturk ds thou esa lkFkZd ifjorZuÞ ykus dh
ckr dh xbZ gSA bLikr fofuekZ.k O;olk; ds vykok] vkidh daiuh dk y{;

gSaA vkidks ;g tkudj izlUurk gksxh fd vkidh daiuh bl vuqikr dks
yxHkx 50&55% dj jgh gSA vk/kqfudhdj.k vkSj foLrkjhdj.k ;kstuk ds
vUrxZr bl iz;kl esa dkQh lQyrk izkIr gksus dh lEHkkouk gSA vusd ubZ
lqfo/kkvksa ds dkj.k vf/kd ekax okys rFkk eksVj&xkM+h m|ksxksa tSls bLikr
dh vf/kd [kir okys {ks=ksa ds fy, fo”o Lrj dk bLikr rS;kj gks ik,xkA
blds vfrfjDr] vuqlaèkku ,oa fodkl xfrfof/k;ksa ds ek/;e ls ,sls u,
mRikn rS;kj djus ds fy, iz;kl fd, tk jgs gSa ftudk cktkj esa vPNk
ewY; feyrk gSA

VsDuksykWth {ks= esa vxz.kh

ge ftl vU; {ks= ij /;ku dsfUnzr dj jgs gSa] og gS VsDuksykWth ds
{ks= esa usr`Ro izkIr djukA nh?kZdkyhu vk/kkj ij VsDuksykWth lekos”k iz;klksa
dks c<+kus ds fy, fuEufyf[kr igy dh xb± gSa %

n iksLdks] dksfj;k ds lkFk le>kSrk fd;k x;k gS ftlds vuqlkj ¼d½

“ “

gekjs lkeus dk ekxZ dfBu] nqxZe
vkSj pqukSfr;kas Hkjk gSA ijUrq] daiuh
viuh lsok Hkkouk rFkk vius bLikr

dfeZ;ksa ds vnE; lkgl dh lgk;rk ls bl
mRlkgtud ;k=k ij vkxs c<+us rFkk
lsy dks fo’o cktkj esa LFkkfir djus

dks ÑrladYi gSA



SAILNEWS JULY-NOVEMBER 2010 5

vius O;olk; dk lapkyu bl rjg ls djuk gS] ftlls ;g daiuh vius
vkl&ikl ds leqnk;ksa ds lkekftd] i;kZoj.kh; ,oa vkfFkZd fgrykHk dk Hkh
/;ku j[ksA bl y{; dks izkIr djus ds fy, lsy ds fuxfer dk;kZy; ds
lkFk&lkFk lHkh dkj[kkuksa@bdkb;ksa esa fof”k’V fuxfer lkekftd ftEesnkjh
¼lh,lvkj½ foHkkxksa dh LFkkiuk dh xbZ gSA vkidh daiuh ,slk igyk
lkoZtfud miØe gS ftlus 2006&07 ls fuxfer lkekftd mÙkjnkf;Roksa
ds fy, forj.kh; vf/k”ks’k dk yxHkx 2% dk vkcaVu djuk “kq: fd;k gSA
njvly] gky gh esa lkoZtfud izfr’Bku foHkkx ¼MhihbZ½ ekxZfunsZ”kksa esa Hkh
mu lkoZtfud {ks= ds izfr’Bkuksa dks vius forj.kh; vf/k”ks’k dk 2%

lh,lvkj ds fy, vkcafVr djus dk funsZ”k fn;k x;k gS ftudk “kq) ykHk
¼foxr o’kZ½ ` 500 djksM+ ls vf/kd gksA

vkidh daiuh us “kq: ls vc rd yxHkx 306 yk[k yksxksa ds fy,
54 izkFkfed LokLF; dsUnz] 8 iztuu rFkk cky LokLF; dsUnz] 17 vLirky
vkSj fo”ks’kKrk izkIr vLirky “kq: fd, gSaA bLikr uxfj;ksa esa yxHkx
70 gtkj cPpksa dks vk/kqfud f”k{kk miyC/k djkus ds fy, 146 Ldwy LFkkfir
fd, x, gSaA lsy ds dkj[kkuksa@;wfuVksa ds vklikl ds xkaoksa ds 286 Ldwyksa
ds 14 gtkj ls vf/kd Nk=ksa dks fu%”kqYd f”k{kk iznku djus ds fy, lgk;rk
nh xbZ gSA ns”k ds 8 jkT;ksa esa vkn”kZ bLikr xzkeksa ds :i esa fodflr djus
ds fy, viuk, x, 79 xkaoksa esa ls 54 xkaoksa esa ;g dk;Z ekpZ] 2010 rd iw.kZ
dj fy;k x;k gSA bu xkaoksa esa pykbZ tk jgh fodkl xfrfof/k;ksa esa
fpfdRlk ,oa LokLF; lsokvksa] “kS{kf.kd lqfoèkkvksa] lM+d ,oa lEidZ ekxZ]
lkQ&lQkbZ] lkeqnkf;d dsUnz] thfodk miktZu l`tu] [ksy lqfo/kk,a bR;kfn
dk izko/kku “kkfey gSA fo”ks’k igy esa 5 ,dhd`r bLikr dkj[kkuksa esa fupys
rcds ds cPpksa ds fy, 6 fo”ks’k Ldwy “kkfey gSaA

lsy ds lh,lvkj iz;klksa dks ljkguk feyh gSA ;g bl ckr ls izekf.kr
gksrk gS fd vkidh daiuh dks egkefge jk’Vªifr }kjk o’kZ 2008&09 dk
fuxfer lkekftd ftEesnkjh ,oa izfrfØ;k ds fy, okf’kZd Ldksi esfjVksfj;l
iqjLdkj iznku fd;k x;k gSA

Hkkjr ds ekuuh; foÙk ea=h }kjk lsy dks ^fn fot+u dkjiksjsV fVªiy
bEiSDV & fct+usl ijQkesZal] lkekftd ,oa i;kZoj.kh; dkjZokbZ ,oa
Xykscykbts”ku iqjLdkj* ds oxZ esa okf’kZd fQDdh iqjLdkj 2008&09 fn;k
x;kA

mRÑ”Vrk dh ljkguk

vkidh daiuh ds lexz csgrjhu dk;Zfu’iknu dks o’kZ 2009&10 ds
nkSjku vusd {ks=ksa ls ljkguk feyhA ge lHkh ds fy, xoZ dk fo’k; gS fd
dSys.Mj o’kZ 2005] 2006 vkSj 2007 ds nkSjku izèkkuea=h ds Je iqjLdkj ikus
okys 179 dfeZ;ksa esa ls 56 lsy ds gSaA dSysaMj o’kZ 2008 ds fy, iz/kku ea=h
Je iqjLdkjksa ds varxZr dqy 52 esa ls 24 iqjLdkj fotsrk lsy ls gSaA lsy
ds deZpkjh fo”odekZ jk’Vªh; iqjLdkjksa esa Hkh viuh Nki NksM+ jgs gSaA 2007
esa ;s iqjLdkj ikus okyksa esa ls 52% dehZ lsy ds Fks] ftudh la[;k 2008 esa
c<+dj 58% gks xbZA mRiknu o’kZ 2008 esa dqy 128 esa ls 54 iqjLdkj
fotsrk lsy ls gSaA ;gh ugha] ^d* Js.kh ds 5 iqjLdkjksa esa ls 4 lsy dfeZ;ksa
us izkIr fd, gSaA fdlh Hkh lkoZtfud miØe }kjk dHkh Hkh izkIr iqjLdkjksa
eas ;s lcls vf/kd gSaA

gekjs fHkykbZ bLikr dkj[kkus us o’kZ 2006&07 vkSj 2007&08 ds fy,
loZJs’B ,dhÑr bLikr dkj[kkuk gksus ij Qjojh] 2010 esa izèkkuea=h dh
VªkWQh izkIr dhA blds lkFk fHkykbZ us ns”k esa] lkoZtfud vFkok futh {ks=
ds] ,dek= ,sls bLikr dkj[kkuk gksus dh vuks[kh [;kfr izkIr dj yh gS
ftls vc rd dqy 16 esa ls 9 ckj izfrf’Br iz/kku ea=h VªkWQh ls lEekfur
fd;k x;k gSA

30 flrEcj] 2010 ¼lh-,l- oekZ½

ubZ fnYyh v/;{k

vDrwcj 2009 esa vk;ksftr Ldksi ,oa MhihbZ iqjLdkj lekjksg esa] lsy
dks ekuuh; iz/kkuea=h ls pkj iqjLdkj ikus dk fo”ks’k xkSjo Hkh izkIr gqvkA
fdlh Hkh lkoZtfud miØe dks ,d lkFk brus iqjLdkj ugha feys gSaA buesa
ßlaLFkkxrÞ Js.kh esa o’kZ 2006&07 ds fy, lkoZtfud {ks= ds izca/ku esa
vf}rh; rFkk mRÑ’V ;ksxnku ds fy, Ldksi Lo.kZ VªkWQh rFkk ß[kuu ,oa
[kfutÞ vkSj ßlwphxr daifu;ksaÞ dh Jsf.k;ksa esa o’kZ 2007&08 ds fy, nks
le>kSrk Kkiu mRÑ’Vrk iqjLdkj Hkh “kkfey gSaA lsy us vuqla/kku vkSj
fodkl] VsDuksykWth fodkl rFkk vkfo’dkj ds fy, ßLdksi mRÑ’Vrk iqjLdkjÞ
Lo.kZ VªkWQh Hkh izkIr dh gSA

fuxfer vfHk’kklu

vkidh daiuh lkoZtfud miØe foHkkx] Hkkjr ljdkj lfgr fofHkUu
dkuwuksa] fu;euksa vkSj ekxZn”khZ fl)kUrksa ds vUrxZr ikjnf”kZrk] izdVu vkSj
fjiksÉVx ds mPpre ekudksa ds vuqlj.k ls fuxfer lapkyu ds vuq:i
dk;Z djus ds fy, dfVc) gSA

vkHkkj

eSa lsy ifjokj ds lHkh lnL;ksa ds izfr mudh drZO;fu’Bk] lrr iz;klksa
vkSj bZekunkjh ds fy, viuh rFkk funs”kd e.My ds vU; lnL;ksa dh vksj
ls iz”kalk djrk gwaA bUgha ds dkj.k vusd leL;kvksa ds ckotwn vkidh
daiuh us vPNs foÙkh; dk;Z ifj.kke izkIr fd, gSaA

eSa fofHkUu ea=ky;ksa] fo”ks’k :i ls Hkkjr ljdkj ds v/khu bLikr
ea=ky; rFkk fofHkUu jkT; ljdkjksa dks muds }kjk fn, x, ekxZn”kZu vkSj
leFkZu ds fy, vkHkkj izdV djrk gwaA eSa daiuh ds lHkh LVsd/kkjdksa dk Hkh
gekjs lHkh iz;klksa ds fy, fujUrj leFkZu nsus gsrq /kU;okn djrk gwaA

eSa funs”kd e.My esa vius lkfFk;ksa ds lg;ksx rFkk vewY; ;ksxnku dh
Hkh iz”kalk djrk gwaA bUgksaus fodkl rFkk ykHkiznrk ds ekxZ ij daiuh dks ubZ
Åapkb;ka fnykbZ gSaA

ge vius fu’Bkoku miHkksDrkvksa ds Hkh _.kh gSaA ;s gesa ewY; loafèkZr
lsok,a miyC/k djkus dh izsj.kk nsrs jgsA eSa] gekjs Mhyjksa] cSadjksa] Bsdsnkjksa
vkSj lIyk;jksa rFkk vU; ckgjh ,tsafl;ksa ds ;ksxnku dk Hkh fo”ks’k :i ls
mYys[k djrk gwaA

ge tc foÙk o’kZ 2011 esa vkxs c<+ jgs gSa rks ges ykHkizn fodkl] vf/
kd ekax okys mRiknksa ds fodkl rFkk mRiknu] ifjpkyu ykHk vkSj udnh
l`tu esa lq/kkj o ykxr ij le>nkjh ls fu;a=.k ij Hkh /;ku cuk, j[kuk
gksxkA

gekjs lkeus dk ekxZ dfBu] nqxZe vkSj pqukSfr;kas Hkjk gSA ijUrq] daiuh
viuh lsok Hkkouk rFkk vius bLikr dfeZ;ksa ds vnE; lkgl dh lgk;rk
ls bl mRlkgtud ;k=k ij vkxs c<+us rFkk lsy dks fo”o cktkj esa
LFkkfir djus ds fy, ÑrladYi gSA

vUr esa] eSa vkids fo”okl rFkk Hkjksls ds fy, vkiesa ls izR;sd “ks;j/
kkjd dk /kU;okn djrk gwa rFkk vkidks fo”okl fnykrk gwa fd ge vkidh
vis{kkvksa ls Hkh csgrj fu'iknu djsaxsA

/kU;oknA
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Dear Colleagues,

It is my proud privilege to welcome you to the 38th Annual General

Meeting of your company. My maiden address to you is of special

significance to me, since your company has recently been accorded the

status of a 'Maharatna' by the Government. Achievement of this distinction

is a reflection of your company's consistent good performance and stellar

progress made over the years. Undoubtedly, concerted efforts made by

many visionary leaders in the past have helped in shaping the fortunes of

the company and I feel humbled by the enormous responsibility that has

been entrusted upon me now to carry their legacy forward. It is my goal to

build on our many achievements so far, to ensure that SAIL continues on

its growth path with determination and vigour.

Global Outlook

In the aftermath of the global financial crisis in 2008, negative growth

continued from the 4th quarter of 2008 to 3rd quarter of 2009. Production

cuts over this period led to 58% capacity utilization. Financial stimulus

packages declared by different countries facilitated production from 4th

quarter of 2009 and the growth rate rebounded to pre crisis level of over

6% per annum. Present utilization of capacity is around 80%. De stocking

has also taken place. Production growth at around 25% in the first seven

months is robust in 2010. World Steel Association (WSA) in its latest

demand forecast has projected a growth in consumption of 'Finished Steel'

by 10.7% and 5.3% in 2011 & 2012. While advanced economies are

expected to grow by 2.6% in 2010, emerging & developing economies are

expected to grow at 6%. China & India are slated to be the major drivers of

'Growth' in the consumption of steel.

Indian Prospects

In India, the outlook appears to be positive. As compared to a GDP

growth of 6.7% in 2008-09, the revised estimate for 2009-10 projects a

growth of 7.4%. This has been possible due to higher growth of 10.4% in

the Index of Industrial Production in 2009-10 as compared to 2.8% in

2008-09 and also due to higher demand for capital goods and consumer

durables to the tune of 19.2% and 26%, respectively. There is a degree of

optimism regarding the per formance of the Indian economy. The

International Monetary Fund (IMF) has projected a growth of 9.4% for 2010

and 8.4% for 2011 for India.

The apparent consumption of finished carbon steel in India at 53 million

tonnes in 2009-10 registered a growth of 7.8% over the previous year. The

overall saleable carbon steel production during 2010 was 56.8 million

tonnes. WSA has projected a growth of more than 13% for India during

2010 and 2011, with overall consumption reaching 72 million tonnes by

2011. In fact, it is expected that India will emerge as one of the highest

steel consuming countries during the next decade, touching the level of

150 million tonnes by 2020. This assumes a growth rate of 9% in

consumption, which can well be achieved considering the strong growth

trend that is already emerging from steel-consuming sectors like machinery

& equipment manufacturing and automobiles. Demand from the

construction sector is also rising, mainly due to growing infrastructure-

related projects in the power sector, including power transmission,

highways, airports, ports and industrial construction. Besides, growth is

expected in individual housing and small and medium commercial

construction. The projected investment in infrastructure, encompassing

all these sectors, in the 11th Five - year plan (2007-12) at ` 20,54,205

crore  is 9% of GDP as against 5% of GDP in the 10th Five year plan.

Approximately, 125 MT (million tonnes) of steel will be needed to achieve

these investments in infrastructure in 11th Five- year plan.

Performance of Your Company

Despite the fact that the year 2009-10 began with uncertainty due to

market slowdown in the previous year, production of 12.6 million tonnes

of saleable steel by SAIL during the year was higher than that of the previous

year. Production of hot metal at 14.5 million tonnes and crude steel at 13.5

million tonnes achieved was at 105% of rated capacity each. SAIL plants

achieved the highest-ever continuous cast production of 9.1 million tonnes

- a growth of 3% over the last year. Product-mix was further improved

during the year with highest-ever special quality and value-added products

at 4.63 million tonnes - a growth of 24% over the previous year. Esteemed

shareholders, you will be glad to know that your company is now producing

almost 100% of TMT in special earthquake resistant (EQR) grade to make

quality steel available for the infrastructure segment.

During 2009-10, the SAIL plants improved operational efficiency in

major techno-economic parameters by achieving best-ever coke rate at

517 kg/thm; highest-ever BF productivity of 1.57 tonnes/m3/day; highest-

ever converter lining life at 11,036 blows in a converter at Bhilai Steel

Plant; best-ever Coal Dust Injection (CDI) rate; highest-ever power

generation at 568 MW; and the best ever specific energy consumption at

CHAIRMAN’S

                      MESSAGE
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6.72 Gcal/tcs. During the year, all the five integrated steel plants recorded

their best-ever labour productivity with average productivity of 226 tonnes/

man/year.

Though the company's turnover of ` 43,935 crore during the year

was lower as compared to the previous year, your company recorded the

second best profit before tax of `10,132 crore since inception. This could

be possible due to higher saleable steel production and sales volume,

improved production of value-added products, improvement in techno-

economic parameters and optimum utilisation of funds. The company had

liquid assets of ` 22,023 crore as on 31st March, 2010 invested in short-

term deposits with scheduled banks. Considering borrowings of ` 16,511

crore, the company maintained its virtual debt-free status. The debt-equity

ratio of the company was 0.5:1 as on 31st March, 2010. The SAIL Board

has recommended a final dividend of 17% on paid-up equity, apart from

an interim dividend of 16% already paid earlier this year, taking the total

dividend to 33%.

You will be glad to know that as a result of concerted and collective

action, SAIL emerged as the second highest net profit earning company

amongst all steel companies of the world during the calendar year 2009.

In January, 2010, SAIL's overall ranking was second in the list of 'World-

Class Steelmaker Rankings' by World Steel Dynamics, a leading steel

information services provider.

FPO & Disinvestment

Dear Shareholders, I take this opportunity to inform you that the

Government has approved 10% Further Public Offer (FPO) of shares by

SAIL and offer for sale (disinvestment) of 10% of the Government's holding

in the company in two discrete tranches. The total issue in two equal

tranches will comprise fresh issue of 41.3 crore shares and disinvestment

by the Government of its holding in SAIL of equivalent amount. Each tranche

will consist of 5% (i.e. 20.65 crore shares) of FPO and 5% of disinvestment

of Government's shareholding in SAIL. The offers are to be issued at

appropriate times in consideration of SEBI guidelines and prevailing market

conditions. The first tranche is likely to hit the market during 2010-11,

subject to Government and regulatory approvals.

Growth Plan

When the economy is booming, growth comes easy. It is definitely

not a cause for concern. However, to move up the performance ladder, we

will need to have an added edge over our competitors. That edge will

come from innovation, and our continued endeavours to look for new growth

segments and at the same time strengthening our existing portfolio.

The emerging demand scenario in the country will bring in suitable

strategic responses from other domestic steel producers and also

strengthen the resolve of global players to partake a slice of the domestic

market. In order to retain the market leadership position in the country and

maintain competitiveness, your company is currently implementing a growth

plan to enhance its production capacity in a phased manner. Under the

ongoing phase of the modernisation & expansion plan, hot metal production

capacity will get expanded to 23.46 million tonnes by 2012-13. The growth

plan, besides targeting higher production, also addresses the need for

cost competitiveness by eliminating technological obsolescence, achieving

energy savings, enriching product-mix, reducing pollution, developing mines

and collieries, introducing customer centric processes and developing

matching infrastructure facilities.

To meet future challenges, SAIL is working on a long-term strategic

plan 'Lakshya 2020', with the objective of achieving hot metal production

capacity of 60 million tonnes by 2020 and a market share of 30%. This will

steer the company towards meeting its strategic objectives of achieving

profitability through growth and customer satisfaction.

Cumulative approval of about ` 48,000 crore has been accorded by

the SAIL Board for the modernisation & expansion plan till date. During the

year 2009-10, capital expenditure of  ` 10,606 crore has been incurred

and for 2010-11, an outlay of ` 12,254 crore has been planned mainly for

various modernization & expansion schemes. Commissioning of the new

steel making facilities that have come up at Salem Steel Plant as part of

the plan is expected shortly. In the integrated steel plants, execution of

various packages is in progress. We expect that the new facilities at IISCO

Steel Plant will be commissioned in 2011.

Power

One of the key inputs to maintain the rhythm of operations of steel

plants is electric power. Power also constitutes a major and critical input in

maintaining the cost competitiveness of a steel plant. The power requirement

of SAIL is expected to grow to around 1900 MW by 2012 -13 from the

current level of about 1180 MW. By 2020 the average load of steel plants

including the power requirement of mines is likely to grow to about 4600

MW. Your company has made plans to meet this power demand by setting

up additional incremental power generation capacity of 1725 MW in the

first stage and the balance in the second stage.

As a responsible corporate citizen, your company is making forays

into green energy. SAIL has decided to set up solar power plants in its

steel plants in a phased manner and is also looking at opportunities in

wind energy. This is likely to reduce carbon footprint of the company in a

substantial way and help SAIL to reap additional benefits through 'Clean

Development Mechanism' (CDM).

Short-Term Outlook

Focusing on its fundamentals, including the expansion plan, your

company has been growing from strength to strength. However, several

concerns, some of them quite critical in nature, continue to hover in our

horizon. First and foremost is the continuing trend of rising input costs.

With few indigenous sources of the required quality and quantity of coking

coal, your company has to depend on imports of higher volumes every

year to maintain production targets. Prices of imported coking coal have
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been volatile in recent times, putting pressure on our margins. Though

some improvement is expected in coming quarters, it is expected that

fluctuations will continue on this account. To offset the rise in cost of

inputs, which also includes manpower, fuel, power, minerals, etc., we have

laid a thrust on improving productivity across the organization,

encompassing people as well as production facilities and processes.

Raw Material Security

Your company has been fulfilling the requirement of iron ore of its

steel plants from its captive mines. Post-modernisation & expansion, the

iron ore requirement is estimated to go upto about 43 million tonnes. To

meet this challenge, besides augmenting production from the existing

mines, your company is vigorously pursuing with the state government of

Jharkhand for early renewal of leases of Chiria and Gua Mines. The

Chhattisgarh government is being approached for speedy development of

Rowghat Mine. In order to meet the requirement of other raw materials like

coking coal, low-silica limestone and dolomite, the company is trying to

enhance raw material security by exploring input assets acquisition on its

own and also through its JV companies.

For securing raw material supplies, your company has co-promoted

International Coal Ventures Private Limited (ICVL) with CIL, RINL, NMDC

and NTPC for the purpose of acquisition of coal assets in overseas

territories. ICVL is currently actively examining proposals for acquisition of

equity stakes in coal mines in Australia, Indonesia, Mozambique and USA.

Enhancing Share of Value-Added Products

Presently, around 37% of SAIL's product basket comprises value-added

products. You will be glad to know that your company is looking at increasing

this propor tion to around 50-55% of the product mix. While our

modernization & expansion plan will take care of a great part of this

endeavour by bringing on-stream a number of facilities that will produce

world-class steel to better feed sectors such as high-end consumer durables

and automobiles, efforts are also on to develop new products that will

fetch a premium in the market through R&D.

Fostering Technology Leadership

Technology leadership is our other focus area. For this, the following

strategic initiatives have been taken to augment technological interventions

on a long-term basis:

� MoU has been signed with POSCO, Korea and a detailed feasibility

study is being conducted to explore (a) Exploration of upstream and

downstream opportunities based on FINEX technology which utilizes

iron ore fines for steel making and (b) Manufacture and

commercialisation of CRNO steel.

� MoU has been signed with Kobe Steel Limited of Japan for exploring

the technical and economic feasibility of ITmK3 technology for

producing premium grade iron in the form of nuggets.

� Dialogue on technology intervention in steel and related areas has

been initiated with other leading steel producers.

Collaborative Growth

Consequent upon amalgamation of Bharat Refractories Limited (BRL)

with SAIL as per the Ministry of Corporate Affairs' order dated 28th July,

2009, it has become a unit of SAIL and renamed as SAIL Refractory Unit

(SRU). Revival of the unit is in progress and its performance has improved

after its coming into the fold of SAIL. Further, the scheme of merger of

Maharashtra Elektrosmelt Limited (MEL) with SAIL under sections 391-

394 of the Companies Act, 1956 is under consideration of the Ministry of

Corporate Affairs. Approval of esteemed shareholders is being obtained

today in this AGM to the Scheme of Merger of MEL with SAIL. Besides,

acquisition of the Refractory Unit of Burn Standard Company Limited by

SAIL is also under consideration.

After entering into a Joint Venture Agreement with Shipping Corporation

of India, a joint venture shipping company has been incorporated in May,

2010 for bulk transportation of SAIL's cargo initially for 1.2 million tonnes

per annum, which would be further scaled upto 4 million tonnes per annum.

SAIL has also signed a Joint Venture Agreement with RITES Ltd. for

setting up a wagon manufacturing unit at Kulti in West Bengal, with a

capacity to handle 1,500 wagons per annum. The unit will be set up in the

premises of SAIL Growth Works Division at Kulti at an estimated cost of `

85 crore. The state-of-the-art Plant will be equipped for manufacture of

1,200 wagons and rehabilitation of 300 wagons per year in the initial stage.

Besides manufacture of BOXN type wagons, the plant will also be able to

produce specialised high-end wagons and modern stainless steel wagons

with marginal investment in plant and machinery.

Emerging Global Opportunities

Your company will spread its wings and pursue overseas opportunities

for marketing of products as well as sourcing of raw materials. Developing

countries like Africa and South East Asia are going in for huge infrastructure

projects as part of their economic development plans. This provides a

good marketing opportunity that SAIL can exploit. Your company intends

to become a global player in the coming years.

Protecting Health of Our Planet

Your company reaffirms its commitment to contribute towards a clean,

sustainable environment and continually enhance its environmental

performance as an integral part of its business philosophy and values. As

a responsible corporate citizen, SAIL is fully committed towards achieving

targets set in Corporate Responsibility for Environment Protection (CREP).

As a result of measures taken by SAIL plants, Particulate Matter Emission

load from stacks and Fugitive emission has been reduced during 2009-10

as compared to the previous year. Reductions in Specific Energy

Consumption and Carbon dioxide Gas Emmision have been achieved due

to various energy reduction initiatives. Utilisation of solid wastes has been

enhanced during 2009-10 compared to the previous year.

The road ahead is steep,

rocky and full of challenges but the company

armed with the passion and the indomitable

spirit of its steel men is determined to embark

on this exciting journey and firmly establish

SAIL as a global steel player.

“ “
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Responsible Corporate Citizen

SAIL's 'Credo' specifically highlights the company's commitment

towards society at large which, inter-alia, states "Making a meaningful

difference in people's life". Apart from the business of manufacturing steel,

the objective of your company is to conduct business in a way that produces

social, environmental and economic benefits to the communities in which

it operates. To meet this objective, specific Corporate Social Responsibility

(CSR) departments have been formed at the corporate level and at all

plants/units in SAIL. Your company was the first Public Sector Enterprise

which started allocating around 2% of its distributable surplus for CSR

since 2006-07. In fact, the recent DPE guidelines also provide for allocating

upto 2% of distributable surplus for CSR by Public Sector Enterprises whose

net profit (previous year) is more than ` 500 crore.

Your company has established 54 Primary Health Centres, 8

Reproductive and Child Health Centres, 17 Hospitals and 7 Super-Specialty

Hospitals for specialised healthcare to almost 30.6 million people since

inception. 146 schools have been set up in the steel townships for providing

modern education to about 70,000 children. Assistance has been provided

to over 286 schools in villages surrounding SAIL's plants/units for free

education of more than 14,000 students. Out of 79 villages adopted for

development as Model Steel Villages across 8 states, work in 54 villages

has been completed by March, 2010. The developmental activities being

undertaken in these villages include provision of medical & health services,

educational facilities, roads & connectivity, sanitation, community centres,

livelihood generation, sports facilities, etc. Special initiatives taken include

6 special schools for the underprivileged children at 5 integrated steel

plants' locations.

SAIL's CSR efforts have been well recognised. This is evident from

the fact that your company was presented the annual 'SCOPE Meritorious

Award for Corporate Social Responsibility & Responsiveness for the year

2008-09' by the Hon'ble President of India.

The Annual FICCI Awards 2008-09 in the category of 'The Vision

Corporate Triple Impact - Business Performance, Social & Environmental

Action & Globalisation Award' was presented to SAIL by the Hon'ble Finance

Minister of India.

Recognition of Excellence

Your company's excellent across-the-board per formance got

recognition from several quarters during the year 2009-10. It is a matter of

pride for all of us that 56 out of 179 awardees who have won the Prime

Minister's Shram Awards for calendar years 2005, 2006 and 2007 are

from SAIL. 24 from a total of 52 awardees  for the Prime Minister's Shram

Awards for calendar year 2008 are from SAIL. SAIL employees have been

registering a growing presence in the Vishwakarma Rashtriya Awards-up

from 52% awardees in 2007 to 58% in 2008. For the production year

2008, of the total 128 awardees, 74 were from SAIL. Of these, 4 out of 5

Class A awards went to SAIL employees, which is the highest ever won by

any PSU.

Our Bhilai Steel Plant (BSP) bagged Prime Minister's Trophy for Best

Integrated Steel Plant in India for the years 2006-07 and 2007-08 in

February, 2010. With this BSP has gained the unparalleled distinction of

being the only Steel Plant in the country, Public or Private, to have been

honoured with the prestigious PM's Trophy 9 times out of 16 times so far.

At the SCOPE & DPE awards function held in October, 2009, SAIL had

the unique distinction of receiving four awards from the Hon'ble Prime

Minister, which was the highest amongst all PSUs. This included the SCOPE

Gold Trophy for Excellence & Outstanding Contribution to Public Sector

Management in the 'Institutional' category for the year 2006-07 and two

MoU Excellence Awards in the categories of 'Mining & Metals' and 'Listed

companies' for the year 2007-08. The Gold Trophy of 'SCOPE Meritorious

Awards 2007-08 for Research & Development, Technology Development

& Innovation' was also bagged by SAIL.

Corporate Governance

Your company is committed to conforming to the highest standards

of Corporate Governance by ensuring transparency, disclosures and

reporting as required under various laws, regulations and guidelines,

including those issued by the Department of Public Enterprises, Government

of India.
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I
ron is produced by melting iron ore and removing

impurities. Steel is simply a purer form of iron with

lower carbon content." Thus begins an article by

Gordon Boyce on iron & steel making technology.

This "simple steel", however, requires a lot of

equipment and technology to take the final shape.

Talking of steel technology, it has grown at a fast pace

in a short span of time, just like the advancements in

other fields. Whether it be charcoal to coke, Blast

Furnace to Electric Arc Furnace or Ingot to continuous

cast steel, all has happened in a couple of decades.

Steel industry operations, says William T. Hogan,

have been comprised of multiple, batch-type production

activities, resulting in numerous interruptions of their

process flows and equally numerous instances of

stocking in-process inventories. Imposed by the limits

of available technology, this batch-type approach has

placed limits on levels of attainable operating efficiency

and has involved heavy capital and environmental-cost

burdens, it has contributed to yield and energy losses,

it has created conditions susceptible to the development

of production bottlenecks and it has restricted

coordination between and among the major operating

stages.

Given the limits and difficulties imposed by traditional,

batch-type production, many of the major advances in

steel technology have been directed at rationalizing

process flows to permit an increasing degree of

continuous operation. This technological emphasis is

exemplified in continuous casting, continous hot and

cold rolling, and continous annealing, all of which have

replaced less-efficient, batch-type operations. The ideal

steel plant ultimately would permit a continuous flow

of production from start to finish. Mill of the 21st century

would incorporate technologies, which will have the

capability to bring this ideal much closer to reality.

SAIL's integrated steel plants have certain inherent

advantages, that are attributable to an integrated steel-

making process. Integrated steel plants using Blast

Furnaces, work with virgin material and are in a

position to avoid the problem of contamination of

tramp elements in scrap, thus having an edge in the

quality of product. They are also able to cater to a

wider range of products because of larger scale of

output and investment.

Over the years, SAIL Plants have modernized and

expanded to meet the market requirements and to

benefit from the rapid advances in steel-making

technology. The emphasis every time has been to build

on the existing strengths and to maximize utilization of

resources available within and outside.

The current phase of modernization and expansion

is no exception. The enhanced production is to be

achieved by realisation of full potential of existing assets,

upgradation of key facilities, de-bottlenecking,

productivity improvement by technological upgradation

and linked facilities for value addition and capacity

enhancement. Post-expansion, SAIL would be in a

position to face the market challenges and requirements

of that time. Before we go on to the new technologies

and processes being adopted, it will be in fitness of

things to have an overview of benefits envisaged from

the new technologies. This will give a proper perspective

to the new technology framework.
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BENEFITS OF NEW TECHNOLOGY

COST COMPETITIVENESS

The new technologies aim at increase in production of

Crude Steel through state-of-the-art technology meeting

the productivity levels of international standards. With the

implementation of the proposed projects, SAIL's cost of

production is expected to be lower on account of

economies of scale. Reduction in fixed cost will thus be

achieved through volume growth, reduction in manpower

against 67 per cent at present. In the ingot casting route

for steel making, quality problems are faced like fins, bulges,

scabs, lamination, non-homogenous chemical

composition, non-metallic inclusions, higher sulphur /

manganese ratio and cracked edges. With continuous

casting route, all these quality defects are removed and

there is a significant improvement in the quality of cast steel.

Continuous casting technology has been universally

adopted due to its beneficial impact on yield, product

quality, energy saving and reduction in operating cost. The

Cover Story

cost and financial charges. Reduction in variable cost will

be achieved through technological interventions like

100% Basic Oxygen Furnace, 100% continous casting, coke

rate reduction through Coal Dust Injection, Oxygen

enrichment and auxiliary fuel injection, process control

computerization/automation and new units with state of the

art and cost-efficient technology. Further, operational

efficiency is going to increase in view of the up-gradation

envisaged in the intermediary plants. Because of the lower

cost of production as compared to most of its competitors,

SAIL is not likely to face any difficulty in marketing its

products. Reduction in cost of production will also result in

increase of net sales realisation.

Reduction in procurement cost is envisaged by

e-commerce, total cost of ownership and centralized

procurement for select items.

QUALITY IMPROVEMENT

100 per cent concast route will be possible at SAIL, as

share of continuous cast steel in the total crude steel has

increased to more than 90% in developed countries.

The degassing through RH-OB unit, e.g. in BSP, will

enable the process to produce special quality steel with

low levels of gaseous inclusions (oxygen, hydrogen &

nitrogen) as well as De-sulphurisation units for lower

sulphur, to ensure quality finished products.

In addition to above, technology and input quality control

will be exercised across the value chain and emphasis will

be given on inter-plant product/process standardization,

optimization and rationlisation.

ENERGY SAVINGS

The introduction of efficient & cost effective technologies

would reduce the energy consumption per unit production.

Phasing out of low yield and energy intensive units viz. twin

hearth furnace, ingot casting, soaking pits and blooming

and billet mill, lower coke rate at the Blast Furnace;
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introduction of Coal Dust Injection in BF with oxygen

enrichment; conversion of pusher type reheating furnaces

to walking beam type, conversion of high pressure of BF

gas into power through top pressure recovery turbine;

computerised heating control system in various application

softwares, Sinter exhauster revolutions per minute control

by Variable Frequency Drives, production of processed

steam and power from recovery of energy from hot coke

shall substantially reduce energy consumption from the

present level.

VALUE ADDITION

Presently SAIL markets about 37% of its products as

value added and the remaining is of commercial quality.

By the time, SAIL’s modernisation and expansion are

complete, the proportion of value-added products will be

around 50-55% in the product mix. This will on one hand,

give better realization, and on the other hand, give access

to newer market segments.

The new facilities at Bokaro will enable Bokaro Steel

Plant to supply almost all requirements of auto grade steel,

that is HR, CR and galvanised, except for the skin

components. Value addition will be achieved by reduction

of semis and enhancing finished steel production.

Broadening of product-mix through new range shall be

possible resulting in higher flexibility.

BETTER CUSTOMER SERVICE

In 2009-10, several new products were developed viz.

Creep Resistant plates for use in the construction of shell

plates of BFs, Boiler quality thicker gauge plates for use in

high capacity boilers, High tensile plates with improved

corrosion resistance for manufacture of railway coaches,

Z quality DMR 249 A plates for defence sector at BSP,

Micro-alloyed wheel & axle for railways at DSP, quenching

& tempering plates for Gun carriage, API X 65 ERW pipes

at RSP & High strength formable quality steel & thin gauge

high strength HR coils for chassis manufacturing & pre-

fabricators, auto, cylinders application (EN 10120 P 265/

P310 Nb) at BSL. At Bhilai, facilities are being made to meet

requirement of existing customer Indian Railways for up to

1.5 MTPA of class A heavier rails.

EXPLORING NEW MARKETS

There is a growing requirement for wider (>3200 mm)

and heavier plates to cater to the specific requirements of

Oil & Gas pipeline, Shipbuilding Industry, Offshore Oil

Platform & Oil Rigs and super thermal projects. Many new

mills are coming in India and abroad with wider width

ranging from 4500 mm to 5000 mm to cater to these

growing demands. SAIL is already having Plate Mills at BSP

and RSP with 3200 mm and 2500 mm width. Capacities

for wider plates are being built up to meet the market

requirement at RSP.

India is emerging as one of world's fastest growing

significant Economies with anticipated GDP growth rate of

eight per cent plus a year. It is expected that there will be

significant growth in the sectors like capital goods,

automobiles, pipes & tubes, consumer durables,
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containers, storage vessels, ship building,pressure vessels,

construction projects. This augurs well for the flat steel

products, which would be a critical input for the above

sectors. Currently, BSL has been serving mainly the low &

middle end of the market in HR/CR products with relatively

lower brand value. After setting up hot metal

desulphurisation, secondary refining (Rh-OB) facilities and

state-of-the-art CRM complex, BSL proposes to produce

higher value added branded products.

INCREASE IN EXPORTS

As SAIL would be importing major quantity of coking

coal, it has to consider suitable hedging mechanisms to

minimize the risk of foreign exchange fluctuations. The

proposed export of value added products would provide

the natural hedging. Brown-field expansion by existing steel

makers, the backward integration of re-rollers and the

forward integration of smaller DRI or pig iron producers into

steel making, coupled with the emergence of 2-3 green-

field projects, will push up steel output. In the medium-term,

a mismatch between domestic steel output and

consumption demand may develop, which would force the

Indian steel manufacturers to increasingly look out for export

opportunities. India and SAIL are placed in a vantage

position for exporting to the countries in the Asian continent,

which is economically the fastest growing region in the

world.
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ENVIRONMENT MANAGEMENT

For adoption of environmental-friendly technologies, all

necessary measures have been incorporated to ensure that

the statutory norms as regards to emissions and effluents

are adhered to. Specific schemes have been included to

minimise emissions in the work zone and from the stacks.

All effluent discharged shall be suitably treated before being

discharged into the system. All equipment shall meet the

norms stipulated regarding noise in the vicinity of the

equipment. Schemes like cast house de-dusting in Blast

furnaces, secondary emission control in steel melting

shops, cast house slag granulation in blast furnaces, fume

extraction system for the ladle furnaces, Dust extraction

system for Bulk material handling, storage system in Steel

Melting Shops are all aimed at better Environment

management.

Technology upgradation, inter-alia, will result from

facilities for introduction of pellets in BF, auxiliary fuel usage

in Blast Furnaces and Cast House slag granulation, 100%

BoF route, 100% continous casting with Secondary

Metallurgy facilities, and modern finishing facilities, in line

with market requirements. As we can see, new technologies

and processes have several advantages as these have

been developed to meet the changing requirments of the

steel industry. An illustrative discipline of technologies and

processes being adopted based on different steps in steel

making in the ongoing  phase of modernisation and

expansion of SAIL.
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A
t BSP, setting up of a new Coal Handling Plant and

upgradation of existing Ore Handling Plant is being

carried out to take care of increased requirement of

input materials.

At ISP, Base blending of Raw Material is being planned

in the current phase.

At DSP, de-bottlenecking of Raw Material Handling Plant

(RMHP) and Coal Handling Plant (CHP) will help to

overcome the present constraints and to support hot metal

production of 2.45 Million tonnes per annum.

De-bottlenecking of RMHP includes upgradation of

conveyors & machines, while de-bottlenecking of CHP will

include new silos for storage of coal along with modification

of coal handling system. In the new Barrel reclaimer in Raw

Material Handling Plant of DSP, anti collision devices have

been provided. Barrel reclaimer will also be provided with

anemometer with suitable controls to warn the operator for

high wind velocity and storming conditions. Electric/

hydraulic operated rail clamp will be provided against drift

wind.

Quality steel requires quality iron and scrap inputs, so

more attention is being given to scrap processing and

securing adequate supplies of BF coke and other

ironmaking raw materials. Increasing use is being made of

advanced methods of scrap identification and grade

classification, together with the use of more extensive

sorting and sizing procedures. More use of heat from

process off-gases is being done to increase the

temperature of scrap prior to charging in steelmaking

furnace. Environment-control requirements will prompt

increases in preparation and reuse of iron-bearing steel-

RAW

MATERIALS

PREPARATION

plant wastes, involving use of extraction, agglomerating and

concentration techniques both at steel plant and at outside

facilities.

Integrated plants will continue to work on developing

alternative technologies to produce either iron or steel

directly by means of coal instead of coke. However,

because none of the non-coke alternatives can reasonably

be expected to challenge the blast furnace as the pre-

eminent iron-maker for many years to come, they will first

make greater use of more immediate technological

approaches to reduce their need for coke. These include

substitution of iron, improvements in BF efficiency, and

pulverized coal injection(PCI) to provide a near one-to-one

replacement for a portion of the BF coke input.

Capital expenditure required to use coal injection is

considerably less than that required to increase coke-

making capacity, perhaps as little as one-third the amount.

Coal injection at the world's BF will increase significantly

in the years ahead. As a result, PCI could eventually

displace about one-third of BF coke requirements. But, if

less coke is charged into the BF, coke strength must be

improved to support the burden which increases coking

times and thereby reduces coke-oven throughput.

Productivity of iron making is quite sensitive to the quality

of raw materials including coking coal. High ash in Indian

coking coal and high alumina-silica ratio in Indian ores have

posed problems for Indian blast furnaces warranting

introduction of raw material beneficiation including extensive

coal washing, as well as import of coking coal. So, raw

material treatment can improve the material yield.
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A number of new technologies are installed/being

installed as a part of modernization, including

-New environment friendly Coke Oven Batteries (COB)

at RSP, ISP, BSP.

-Rebuilding of environment friendly COBs at RSP, BSL,

BSP & DSP

-Coke Dry quenching in new 7 m tall batteries at ISP,

BSP & RSP. During the coke making process the energy

that would otherwise be lost during the wet quenching of

hot coke can be used to produce steam in a dry-quenching

process. The steam is then available for the generation of

electrical energy in addition to various heating purposes,

providing electrical power of 150 GWh/yr for a plant with an

annual capacity of 1 MT. Furthermore, emissions are

reduced as there are no phenolic steam clouds released

COKE
MAKING
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to the atmosphere during wet quenching.

-Selective crushing of Coal (for improved coke quality)

at DSP & ISP.

-Partial Briquetting of Coal Charge for improving coke

strength at BSP & RSP

In Plant-wise details, at BSP a new 7 m tall COB

(No. 11) is being installed, and COB No. 6 is being rebuilt.

At BSL, rebuilding & repair of three COBs is being

carried out, with addition of new quenching system,

computerised combustion control system and pollution

control facilities. The production of Coke would be then

sufficient to meet the requirement of BF. This will help the

company to reduce the direct purchase of coke.

Replacement of ammonium sulphate plant and upgradation

of benzol recovery plant will also be carried out.

At DSP, the existing Battery no. 2 shall be re-built with

78 ovens and will have state-of-the-art pollution control

facilities. In the rebuilding of Coke Oven battery-2 of DSP,

facilities like leak proof doors, screw feeding mechanism

for faster charging, door cleaning & frame cleaning

mechanism in pusher cars and guide cars, double gas

collecting mains, HPALA system, dust suppression system

during quenching of coke etc have been envisaged to

reduce gas leakages/smoke/flame. Computerised heating

control system in COB-2 will be a new technology. Along

with this, revamping of 1.0 Million tonnes By-product Plant,

covering Ammonium Sulphate Plant and installation of new

Benzol Plant, is also envisaged.

At ISP, a new 7 metre tall COB with selective crushing

for preparation of proper coal charge and dry quenching/

cooling of coke is being installed.

At RSP, a new 7 m tall COB(1x57 ovens) is being

installed, while retaining all existing 5 COBs.
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requirements of BF. The modernization will also include

replacement of pallet cars, improved sealing to reduce

leakages, replacement of exhausters to increase suction

and matching ducts and modification in cooling system

and productivity to 1.2 T/M2/Hr. The production of gross

sinter shall increase by 2 MTPA to 8.9 MTPA, which will

meet the requirement of sinter in the burden to the extent

of 65%.

At ISP, the plan is for two 204 m2 Sinter Machines for

80% sinter charge. Special features of ISP Sinter Plant are

detailed below:

-Highest under grate suction - 1600 mm water column

( among all sinter plants in India)

-Very efficient burner management system (only two side

wall burner using mixed Gas of CV 2000 kcal/nm3 to get

hood temp 1150 to 1200 C, ideal for igniting solid fuel of

sinter mix)

-Annealing hood: Part of the hot air of the heat recovery

system of sinter cooler is used to prevent sudden cooling

of top surface of the pallet leaving ignition hood. The hot

air temp is around 3500C

-Hot air for gas burning in the hood: Rest part of the hot

air of the heat recovery system of Sinter cooler, after de

dusting in the multi clone is used for burning the mixed

gas in the hood resulting in less amount gas being burnt -

saving of carbon emission to the tune of 15400 Tonne per

Year, for which carbon credit can be claimed.

-On line analyzer of waste gas: On line analyzer for SOx,

NOx and SDP will be done to control emission as per

ISO 14001

-De dusting system: Plant de dusting system will be

adequate enough to meet ISO 14001 standard of working

area.

-Sinter cooler: Circular deep bed deep rail

cooler will give very

efficient cooling of hot

sinter & heat recovery

system.

-VVVF drives: For

better control of process

& optimum use of

electric power. It will be

41 kwh/t of sinter.

At RSP, the plan is

for a New Sinter Plant-

3 (1 x 360m2), while

retaining SP-1 of 2

x 125 m2 and SP-2

of 192 m2)

Following major technologies are being installed in the

area of Sinter making

-Base blending of Sinter mix (for improved sinter quality)

-System for recovery of sensible heat from sinter for

increased energy efficiency in ignition furnace at the new

sinter plants of BSP, ISP & RSP.

-Modern automation & control for improved and

consistent quality of sinter by optimization of sintering

process.

At BSP, 1 x360 M2 Sinter Machine is being installed in

Sinter Plant No. 3.

At BSL, modernisation of sinter plant to improve the

productivity (from 1.1 t/m2/h to 1.2 t/m2/h), along with

increase in sintering area (from 252 m2 to 312 m2) which

would be sufficient to

meet the increased

SINTER MAKING
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Following technologies are being installed in the

ongoing phase of modernization and expansion

-Coal Dust Injection (CDI) in 4 BFs at BSP, 2 BFs at

DSP, 4 BFs at BSL and 1 BF at RSP for reducing coke rate

and cost of production of hot metal. The technology is

further being extended to other BFs.

-Two-stage Gas Cleaning Plant in 3 BFs at BSP, 2 BFs

each at RSP & ISP and 1 BF at BSL (for improvement in

quality of BF gas)

-Introduction of INBA Cast House Slag granulation

technology in 3 BFs each of BSP & RSP, 2 BFs of DSP and

4 BFs of BSL for improving productivity, reducing

environmental pollution and gainful utilization of BF slag.

-Introduction of High Hot Blast technology in BF stoves.

-Closed Loop Cooling System with De-mineralised

water in 3 BFs of BSP and 1 BF each of BSL, RSP and ISP

for enhancement of campaign life of furnaces.

-Cast House Fume Extraction process in 3 BFs at BSP,

2 BFs at BSL and 1 BF each at RSP & ISP as a pollution

control measure.

-Flat Cast House design in 3 BFs of BSP and 1 BF each

of BSL, RSP & ISP for use of mobile equipment in Cast

House and easy maintainability.

-Top Recovery Turbine in 1 BF each of BSP, RSP & ISP

for generation of power.

-Under burden probe in 2 BFs each of BSL & BSP and

1 BF each of RSP & ISP

– High volume 4000 m3 BFs at BSP, ISP & RSP for the

first time in SAIL.

If we see Plant-wise, at BSP, one new Blast Furnace,

with a useful volume of 4060 cu.m. and rated capacity of

2.8 MTPA of hot metal is being installed and upgradation

of Blast Furnace No. 6 is being carried out.

At Bokaro, upgradation of existing Blast furnace 2  has

been done to enhance hot metal production to 4500 T per

day per furnace. The upgradation includes Installation of

cast house slag granulation and auxiliary fuel injection in

the furnace.

At DSP, the plan is for installation of CDI in BF 3 & 4.

At ISP, 1 Blast Furnace of 4060 m3 is being made with

Top Pressure Recovery Turbine

At RSP, a New Blast Furnace-5 (4060 m3 useful volume),

is being made.

Cover Story
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Technologies being adopted in the area of steel-making

include

� Hot metal desulphurization system after mixer for charging

low sulphur hot metal in the BOF converters for improved

steel quality at RSP & BSP.

� New state of the art steel melting and casting facilities at

ISP, BSL, BSP & RSP.

� Introduction of combined blowing technology

(for improved product quality) in SMS-II, BSL

� Introduction of RH degassing for improved rail steel

product quality in SMS-II of BSP.

� Introduction of Electro-magnetic stirring (for improved

product quality) in the continuous casting machines at VISL,

DSP, ASP and BSP.

If we see Plant-wise, at BSP a new Steel Melting Shop

Complex (SMS-III) is being installed with an installed

capacity of 4.0 Mt of crude steel comprising -

� 3 x 160T converters,

� 3 x 160T Ladle Furnaces,

� 1 x 160T RH-OB Degassing facilities

� 2 x 8 strand billet caster

� 1 x 6 strand billet -cum-bloom caster

� 1 x 6 Beam Blank Caster

Besides additional facilities being installed in SMS-II to

STEEL MAKING
increase its annual capacity from 2.4 Mt to 3.0 Mt of crude

steel.

Bhilai's SMS-II produces crude steel cast into blooms and

slabs for Rail & Strl Mill and Plate Mill, respectively. The

installation & commissioning of new slab caster No. 6,

second set of RH Degasser & Ladle Furnace and hot metal

desulphurisation unit has enabled Bhilai to produce value-

added special steel plates with stringent technological

delivery conditions as demanded by customers and also

diversify its product range with respect to quality and

product thickness etc. With the commissioning &

stabilisation of these new facilities, Bhilai has been able to

achieve the following product attributes -

� Improved steel cleanliness with very low level of sulphur

� Guaranteed internal soundness

� Higher impact toughness at sub-zero temperatures

�  Enhanced mechanical properties and

�  Higher strength requirements

�  Steel with improved through thickness ductility

�  Increased thickness of plates up to 150 mm.

�  Improved process monitoring

�  Product diversification

Besides improvement in Quality of Slabs, the new slab

caster will also enable Bhilai to produce higher grades of

API Grade Steel. It will facilitate replacement and

modernisation of existing Casters and make way for

additional Steel production of 0.165 MTPA.
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Bhilai produces crude steel for Merchant Mill and Wire

& Rod Mill, respectively, via Blooming & Billet Mill. The

introduction of Argon Rinsing about three years back has

enabled Bhilai to significantly enhance capabilities to

produce TMT bars and rods. As a result, the Plant has in

recent years been able to produce all its TMT products

with earthquake resistant properties. Improvement in de-

oxidation practices in SMS I has also enhanced TMT

production capabilities. Bhilai's SAIL-TMT-EQR & SAIL-TMT-

HCR bars and rods quality specifications are more stringent

than IS 1786 Fe 500 D Quality Steel. The Rimming Quality

Steel produced in SMS I enables Bhilai to produce Electrode

Quality (EQ) wire rods used for manufacture of electrodes.

Bhilai is the only major producer of this product grade.

Additional facilities are being installed in SMS-II/

continuous casting shop to increase its capacity to 3.2 MT

of sound slabs.

At DSP, following facilities are being installed

– Ladle Furnace (3x130t)

– Modernization of existing billet casters (2x6 strands-1.5

MTPA)

– New Bloom Caster (1x4 strand-0.75 MTPA) has already

been installed.

– New Round-cum-bloom Caster (1x4 strand-0.75 MTPA)

At ISP, 3 Nos. of 150 T Basic Oxygen Furnace (BOF)

Converters with 2 Nos. of 6-strand Billet Caster and 1 No.

of 4-strand Beam Blank/Bloom Caster are being installed.

At SSP, Steel Melting and Continuous Casting facilities

(to produce 180,000 TPA of slabs) have been installed. The

major facilities consist of

– A 50 tonne Electric Arc Furnace

– A 60 tonne Argon Oxygen Decarburisation converter

– A 60 tonne ladle furnace

– A single strand slab caster

– Associated auxiliary facilities

At RSP, it has been envisaged that a new 3rd Converter

of 150 t having a new single-strand Slab Caster with

balancing facilities for operation, will be installed in SMS-II

to produce 3.5 MTPA of Crude Steel with 3x3 Converter

operation (2 existing and 1 new) and the Crude Steel

production from SMS-I will be increased to 0.5 MTPA. Thus,

the total Crude Steel production after Expansion will be 4

MTPA. As per the Expansion Plan, about 25 heats/day will

be cast in SMS-I and 72 heats/day will be cast in SMS-II.

SMS-II will also be suitably augmented by installing

Desulphurisation Unit and Secondary Refining facilities, viz.

2 Nos. new additional 150t LF and one new RH-OB of

150 t size, to produce clean steel such as ultra low carbon

steel (0.005 weight t%C), EDD (Extra Deep Drawing) and

API grade steel. SMS-I will produce the slabs for HR coils

for making silicon steel.
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Rolling and finishing technologies being installed in the
current phase of modernization include

-Ultrasonic testing of plates in Plate Mill (for quality
assurance of plates) at BSP

-Ultrasonic testing and Eddy current testing facilities (for
quality assurance of rails) at BSP

-Long rail finishing technology at Rail & Structural Mill, BSP

-Slit rolling in Merchant Mill (for increased productivity and
broader product range) in Merchant Mill of DSP.

-Hydraulic Automatic gauge control in Plate Mill (for
achieving close thickness tolerances) at BSP

-State of the art Bar & Rod Mill and Universal Rail & Beam
Mills at DSP, ISP & BSP

-Installation of Walking Beam Reheating Furance (for
improved quality, yield and reduction in energy
consumption) in Blooming Mill of DSP.

-Laminar Strip Cooling, Hydraulic Automatic Gauge Control,
Work Roll Bending (all for improved product quality) in the
Hot Strip Mill of BSL & RSP

-Installation of Walking Beam Reheating Furnaces (for

improved product quality, yield and reduction in energy
consumption) in the Hot Strip Mills of BSL & RSP and Plate
Mills of RSP & BSP

In Plant-wise details, at Bhilai the plan is for

-Installation of a new Bar & Rod Mill of 0.9 MTPA, which will
enable BSP to produce products with better surface finish
and closer product tolerances. Having strengthened its
capabilities to produce superior grades of earthquake and
corrosion resistant TMT bars and rods, Bhilai has carved
out a niche for its products in this highly competitive
segment.

-Installation of new Universal Rail Mill of 1.2 MTPA, capable
of producing rails up to 130 metre length in single piece
and provision for making still longer rails up to 520 metre.

BSP has been supplying of rails to Indian Railways (IR) as
per their specifications for 50 years. It has also exported
rails to ten countries in the past.

A few years back Bhilai had developed and successfully
field tested copper molybdenum corrosion resistant rails.
These rails exhibited excellent corrosion resistant properties
even after many years of service in a highly corrosive
environment. Later, a joint venture was formed between IIT
Kanpur, Indian Railways and SAIL to develop more cost
effective corrosion resistant rails. Five different chemistries
were made and trial rolled at pilot plant at R&D centre of
SAIL. The chemistry found most suitable was produced at
steel melting shop at Bhilai and trial rolled at its rail rolling
mill. The products were tested by R&D wing of Indian
Railways and these rails outperformed all parameters in
the specifications. These rails have been laid in south central
railways and the results are encouraging. Exhibiting faith in
its five decade old partnership with SAIL, Indian Railways
have ordered for ten thousand tons of these rails. This
achievement is especially important in terms of rail usage
in the vast coastline of India. Bhilai has once again
successfully exhibited its eagerness to be a one stop shop
of rail requirements of Indian Railways. Among the new
products developed earlier is the Thick Web asymmetrical
rails for Indian Railways. These rails are employed for the
manufacture of thick web switches deployed in high speed

ROLLING

& FINISHING
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and heavy haulage tracks. Asymmetric rails have flanges
& web shifted about the vertical axis and a thicker web
section. BSP had successfully developed this critical
product indigenously to cater to the need of the Indian
Railways in 2007-08. Correct Roll pass designing and
careful rolling operation played an important role in the
successful development of the product during the first trial.
With the installation of End Forging Plant, Bhilai would now
be able to begin commercial production of Thick web
asymmetric rails.

SAIL-BSP has set its eyes on export market for export of
rails. It has bagged an order of 6400 tons of 45 E1 rails for
Sri Lanka in 2010-11. The major chunk of these orders have
already been produced and dispatched from its flagship
Rail and Structural Mill. These rails are being supplied as
per stringent Euronorms followed across most European
countries. To facilitate dispatch of these rails by sea, route
bundling of these rails has been done for the first time at
Bhilai.

This profile has been developed inhouse and produced
for the first time. The overseas project in Sri Lanka is being
executed by IRCON, the construction wing of Indian
Railways. The visiting officials of Sri Lankan railways and
IRCON had inspected Rail and Structural Mill, Bhilai Steel
Plant and were visibly impressed by the rail making facilities.

-Upgradation of the existing Plate Mill up to 1.42 MTPA.
The emphasis here is also on building on the Plant's
capabilities to produce more plates in the special steel
category. With the CNC Roll Grinding Machine and other
components such as the new cooling bed, pilers,
CNC gas profile cutting machine,
additional metal testing lab and
additional cranes for shipping bay
completed and undergoing trials
b e f o r e commissioning, the
Project will help Bhilai retain its
leadership in plate manufacturing.

T h e plant rolls out
various grades of
plates for Heavy

Machinery, Boiler & Pressure Vessels, Line-pipe for water
and Line Pipe for Crude & Gas, Construction and
Fabrication and for Export. Special steel plates from BSP's
plate mill are being used in the hull of India's first
indigenously manufactured aircraft carrier warship and
submarine. Bhilai has also rolled out plates for space
applications. In the area of heavy and wide plates
manufacturing, BSP is the only major supplier. Here again,
by virtue of having modified processes and installing new
facilities, Bhilai has maintained its leadership position in
manufacture of heavy and special steel plates.
Consequently, its plates are much in demand today.

By way of product development, Bhilai is not only making
sure that it remains ahead but also reinforcing customer-
loyalty by taking up product development programmes
aimed at meeting the needs of its key customers for plates
including Thermax Ltd., Indian Oil Corporation Ltd., Essar
Ltd, Ispat Ind., BHEL, Bharat Earth Movers Ltd.(BEML),
Nagarjuna Construction Co. and BPCL.

Some of the new grades of plates developed and rolled in
2009-10 are the High tensile plates alloyed with Cu, Cr, Ni
and Vanadium in ASTM A588 Gr.A quality developed in
100mm thickness and supplied to M/s BHEL, Ranipet for
manufacturing structures of heat exchangers & Air Pre-
heaters of Boilers. Creep resistant plates alloyed with
Chromium and Molybdenum were produced for the first
time in EN10028 Gr.16Mo3 grade for use in the construction
of Blast Furnace at IISCO Steel Plant as shell plates. Boiler
quality plates in 100mm thickness have been developed in
ASTM A516 Gr70 quality for construction of high capacity
boilers by M/s BHEL. These plates made through
secondary refining route, possess good sub-zero impact
toughness and have passed stringent ultrasonic test to
serve under severe service conditions. The plates were
supplied in normalized condition, with UT SA 578 Level B
under IBR & Llyods inspection.

At BSL strengthening of roughing group of existing Hot Strip
Mill (HSM) & modification of slab reheating furnace from
pusher type to walking beam type is being done to increase
the capacity from 260 tph to 300 tph. BSL adopts BF-BOF-

Cover Story
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I n g o t / C C - H S M
process for

manufacture of
flat steel
products.

Conversion
of reheating
furnace no.1
from pusher

type to
w a l k i n g

beam type furnace is
also being done. The walking beam

reheating furnaces do not have the problems inherent
in the pusher type furnaces like skid marks, pipes, sticking
of one piece to another,mechanical damage caused by
abrasion on skids etc. The walking beam furnace may be
conveniently emptied in, either the forward or backward
direction as necessary. Replacement of spindles and
introduction of quick work roll changing system for roughing
stand (R-4 & R-5) of Hot Strip Mill is another planned
upgradation.

Installation of a new cold rolling mill complex of 1.2 MT
capacity is being done, comprising -

� Coupled pickling and tandem mill

� Electrolytic cleaning line

� Bell annealing furnaces with 100% hydrogen annealing

� Galvanizing line with galvanneal facilities

Conversion of sulphuric acid pickling to hydrochloric acid

pickling in Pickling Line- I is being carried out due to its

superior qualities and associated HCL regeneration

facilities.

The demand pattern shows that there is more demand for

Plates upto 4.2 m width. Hence, a new Plate Mill of 4.3 m

width to produce plates upto 4.2 m width has been

envisaged in the Expansion Plan of RSP. The new 4.3 m

wide Plate Mill will produce plates of width upto 4200 mm

(strength level upto 690 MPa). This will be possible through

incorporation of thermo-mechanical controlled process

(TMCP) including online accelerated cooling system. The

new Plate Mill will produce 1.49 MTPA of Plates (0.35 MT of

Normalised Plates and 1.14 MT of Rolled Plates). The quality

of Plates envisaged to be produced are IS-2062, Boiler

quality (IS-2002, A-515), API quality (Upto X-100), pressure

vessel Plates (ASTM-1202, A-516, A-209 and A-537), high

tensile Plates, ship building, micro alloy structural and

building structural Plates.

At SSP, additional Roll grinding machine for Hot Rolling Mill

is being installed for enhanced production of 370,000 TPA.

The capacity of Hot Strip Mill is 500,000 TPA. However, this

can be achieved by installing additional Roll Grinding

Machine and a Reheating Furnace. Presently, Hot Strip Mill

Cover Story

is producing 180,000 TPA. In the Expansion Plan, Roll

Grinding Machine has been envisaged to enhance the

production to 370,000 TPA. SSP can go in for full potential

of Hot Rolling Mill (500,000 TPA) by adding another

Reheating Furnace in future.

Expansion of Cold Rolling Mill Complex has been done to

enhance Cold Rolled Stainless Steel (CRSS) capacity from

65,000 TPA to 146,000 TPA. Major facilities consist of :

– An Annealing & Pickling Line

– Mixed Acid Recovery System

– A Coil Preparation Line

–  20-High Sendzimir Mill

–  A Skin Pass Mill

–  A Tension Leveling Line

–  A Slitting Line

–  2 Roll Grinder for Sendizimir Mill Rolls

–  A Rotary Polisher

–  Associated Auxiliary facilities

Existing Sendzimir Mills are being upgraded for quality &

productivity improvements.

In ISP Finishing Mills area, New Universal Mill of 0.6 Mt

capacity to produce long, medium and heavy sections, and

a Wire Rod & Bar Mill of 1.25 MT capacity are being installed.

As we have seen, adoption of new technologies and

processes is now essential to produce clean quality steel

through cost effective means. Innovative

techniques are also being developed t o

ensure optimum use of raw

materials.

Alternative hot metal production

technologies which do not need

coking coal and can use iron

ore fines/micro fines are being

explored. In such

technologies, there is no

need for coke ovens,

pelletization Plants or

Sinter Plants, so less

space is required and

prodution is more

environment friendly.

Corex, Finex & ITMK3

are some of the

examples. With

almost doubling of

its capacity in next

couple of years, SAIL

is well on its way to re-affirm

its leading position in the Indian

Market and  foray into global markets

Technology will definitily be a strong enabler

in this direction.
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Snippets

hri Chandra

Bhushan Paliwal,

56, assumed the

office of Chief

Vigilance Officer of

SAIL on July 14.

Prior to this, Shri Paliwal was

Joint Secretary in the

Department of Personnel &

Training of the Ministry of

Personnel, Govt. of India

since 2006.

After completing his M. Tech. in Mechanical Engineering

from IIT, Kanpur, Shri Paliwal joined the Indian Administrative

Service in 1981 (UP cadre). Shri Paliwal obtained his

Masters in Business Administration (MBA) degree in

Community Development Projects from Hull University, UK

in 1999-2000. Before his stint as Joint Secretary (Personnel

& Training), Govt. of India, Shri Paliwal served in various

Shri C.B. Paliwal is SAIL's new CVO
capacities in the Govt. of Uttar Pradesh, as Commissioner

(Transport), Secretary (Jail Administration Reform Services;

Chief Minister's Secretariat; Animal Husbandry & Fisheries;

Forests; Industrial Development), Coordinator for several

World Bank aided projects, and Managing Director of a

number of public sector enterprises.

In his 29 years of service, he has accumulated rich and

varied experience in the fields of public administration,

personnel management and policy planning for public

enterprises, as well as project and development

management. Possessing excellent communication and

computer skills, Shri Paliwal enjoys working in demanding

situations. Shri Paliwal has had training in a variety of

disciplines, including Public Finance Management,

Institutional Development & Team Building, SHGs & Rural

Micro-Enterprises, etc., in prestigious institutions such as

IIM, Ahmedabad, JFK School, Harvard University, USA, etc.

He has several publications on project and credit

management to his credit.

A new step towards value addition at MEL

M
aharashtra Elektrosmelt Ltd. (MEL), recently added another product in its basket. The product-mix of MEL

comprises of High Carbon Ferro Manganese (HCFeMn), Silico Manganese (SiMn) and Medium/Low Carbon

Ferro Manganese (LC/MC FeMn). Most of these products are used by SAIL Steel Plants in order to meet

requirement of manganese based ferroalloys. Over the years, MEL has made a number of technological advancements

that include in-house development of technology of production of SiMn, quick changeover of products from HCFeMn

to SiMn and vice-a-versa, production of LCMC FeMn through Electric Furnace route as well as Bottom Blown Converter

route, Layer Casting of Ferro Alloys and its mechanized processing, etc.

During 2009-10, under its 'New Product Development' initiative, it developed Low Carbon Low Phosphorus Silico

Manganese - with carbon level about 1% and phosphorus about 0.15% against the specification of 2.5% carbon and

0.35% phosphorus in normal grade of Silico Manganese. Though the above grade of SiMn was difficult to make

through Submerged Arc Furnace in a single-stage process, MEL accepted the challenge and successfully produced

400 tonne of material at reasonable cost. The difficulties included increase in viscosity of slag causing problem in

drainage of submerged arc furnace during tapping, and improper drainage leading to variation in charge conductivity.

The new product has helped MEL earn the twin benefits of increased profit and has also met a unique requirement

posed by Bokaro Steel Plant for making a special grade of steel viz. DMR grade steel.

J
ointly developed by C & IT and Communication
Engineering Department of RSP, the Central Internet
Facility of RSP was inaugurated by ED (P&A), RSP, Mr

S.S. Mohanty on June 9, at the C & IT Department.

The facility will be of great use in applications such as
ERP, RSP's web servers,  support from overseas vendors
in Modernisation, support from Original Equipment
Manufacturers like Oracle, Sun and for interplant
applications which require Internet. The new system will
also provide internet facilities to all users and advanced
facilities like gateway Anti-Virus and anti-spam protection,
intrusion detection and prevention features, content and
web filtering, as well as application control.

The new centralized internet facility will provide 4 mbps
wireless connectivity with security system, interface the

'Central Internet Facility' launched at RSP
same with the 4 mbps fiber connectivity available from BSNL
at RSP and create a standby cum load sharing mode for
ensuring uninterrupted service. The internet facility that will
be provided through the existing LAN system will have great
deal of security, to protect it from external threats.

The system has advanced facilities like gateway Anti-
Virus and anti spam protection, intrusion detection and
prevention features, content and web filtering as well as
application control.

It may be mentioned that RSP has already taken rapid
strides through its C&IT department in areas like
e-Procurement by Materials Management, e-Payment by
F&A, Project jobs by Projects Department, downloading
updates & support from Sun/Oracle by C&IT etc. Besides,
internet in the plant is also used for email server at C&IT
and for browsing by users for information.

S
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Snippets

W
ith the inauguration of Enterprise Resource

Planning (ERP) Centre No. I by MD, RSP Mr. S.N.

Singh, on June 2, RSP entered the first phase of ERP

implementation. The new ERP centre comprises three blocks for

people from various modules like Finance & Controlling, Materials

Management, Production Planning, Quality Management, Plant

Maintenance and Sales & Distribution. The centre is also

equipped with a conference room and a training room.

The blueprint for development, customization and

configuration of ERP at RSP will be prepared by members of the

core team and implementation partners, in consultation with

various process owners. The new ERP portal is designed to

provide information on ERP implementation. The Home Page on

ERP, which too was inaugurated on the occasion, provides

updated information on methodologies, project milestones, team

members and the like. It also provides Tutorials, Articles, and

Awareness Presentation etc. on ERP. As per plans, Enterprise

Resource Planning will Go - Live at Rourkela Steel Plant on April

1, 2011. Until then, ERP Centre I will act as a nodal point for all

ERP related activities.

ERP

implementation

at RSP enters

first phase

A
major milestone in ERP implementation was achieved when the ERP-Plant Maintenance Module was implemented

in Power & Blooming Station of Bhilai Steel Plant on July 28. The then ED (Works) of BSP, Mr S.S. Mohanty,

inaugurated the system by processing the first Maintenance Notification.

The Plant Maintenance Module of ERP incorporates benchmarked practices in industrial operation. It provides all

micro needs of activities like Preventive, Predictive, Planned and Breakdown Maintenance, Capital Repairs & a user

friendly interface DMS (Document Management System) to link equipment with Drawings/SMPs/Technical Specifications

etc. All activities are totally integrated with Finance, Materials Management, Quality Module and Plant Production

Module with online data sharing for instant and accurate MIS to take intelligent business decisions.

Keeping pace with evolved technological environment, BSP envisages to implement Plant Maintenance Module in

all its shops. The module has been successfully implemented in Engg Shops, SMS-1, SP-3, ACWE and work is in

progress for Mines and ARS post.

ERP-Plant Maintenance Module inaugurated

at P&BS of BSP
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Snippets

Rourkela Industrial Township, managed by SAIL-Rourkela Steel Plant, has been ranked 14th in sanitation and

cleanliness for year 2009-10, as per a study conducted by Ministry of Urban Development, Government of India.

Rourkela is the only industrial city in Orissa which has scored so high in the Ministry's rankings. The study, which

ranks 423 Indian cities, was conducted jointly by AC Nielsen, Development and Research Services, and the Centre for

Environment Planning Technology. The Ministry spent ` 3.5 crore on the study, which is the first of its kind.

Some of the criteria for ratings were - keeping the city free from open defecation, universal access to toilets, no

manual scavenging, proper treatment of waste, recycling efforts, public health and environmental well being. The

study was part of the National Urban Sanitation Policy, launched in 2009, to make Indian cities and towns Nirmal

Shahars - sanitised, healthy and liveable.

Rourkela Township gets 14th rank in the country

S
AIL and Kobe Steel Ltd. of Japan signed a memorandum of

understanding (MoU) for comprehensive strategic

collaboration covering technologies, projects and other areas.

The MoU was signed by Mr. Hiroshi Sato, President & CEO of Kobe

Steel, and SAIL Chairman Mr. C.S. Verma in the presence of Mr. P.K.

Misra, Secretary (Steel), Government of India, and senior officials of

the two steel companies in Tokyo on November 30.

With India's steel industry and steel-related business showing

remarkable growth and promising development for the future, Kobe

Steel and SAIL intend to build a relationship of mutual benefit under

the MoU. Both companies plan to form teams that will carry out

collaborative work to lead to actual projects.

Kobe Steel and SAIL have already begun a feasibility study for a

joint venture that utilises the former's ITmk3 iron-making process.

Both companies share the common view of desiring to further develop

this relationship, which led to the formation of this MOU.

With reference to finished products, specific projects / studies

will be undertaken to explore the possibility of producing high value

products, such as (i) products for automobile, (ii) products for nuclear

power plants and conventional power plants such as forged material

and tubing material, (iii) special alloy steel and

bars, and (iv) stainless steel tube and/or any

other product mutually agreed to between Kobe

Steel and SAIL. If Kobe Steel and/or SAIL have

contractual agreements with other companies,

the items covered under such agreements

would not be considered in the MoU.

SAIL and Kobe Steel wish to work together

for meeting the requirements of sophisticated

steel products for India's growing economy.

SAIL is India's largest steelmaker and has

numerous iron ore and coal mines. Kobe Steel

has world-class technologies for producing high value-added steel products, but also raw material processing and iron

unit production including pellets, direct reduced iron and the ITmk3 iron-making process.

Both companies intend to build a cooperative relationship covering a wide range of fields, from upstream to downstream

processes, which will enable them to mutually explore collaborative efforts and ventures in the Indian and global market.

SAIL signs MoU with Kobe Steel for

comprehensive strategic collaboration

Mr. Hiroshi Sato, President & CEO, Kobe Steel, and Mr. C.S. Verma,

Chairman, SAIL, exchanging copies of  the MoU signed in Tokyo

after the signing ceremony.



SAILNEWS JULY-NOVEMBER 2010 27

Snippets

A
fter establishing its image as a trusted supplier

of  rails to Indian Railways, besides exporting

 rails to ten countries, SAIL-BSP is now set for

its foray into Sri Lanka. In what can be called as a

major export package, SAIL bagged an order of 6400

tonne of 45 E1 rails from Sri Lanka. The major chunk

of these orders has already been produced and

dispatched from the Rail and Structural Mill of BSP.

The rails, which conform to stringent Euronorms,

have been developed in-house and produced for the

first time. To facilitate dispatch of these rails by sea

route bundling of these rails has been done for the

first time at Bhilai. The overseas project in Sri Lanka is

being executed by IRCON, the construction wing of

Indian Railways. Visiting officials of Sri Lankan Railways

and IRCON had inspected Rail and Structural Mill of

the Plant. Visibly impressed by its rail making facilities,

they had expressed their confidence in Bhilai rails.

BSP rails

for Sri Lanka

I
ncreasing its global footprint, RSP recently

exported a consignment of 2700 tonne of Plate

Mill plates to Dubai against an order placed by M/s

Stemcor MESA DMCC of Dubai. The consignment

comprises two grades of plates, viz. BSEN 10025 S275

JR+AR and ASTM A36.

Special efforts were made by the Plant to roll out Plates of the

desired specification. Stringent procedures were followed right from the

stage of steel melting to rolling, so as to arrive at exact parameters. Steps

were also taken to ensure proper bracing of the plates to the wagons to prevent

any damage during transportation. The plates were shipped to Dubai through Vizag

port.

Recently, RSP had also despatched two more export consignments. In February-March

2010, a consignment of 4900 tonne was despatched to Taiwan, while in April-May 2010,

another consignment of 640 tonne of Plate Mill plates was sent to Nepal.

RSP Plates to Dubai
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O
n his first visit to SAIL-Bhilai Steel Plant on

June 11, Additional Secretary & Financial Advisor

to Ministry of Steel, Govt of India, Shri S Machendra

Nathan, IAS, commissioned a new Cooling Bed in Plate

Mill of BSP. During his visit, he also interacted with senior

officials of the Plant and had a look at its major units.

The erection of the new

Cooling Bed is part of the

project for Augmentation of

Plate Mill capacity. The Cooling

Beds help in natural cooling of

hot rolled plates to room

temperature for further

processing. To enhance the

annual Plate production from

present level of 13 Lakh Tonne to 16 Lakh Tonne, installation

of a fifth Cooling Bed was planned. The new Cooling Bed

No. 5 is of disc type instead of the conventional chain type,

and has been successfully erected by Project Department

of BSP with the support of Plate Mill collective. The New

Cooling Bed & Piler Complex has been supplied and

erected by the consortium of M/s Vitkovice Heavy

Machinery, Czech Republic and M/s Beekay Engg., Bhilai

at a total cost of `189 crore. M/s CET provided the

consultancy for the Project.

The augmentation of

Plate Mill capacity project is

aimed to help Bhilai retain its

leadership in Plate

manufacturing. Since its

commissioning in March

1983, the mill has been

producing above its rated

capacity of 95,000 T. It is

designed to roll out plates in

the thickness range of 5 to 120 mm, and also supplies

special steel Plates including boiler quality and high tensile

plates for a variety of applications including critical

infrastructure projects, defence sector, space applications

and for export.

Snippets

T
he Sinter Plant II collective of MEL has accomplished

a challenging task of gainfully utilizing the waste,

resulting in savings to the tune of ` 6.5 crore in

2009-10.

The two Sinter Plants in MEL which make manganese

ore fines sinter, used to dump low-grade-high-silica (LGHS)

manganese (Mn) ore dust, and over the years nearly 10,000

tonne of such dust was accumulated. Due to very high

percentage of-1mm fraction and low Mn content, the

material could not be sold/disposed in the market. Keeping

in mind SAIL's renewed efforts towards waste utilization

and efficient resource management, the Sinter Plant-II

collective of MEL decided to recycle the waste material by

making it usable. The waste fines were blended with other

Conversion of waste to wealth at MEL
generated fines in different proportions and sintering

parameters were adjusted during several trials. Ultimately,

a standard set of operations was achieved and adopted to

produce acceptable grade of sinter for supply to Ferro

Alloys Division to produce Silico Manganese. During

financial year 2009-10, 12,000 tonne of LGHS sinter was

produced and supplied to Submerged Arc Furnace-II

(SAF-II) to produce Silico Manganese through this process.

It has enabled conservation/replacement of equivalent

grade of LGHS Manganese ore. To top it all, it has reduced

pollution significantly and has boosted the morale of MEL

collective for trying non-conventional practices for value

addition.

Shri S Machendra Nathan,

commissions new Cooling

Bed at BSP
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Snippets

A
highly advanced MRI machine was inaugurated by

the then MD, BSL, Mr V.K. Srivastava at Bokaro

General Hospital (BGH) on June 16. The machine,

MAGNETOM Avanto 1.5 Tesla magnetic resonance system

with TIM (Total Imaging Matrix), was acquired at a cost of

over ` 7 crores. This is a valuable addition in the area of

healthcare, to the 910-bed hospital, which is among the

largest hospitals in eastern part of country.

The new machine offers whole body imaging quality

and speed, traditionally available only at large medical

centres. With its installation, patient scanning time is

expected to decrease by as much as 50% on all scans

with enhanced image quality in tests for vascular,

neurological, cardiac & breast disorders and for endo-rectal

and spectroscopy. The system's faster scanning time and

feet-first entries also decrease the anxiety of patients who

are uncomfortable in small spaces. Additionally, the system

features audio comfort, reducing acoustical noise by up to

97%. Surpassing all other systems in image quality and

speed, the machine offers seamless metastasis evaluation,

whole CNS imaging and visualisation of vascular diseases.

It also features the unique iPAT (integrated Parallel

Acquisition Technique) that provides fast image acquisition

with parallel imaging in all dimensions including head to

State-of-the-art MRI machine & Arthroscope

facility at Bokaro General Hospital
toe, front to back and side to side. Its Phoenix software

allows clinicians to transfer image protocol parameters from

a CD, making it possible to initiate a scan directly from the

image.

The latest acquisition at BGH was done with a vision to

provide better and faster diagnostic facilities to its patients.

This is in addition to a major blindness eradication drive

being carried out by the super-speciality hospital.

The Department of Orthopaedics of BGH has recently

procured an Arthroscope to manage various cases of sports

injuries, ligamentous injuries and diseases around joints.

An Arthroscope is an optical instrument having fiber

optic scopes consisting of rod-lens surrounded by multiple

light conducting glass fibrils. Having both diagnostic and

therapeutic use, it has high resolution cameras and a

provision for video recording of procedures. Besides, it can

carry out small incision operations, and is equipped with

better diagnostic tools along with provision for necessary

treatment for the joints. With a minimal complication rate,

the machine reduces post-operative problems and aids

early mobilisation of patients.
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C
oming together to capitalize on their synergies to
bring out best results for SAIL, a meeting of top
officials of DSP and ASP was organized on  May

12. The meeting focused on evolving strategies to 'Take
DSP and ASP into the Next Orbit'. Guided by MD DSP, Mr
P.K. Bajaj, the meeting was attended by all top officials of
the Plants.

DSP and ASP move  into the next orbit

Towards Next Orbit workshop in progress

At the top of meeting's agenda
was formulation of a plan which
could help DSP, ASP and
ultimately SAIL, scale higher
levels of profitability. Lengthy
discussions were held about the
global steel market and avenues
of growth for SAIL. Speaking on
the occasion, Mr Bajaj stressed
that a change in work culture,
mindset, and working attitude
was essential to tap the sea of
opportunities presented by the
world market. Emphasising on
'owning' one's job, he added,
"employees are our strengths and

they must feel one with the organization…that is a must".
Further, he urged DSP collective to be more result oriented
and compare their results with the industry benchmarks,
and not their own previous performance. Freewheeling
discussion on progress of modernization projects was held,
and an action plan was drawn up on involving front line
managers in expansion activities. Group presentations on
various topics of modern management were made at the
meeting.

Snippets

B
eginning July 1, 2010, the Public Relations

department of BSL achieved a landmark

improvement in employee communication when it

upgraded its evening news bulletin, telecast through local

TV Cable Operators, to a full fledged 24X7 cable TV channel.

Having made the vital move of launching a dedicated

24 hour channel, plans are now afoot to capitalize on this

opportunity and add richness and variety to the programme

Bokaro gets its own

24 x 7 Channel

content. Efforts are also on to develop a best-in-class studio

to enable recording of talk shows, quiz & other interesting

programmes.

The new facility is expected to bolster BSL's internal
communication initiatives, by reaching out not just to
employees, but their family members too. The evening news
bulletin, Bokaro Darpan, itself was a widely watched show
across Bokaro. Now, with the availability of 24 x 7 content,
family involvement in viewership is expected to reach a new
high. Already, Bokaro has started airing news and other
programmes of sister Plants. This inter-plant sharing of
news, snippets and features is being done with a special
intent of bringing together SAIL family and thereby
strengthening employee association with SAIL.

With phase-wise acquisition of the latest editing &
automatic cable manager softwares, qualitative
improvement in presentation of programmes will be done.
Apart from this, a scheme of exchange of news & other
programmes with sister Plants is also under active
consideration. Undoubtedly, Bokaro has unleashed a most
effective and far-reaching means of bonding and
communication.
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S
ecretary, Steel, Government of India Shri P.K.Misra

held an interaction meeting with SAIL top brass at

SAIL corporate office in September. Expressing

satisfaction over SAIL’s performance, he advised SAIL top

management to strive for excellence and assured full

support from the Ministry. He emphasized that a proactive

and cohesive approach should be maintained to sustain

the brilliant performance. SAIL is endowed with competent

Secretary, Steel meets SAIL top brass
on a visit to SAIL Corporate Office

A
1976 batch UP cadre IAS officer, Shri Pradeep Kumar Misra took charge as

 Secretary, Ministry of Steel from the outgoing Secretary Mr Atul

  Chaturvedi on August 31. Prior to this assignment, Shri Misra held the portfolio

E.O. Special Secretary in the Department of Personnel & Training at Ministry of

Personnel, Public Grievances and Pensions.

A widely traveled man, Shri Misra brings to this assignment his vast and varied

experience in the fields of District Administration, Land Revenue Management,

Personnel Administration & Human Resource Development, Urban Development,

Finance, Industries, Tourism, Education, Transport, Agriculture, Planning & Programme

Implementation and Health & Family Welfare.

Shri Misra is a Post Graduate in Economics and has undergone specialized training in various areas such as

Human Resource Development, Industrial Policy Planning & Development, Financial Management, Public Finance

Management, Educational Study  in India, USA, Australia and France.

SAIL welcomes Shri Misra in the steel fraternity.

Shri P.K. Misra is new Secretary (Steel)

professionals who are among the best in industry and they

need to take innovative steps to meet the challenges ahead.

Shri. Misra underscored the significance of building and

maintaining good relations with different stakeholders

including state governments. SAIL has exhibited its

excellence in doing remarkable work in and around its

SAIL Chairman speaking on the felicitation ceremony organised for Secretary

(Steel), Shri P.K. Misra (sitting in the middle). Also present on the occasion

was Shri G. Elias, Jt. Secretary, MoS (right Most).

periphery through Corporate Social Responsibility initiatives.

On modernization and expansion plans of SAIL, Shri Misra

commented that the capacity build-up must be done as

per plans, and raw materials availability would be the key

towards implementing these plans. He expressed

confidence that SAIL would register substantial progress

in the coming months.

Mr C.S.Verma, Chairman, SAIL assured the Secretary

that SAIL would live up to the expectations of its

stakeholders.

The meeting was attended by Senior officials from

Ministry of Steel and SAIL.
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T
he four member PM's Trophy Assessor Team for year

2008-09 reached Bokaro on July 28 to assess

the Plant's application for the coveted trophy. The

team, comprising Mr J.C. Ailawadi, Prof. Vilas Shah, Dr K.N.

Vishwanath and Mr Shankar Marar was given a warm

welcome by GM (P&A) Mr Shitanshu Prassad, GM (TS)

Mr Jai Ram Singh and other senior officers at Bokaro Niwas.

The assessor team's itinerary kicked-off with a

presentation at Bokaro Niwas on BSL's production and

other achievements for the assessment year, in presence

of all EDs, GMs &  HoDs of the Plant. The four-member

team met the then BSL MD Mr V.K. Srivastava in his office

after the presentation.

Operating in two teams, the group of distinguished

experts evaluated the key performance indicators of various

areas of the Plant comprising Projects, Works, Materials,

P&A and IT divisions. They held detailed discussions with

ED (Projects) Mr T.S. Suresh, ED (Works) Mr S.K. Sharma,

ED (P&A) Mr R. Singh and other senior officials of the Plant.

The team visited the Coke Ovens, RMHP, Blast Furnace,

PM's Trophy assessor team at Bokaro

R
einforcing its quest for creating a clean and sustainable environment, CET installed a 1000 litre Solar Water

Heating System at Ispat Executive Hostel in SAIL's Satellite Township. The then Director (Tech.) SAIL, Mr V.K.

Gulhati inaugurated the System which meets the warm water requirement of the entire hostel without consuming

any electricity. Tata BP Solar supplied the Solar Water Heater System for this project. CET also has plans for installing

Solar Street Lights  to tap India's tropical advantage with respect to solar energy, and preserve natural resources for

the future.

SAIL, Ranchi: From conventional to solar energy

CCS, HSM and HDGL during Plant visit and interacted with

the officials there. The team also visited the Bokaro General

Hospital, Mahila Samiti's Udyog Kendra, the CSR run Sarva

Swasthya Kendra & the Bokaro Steel Kalyan Vidyalaya to

get a first hand glimpse of the facilities provided in these

areas. The team's visit concluded with a meeting with the

senior officials of the Plant on July 29.

Snippets
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A
grand programme
to mark the
commencement of

work for Bengal Wagon
Industry was held at Kulti
Gear Ground, Andal on
October 30. The
programme was graced
by Honorable Union Steel
Minister, Shri Virbhadra
Singh, Honorable Union
Minister of Railways, Ms
Mamata Banerjee,
Chairman, SAIL, Mr. C.S
Verma, Members of
Railway Board and other
senior officials.

While speaking on the
occasion Steel Minister
Shri Singh said that the event was a reflection of the winds
of change that were blowing again in Bengal through such
initiatives by Railways. "The facility will be a path-breaking
venture and play a significant role in fulfilling the growing
requirement of wagons", he added. Mr. Singh stated that
he is looking forward to the day when steel industry in India
will be in a position to meet all the requirements of railways.

Railways Minister Ms Banerjee said, "Steel, coal and
railways will together determine the development of this
region".

Chairman, SAIL Mr C.S. Verma stated, "Indian Railways
and SAIL have a long and strong association. The Indian
Railways has been providing the critical service of
transporting practically all of SAIL's raw material and finished
products. SAIL's share in total freight business of Railways
is about 7 per cent in both volume and monetary terms.
Today's event is a significant milestone in this journey
together and SAIL is open to more such collaborations with
the Railways to meet all the future needs of the nation."

The unit for which work commenced will be erected in

Work begins at Bengal Wagon Industry (a SAIL-RITES JV), Kulti

I
n the 5th Tripartite Meeting on Safety Management

hosted by RMD at Kolkata on July' 10, all members

lauded the exemplary steps taken by the unit in the area

of mines safety. The meeting is an important forum involving

RMD management, Directorate General of Mines Safety

and the Trade Unions. Dy Director General of Mines Safety

Mr Anup Biswas, MD, RSP & Mr. S.N. Singh, and, Working

President of AITUC & President of NMDC Workers' Union,

Mr. Gaya Singh were among those present in the meeting.

Mr. Biswas expressed happiness over the steps taken by

RMD and articulated his confidence in the SAIL unit.

"RMD sets benchmark in safety management ",

says Mr Anup Biswas, DDG, Mines Safety
RMD's sustained efforts in implementing the

recommendations of the 10th National Conference on

Safety in Mines in the area of occupational health have been

widely acknowledged.

Mr S.N. Singh, who attended the meeting as owner of

the mine, assured of developing support system to ensure

better quality of life. The meeting, he mentioned, is a unique

platform to take stock of the development in safety

management in mines and understand guidelines for the

future.

the premises of SAIL
Growth Works, Kulti. The
capital investment in the
first phase would be ` 85
crore and ` 120 crore in
the second phase.
Erection and
Commissioning of Phase-
I will be carried out in 14
months. The facility would
manufacture and sell
wagons to Indian
Railways as well as other
domestic and overseas
customers, carry out
prototyping of wagons &
manufacture of fabricated
items/components for
railway vehicles,

rehabilitate wagons for SAIL, Indian Railways & other
domestic consumers and rehabilitate industrial locomotives
for domestic market. Initially the facility will have capacity
of 250 wagons per annum, which shall be ramped up to
1200 wagons per annum (BOXN type wagons including
specialized high end wagons) over a period of 2-3 years.
Besides, rehabilitation of 300 wagons can also be carried
out. The plant will also be able to produce specialized high-
end wagons and modern stainless steel wagons with
marginal investment in Plant & Machinery.

As per Vision 2020 document of Indian Railways,
projected requirement of wagons is around 29,000 Vehicle
Units (VUs) per year. The existing manufacturing facilities
in private/public sector and railways' owned units is around
15,000, thereby resulting in a shortfall of about 14,000 VUs
per year. The Bengal Wagon Industries Private Limited shall
play a major role in fulfilling the requirement.

Commencement of work for augmentation of electric
locomotive manufacturing capacity at Chittaranjan
Locomotive Works (by remote) was also inaugurated during
the programme.

(Front row, R to L) Union Minister of  Steel, Shri Virbhadra Singh, Union Minister of
Railways Ms Mamata Banerjee, SAIL Chairman, Mr C.S. Verma and Minister of  State
for Shipping, Shri Mukul Roy at the ceremony for commencement of  work at Bengal
Wagon Industry, Kulti.
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Snippets

T
he month of May

was an eventful

month for

Research and

Development Centre

for Iron & Steel

(RDCIS) as well as

Centre for Engineering

& Technology (CET).

At RDCIS, Mr V.K.

Gulhati the then

Director (Technical)

SAIL, inaugurated a

brand new CRI-CSR

Laboratory, in

presence of ED in-

charge, RDCIS, Mr A.S. Mathur. Coke Reactivity

Index (CRI) and Coke Strength after Reaction

(CSR) are the two most important quality

attributes of Coke used for iron making in Blast

Furnaces. Research in this area is expected to

boost Coke Rate and hence, the efficiency of Iron

and Steel production.

Then Director (Tech) also appreciated a

resource-saving and modern initiative taken by

SAIL collective at Ranchi, namely, the introduction

of Electronic Swipe Cards for employees of SAIL

units at Ranchi. The card can be used for "Meal

Coupons" in the Food Court of SAIL, Super Bazar

and in canteen. These cards have replaced the

paper based "Meal Coupons" issued earlier,

eliminating multipoint handling of paper based

coupons. Impressed by its facilities, Mr Gulhati

visited the Super Bazar premises and appreciated

its set-up.  M/s. Jaybtee Computer Solutions (P)

Limited, Kolkata developed the software used for

this purpose.

At CET, an MoU was signed between SAIL

and M/s. Paul Wurth, Luxembourg for Bell Less

Top (BLT) Charging System for Blast Furnaces.

ED (CET) Mr H.K. Jain and Vice-President, Paul

Wurth, Mr Georges Rassel, signed the document Inauguration of CRI-CSR.

Shri V.K. Gulhati inaugurating Swipe Card System at SAIL Super Bazar, Ranchi.

in presence of then Director (Tech), SAIL. The BLT charging

system for Blast Furnaces from M/s. Paul Wurth is a globally

renowned and well established technology for efficient

burden distribution in Blast Furnaces for improving the

productivity of the furnaces.

Both the moves are in line with SAIL's futuristic vision

of growing into a truly global brand of quality producers of

iron and steel.

Novel developments

at RDCIS and CET[ [
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T
aking cue from SAIL Chairman's vision for the

company, CMO has already begun action on priority

areas. One such move was the recent restructuring

of the erstwhile Market Research Group into a more

dynamic and relevant Market Analyst Group.

Restricting Marketing intelligence to mere collection and

tabulation of information and data severely limits the support

that this critical area can provide in taking crucial marketing

decisions. To be really useful, information, needs to be

processed to reveal meaningful patterns and trends that

are objectively verifiable. The growing significance of having

current market information and utilising it effectively in

marketing SAIL steel, engendered the need of this

reorganisation. This team now consists of marketing people

who have the expertise and experience to gauge market

pulse and understand what is important and relevant for

SAIL. It is hoped that this Group shall emerge as the critical

fulcrum on which SAIL's marketing moves.

CMO Market Research Group

reorganised as Market Analyst Group

T
he Legal Cell of CMO has launched its Law Portal

that would be of immense help not only for the Law

Department but for all employees of SAIL in general

and CMO in particular. Mr S.S. Bharadwaj, GM, Law outlined

the objective as making easily accessible to all, the

information related to Law Department, both its Structure

and Contact details, and more importantly, current

information on the  status of Cases and Briefs classified

Region, Branch and Product -wise.

The Portal further enhances its value by being

connected with Apex Court and different High Courts and

also enables easy monitoring of Cases, besides providing

connectivity with all the Bare Acts of land. Line Managers

can benefit a great deal by referring to the Do's and Dont's

section while taking decision in matters relating to

Commercial, Labour, Contract, T&S, Warehouse and

Railway in their day to day activities.

CMO Launches Law Homepage

Snippets

M
embers of a National Task Force (NTF), constituted by the Ministry of Environment & Forest for

implementation of CREP recommendation for Iron & Steel Plants paid a visit to Durgapur Steel Plant

on  May 10. The visit started with a meeting organized at Durgapur House. MD DSP, Mr P.K. Bajaj,

Chairman NTF, Dr R.K. Agarwal, Member Secretary, CPCB (Delhi), Mr J.S. Kamyotra and other officials from EMD

(SAIL), MECON and State Pollution Board of West Bengal & Jharkhand were also present on the occasion.

A presentation was made by ED (Works), DSP Mr M. Singh highlighting DSP's leadership position in solid

waste utilization. Mr Bajaj underlined environmental conscience as the need of the hour, and delineated steps

taken by DSP in the area of green technology. Witnessing the efforts made by SAIL and DSP in the area of clean

and sustainable energy, Mr. Kamyotra appreciated SAIL for strictly adhering to laid norms and maintaining constant

checks on pollution levels.

The members of NTF also visited several sites of Durgapur Steel plant. Besides taking stock of pollution

control steps taken by DSP, they took keen interest in technological developments happening in the plant.

MoEF's National Task Force

commends

SAIL, DSP on a visit
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T
he Parliamentary Standing Committee on Coal & Steel

2010 visited Durgapur Steel Plant on June 28. Headed

by Chairman & MP, Shri Kalyan Banerjee, the

13 member committee included Mr Hansraj G. Ahir, Mr

Jaywant G. Awale, Mr Sanjay Bhoi, Mr Janab Ismail

Hussain, Mr Yashbant Laguri, Mr Sardar Sukhdev Singh

Libra, Mr Govind Prasad Mishra, Mr Rakesh Sachan, Mr

Pashupati Nath Singh, Ms Mabel Rebello, Mr Jai Prakash

Narayan Singh and Mr R.C. Singh.

MD, DSP, Mr P.K. Bajaj, received the team. The

committee began their visit with  'Heritage'- DSP's Model

Room, where the plant layout and operation of units were

explained to them. A documentary film on various CSR

initiatives of DSP was also shown at the Model Room. The

team was then taken out for Plant visit. Later, team members

visited an exhibition of photographs depicting the landmark

events & visits by eminent personalities, which form an

important part of DSP's history. Thereafter the team visited

Bloom Caster and Wheel & Axle Plant, before proceeding

to Alloy Steels Plant.

Parliamentary Standing Committee

on

Coal & Steel 2010 visits DSP

Mr P K Bajaj (right) welcoming Chairman of  the Standing committee, Mr

Kalyan Banerjee.

Members of  Parliamentary Standing Committee on Coal & Steel along with senior officials at Durgapur.

Later in the evening, the committee held an informal

discussion with MD, DSP and other senior officials from

DSP & ASP, on various aspects pertaining to modernisation

& expansion work. The team left for IISCO Steel Plant,

Burnpur the next day.

Snippets
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Snippets

P l a n t f i l e
Slabbing Mill collective of BSL replaced the earlier

process of machine scarfing of slabs by coke oven gas,

with a propane gas based system. This change has helped

in improving the quality of slabs and facilitated proper

maintenance of scarfing machines. Excepting certain grades

of Plate Ingot, scarfing is generally essential to maintain the

quality of the surface of slabs. The Slabbing Mill of Bokaro

has facilities for both machine and hand scarfing. With the

latest improvement in machine scarfing method, the quality

of slabs is expected to be further enhanced, resulting in

greater customer satisfaction for takers of Ingot route

products.

Employees of BSL carried out a major repair work in

the Hot Rolled Coil Finishing (HRCF) plant using in-house

resources, without  any interruption in work. The Tension

Bridle-1 of Shearing Line 2 under BSL's HRCF is an important

unit. It maintains the required loop between Disc Shear and

Tension Bridle - 2. This electrically powered unit is run by 5

DC motors. The speed of these DC motors is controlled by

a Thyristor convertor, which was commissioned in the year

1986-87.

In recent past, the control block of the convertor had

developed some technical problems, which were leading to

flash-over problem in the female sockets. As a result, it was

directly affecting the production of HRCF. Due to the

unavailability of spare parts, there was problem with its

maintenance. Changing the sockets was also proving to be

a difficult task. Under these circumstances, a joint team of

ETL and HRCF took up the challenge. The team effected

some changes in an old Russian Thyristor lying dumped in

the scrap yard and replaced the old control unit with the

modified unit and tested it, which is now fully functional and

running.

Committed to timely maintenance and modernization

work, the collective of BSL carried out  repair of the Purifier

Box of De-Sulphurisation Unit (DSU), which was

inaugurated on June 9. The DSU under the Energy

Management Deptt supplies CO gas free of Hydrogen

Sulphide to the HDGL furnace, which further helps in

maintaining the quality of GP/GC sheets. For this, CO gas is

routed through the molecular catalyst present in the Purifier

Box of the De-Sulphurisation Unit. At present, the De-

Sulphurisation Unit has provision for three Purifier Boxes and

one Guard Box. Capital Repair of Purifier Box#3 was taken

up during which massive repair work was carried out and its

catalyst was also replaced. Now, the unit is in perfect

condition and rendering unhindered service to the Plant.

Going the digital way to save time and energy, collective

of Traffic Dept of BSL recently installed a high-speed

sophisticated Scanner Machine capable of electronically

transmitting Railway Receipts at the Traffic Information

System Cabin. While the conventional system of sending

RR through courier to the concerned CMO wing was a time-

taking process, the new facility has drastically reduced the

required time. This, in turn, is expected to go a long way in

enhancing customer satisfaction level

Relying completely on in-house resources, and thereby

saving nearly `10.4 lakhs, the Spiral Weld Pipe Plant

(SWPP) collective of RSP successfully replaced an

obsolete C-Hook with a brand new one. The hook, which is

used for lifting and handling coils in SWPP, was in need of

replacement. However, outsourcing the replacement work

would have taken six months for completion. Shops collective

and other employees of SWPP acquired the required material

from Plate Mill and completed the job within one month.

The Sinter Plant-II collective of RSP replaced a

traditional Relay Logic system with PLC software developed

through in-house resources. The new software has also

helped establish communication between Sinter Plant II and

the main Control Room. The Relay logic was used for starting,

running, stopping and tripping of motor on various faults.

However, it was leading to protracted delays on account of

contacts failure, burning of coils of contactors and failure of

timers resulting in the production and productivity of the

department being severely affected. In view of these

problems, the SP collective decided to overhaul the system

by replacing it with the efficient and modern PLC system.

The entire project was completed during Capital Repair of

the unit.

The Ore Bedding and Blending Plant (OBBP)

collective of RSP devised an innovative alternative to

overcome the problem of cleaning jammed iron ore bunkers.

Previously, the cleaning job was carried out manually using

long rods, which was both time taking and labour intensive.

Hence, the workshop group of the unit designed an

attachment which could be retro fitted in JCB for deep bunker

cleaning. Tasks related to the design, fabrication and

modification of this equipment were carried out through in-

house resources and expertise.

Employees of the Cold Rolling Mill (CRM) of RSP

carried out an ingenious job of relocating the relayed

electrical power and control system of Butt Resistance

Welding Machine of Pickling Line-2 of CRM. Before this, the

entire power and control cable for the Butt Resistance

Welding Machine and the junction box were located

underground at minus 5 meter level. This made fault finding

and rectification of circuit a tardy task causing delay in

production line. Moreover, the regular maintenance work also

suffered due to this inconvenience. It's worth a mention that

CRM collective managed to complete the job within three

shutdowns with in house effort and resources without

causing any disruption in production.

The coke oven gas exhausters at RSP, which suck out
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gases generated by oven batteries, are equipped with three

exhausters - two for operation and one for standby. However,

keeping any exhauster idle is detrimental to the health of

high speed rotor, which is why even the standby exhauster

is kept running in slow RPM. This slow running, generally

powered by steam turbines, is called as hot spinning.

However, due to unavailability of steam power, the Coal

Chemical Department of RSP decided to modify the drive

arrangement so that it could be run with alternate power.

The entire task was accomplished through internal resources

which helped save nearly ` 15 lakhs, which is what it would

have cost for a new Slow Roll Drive.

Tuned to the modernization objectives of SAIL, the

collective of Coal Handling Plant (CHP) of CO & CCD at

BSP replaced an old and cumbersome system of Ring

Collectors in Gantry Crane #1 by a Modified Power & Control

Feeding System. The Gantry Crane of CHP, which does the

vital task of facilitating stacking of coal received in wagons

and reclamation of the same for blend production as per

requirement, was prone to delays owing to breakdowns of

Ring Collectors. This affected the wagon unloading schedule

and production plan of Coal Blend for oven production.

Savings on account of routine and breakdown maintenance

and spares accounts are expected to be ` 30 lakh per

annum.

Geared to back-up the company's modernization and

expansion plans, RMD has procured higher capacity

Heavy Earth Moving Machinery (HEMM). For the first time

in RMD, 100 tonne Dumpers and 7.5 m3 shovels have been

launched. The higher capacity machinery will help in large

scale excavation that will enable the mines to meet increasing

demand of iron ore from the steel plants. In order to achieve

the targeted capacity, it was envisioned that the mines must

go for Dumpers of 100 T pay-load capacity and matching

shovels (7.5 - 9.5 m3 bucket capacity). Accordingly, the first

set of high capacity equipment was ordered consisting of 4

Dumpers. The entire HEMM Maintenance Department of

Bolani Ores Mines and RMD - Central Maintenance Cell

(CMC) was involved in putting the HEMMs in operation in a

tight schedule, to avoid any disturbance on account of

ensuing monsoon. Moreover, five different equipment were

erected and commissioned simultaneously for the first time

in RMD, using only internal resources and expertise.

Improving its systems progressively, RMD's Central

Maintenance Cell (CMC) has introduced a Condition Based

Monitoring System (CBMS), which is a path-breaking

innovation in the maintenance system of the unit. Designed

to steady the health of equipment, the CBMS also comprises

a Tyre Pressure Monitoring System which will substantially

improve life of OTR tyres. A new centralised drawing section

has also been opened under CMC. The section focuses on

developing a central repository of drawings for all RMD

mines, digitising the existing drawings, and developing

drawings of spares for indigenous sourcing.

Furthering the goal of accuracy and computerization in

iron and steel making, Sr. Technician (Power Plant), DSP

Mr D. Acharjee and his colleagues have collectively

developed a computer based log book system for recording

the technical parameters of turbo-boiler. The new system

has replaced the earlier system of manual entry and has

proved to be very helpful to operators. Further, data retrieval

from the computer is now instantly available and the tedious

task of manual searching of records has been eliminated,

saving manpower time and energy.

Showing courage and presence of mind in an hour of

emergency, Crane Operator of BOF Mixer of DSP, Mr Barun

Haldar averted, a major accident in the Plant. On June 18,

while doing his regular duty of lifting load from the carriage

and charging the same into the mixer, he noticed a loco

speedily pushing another 3 loads onto the line no. 6, which

was already carrying 5 loads. Sensing alarm at this

impending collision, he rushed to raise the hoist, which in

turn lifted the load from the collision pathway. His alacrity

and dexterity helped prevent considerable losses in the Plant.

A team from Rolling Mill-2, instrumentation of DSP

has successfully designed, installed & commissioned a

comprehensive interlocking system with visual display, for

operation of gas safety shut-off valve in Skelp Mill furnace.

The entire job was carried out by utilizing in-house resources.

Earlier, the Skelp Mill Furnace did not have a proper system

of displaying the status of various parameters, which would

often affect the ease of operations. With the new system in

place, the operators now have access to vital information

regarding these parameters of the Mill and can pinpoint

problems arising due to functional disruption of gas safety

shut-off valve, mixed gas pressure, combustion air pressure,

skid water pressure and instrument air pressure. A Standard

Maintenance Practice has also been evolved for trouble

shooting and smooth maintenance of the scheme.

The Instrumentation Department of the Wheel and Axle

Plant of DSP did an outstanding job by rectifying and

upgrading the obsolete SCADA system of 'A' furnace.

Working jointly with ETL, the team replaced the Operating

System from Win NT to Windows XP and modified all

application programs as well. Since SCADA was very

essential for control of the process, the committed

employees of DSP fixed the entire job using only in-house

resources, thereby saving ` 8 lakhs, which is the cost of a

new SCADA System.

Churning wealth out of waste, employees of Wagon

Repair Shop of DSP have successfully made a Blast

Furnace Slag Ladle Car by salvaging unused parts & other

resources lying idle in the scrap yard. The Blast Furnace

Slag Ladle (BFSL) car is an important rolling stock that

transports BF slag from Blast Furnace to Slag Bank. The
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present fleet size of 30 BFSL is sometimes not adequate to

cater to the increased production volume of BFs. Using only

available resources, the spirited employees first salvaged

an old 'U' frame from the yard and repaired it. Subsequently,

all the required sub-assemblies were made and fitted. As

the original bogies of BFSL car were not available, two old &

unused bogies of HML car were modified to suit BFSL car.

One new cylinder assembly was tested and assembled with

the car. And finally, one old pot and bell arm was assembled

with car. The entire job was completed by mobilizing internal

resources without affecting normal activities of the Shop. It

is worth mentioning that the cost of a new BFSL car is ` 45

lakhs.

An enterprising team of DSP employees led by Mr

Goutam Mondal, Sr. Manager (IED), has developed an

Audio-Visual Alarm/ Indication System for silent

movement of wagon-rakes pushed by loco engines.

Major transportation in DSP is done through loco wagons,

driven on nearly 300 kms of rail tracks inside the plant. During

placement of wagon rakes, loco engines push the rake from

behind. The considerably long wagon rakes make it difficult

for the driver to see the track in front, making the situation

substantially risky. The objective of the team was to develop

a suitable long range omni-directional remote controlled

device operated from the driver's cabin of the pushing loco

engine which would help in preventing rail accidents. The

safety device in the form of alarm system is triggered by a

simple 'missed call' from any mobile phone. The alarm has

a siren/ hooter & 3D flashing lights which work on a 6V DC

rechargeable battery, normally used in an emergency lantern.

The whole circuit has been put in a cabinet of portable

emergency lantern, which can be charged from 230 V AC

during idle period and hung in front of a moving wagon during

its use. The Alarm System has a considerably long range of

operation and can resist RF interferences, and has already

been installed in CCP and Merchant Mill areas. It has an in-

built mono-stable timer which actuates the alarm for a

predetermined time & stops it automatically at the end of

the preset time. An easily attachable/ detachable device,

the innovation by Mr. Mondal can be utilized for other broader

purposes like Air Conditioners, Geyser, Room Lights, and

Pump etc.

A team of employees from Coke Ovens Department of

DSP has successfully cleared the Gas Collecting Main

(GCM) & Cross-over Foul Gas Main in Battery No. 4, which

had got choked with thick tar depositions. GCM is the most

important area of Coke Oven Battery, since gases generated

in the battery are passed through this Main into the Goose

Neck, where they are cooled with the help of flushing liquor.

GCM pressure, which is usually kept at a positive level of

6.0-7.0 mmwc using a governor controlled butterfly valve,

got increased to 20.0 mmwc on account of tar deposition

on June 15. This led to continuous blazing and heavy gassing

from oven doors and oven top, forcing people to open the

Gas Bleeders in the Battery. It also led to consequent

shortage of Coke Oven gas all over the plant. To overcome

the situation, the team worked for over three days in clearing

the tar, by continuously pouring Creosote oil and manual

chasing in the choked area of the main round. Their efforts

& active participation in completing the mammoth task lead

to normalization of the battery, restoration of normal gas

make and also saving the environment from pollution.

A commendable assignment was meticulously

performed by the Coke Oven collective of ISP. Coke Oven

Battery No 8 faced a crisis when one of its buckstay buckled

up bulging precipitously towards the coke guide car track.

(A buckstay is an anchoring device for coke oven brickwork

which keeps the brickwork under compression and thus

prevents cross leakage of gases and blazing. It supports

the brickwork under specified loads ensuring the stability of

the lining, which would otherwise tend to breakaway due to

thermal stresses as a result of expansion of brickwork.)

The reinforcement to the brickwork by the buckstay was

completely lost leading to leakage of gas and uncontrollable

blazing. Work at two adjacent ovens was stopped

immediately to avoid further buckling up and fouling of bed

plate of coke guide car cage with the bulged buckstay. The

problem had to be addressed immediately and the only

option was to straighten the buckstay before operation got

jeopardized.

The elaborate task involved raising of dummy walls in

the two affected ovens; locking of pusher side by welding

angles at the top as well at the middle on Ram Side,

arranging for different size wedges and a screw jack of 5

tonne capacity; freeing of buckstay from all spring loads;

removal of attachment to the buckstay and locking of flash

plates and door frames through welding. Actual job began

on June 19 by hammering of wedges against the buckstay

in the gap on the coke side and pressing it by screw jack at

the regenerator level. The gap between the buckstay and

the concrete were wedged and hammered incessantly and

the cut upper portion was supported by a chain block of 5

tonne capacity. The buckstay was Z cut on front and both

side web plate and pressed once gain repeatedly through

hammering and jacking to decrease the bulge. Finally the

cut areas were welded and splice joint plates welded on

both side web and front of the buckstay respectively. Final

alignment and restoration of anchorage was followed by

removal of dummy walls to handing over of ovens for

charging on June 26.

Replacing the damaged buckstay with a new one would

have cost approximately ` 2. 5 lakh. This was the first time

that a damaged buckstay was made workable without

affecting normal production of battery. Coke ovens capital

repair group took on the challenge and did a fine job through

this innovative repair. .
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I
t was fifty years ago on April 24 that the first ingot of DSP was cast at the SMS department. To commemorate the day,

DSP organized a scintillating programme at the Synergy Hall. Among the guest & dignitaries present on the occasion

were  a number of old employees who were associated with the first ingot production. MD, DSP, Mr P K Bajaj, senior

executives, representatives from unions and DSPOA were also present on the occasion.

In his address, Mr Bajaj mentioned about the sea-change that has come about over the years, both in the field of

technology and human resource. Laying

emphasis on how DSP was moving towards

becoming a plant with hundred percent finished

steel production,  he urged everyone to rise to

the occasion once again and lift DSP yet higher.

Former Managing Director, DSP, Mr P K Paul

shared his view about the commissioning of

new plant, its constraints & achievements. He

remembered how the casting of the first ingots

had become part of history. He spoke about

various interesting dimensions of DSP and how

DSP established itself as a giant in the industry.

Former Director of MECON, Mr S. R. Basu  explained how in those days, Bengali steel makers would give a tough fight

to khans and pathans in terms of strength & physical labour.  He also spoke about the labour unrest in DSP and the post-

modernization turn -around.

Former employees of SMS, Mr A S Mukherjee, Mr B K Pain and Mr P K Banerjee also shared their feelings & experience.

While Mr Mukherjee spoke about the excitement associated with casting the first ingot and the fellow feelings that existed

among employees, Mr Pain thanked the present leadership of DSP for organizing the event in a befitting manner. Mr P K

Banerjee, in his address remembered how prompt actions of people saved in averting accidents & substantial losses in

production. He also acknowledged DSP for introducing advanced technologies of steel production and IT enabled services.

Mr Swapan Majumder of HSEU and Mr Swapan Mukherjee of HSWU also spoke on the occasion. Genl. Secy. of Officers’

Association, DSP, Mr Debashish Lahiri, in his address mentioned about how the company withstood the impact of the

global meltdown.

To commemorate the event, Mr P K Bajaj presented a shawl and replica of DSP’s first ingot to the former employees,

while thanking them for their unparalleled contribution.

Celebrating the Glorious 50 Years of  DSP at Synergy Hall, CHRD.

Celebrating

50 glorious years of  steel

making in DSP
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MD DSP, Mr P.K. Bajaj addressing the gathering at the Workshop on Productivity Improvement.

B
engal Chamber of Commerce & Industry (BCCI) in

association with Durgapur Steel Plant organised a

workshop on Productivity Improvement - Attitudinal

& Behavioural Perspectives at a Durgapur Hotel on

May 21. The workshop was attended by executives and

employees of leading organizations in the region such as

DSP, DPL, PCBL, Exide India and BOC among others.

Speaking on the occasion, MD, DSP & Chief Guest, Mr

P.K. Bajaj said, "In the changing situation, organisations

are no more confined to remaining as techno-economic

systems but are evolving more and more as human

systems. The emerging human system is defining the status

& role of individuals in the organization. Having the strength

of purpose, mastering the present and preparing for the

future are the direction for human resources in any

organization". Director (HR), Eastern Coalfield Limited,

Mr S K Srivastava also addressed the gathering. In the

technical sessions, case study presentations by the QC

teams of DSP received rapt attention & appreciation from

the delegates. A lecture on 'Productivity Improvement

through Attitudinal Change" was given by Senior Manager

(HRD), Dr Chinmoy Samadar.

Productivity

Improvement

Workshop

I
ISCO Steel Plant, riding on a wave of change by its

widespread modernisation activities, organised an

innovative workshop in Change Management for the

young managers of the Plant. Mr S.N. Das, former Director

(Personnel), SAIL conducted the three day interactive

workshop with the newly inducted 2010 batch of

Management Trainees, (Technical).

With the objective to prepare young minds for upcoming

challenges and arm them with techniques to handle

change, the workshop began with an inspiring speech

made by ED (P&A), ISP Mr A.K. Mishra. Participants were

Innovative 'Change Management' workshop in ISP

W
ith a view to provide enhanced impetus to retail sales, the existing RM & DC and DD group has been

renamed as Retail Marketing. Accordingly, GM (M-RM & DC) was re-designated as GM  (M-Retail). The

highlight of this restructuring is the strengthening of the Retail Marketing chain at the Regional level by

appointing a Regional Manager (Retail). The Group is headed by Mr Y.K. Reddy. The four Regional Managers (Retail)

are Mr D.S. Chaya, RM (M-Retail) Northern Region, Mr D.P. Behera, RM (M-Retail) Western Region, Mr B. Saha, RM

(M-Retail) Eastern Region and Mr C. Jayram, RM (M-Retail) Southern Region.

Retail Marketing to take off

made aware of insights needed to face today's cut throat

competitive market. The session covered crucial topics like

leadership, team building and paradigm shift. Exercises

on emotional intelligence & SPIRO helped the group to

explore their potential as they tasted a new world of

untapped energy. The interactive session brought forth a

platform to discuss issues of professional and personal

importance leading to better clarity of thoughts. The session

received a very positive and active participation of MTTs.

The young engineers also interacted with ED (MM),

Mr K.S.R. Murthy in an open and free environment.
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S
AIL signed a joint venture with RITES Ltd. for setting

up a Wagon Manufacturing Unit at Kulti, Bardhman

district in West Bengal, with a capacity to handle

1500 wagons per annum, at Udyog Bhavan, New Delhi on

September 14. The agreement was signed by SAIL Director

(Finance), Mr Soiles Bhattacharya and RITES Managing

Director, Mr V.K. Agarwal in august presence of Union

Minister of Steel, Shri Virbhadra Singh, Chairman Railway

Board, Mr Vivek Sahai, Secretary Steel, Mr P.K. Misra, SAIL

Chairman Mr C.S. Verma, Chairman RITES and Member

(Mechanical), Railway Board, Mr Sanjiv Handa and other

senior officials of Steel Ministry, RITES, Railway Board and SAIL.

Complimenting both the organisations for this initiative,

Shri Virbhadra Singh expressed confidence that this

relationship will grow from strength to strength leading to

other such ventures. Addressing the gathering, Mr P.K.

Misra added, "The JV is testimony to strong and long lasting

bond between the two organisations. This mutually

beneficial relation must be nurtured, deepened and

strengthened". Underlining the importance of this JV for

SAIL, Mr C.S. Verma said, "The signing of JV marks a red

letter day in the relationship between SAIL and Indian

Railways; and is a milestone in its history".

Enthused about the JV, Mr Vivek Sahai stated that the

synergy would facilitate national growth with several new

SAIL signs JV with RITES Ltd
Railway projects requiring steel on the anvil. Mr Sanjiv

Handa congratulated both the organisations for a smooth

and speedy transition of the proposal from

conceptualization to signing stage and remarked that it

would set new benchmarks in the years to come.

Earlier, following a Government proposal during Budget

2010 to set up Wagon Manufacturing Factories through

Public-Private Partnerships, an MoU was signed between

SAIL and RITES Ltd in May '10, and a feasibility study was

conducted thereafter. With the project cost estimated at

` 85 crores, the unit will be erected in the premises of SAIL

Growth Works Division at Kulti. The state-of-the-art Plant

will be equipped for manufacture of 1200 wagons and

rehabilitation of 300 wagons per year in the initial stage.

Besides manufacture of BOXN type wagons, the Plant will

also be able to produce specialized high-end wagons and

modern stainless steel wagons with marginal investment

in Plant and Machinery.

The Plant will be professionally run by a Joint Venture

Company (JVC) which will look after its regular functioning

and operations. While steel from SAIL will be supplied to

the JVC at prevalent market rates, the JVC will procure other

items at market determined prices through tenders. It is

envisaged that the Plant will be erected and commissioned

within 14 months from the date of formation of the JVC.

(From L to R) SAIL Chairman, Mr C.S. Verma, Secretary Steel, Mr P.K. Misra, Minister of  Steel, Shri Virbhadra Singh, Chairman Railway Board, Mr Vivek Sahai

& Chairman RITES, Mr Sanjiv Handa at the SAIL-RITES JV signing ceremony at Udyog Bhavan in New Delhi.
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M
oving in the direction of SAIL's vision to add more value added products in its basket, a research team made up

of members from BSL and RDCIS jointly developed a new steel grade (HSFQ 450) which is both cost-effective

and qualitatively superior to the traditional grades developed earlier. This grade was specially developed for the

automobile industry which is exploring possibilities of developing light materials for use in vehicles. Such light but strong

materials aid increase in fuel efficiency by reducing weight and are also environment friendly, without compromising on

formability and other quality parameters.

In acknowledgement of this feat, the then MD, BSL Mr V.K. Srivastava felicitated the research team associated with

this project by presenting Rajat Falak to the team members. The team comprised GM (Products), RDCIS Dr B.K. Jha,

DGM (RCL/BSL) Mr S. Mallick, AGM (SMS-II/BSL) Mr B. Mishra and Sr Manager (Products/RDCIS) Ms Anjana Deva. ED

(Works), BSL, Mr N.K. Jha handed over the Certificates of Excellence to the team members in presence of EDs, GMs &

HoDs.

Dr Jha through a presentation explained that the newly developed HSFQ 450 grade steel has been used by M/s Hero

Cycles & M/s Ashok Leyland and is superior to the earlier BSK-46 grade steel produced by BSL. Automobile industries

prefer lightweight steel having high strength and formability. Traditionally, to attain these traits, Silicon content is reduced

and Niobium is increased. However, in the research done by BSL-RDCIS team, Silicon and Niobium were used in an

innovative way to derive the desired traits generally not attributed to Silicon. While use of Silicon ensures reduction in cost

of production, there is also qualitative improvement in the steel grade. The new steel grade conforms to all quality standards

of the automobile industry, and has extremely fine grains and high formability.

This steel grade is ideal for making chasis, cycle rim and different other parts of vehicles as also for pre-

fabricated structures. In this new steel grade, Ferro-Manganese has been replaced with Silico-Managanese to some

extent and Vanadium has been removed which has further helped in bringing down the cost of production. It has also

been found suitable for steel casting and de-sulphurisation. For the first time in India, any Hot Rolled Steel product has

been discovered to bear such fine grains. Use of Niobium with Silicon to derive the desired traits in steel has been the

most significant outcome of this research, which will also help in developing other steel grades.

High quality steel for automobile sector
developed by Bokaro-RDCIS

We will miss you, Sir

Late P.L. Agrawal (Oct 22, 1926 – Sept 1, 2010)

A
mong the eminent personalities instrumental in writing the story of steel in India

is Dr Prabhu Lal Agrawal, who was a stalwart of steel industry and an outstanding

mentor for his successors. Dr Agrawal's tenure as the Chairman of SAIL

(May 29, 1978 to August 8, 1980) and work carried out by him in this role has served as a

great learning experience for the successors. Finally, the key role played by Dr Agrawal in

instituting the Prime Minister's Trophy and drawing up the scheme was pivotal in

benchmarking steel industry practices and instilling healthy competition between

companies. Dr Agrawal also authored a book 'Journey of a Steel Man' in September 2009, in which he recounted

his rich experiences.

Dr Agrawal's reputation as a man of 'unimpeachable integrity' got reinforced in a condolence message written

by Mr R.P. Billimoria, former Chairman of SAIL. Mr Billimoria wrote, "Persons like Prabhu Lal Agrawal ensure that

even when one link (of SAIL's steel community) is gone, the chain of togetherness in SAIL is unbroken and eternal.

Therein lies our strength. Therein our success." SAIL Chairman Mr C.S. Verma pays tribute to the steel veteran in

following words, "Dr Agrawal's  depth of knowledge and breadth of accomplishments catapulted him to the top

league of technocrats and an extraordinary management guru."

SAIL family remembers Dr Agrawal with fondness and extends heartfelt condolences to his family and friends.



44 SAILNEWS JULY-NOVEMBER 2010

SAIL Chairman's maiden

visits to Plants & Units

With SAIL around why should India import steel?‘‘

‘‘

M
r C.S. Verma, who took charge as SAIL Chairman on  June 11, 2010, went for his first round of

visit to SAIL Plants and units. He interacted with a cross-section of  employees, visited all major

shops and units, took stock of  project related activities and inaugurated the upgraded and

newfacilities.  He also went to many parts of  the townships and reviewed steps taken by SAIL

Plants inpromoting  township and peripheral development.

During the visits, Mr Verma underlined the need to tap new and unexplored markets and also highlighted the

potential for rolling out new product grades for import substitution in sectors such as power, nuclear, defence and

space. While appreciating SAIL collective for their consistent performance, immense talent and dedication, he discussed

ways to increase the company's labour productivity to meet global benchmarks. He laid thrust on the need to increase

the proportion of  value added steel to the product-mix of  SAIL and called for a milestone-based monitoring system

in project work. Mr Verma appreciated the support extended by the state governments with regard to acquiring

leases for mining.

Spotlight
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M
r Verma went on a visit to CMO headquarters in Kolkata on June 19. Reposing full faith in the CMO Collective,

Chairman urged everyone to take SAIL to a different level and make it a truly global company. Stating this as

his  top most priority, he called upon every member of SAIL family to ask oneself how this could be made

possible.

Mr Verma's clear and focussed message to SAIL's marketing force set the agenda for CMO's future action. Underlining

the decrease in SAIL's market share over the past decade, he stressed the need to step it up from the current, less than

20%, to about 33-34%, and 'win back the glory of SAIL and re-establish its position of eminence,' also questioning, "with

SAIL around why should India import steel?"

Urging Marketing to be more dynamic he stressed on increasing market share, especially by increasing sales of

special steel, and the need for strategizing for short, medium and long term. He opined that Marketing needs to develop

competency to deliver under different market conditions. Probing the role of market intelligence in aiding decision making

he suggested strengthening this area to make it more effective.

Mr Verma asserted that with its competent and dedicated workforce SAIL shall emerge anew and blaze a trail for

others to follow. The then Director (Commercial) Mr Shoeb Ahmed extolled the sterling qualities of SAIL's marketing force

drawing upon its history of rising to challenges and assured Chairman, SAIL that CMO shall proactively play its part in

fulfilling the Company's vision.

Chairman at Ispat Bhawan, Kolkata

SAIL Chairman Mr C.S. Verma interacting with the then SAIL Director (Commercial) Mr Shoeb Ahmed on his visit to CMO, Kolktata.
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E
mphasising the need to have a futuristic vision for SAIL, Mr Verma exhorted BSP collective to ensure that SAIL as

an organisation grows in line with market. Interacting with senior officers of the Plant, he said, "competition

is intense and we have to ensure that we grow at a faster pace". He added that he would be specifically interested

in the physical and financial plan of the organisation for 2010-11, the performance and achievements in the first quarter of

current fiscal, the new initiatives that are being taken and major issues confronting Bhilai Steel Plant. "BSP contributes the

maximum share of SAIL's sales and profits and it is important for the plant to retain its dominant position in the market for

rails", he averred.

After a presentation made before the Chairman in Ispat Bhavan, he visited the Plant and witnessed production processes

at Coke Ovens, Sinter Plant, Blast Furnaces, Blooming & Billet Mill, Rail & Structural Mill, Long Rail Complex, Merchant

Mill, Wire Rod Mill, Convertor Shop and Continuous Casting Facilities in Steel Melting Shop II and Plate Mill. He also

visited Ore Handling Plant and Project sites for Coke Oven Battery No 11, Steel Melting Shop III and Compressed Air

Station No 4. At Plate Mill, Shri Verma inaugurated the new CNC Roll Grinding Machine, a part of Augmentation of Plate

Mill capacity project. He also visited the New Normalising Furnace set up in Plate Mill with in-house resources and

expertise.

Chairman

 at

Bhilai Steel Plant

A new CNC Roll Grinding Machine in

Plate Mill of BSP

A
s part of Augmentation of Plate Mill Capacity Project,

a CNC Roll Grinding Machine was inaugurated in

Plate Mill of BSP on June 21 by SAIL Chairman.

The installed capacity of Bhilai's Plate Mill is 0.95 MT.

However, the Mill has been producing more than its rated

capacity from 2003-04, which touched a maximum of 1.29

MT  in 2007-08. Installing a new CNC Roll Grinding Machine

in the Roll Grinding Shop was envisaged for increasing the

production of Finished Roll from the Mill. The machine,

which cost ` 32 crores, was supplied by M/s. World

Machinery Works, Bacau, Romania.

Besides gain in capacity, the machine accrues other

benefits through novel features. It's especially equipped to

grind work rolls with chocks, which increases the life of work

roll bearings and reduces the roll assembly time. This saves

the Mill the assembly and dismantling time of 12 Hours-

per work roll. Further, it has brought down grinding time by

3 hours per work roll, thereby saving both time and energy.

SAIL Chairman Mr CS Verma with senior officers of  the Plant after having

inaugurated the CNC Roll Grinding Machine in SAIL-Bhilai Steel Plant).

Spotlight



SAILNEWS JULY-NOVEMBER 2010 47

M
r Verma's tour of Bhilai was not limited to the Plant.

Infact, soon after his arrival, he visited BSP's

Senior Secondary School, Sector 10 and the

Akshay Patra Foundation, with which SAIL-BSP has an MoU

for extending facilities to support the Foundation's supply

of mid-day meals to about 25,000 school children studying

in government schools in the region. At the school,

Chairman had a free-wheeling discussion with the students,

about their feedback on school facilities and career plans

for future.

Later, spelling out the thrust areas for SAIL at a Press

Conference, SAIL Chairman said his target is to take the

company from being a domestic player to a global brand.

He also spoke of SAIL's plans to increase its share in the

domestic market from the present 19-20 % to one-third of

the market for steel in the country. "The Govt of India has

plans to hike domestic steel production capacity to 180

MT by 2020. SAIL too has a plan to hike its capacity to 60

MT by 2020."  Stressing on expediting projects all over SAIL,

he said a milestone based timetable is being worked out.

Mr Verma also spelt out the company's plans to increase

the share of value-added products in total saleable steel

production from the present 37-38% to a much higher

proportion. Speaking on cost-competitiveness, he said

costs of raw material, particularly that of coking coal,

constitutes as much as 40 to 45% of total cost of production.

It is therefore important that the company has firm plans in

place for ensuring future raw material security. "The

company is actively considering procuring coking coal

blocks abroad", he said. "An action plan is already in place

for this", he added.

 "Tapping new and hitherto unexplored markets is also

high on priority", said the Chairman, adding that there is lot

of potential for rolling out new product grades for import

substitution in sectors such as power, nuclear, defence and

space etc. SAIL can develop and supply required grade of

steel for super power plants and nuclear installations that

are presently being imported, he said.

Emphasising on enhancing manpower utilisation,

Mr Verma said it would be his priority to increase labour

productivity to global benchmarks and at the same time

instill a greater sense of pride in employees. "Suggestions

for improvement from all employees would be welcome",

he said. Responding to a query, he said SAIL is getting full

cooperation from the state governments as regards getting

mining leases for mines.

Spotlight

Competition is intense and we

have to ensure that

we grow at a faster pace

‘‘ ‘‘

SAIL Chairman interacting with (L to R) GM (Collieries) Mr B.K. Sinha, ED

I/c ISP Mr N.K. Jha, Manager (Mines) Mr V. Rajak, DGM (Chasnala Collieries)

Mr J.K. Bhowmick and GM (Chasnala) Mr K.L.S. Rao.
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Chairman at Bokaro Steel Plant

Spotlight

SAIL Chairman reached Bokaro on July 20 during his maiden two-day tour to the steel city. He was accompanied

by the then Director (Tech), Mr V.K. Gulhati & ED (Chairman's Sectt) Mr N. Kothari.

During his tour, Mr Verma inaugurated the upgraded Blast Furnace 2 of the Plant and was apprised of its new features.

The upgraded BF 2 is the first unit to be commissioned under BSL's current phase of expansion and modernization. This

is a vital step in SAIL's growth plan to take hot metal production capacity to the level of 23.5 million tonne by 2012-13.

Congratulating Bokaro Steel collective on completion of this major project, SAIL Chairman urged them to ensure timely

completion of other modernisation & expansion projects while fully leveraging the new facilities for the progress and

growth of the company. He also visited the CCS, HSM, GDGL units of the Plant and the Project sites of the upcoming new

CRM complex.

 During a presentation organized at Bokaro Niwas, SAIL Chairman was apprised of the latest production statistics,

progress made on various Projects and achievements in the field of HRD. Later in the day, Mr Verma visited the office of

SAIL Refractories Unit (SRU) and interacted with officials. He went on to visit Bokaro General Hospital to get a first hand

information about the latest facilities introduced in the hospital. Addressing members of media in the evening, he discussed

his vision & priorities for SAIL. At a glittering cultural programme organized at Bokaro Club in honour of the Chairman, BSL

Chairman SAIL with the then Dir (Tech) Mr V K Gulhati and the then MD BSL Mr V K

Srivastava (standing right to plaque) after inaugurating and upgraded BF#2 at the Plant.
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Spotlight

A
new beginning was made at Bokaro when an

upgraded Blast Furnace 2 was inaugurated by

SAIL Chairman on July 20. The upgradation has

increased the furnace's working volume from 1758 m3

to 2250 m3 for higher productivity level of 2 tonne/m3/

day by incorporating state-of-art technology.

Other major features of the upgraded unit include

a higher blast temperature of 12000C obtained from

28 tuyeres, new skip system and modern technologies

for cast house & cast house fume extraction, stock

house & stockhouse dust suppression, hot blast

system & stoves, back draughting system, Gas

Cleaning Plant, oxygen enrichment system, new

electrical and automation system for all existing as well

as new facilities. M/s Paul Wurth in consortium with

M/s Larsen & Tubro has carried out the job of the main

upgradation package and cast house defuming

system package.

With upgradation, the campaign life of the furnace

will increase to 16 years as compared to the present

8 years. Thus, one normal capital repair campaign

costing around ̀  60 crore and consequential production

loss during the normal capital repair will be avoided. For

better environment management, stock house dust

suppression system, cast house de-fuming system and

Gas Cleaning Plant have also been installed for pollution

control.

Upgraded BF 2 inaugurated at Bokaro

Tapping new and hitherto

unexplored markets is also

high on priority

‘‘ ‘‘

employees were felicitated by Mr Verma for their

outstanding contribution in their respective areas.

On the second day of his tour, SAIL Chairman visited

the Bokaro Steel Kalyan Vidyalaya and the Sarva Swasthya

Kendra, both CSR initiatives, and saw the facilities provided

in these centers. Before wrapping up his tour, Mr Verma

along with the then MD, BSL Mr V.K. Srivastava and the

then Dir (Tech) proceeded to the Fertiliser Plant at Sindri

and the Chasnala Coal Mines & Washeries.

SAIL Chairman's visit to Bokaro was significant in several

ways. While inauguration of the upgraded Blast Furnace

# 2 was undoubtedly the most important development, he

also articulated SAIL's future modernization and expansion

roadmap during his two-day tour to Bokaro.
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D
uring his maiden visit to Salem

Steel Plant, SAIL Chairman, Mr

C.S. Verma, reviewed the

project progress and complimented

Salem collective for completing the

project on schedule. He was

accompanied by Director (Personnel),

Mr B.B. Singh.

On the occasion, Chairman

commissioned a new Tension Levelling

Line at SSP. He also held a brief

interaction with the media, where he

outlined the expected growth of SSP's

market share from current 6% to 12-15%

after modernization and expansion,

thereby augmenting the Plant's

profitability. Chairman also briefed the

Press about the status of modernization

and expansion plans being carried out

all over SAIL, which would increase the

hot metal production to around

23.5 million tonne by 2012-13.

The major new facilities coming up

at SSP include Electric Arc Furnace,

Ladle Furnace, AOD Convertor, Slab

Caster and a new Sendzimir Mill. These

will help to add 0.18 million tonne of

high-value stainless/alloy steel products

in the SAIL product-mix basket.

Chairman at

Salem Steel

Plant

Spotlight

Our target is to grow

from being a domestic

player to a global brand

‘‘ ‘‘

SAIL Chairman Mr C.S. Verma with SAIL Dir (Pers.) Mr B.B. Singh at the inauguration

of  Tension levelling line at SSP.
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Tension Levelling Line

commissioned at Salem Steel Plant

O
n August 13, Chairman commissioned a

70,000 tonne per annum Tension Levelling

Line at SSP. Installed at a cost of ` 39.4 crore

as part of SSP's modernisation & expansion plan, the

Tension Levelling Line, supplied by Redex, France, is a

value-addition process which will enhance flatness in

stainless steel coils. The Tension Levelling Line imparts

a combination of tensions and flexions under controlled

elongation, which enables flatness of coils/strips by

achieving homogenous lengths of internal fibres,

practically removing internal strip tensions. Flatness

achievable is 3i units.

Spotlight

TMT Bar Mill at Jagdishpur

SAIL Unit

T
he then Union Secretary, Ministry of Steel, Govt. of

India Mr. Atul Chaturvedi and SAIL Chairman Mr.

C.S. Verma laid the foundation stone of a TMT Bar

Mill of 1.5 lakh tonne per annum (TPA) capacity in

Jagdishpur on July 26 as part of SAIL's plan to revive and

develop the steel plant of erstwhile Malvika Steel Ltd

(MSL). The assets of MSL were purchased by SAIL

through Debt Recovery Tribunal-I, New Delhi in February

2009 and the unit was rechristened Jagdishpur SAIL Unit

(JSU). "The entire team of JSU has to work with exemplary

dedication, zeal and commitment to fulfill the objectives

of acquiring the unit," said the then Secretary (Steel)

Mr. Atul Chaturvedi on the occasion.

SAIL has also planned to revive iron & steel making

at JSU in the second phase for which feasibility report

has been prepared. "A team of senior officials is being

constituted to look into the modalities of phase-2 revival

of JSU. The team will be submitting its report in 3 months,"

said SAIL Chairman at the foundation stone-laying

ceremony.

Besides the above, SAIL has also planned to set up a

gas-based 475 MW power plant at Jagdishpur as a joint

venture. The process for identification of a suitable partner

has started.

The revival plan of JSU has taken into account

peripheral development and welfare of local residents as

well. The existing school here has been renovated and

more than 200 students have been registered. Necessary

facilities and study materials are being provided. A health

centre has also been made functional at Jagdishpur with

one doctor, a pharmacist and a mobile van. About 8,000

patients in and around JSU have been provided medical

services till date.

Suggestions for improvement

from all employees would

be welcome

‘‘ ‘‘

(Lto R) SAIL Chairman Mr C.S. Verma with the then secretary (Steel)

Mr Atul Chaturvedi, the then Dir (Comm.) Mr Shoeb Ahmed & M.D.

RSP, Mr S.N. Singh at Jagdishpur.
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Spotlight

J
ointly developed by BSL and RDCIS, a state-of-the-art PLC based

control system was inaugurated at Bokaro CRM's Bell Annealing

line-2 by the then MD, BSL, Mr. V.K. Srivastava on July 30 in

presence of ED Incharge, RDCIS (Ranchi) Mr A.S. Mathur and other

senior officers of BSL and RDCIS. The Heating Control and Expert

System regulates the heating cycle of CR coils in an energy and time

efficient manner.

Developed entirely through internal resources with in-house

expertise, this new system helps in bringing down Specific Heat

Consumption by as much as 7%. Added to this, the system has also

brought down heating cycle by 55 minute per charge which will help in

saving the costly protective gas. The coil quality and base productivity

has also witnessed an overall improvement by this process.

CRM Heating Control & Expert System at BSL

S
teel Authority of India Limited (SAIL) recorded a sales turnover of ` 11,697 crore during July-Sept.

(Q2) of the current financial year, registering an increase of 9% over the corresponding period last year

(CPLY) and nearly 18% increase over the preceding quarter Q1. SAIL registered profit before tax (PBT) of

` 1592 crore and profit after tax (PAT) of ̀  1090 crore, which were about 36% and 34% lower than CPLY respectively.

PBT variation of ` 927 crore compared to CPLY, is primarily caused by increase in input price to the tune of ` 1097

crore (out of which, ` 939 crore is on account of imported coking coal alone). The wage cost in Q2 was up by

` 572 crore over CPLY on account of revised wage structure.

Total Sales in Q2 were 3.03 Million tonnes, an increase of over 30% over the preceding quarter, with value-

added sales being 38% of the total sales. During the quarter, SAIL's Net worth has risen by `1,090 crore to over `

35,583 crore as on September 30, 2010. Debt equity ratio has come down from 0.5 in the preceding quarter to

0.38 as on September 30, 2010.

The unaudited financial results of SAIL for Q2 were taken on record on October 28 by the company's Board of

Directors.

During the quarter, commissioning of second ladle furnace at Rourkela Steel Plant and new tension leveling

line at Salem Steel Plant were carried out. 74 SAIL employees received Vishwakarma Rashtriya Puraskar and

56 employees received Prime Minister's Shram Awards. SAIL also signed a joint venture with RITES Ltd. for

setting up a Wagon Manufacturing Unit at Kulti, Bardhman district in West Bengal.

Announcing the Q2 results, SAIL Chairman Mr. C.S. Verma said: "We have been able to withstand external

market conditions, be it substantial increase in input costs or pressure on margins. This has been possible due

to increased sales and optimization of product-mix. With input costs likely to stabilize in the coming weeks, we

are confident of overcoming the impact of the market."

The then MD, BSL, Mr V.K. Srivastava inaugurating CRM’s Bell

Annealing Line 2 at BSL in presence of  ED I/c, RDCIS,

Mr A.S. Mathur & other senior officials of  the Plant.

SAIL records a sales turnover of ` 11,697 crore in Q2

Q2 profit after tax (PAT) at ` 1090 crore
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Spotlight

T
he Corporate Materials Management Group (CMMG), SAIL organised a Vendor Conference at Hotel Novotel, Mumbai

on June 25,  with the objective of establishing mutually beneficial long term relationship with vendors. The conference

was attended by representatives of all SAIL steel plants, major PSUs such as NALCO, IOC, MMTC, BEML and

vendors of equipment, spares, refractories, fluxes, metals & consumables from all over India & other countries.

While inaugurating the conference, the then Director (Tech.), SAIL, Mr V.K. Gulhati thanked all vendors of SAIL for their

continued support. He called for fostering long-term ties with the vendors, more so in light of increased requirement from

vendors to facilitate SAIL's modernisation and expansion plans. In this regard, he highlighted steps taken by SAIL towards

strengthening its supply chain.

ED (MM), CMMG, Dr Anil Dhawan, ED (MM), BSP, Mr Sudip Saha and ED (MM) RSP,

Mr A.K. Sinha urged vendors to share their experiences with SAIL, spell out their concerns &

come up with suggestions during the interaction. They underlined the importance of pre-bid

conferences as platforms to invite vendor suggestion and seek clarification to avoid post contract

complications. A presentation on SAIL's present purchases and future requirements & SAIL's

vision to have an "Effective Supply Chain Management System" with an aim to reduce "Total

Cost of Ownership (TCO)" was made before the audience. SAIL's e-initiatives in material

procurement like Reverse Auction, dedicated tender website, implementation of ERP & uniform

codification were emphasised.

Heads of MM of other SAIL plants participating in the conference also addressed the

delegates & apprised them of SAIL's expectations from Vendors, transparency in procurement

processes and invited suggestions for further improvements.

Prominent vendors also gave detailed presentation of their products and expressed their

appreciation of SAIL's efforts in e-commerce, e-payments enterprise procurement system, pre-

bid meetings for certain high value items etc. Syndicate discussions were held in the meet to

deliberate on issues relating to refractories, spares, fluxes, metals. The conference provided

an appropriate platform to deliberate on SAIL's procurement requirements & obtain direct

feedback & suggestions from Vendors on the procurement process & improvements required

in the same.

SAIL hosts a national level

Vendor Conference

ED (CMMG), Dr Anil Dhawan addressing the vendor conference at Mumbai
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Awards

R
ourkela Steel Plant has

added another feather

to its cap by bagging

the OHSAS 18001:

2007 certification for

Occupational Health

and Safety standards. MD, RSP Mr

S.N. Singh, presented the certificate to

ED (Works) Mr N.P. Singh, in a

ceremony organized at HRD centre on

June 22. RSP was recommended for

this certification by the auditors from

TUV India.

OHSAS (Occupational Health and

Safety Assessment Series) certification

deals with Occupational Health and

Safety conditions, and other factors

which affect the well-being of

employees at workplace. The Total

Quality Management Department of

RSP, along with Safety Engineering

Department and Medical and Health

Services Departments, have together

implemented these systems at RSP.

The Certification will help RSP by

OHSAS certification for RSP

MD, RSP, Mr S.N. Singh presenting the OHSAS certificate to Mr N.P. Singh, ED (Works).

I
n recognition of its consistent efforts

towards preserving environment and

optimizing resources, RSP bagged

the Srishti Good Green Governance

(G3) Award for the year 2009. Instituted

by SRISHTI Publishing House, New

Delhi, the award was conferred on RSP

under the Metals category on April 22,

Earth Day, at The Garden of Five Senses

in New Delhi.

The factors that helped RSP get

recognized by Shrishti were its eco-

friendly efforts in steel making which

include controlling air pollutant

emissions and effluent discharge,

maximization of waste utilization,

greenery development, water

conservation and CSR activities for

upliftment of people.

Srishti Good Green Governance Award for RSP

MD, RSP, Mr S.N. Singh holding the Srishti Good Green Governance Award.

further strengthening its safety procedures, fine tuning the testing of various

electrical and mechanical systems and providing greater impetus to health check

up of employees and their families.
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R
ecognising the strides taken by SAIL-BSP in green

technology, the World Environment Foundation

conferred the prestigious Golden Peacock Eco-

Innovation Award for year 2010 on BSP. Mr R.K. Agrawal,

DGM (Environment Management) and Mr Manohar Lal,

AGM (SP-II), received the award at the 12th World Congress

on Environment Management, held in New Delhi on

May 28.

The award was given to Bhilai for implementation of the

innovative project - Introduction of Curtain Flame Ignition

System in place of Conventional Horizontal Fired Burners

in all the 4 sintering machines of Sinter Plant -2. The system

has resulted in about 20% reduction in energy consumption

due to reduced gas burning, leading to substantial reduction

in CO
2
 emissions. Besides, the new system has also

resulted in reduced refractory and power consumption,

improvement in quality of sinter & productivity,  and lower

generation of fuel gases leading to reduction in air pollution.

Golden Peacock Eco-Innovation Award for BSP

T
he Corporate R&D wing of SAIL, RDCIS, has been awarded for its outstanding contribution in "Creative innovation

and indigenous development of curtain flame ignition technology for sinter making in Sinter Plant 1 of Durgapur

Steel Plant". The Good Green Governance award-2009, instituted by Shrishti Publications, was handed over to

RDCIS by Governor of Orissa, Shri M.C. Bhandare at New Delhi. The wing has earned the reputation of one of the leading

industrial research bodies in India.

With this new innovative technology, the specific heat consumption in Machine 1 of Sinter Plant 1 at DSP reduced

from 27 to 14 Mcal / tonnes sinter, i.e. a reduction of 48% and the productivity of the machine increased by 6%; which has

finally resulted in substantial reduction of greenhouse gas emission from the sinter plant.

Good Green Governance Award - 2009 for SAIL, RDCIS

Winners of  G-Cube Award-2009 with ED Incharge RDCIS, SAIL, Mr A.S. Mathur.

The Jury for award was headed by Justice P N Bhagwati,

former Chief Justice of India and Member, UN Human

Rights Commission. It's the third time that BSP has won

the coveted award, after winning it in 2006 & 2009.
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S
teel Authority of India Limited continues to uphold its leading position as a crucible of innovation. In the recently

announced Prime Minister's Shram Awards, employees of SAIL brought home the prestigious award in even

greater number than before. "It is a matter of pride for all of us that 24 out of 52 awardees are from SAIL, in the

Prime Minister's Shram Awards for the year 2008, announced on 14th August. This is a recognition of the dedication and

commitment of SAIL collective to organizational excellence", stated Mr C.S. Verma, Chairman SAIL while congratulating

SAIL collective during the Independence Day celebrations of the company held at SAIL Corporate Office, Lodi Road on

August 15.

Of the 24 awardees, 6 were conferred with with Shram Vir award (from SAIL, Rourkela Steel Plant), while 18 with the

Shram Shree awards (from SAIL, Bhilai Steel Plant). The achievement assumes added significance considering the fact

that from the public sector, there are 35 awardees in all, rest 17 are from the private sector. The names and units of the

Shram awardees are:

24 SAIL employees to receive

Prime Minister's Shram Awards for year 2008

Constituted by the Government of India, these awards are given in recognition of distinguished performance, innovative

abilities, outstanding contribution in the field of productivity and exhibition of exceptional courage and presence of mind.

Last year, in Shram Awards for the year 2007, SAIL employees had won 21 awards.

Name of Award Name of Award Winners Plant

Mr/Ms

SHRAM VIR/VEERANGANA 1. Rati Kanta Mishra Rourkela Steel Plant

2. Kalu Charan Moharana

3. Herman Toppo

4. Purnanda Kumar Barik

5. Dusmanta Kumar Mekap

6. Dinabandhu Das

SHRAM SHREE/DEVI 1. Achyutanand Pandey Bhilai Steel Plant

2. Brijendra Dhar Dwivedi

3. Amitabh Dutta

4. Sanjay Adavadkar

5. Mohan Lal

SHRAM SHREE/DEVI 1. Kumar Sukal Indrman Bhilai Steel Plant

2. Mohd. Umar Khan

3. Gireendra Mohan

4. Anirudh Prasad Vishwakarma

5. Avinash Tonape

SHRAM SHREE/DEVI 1. Praveen Kumar Bhilai Steel Plant

2. Harish Kumar Sinha

3. Jasbir Singh

4. Madan Kumar Soni

5. Ramashray Ram

SHRAM SHREE/DEVI 1. Satyendra Kumar Dewangan Bhilai Steel Plant

2. Kushank Nikhaley

3. Surendra Kumar

Awards
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Awards

T
he finals of SAIL Chairman's Trophy for Young Managers (CTYM) for the year 2009-10 were held at Management

Training Institute, Ranchi on August 19, 2010. The team from Bhilai Steel Plant consisting of Navneet Garg, Abhishek

Srivastava and Aniruddha Bhagwat were adjudged the Winner, while team from Rourkela Steel Plant represented

by Yashwant Kumar Roy, Nivedita Roy and Lolati N B Toppo were adjudged runners up. The Winners and Runners-up

teams will get cash award and a three day visit to a steel plant abroad. A distinguished panel of judges comprising

Director (Personnel) Mr B B Singh, Managing Director, BSL Mr S S Mohanty, and Prof. Utpal Baul, from BIT, Mesra

assessed the teams in the final round of the Competition.

The theme chosen for this year's Competition was Managing Modernisation and Growth with a lean Worksforce:

Challenges and Opportunities in SAIL. Total 40 papers were presented in the course of the preliminary competition out of

which seven teams were selected for the finals.

This unique HRD intervention for the young managers in SAIL has been designed in form of a competition so that it

brings out the best in them by providing them a context for self development through reading and research and at the

same time allows them an opportunity to express their views before the top management of SAIL. This annual event in

SAIL essentially envisages that teams of two or three executives should carry out empirical research on a specific theme

and present a paper (5000 words) before a panel of judges.

Chairman's Trophy for Young Managers goes to BSP, Runners up team from RSP

A
t the 9th Annual Greentech Safety Award 2010

ceremony in Goa on May 24, SAIL, Salem Steel

Plant received the prestigious Greentech Gold

Award 2010 in Metal and Mining Sector for the year 2008-

2009 for outstanding achievement in safety management.

The award was received by General Manager (Marketing),

SSP, Mr. R. Viswanathan on behalf of SSP from Chairman,

Goa Law Commission, Mr. Ramakant D. Khalap.

The annual award is instituted by Greentech

Foundation, New Delhi, to encourage implementation of

strategies for improvement in fire and safety standards

and to give recognition to organisations for their

outstanding contributions to improve safety at work place.

It is aimed to emphasise the duties and responsibilities

for taking preventive and corrective measures and thereby

contributing to increase in productivity. Earlier in 2009,

Salem Steel Plant had won the Greentech Silver Safety

award for the performance year 2007-2008.

Salem Steel Plant wins Safety Award

General Manager (Marketing), SSP, Mr R. Viswanathan receives the award

from Chairman, Goa Law Commission, Mr Ramakant D. Khalap.
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O
n September 15, winners of the Prime Minister's

Shram Awards for the Calendar years 2005, 2006

& 2007, were felicitated by Hon'ble Prime Minister

of India, Dr. Manmohan Singh and Union Minister of Labour

and Employment, Shri Mallik Arjun Kharge. Held at Vigyan

Bhawan, New Delhi, the award ceremony recognized the

stupendous contribution made by SAIL employees to the

Indian industry, with 56 out of 179 awardees coming from

SAIL family. It's worth a mention that the estimated savings

resulting from implementation of works mentioned in the

Award Winning Projects of SAIL are over ` 380 cores.

The awardees and their families were also felicitated by

SAIL Chairman and Director (Personnel) a day later at

Scope Minar, New Delhi. Speaking on the occasion, SAIL

Chairman Mr C.S. Verma congratulated the award winners

who had brought laurels to the company. "These awards

acknowledge SAIL employees' efforts, especially at the

shop floor level", he iterated. Expressing happiness over

the savings resulting from innovative projects implemented

by Shram awardees, Chairman highlighted the need to

become more cost competitive. Since SAIL is working in a

56 SAIL employees receive
Prime Minister's Shram Awards

competitive business environment, each SAIL employee

must work towards maximizing profits by minimizing costs,

he said. He exhorted employees in CMO to aim at

increasing customer satisfaction so as to offset low steel

prices with high sales volumes. Similarly, employees related

to production and operation should eliminate all time and

cost overruns in the ongoing projects, he averred. While

underscoring the need to increase labour productivity from

the current level of 225 tonnes per man-year, he cited

examples of benchmark levels of productivity. Chairman

encouraged SAIL collective to implement as well as

document good ideas, and continue with the winning streak

in the Shram Ratna awards.

SAIL Director (Personnel), Mr B.B. Singh, congratulated

the awardees and reiterated SAIL's commitment towards

its main asset, the human resources.

A compilation of these Award Winning Projects, created

by Personnel Directorate's Manpower Planning Department

(MPP), was also launched by Chairman and Dir (Pers) on

the occasion. The programme was conducted by

Sr Manager (MPP), Mr Ashok Aharwal.

SAIL Chairman Mr C.S. Verma and Dir (Pers) Mr B.B. Singh

with PM's Shram Awardees from SAIL at the felicitation ceremony.
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Awards

C
onstituted with the

objective of recognizing

and awarding the

contributions made by Public

Sector Undertakings in India, the

Dainik Bhaskar 'India Pride Awards

2010' was conferred on SAIL under

the 'Metal, Mineral and Freight'

category. Chairman SAIL Mr C.S.

Verma received the award from the

Finance Minister of India, Mr

Pranab Mukherjee on 13

September at New Delhi.

In his address to the gathering,

Mr Pranab Mukherjee appreciated

the initiative and congratulated all

award winners.

SAIL bags

Dainik Bhaskar

India Pride Award

SAIL Chairman Mr C.S. Verma receiving the Dainik Bhaskar 'India Pride Award 2010' from Finance Minister Mr Pranab Mukherjee at Delhi.
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C
ommunication is an essential part of

project management. Successful project

managers of large corporates, who are

working on several projects are essentially

effective and good communicators.

Projects, as we know, are unique sets of

activities. Sequence, terrain, methods and people change

with every project making it incumbent upon managers to

adopt progressive practices of communication. Those

working on a project need to understand what

is required for that project and when, how it

should be done, and what other activities it

must integrate with. Without good

communication, projects lose focus and

direction, resulting in delays, cost and time

overruns.

Communication not only keeps everyone

up to-date on the project progress, but also

facilitates buy-in and ownership of major

project decisions and milestones. To ensure

the success of a project much information,

including expectations, goals, needs, resources, status

reports, budgets and purchase requests, needs to be

communicated on a regular basis to all the major

stakeholders. It is critical to understand while crafting your

messages, that you are speaking to a much larger audience

than you would ever anticipate. Ensure messages are clear

and to the point, or they will be "lost" as they are repeated

from person to person. Set expectations early and often

there will be changes.

Organizational communication is a complex

phenomenon, which is not open to simple 'recipe book'

solutions. The communication process is often cited as

being the root cause of practically all problems in the world.

The communication or the lack of it is given as the

explanation for lovers' quarrel, ethnic prejudices, war

between nations, the generation gap, industrial disputes

and organizational conflict. Many behavioural scientists and

management experts have devoted their energies to unravel

the mysteries of organisational communication.

Hicks and Gullet wrote in 'Management of

Organizations'- " the heart of all problems -at least of men

with each other -is man's inability to communicate as well,

as he thinks he is communicating."

The comprehensive nature of organisational

communication has been brought about by the definition

of Vardaman and Halterman in their book 'Managerial

Panorama

Importance of Communication in

Project Management

Control through communications'- "By communicating we

mean the flow of material, information, perception, and

understanding between various parts and members of an

organization …. all the methods, means, and media of

communication (communication technology ), all the

person to person interchange (interpersonal

communication)….. It includes all aspects of

communication; up, down, lateral; speaking, writing,

listening, reading; methods, media, modes, channels,

networks, flow: interpersonal,

intraorganizational, interorganizational."

The above illustration on Organizational

communication does well to shed light on the

complex process (creating, exchanging,

interpreting, and storing messages).

By its very nature project management and

execution involves coordination and synergies

among various departments and units.

Communication is considered the life-blood of

a project. Hence, managers need to be in

continuous communication mode in their

endeavor to achieve the objectives of the project using given

resources and time. Communication can make or break a

project. In a large organization like Steel Authority of India

Ltd., the intricacies of project management are very

complicated and dynamic in view of multi location projects

and a very large investment. The complexity of project

management can be gauged from the elements given

below:

Multi project sites and locations (geographically

distributed) /multi executing agencies/multi collaboration

environment / multi level monitoring / multi procurement

sources / multi culture human resources/multi divisions/

multi products/ multi project managers

To efficiently manage projects(s) in such a complex and

dynamic environment is a real challenge for the Project

Leader. A well laid out communication strategy for any

project can make a meaningful difference.

Endorsing this view, in his very first message to the

employees delineating the priority areas, Chairman SAIL

Shri C S Verma apprised them about the importance of

timely completion of projects under modernisation and

expansion. Within a couple of months, he has visited

different SAIL Plants and units and had face to face

communication with people cutting across levels at RSP,

BSP, ISP, SSP and BSL. He not only made it a point to meet

the operating people at each project site but also
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encouraged them to share and communicate best practices

with their counterparts in other units. The underlying

message in his communication was that he wanted his

project departments to be communicating with each other

in ensuring achievement of Project Milestones. Chairman

opined that all businesses essentially are human

organisations and therefore the need for good

communications is all the more important.

The large and mega projects involving thousands of

crores rupees and multiple

stakeholders get adversely

affected by mis-communication

and misunderstandings.

According to Business

Improvement Architect's annual

research 2005 in Toronto,

Canada, 'Lack of Clarity in the

Scope of the Project' was the top

challenge an organization faces

in managing projects. This

concern is almost tied with

'Shifting Organizational

Priorities'. Over the past 5 years,

both these issues have

consistently been identified as

the top two challenges. The third

challenge was 'Project Changes Not Well Managed'

followed by 'A lack of Project Management Skills';

'Communication Skills' and 'Leadership Skills'. The table

given gives a comparative idea of the reasons for failure

Poor Communication 85%

Insufficient resource planning 16%

Unrealistic schedules 12%

Poor project requirements 9.8%

Lack of stakeholders buy-in 3.0%

Undefined success/closure criteria 5.2%

Unrealistic budgets 2.4%

Insufficient or no risk planning 4.4%

Lack of control/change process 4.3%

This lucidly points out the critical role played by effective

communication in the field of project management and it

being basic pre-requisite for attainment of the objectives

of project management. The figures clearly lend credence

to the belief that like any other managerial process, more

than 3/4th time of a project manager is devoted to ensuring

proper coordination between various stakeholders to meet

objectives of project. The communication emanating from

project manger includes all aspects of communication; up,

down, lateral; speaking writing. All these exchanges would

call for a versatile manager that combines a high degree of

interpersonal approach to communication combining hard

and soft skills that should be in line with what the law of

success says

"35% Hard skills + 65% soft skills = 100% success "

(Statistics courtesy - Harvard Business School).

The project status needs to be tracked and monitored

effectively using various tracking tools. The Project Manager

has to build an effective transparent and robust

communication infrastructure to tackle the diverse demands

as illustrated in the above diagram on project management.

The project managers have to

be passionate communicators to

ensure synchronization of efforts of

diverse teams working on the

project. The project environment

makes it incumbent upon

managers to work in teams. They

need to be in contact with external

and internal agencies e.g. safety

regulators and other enforcement

agencies. They need to give

direction to people with whom they

don't have any reporting

relationship. They act as

connecting link between team

members from different disciplines

and functional groups. The possible issues in the absence

of a cohesive communication strategy that confront and

create an environment of uncertainty in the execution of

project are illustrated below:

Poorly defined requirements/Scope creep/

Communication problem between client and team/Code

hard to understand /Non-working code/Changes hard to

follow/Outdated code vs. comments/Duplicated code-

Reinventing the wheel/ Inconsistent design approach/

Random order of development process/Late requirements

Effective communication includes a well-designed

infrastructure and the processes, messages, and

documents that use that infrastructure to exchange

information among project stakeholders and keep them

aligned with the project goals and informed of the project's

progress. The messages and communications may be tied

to the project schedule, phases, milestones and general

updates. The strategy comprises following processes to

ensure coherent and consistent dissemination of

communication according to PMI, USA:

Communication Planning

Information Distribution

Performance Reporting

Administrative Closure

The above processes are not mutually exclusive and

there is continuous interaction amongst various processes

not only the above but other processes as well.

PROJECT COMMUNICATOIN – THE LIGHTER SIDE

Cartoon-1 (Misinformation)

Manager  A- How’s your project coming along?

Manager B- It’s  a steaming pile of failure. It’s like fifteen drunken

monkeys with a jigsaw puzzle.

B’s Boss- How’s your project coming along?

B- Fine.

Cartoon-2 (Lack of concern)

Boss- Alice, What’s the status of your project?

Alice- The astonishing incompetence of others caused me to jump

through a window and land in a dumpster.

Boss-  So then. No issues.

(Source- Scott Adams)
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Communication is an integral part of project management that provides a link

between information and people to facilitate action. Timely and clear communication

with all the concerned project stakeholders facilitates the desired outcome of a project.

BSP is currently implementing a massive Modernization and Expansion Plan with

an investment of ` 17,265 Crores. The logistics of managing several projects

simultaneously requires effective communication. It thus becomes very important for

a project manager to choose the correct medium and method for communicating

with all stakeholders. The communication system used by BSP is dynamic. It facilitates

action-oriented approach through instant sharing of information across the globe and

also caters to real-time monitoring. Communication tools like internet, fax, newspapers,

telephone, etc have been adopted to issue Notice Inviting Tenders and Expression of

Interest for maximum participation of bidders. Bidders Conference is conducted to

ensure prospective bidders understand our requirements and standards.

Apart from daily review meetings, feedbacks and one-to-one communication through fax, e-mail and

mobile, BSP also uses video conferencing for immediate addressal of issues. Key drivers have been

nominated for each project to ensure better coordination between Projects and Shop personnel.

Making use of robust IT infrastructure and Intranet facility, BSP’s Project Deptt. has developed its

webpage to share information and keep the employees posted about progress of different projects. We

have deployed Online Primavera based Project Monitoring System for greater efficiency in various stages

of project management like Planning, Execution, Commissioning and Reporting.

All these measures have complimented the efforts of Project Department in:-

• Reducing the overall time period of tendering.

• Bridging the gap between requirements and available resources.

• Resource scheduling, deployment of required manpower and equipment .

• Reducing re-engineering owing to clear and well-defined targets and communication structure.

• Bringing the consultant, supplier and execution team on a common platform for removing the bottlenecks.

Communication Planning

Communication planning is the process by which a core

objective of the project is matched to the needs of the

stakeholders in order to develop a communications strategy

that will lead to the structured process of the management

of the project. Communication Planning involves

determining the

information and

communication needs

of the stakeholders.

The target audience of

communication plan

include Project Team

and other Stakeholders

comprising of Staff,

C u s t o m e r s ,

M a n a g e m e n t ,

Suppliers and

Regulators.

Key Elements of

Communication Plan

are:

Who do you need to

talk to? / Why are we

talking to them? / What

do they need to know?

/ When to tell them - timing? / How do you communicate

with them ? / Who does the telling? / Where to tell them -

the medium ?

While developing a communication plan, we need to

remember following points:

-Planning project communications is going to be one

of the most important aspects of

managing the project.

-Understanding what and how

we want to communicate about

our project information at the

beginning of the project is critical.

-Understanding of how our

customer wants the information

delivered too is essential.

-Continually following-up on

our project communications is

essential. (Trust but Verify!)

The top management would

like to monitor schedule with

respect to budgeted time and

cost. Senior Management has a

need to know if the project is going

according to schedule, and if

there are any exceptions they

should be aware of. The Users of

the system are concerned about the impact the new system

will have on their working environment. The project manager

is under obligation to generate confidence of the

stakeholders through the communication plan involving

organisation structure, work plan and their responsibilities

to execute the projects.

The top

management

perspective is

exemplif ied

by Chairman

SAIL, Sri C S

Verma, re-

emphasising

the issue of

need of

communication

and also

stressing that

he would like

to monitor the

e x p a n s i o n

projects with

respect to

mi les tones

agreed and

the cost

estimates. This he communicated during his visits to project

sites in plants. It is certainly clear that Chairman is looking

for, inter-alia, intensive interactive communication on the

part of his managers to ensure that cost and timelines

are met.

The principles of interactive communication as

Shri VK Arora,

MD, & ED,

Projects, Bhilai

Steel Plant
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Successful project managers typically have good communications skills that include being

able to effectively present the issues, listen and act on feedback, and foster

harmony among team members. However, project communications isn't always

as easy as it may seem, but it provides direction for timely closure of the project.

Project communications encourage openness and allow the teams to be

"empowered" with the right information to do their tasks. Communications are

essentially closed when information comes in but doesn't go out. While project

communications are always essential throughout the cycle of any project or

initiative, it is imperative to establish a specific plan for obtaining end-user input,

as needed and where feasible. For successful closure of a contract, establishing

and maintaining open lines of communication with the appropriate groups is vital.

At contract closure cross functional communication also play a pivotal role for its

success.

illustrated below and enunciated by Gerald Goldhaber need

to be in built in the communication planning process of the

project:

Task Coordination: The department heads may meet

monthly to discuss how each department is contributing

to the system's goals.

Problem Solving: The members of a department may

assemble to discuss how they will handle a proposed

budget cut; they may employ brainstorming techniques.

Information Sharing: The members of one department

may meet with the members of another department to give

them some new data.

 Members of one department may meet to discuss a

conflict inherent in the department or between departments.

Information Distribution

The importance of getting the right information to the

right people at the right time in a useful format is just as

important as developing the information in the first place.

The information to be distributed consists project activities,

status of various deliverables, quality standards , costs and

budget estimates etc. The information distribution would

also cover integrative activities like communication plan,

project execution, project assumption, various alternative

course of actions, review procedures and other

measurement tools. It also helps to forestall undesirable

surprises, omissions etc. which may adversely affect the

project's scope, cost and time. Effective project

communication means meeting the informational needs of

the project stakeholders to a level which enables them to

properly perform their

roles and responsibilities.

Many potential adverse

impacts for the project

can be avoided in this

case.

Efficient project

communication means

that the communication is

taking place with a

reasonable (i.e. not

excessive) input of

project resources.

The intensity and complexity of project communication

depends on the nature of the project. In general, projects

with more diverse internal and external stakeholders will

be requiring more intricate communication management.

Salient issues in distribution of information can be

summarized as given hereunder:

-Communication skills are used to exchange project

information

-Senders are responsible for ensuring messages are

clear and understood

-Project team members are suppliers and customers

-Suppliers provide inputs

-Customers are assured of deliverables

Important considerations in dissemination and

distribution of information include:

-Using technology to enhance information distribution.

-Adopting formal and informal methods for distributing

information.

-Not burying crucial information

Oral communication via meetings and informal talks

helps bring important information-good and bad-out into

the open. Research says that a face-to-face interaction is

very effective in such matters of projects. Short, frequent

meetings are often very effective in solving day to day

problems of the projects. The communication is intense

and interactive.

Various time-tested tools can be employed in

disseminating the information namely

Daily Progress Reports / E-mail / Estimating Tool Human

Resource Plan / Instant Messaging Project Calendar /

Project Meeting Minutes / Formal Acceptance Document /

Project Status Report / System Requirements / Design

Drawings / Team Charter / User Acceptance Document /

Status reports / Team meetings / Project files / PR initiatives

/ Newsletters / Databases / Drawings

No two stakeholders' needs and perception of the

requirements of communication can be similar. The People

are not interchangeable parts. The project managers will

need to create

a p p r o p r i a t e

formats and

channels for

e n s u r i n g

c o h e r e n t

understanding

of the issues

a c r o s s

s t a k e h o l d e r

g r o u p s .

Performance Reporting

Performance reporting keeps stakeholders informed

about how resources are being used to achieve project

objectives.

Status reports describe where the project stands at a

specific point in time

Progress reports describe what the project team has

accomplished during a certain period of time

Project forecasting predicts future project status and

progress based on past information and trends

Shri S.C.Dangayach,

ED, Projects, CO
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We give maximum thrust also on monitoring and control. Based on the approved Level-II network,
my Project Managers monitor the progress by adopting various tools on project
monitoring. The progress is reviewed at various stages and I personally review the
progress by holding structured monthly meeting where Senior team members from
the Project Contractors including technology suppliers from abroad, Senior members
of the Consultant, General Managers of Projects and Project Managers attend.
Besides detailed Presentation and discussions, the progress is also seen through
the Project S-Curves for each activity to assess cumulative progress vs. commitments.
For speeding up the progress, basic / detailed engineering drawings are cleared or
modified for approval across the table at Consultant's premise, thus generating trust
and confidence of all partners. All agencies have been asked to set up temporary
offices at consultant's HO where the corrections and resubmissions activity can be
made to expedite the clearance of drawings by consultants.

During the course of execution at site non-compliance of commitments related
to Progress as well as Safety have been dealt seriously. Direct dialogue has been resorted to with
concerned CMDs of the Company to demonstrate our concern for compliance to agreed terms and
conditions. Withholding of "notional amount" from progress payment on account of non-compliance for
progress as well as deployment of executive manpower has shown results and has been a major tool for
expediting progress. Heavy penalties are imposed for any violations of safety practices.

Status review meetings often include performance

reporting

The Performance Management communication has the

potential to contribute to the success of the project

objectives. The communication removes uncertainty and

concern as organizations and individuals move into the

higher utilization of resources .The effective dissemination

of project specific communication provides mitigating

influence and assurance to the stakeholders. A well

structured and targeted communications strategy will go a

long way to ensuring success and eliciting appropriate

responses from interested parties.

Performance

Management

communication

will provide

input and

output on how

t h e

performance

management

process is to

be designed

a n d

implemented.

T h e

stakeholders

being part of performance management network of

contacts are the recipient of the outputs of the

communication process viz.,

Work performance information / Deliverable status /

Schedule progress / Cost incurred / Work Performance

Measurements / Planned versus actual performance /

Planned versus actual cost performance / Planned versus

actual technical performance / Budget Forecast (additional

funds required for remaining work) /Organizational Process

Assets / Report template / Policies and procedures that

define the measures / Organizationally defined variance

limits

Support from senior management is crucial for all

projects as absence of support from senior administrators

can have an immediate impact on the project. Planning,

scheduling, and controlling are activities one could, in

theory, perform in the privacy of one's office. But in the real

world, project management is mainly about communicating

with people. The overall success of the Performance

Management communication will be determined to a large

extent by the level of engagement of stakeholders the

project is able to generate. The management of the

organisation at all levels must be kept informed about the

project, its progress and the part they are to play in it. If this

can be achieved and they are genuinely engaged, the

chances of the project succeeding are significantly

increased. An effective and responsive communications

strategy is a critical part of the project plan. The performance

communication management brings variances with regard

to the key project milestones

Variance Analysis: What caused the difference / Verify

the quality of info collected / Determine variance / Determine

the impact of variance on the project cost

Forecasting Methods: Time series method / Causal /

electronic methods, Moving average etc

Judgment method: Intuitive judgment

Other methods: Simulation, probabilistic forecasting

and ensemble forecasting

Software packages

allow the project

manager to consolidate

reports and facilitate

distribution to

stakeholders.

R e p o r t i n g

performance is the

process of collecting

and distributing

p e r f o r m a n c e

information, including

status reports, progress

measurements and

forecasts. It is the

periodic collection and analysis of baseline versus actual

data. Some of the performance reports are:

Analysis of past performance/Current status of risks and

issues/Work completed during the period/Work to be

completed next/ Summary of the changes approved in the

period/Forecasted project completion (time & cost)/Other

relevant info that must be reviewed and discussed

The common communication tools, in this highly

interactive exercise, employed for performance reporting

of project information, include

Budget Spreadsheet/E-mail/Gantt Chart/Project

Milestones List/Project Schedule/Project Status Meetings/

Website /Posters/Coffee room chats / Milestone

celebrations / Kickoff meeting / Close out meeting / Sharing

of best practices / Schedule update.

Besides organizations are employing sophisticated

primavera software and other such software as

communication tools for performance monitoring of the

project.

As a project manager, one should know there are

potentially hundreds of Communication channels. The

larger the project, the greater the risk for communications

to break down. For a company like Steel Authority of India

Ltd, the stakeholders' base is so diverse, it is a tedious and

challenging task to manage stakeholder expectation and

it would involve application of all forms of media, channels,

Sh. S.S. Verma
ED (Project),

Rourkela Steel
Plant
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For such magnitude of projects being undertaken by SAIL for the first time, it was necessary that all

measures are taken for successful completion of the project.  Such large projects

have complex & interlinked activities accompanied with continuously dynamic

situation. Delay in one activity has cascading effect on other activities. Unlike the

green field projects, the project at ISP, Burnpur has come across many unforeseen &

difficult situations like adverse soil conditions and interfacing with the facilities of

existing plant. These could be addressed effectively only by way of timely interventions.

While handling any project, COMMUNICATION has been the key to success, as this

prevents loss of time and expedites the progress of work. The communication is

multi-directional (upward, downward & lateral) within the organization & also with

various agencies like contractors, statutory bodies, govt. organizations etc.

Rightly in case of ISP, stress has been laid on effective & faster communication,

stringent monitoring & feedback systems as it was necessary to get timely information, disseminate the

information and take decisions in time. This has not only helped in overcoming the difficult conditions but

has also facilitated in steering the project at desired pace. Some of the actions taken in this direction are

enumerated below -

•  Integrated Project Management System adopted

•  A new 4-lane approach road with a New Entry/Exit gate  constructed

•  Adequate number of zonal offices at project sites constructed

•  Project Control Room has been set up

•  All project managers and all executives working in the project have been provided with mobile

•  Daily site meetings held at sites

•  Review meetings held at higher levels Dedicated equipment Monitoring Group formed Computerised

monitoring system (PRIMAVERA) installed

The entire project team is enthusiastic to complete the project in time while ensuring full compliance of

quality norms.

virtual and not so

virtual modes.

The stakes are

very high and the

chances of

success or failure

o f

communication

impossible to

estimate. There

have been

n u m e r o u s

attempts at

unraveling the

mysteries of the

process and

many pundits

have even given

formulas to

estimate how

m a n y

opportunities there are for communication to fail. Here's a

nifty formula to find out how many opportunities there are

for communication to fail:

(N*(N-1))/2.

That's N times N-1 divided by 2. N represents all the

key stakeholders

Managing stakeholder expectation is very important part

of performance

m a n a g e m e n t .

Wide variety of

tools are put in

practice to ensure

that stakeholders

are kept abreast

of project

information at

appropriate times.

Project managers

must understand

and work with

v a r i o u s

s t a k e h o l d e r s .

They need to

devise ways to

identify and

resolve issues.

M a n a g i n g

S t a k e h o l d e r s

Expectations and

to meet their needs and addressing issues as they occur

is the responsibility of the project manager. A key to a

project's success is to ensure that potential stakeholders

understand and support the project. A common pitfall for

p r o j e c t

managers and

teams is to

invest all their

energies in the

project details

and ignore

organizational

issues and

voices. In the

c o m m e r c i a l

sector, one third

of failed

projects are

attributable to

organizational

resistance and

politics. [Toney,

F. 2002. The

Superior Project

Organization:

Global Competency Standards and Best Practices.] With

the failure rate this high, the project manager needs to

recognize the importance of gaining and maintaining

support for the project from various stakeholders in the

organization. Stakeholders may be members of the project

team, government, parliamentarians, suppliers, or they can

also include individuals from media or public, NGOs, or

community leaders,

and funding bodies.

Stakeholders play

a crucial role in the

potential success or

failure of the project,

whether they have a

vested interest in the

success of the

project, work on the

project, or are

affected by the

project in some way.

Stakeholders must

agree on the problem

to be solved and

what constitutes

success even if they

don't always agree

with the strategy for

accomplishing the

project. Stakeholders

can be strong allies

or an opponent, so keeping them informed is one of the

most important tasks of project managers and

consequently project is benefited on account of the factors

given hereunder: increases likelihood of the Project

Sh. Rajeev Verma,

ED (Projects),

IISCO Steel Plant
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acceptance / addresses concerns that have not become

an issue yet / clarifies and resolves issues that have been

identified.

Today pertinent issues such as the environment, land

acquisitions, mining et al have gained a significant social

impact on the minds of the people. People have now started

vouching for accountability, personal commitment, support

and quality of service when it comes to a company's day to

day operations. Hence, it becomes imperative for every

organization to build a sound stakeholder environment for

the benefit of people at large. Perhaps this is best reflected

by adopting a mindset that reverses the traditional

organization chart hierarchy. In such an environment, it

makes sense to appoint a project manager at the helm of

affairs of various projects and initiatives that a company

partakes. A project manager of a project will recognize the

need to spend some effort in influencing the project's

cultural environment for the benefit of various project

stakeholders. Every person associated with a project needs

to be persuaded that their opinion, stance or position is as

important as a company's long term goal and interest.

Project manager needs to inculcate a universal attitude

which says "We care! (On behalf of the company that he/

she is representing)."

To identify potential difficulties stemming from the

project's stakeholders, assess their probability of

occurrence, and to try to tackle them, a project manager

must learn to interact frequently with those individuals and

institutions which constitute the most important elements

of the project's external environment. Clearly, how the

project manager works within the project environment can

make all the difference between the success of the project

and its failure.

Administrative Closure

This stage comes in the project when deliverables and

milestones have been met. Very importantly, this stage

includes handing the project over to implementation. A plan

for follow-up and/or hand-off to the appropriate operations

unit or units is essential for the project to be successful a

year or more down the road. If the content in an instructional

program is not updated as changes arise, the best program

will become ineffective. In general the illustrated tasks at

this stage are :

Each project phase requires closure / Close-out

Processes - Verify and document project results / Uniform

Filing Systems / Project Development and Construction

maintain permanent history files / Lessons Learned -

Provide feedback to continuously improve Project Delivery

At this stage it's important to review the project and

record lessons learnt which can be incorporated into future

project planning. Although people will be anxious to move

on to other tasks, someone should update project records

in preparation for archiving. One never knows when future

decisions may depend on knowing what steps were taken

in a past project, why and when. This happens when the

project deliverables are completed, and involves checking

that the stakeholders are satisfied with the end product or

service. In the case of a contracted deliverable, this stage

involves formal acceptance, documented in writing.

New technology projects often give rise to a stream of

suggestions, during the course of the project, for additional

or tweaked features.

Conclusively we can say that communication has a very

key role in project management. Starting from planning

stage to project completion, each activity relies on

communication in one form or the other. Most big projects

involve huge sums of money, therefore a little

communication gap can lead to huge losses. Therefore

the project managers have to ensure that communication

is clear at every step of the process. No project of

importance can afford to have a mis-communication. Let

us all understand this basic principle and contribute our

best in avoiding time and cost overruns.

– Mr. R.K. Singhal, GM (Corporate Affairs) & Editor, SAIL NEWS
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M
r Shashi Shekhar Mohanty took charge of the office of

Managing Director, Bokaro Steel Plant from Mr V.K.

Srivastava who superannuated on July 31, 2010, in

presence of BSL's Executive Directors, CISF DIG and

other senior officers of the Plant.

Mr. Mohanty has a graduate and post-graduate degree in Mechanical

engineering from Burla. He has also done a PG diploma in Industrial

engineering. Starting his career in 1978 with Rourkela Steel Plant, where

he worked in various departments, he was elevated to the post of General

Manager in year 2006. In March 2007, Mr. Mohanty was transferred to

Bhilai Steel Plant and posted as GM (Plate Mill). In September 2009, he

was promoted as ED (Projects) at BSP. Prior to taking up the new

assignment of BSL MD, he was ED (Works) at BSP since April' 10. Apart

from being an accomplished technocrat, Mr. Mohanty is also known to

be a very good administrator. During his spare time, he likes reading

books and indulging in sports.

Mr S.S. Mohanty takes charge of

Bokaro Steel Plant

Signpost

TRANSFERRED

Mr T.K. Das, Executive Director (Collieries), IISCO Steel

Plant, Burnpur as Executive Director (Management Services)

at Bokaro Steel Plant, Bokaro

Mr N.K. Jha, Executive Director (Works), Bokaro Steel

Plant, Bokaro as Executive Director Incharge at IISCO Steel

Plant, Burnpur

Mr R. Singh, Executive Director (Personnel &

Administration), Central Marketing Organisation, Kolkata as

Executive Director (Personnel & Administration) at Bokaro

Steel Plant, Bokaro

Mr T.C.A.S. Prasad, Executive Director (Finance &

Accounts), Durgapur Steel Plant, Durgapur as Executive

Director (Finance & Accounts-ERP Implementation) at

Corporate Office, Kolkata

Mr K. Chakrabarty, OSD (Corporate Office), Ranchi as

Executive Director, Research and Development Centre for

Iron & Steel, Ranchi

Mr S.K. Aggarwal, General Manager (Corporate Social

Responsibility), Bokaro Steel Plant, Bokaro as General

Manager (Business Excellence) at SAIL Corporate Office,

New Delhi

Mr S.R. Rai, General Manager, Central Coal Supply

Organisation, Dhanbad as General Manager (Safety & Fire

Services) at Bhilai Steel Plant, Bhilai

Mr B.K. Sinha, General Manager (Coll-C&J), IISCO Steel

Plant, Chasnalla as General Manager (Contract, Mktg &

project of Collieries) at ED (Coll)'s Sectt, IISCO Steel Plant,

Burnpur

Mr K.L.S. Rao, General Manager (Mines), IISCO Steel

Plant, Ramnagore as General Manager (Collieries) at IISCO

Steel Plant, Chasnalla

Mr D.K. Khan, General Manager (Commercial), Central

Marketing Organisation, Kolkata as General Manager

(Marketing) at Durgapur Steel Plant, Durgapur

REDESIGNATED

Mr S.K. Sharma, Executive Director (Personnel &

Administration) as Executive Director (Works) at Bokaro Steel

Plant, Bokaro

Mr Rabindranath Das, General Manager (IT) as General

Manager (MD's Sectt.) at Bokaro Steel Plant, Bokaro

Mr M.K. Barman, General Manager (Personnel) as

General Manager (Personnel & Administration) at Central

Marketing Organisation, Kolkata

Mr Madhusudan, General Manager (Quality) as General

Manager Incharge (Works) at Bhilai Steel Plant, Bhilai

Mr M.R. Diwakar, General Manager Incharge (Mechanical)

as General Manager Incharge (Maintenance) at Rourkela

Steel Plant, Rourkela

Mr S. Shekar, General Manager (Sinter Plant-2) as General

Manager (Sinter Plants and Ore Handling Plant) at Bhilai Steel

Plant, Bhilai

Mr D.S. Nigam, General Manager (Cont, Mktg & Proj) as

General Manager (Shops and Foundry) at IISCO Steel Plant,

Burnpur

Mr A.K. Singh, General Manager (Steel) as General

Manager (Iron andSteel) at IISCO Steel Plant, Burnpur
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Mr S. Ray, General Manager (Coke Ovens) as General

Manager (Services) at IISCO Steel Plant, Burnpur

Mr I. Guha, General Manager (Proj-Iron, Sinter & RMH-

PEDD) as General Manager (Safety, Environment & Control)

at IISCO Steel Plant, Burnpur

RETIRED

Mr V.K. Gulhati, Director (Technical), SAIL, on 31.08.10

Mr S.P. Rao, Managing Director, IISCO Steel Plant,

Burnpur on 30.06.10

Mr V.K. Srivastava, Managing Director, Bokaro Steel Plant,

on 31.07.10

Mr A.K. Ray, Executive Director (Materials Management),

Durgapur Steel Plant, Durgapur, on 30.06.10

Mr U.P. Singh, Executive Director (Collieries), IISCO Steel

Plant, Burnpur, on 30.06.10

Mr D. Kobi, Executive Director Incharge (Marketing - Flat

Products), Central Marketing Organisation, Kolkata, on

31.07.10

Mr K. Sriram Murthy, Executive Director (Materials &

Marketing), IISCO Steel Plant, Burnpur, on 31.07.10

Mr S.P. Patnaik, Executive Director (Human Resource

Development), Management Training Institute, Ranchi, on

31.07.10

Mr O.P. Agrawal, Executive Director Incharge (Medical &

Health Services), Rourkela Steel Plant, Rourkela, on 31.08.10

Mr N.K. Sudan, Executive Director, SAILCON, New Delhi,

on 31.08.10

Mr A. Chaturvedi, General Manager (Marketing), Bhilai

Steel Plant, Bhilai, on 30.06.10

Mr A.K. Soni, General Manager Incharge (Traffic), Bhilai

Steel Plant, Bhilai, on 30.06.10

Mr P.K. Sharma, General Manager (Projects), Bhilai Steel

Plant, Bhilai, on 30.06.10

Mr A.K. Roy, General Manager (Projects-Coordination),

Bokaro Steel Plant, Bokaro, on 30.06.10

Mr R. Khanna, General Manager (Operations), Corporate

Office, New Delhi, on 30.06.10

Mr R.N. Rawat, General Manager (Materials

Management), Corporate Office, New Delhi, on 30.06.10

Mr B.P. Gupta, General Manager (Internal Audit),

Corporate Office, New Delhi, on 30.06.10

Mr B.P. Chirnewala, General Manager (Projects), Bhilai

Steel Plant, Bhilai, on 31.07.10

Mr A.V. Dhurde, General Manager (Raw Material Handling

Plant & Sinter Plant), Durgapur Steel Plant, Durgapur, on

31.07.10

Mr R.C. Saha, General Manager (Mills & Quality), IISCO

Steel Plant, Burnpur, on 31.07.10

Mr A.K. Mehrotra, General Manager (ECD & Safety),

IISCO Steel Plant, Burnpur, on 31.07.10

Mr T. Roy, General Manager Incharge (C & IT), Bhilai Steel

Plant, Bhilai, on 31.08.10

Mr K. Kishore, General Manager (Projects), Bokaro Steel

Plant, Bokaro, on 31.08.10

Mr K.N. Changder, General Manager (Management

Services), Bokaro Steel Plant, Bokaro, on 31.08.10

Mr V. Sengupta, General Manager (Automation),

Durgapur Steel Plant, Durgapur, on 31.08.10

Mr M.K. Rout, General Manager (Personnel &

Administration), IISCO Steel Plant, Burnpur, on 31.08.10

Mr A Kurien, General Manager (Projects), Rourkela Steel

Plant, Rourkela, on 31.08.10

Mr Udayan Mukherjee, General Manager (Rail

Movement), Corporate Office, Kolkata, on 31.08.10

Dr Amitava Ray, General Manager, SAIL Safety

Organisation, Ranchi, on 31.08.10

Mr R. Gupta, General Manager (Projects & Development),

Raw Materials Division, Rourkela, on 31.08.10

CONGRATULATIONS

Riya Ghosh, daughter of AGM

(Traffic), BSL, Mr D. Ghosh, cracked

the Common Aptitude Test (CAT)

Examinations with flying colours,

thereby securing admission to the

prestigious Indian Institute of

Management Bangalore (IIM-B)

for PG in management studies

for the 2010-2012 session. She

has achieved this feat in her very

first attempt. A meritorious student

throughout, Riya did her schooling from DPS, Bokaro and

completed her B Tech from NIT Warangal in Electrical and

Electronics engineering in 2010 with distinction.

Vipul Singh, son of Mr Raghvendra Singh, AGM (Power

Engg & Maintenance), BSP made us

proud when he made it to the 5th position

in All India IIT Entrance Exam this year.

A highly proficient student, he also stood

1st in the All India Engineering Entrance

Examination (AIEEE), besides being the

state topper in CBSE XII Board with

96.2 % marks. Vipul has a string of other

national and international academic feats to his credit. He

recently represented India in International Physics Olympiad

held at Zagreb, Croatia from July 17-25 and bagged silver

medal for the country. He also topped the International Maths
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Olympiad, got 2nd rank in National Maths Olympiad and 6th

rank in National Cyber Olympiad conducted by Science

Olympiad foundation, Delhi. Vipul is presently pursuing B.Tech

course in Computer Engineering at IIT Bombay.

Tejaswani Behera, daughter of Mr Upendra Kumar

Behera, Senior Technician, RC (M) of RSP

won the hearts of millions of Indians

through her dance performances in the

popular reality dance show 'Chak dhoom

dhoom' telecast on Colours channel. In the

keenly contested finals, Tejaswani bagged

the fourth position. Popular film star

Akshaya Kumar, eminent choreographer

Saroj Khan as well as other judges of

'Chak dhoom dhoom' showered praise on the young

danseuse for her skill, rhythm, poise and grace. Tejaswani,

who pursues dance more as a passion than a hobby, is a

student of both Odissi and Western dance forms. Since her

early days, she has been acing a host of competitions in

Rourkela as well as other state level contests. Last year,

Tejaswani's performance in another popular dance show

Boogie Woogie, telecast on Sony TV, had also impressed

the judges.

Anurag Thakur, son of Mr Sunil Kumar Thakur, DGM

(CPP-I), RSP brought laurels to his family

and township, by winning  first prize in

Infrastructure Imagination Contest

organized by Essar Steel and Network-

18 for undergraduate engineering

students from Civil, Mechanical and

Architecture streams. Mr Kamal Nath,

Union Minister for Road, Transport and

Highways presented a a trophy and a

cash award of ` 1 lakh to Anurag in a function held earlier

this year. For the contest, Anurag had made a  presentation

on 'Vision for Indian Infrastructure by 2020- the problems &

hurdles and their solutions'. The panel of judges chose

Anurag for the top position for his clarity of vision, problems

identified, and solutions suggested. An alumnus of Delhi

Public School, Rourkela, Anurag is at present pursuing his

3rd year Degree course in Mechanical Engineering from

Manipal Institute of Technology.

Mr Saharia Chhura, Store Keeper, CRM (Electrical), RSP

has been conferred with the President's

Home Guards and Civil Defence

meritorious service medal. The award

was presented to Mr Chhura by Hon'ble

Governor of Orissa, Mr Murlidhar

Chandrakant Bhandare in a function

organized at the Governor's House on

January 26. Mr Chhura was presented a

certificate and cash award of ` 5,000 on

the occasion. His leadership and coordination ability resulted

in him being adjudged as the best at All Orissa Civil Defence

Professional Sports Meets in years 1995, 1996, 1998 and

1999. It's under Mr Chhura's stewardship that the Civil

Defence Contingent of Rourkela has carried out a number of

challenging jobs during various natural calamities as well as

accidents and mishaps.

Divya Chhachhan, daughter of Mr Upendra Chhachhan,

Ward Master, Ispat General Hospital of RSP, won Gold Medal

in the National ITF Taekwondo Championship held on May

29 at New Delhi. She won the Medal in Colour belt section of

40-45 Kg.  category.  Earlier, in the National Championship

held in December at New Delhi, Divya was adjudged the

winner in the 9-11 year age group and above 41 kg category.

She also clinched the Silver Medal in Bangalore National

Championship in 2008. This is yet another addition to the

string of awards won by her in various district and state level

championships.

Ms. Smruti Sanjeevani, daughter of Dr G.N. Sahu,

Director (Medical & Health Services), RSP,

has been awarded the Gold Medal for the

'Best Paper Presentation' in the  National

level conference on the theme of 'Low

Cost Housing' held by the Indian Building

Congress at Vigyan Bhawan, New Delhi.

Smruti, who is working as Asst. Professor

at National Institute of Construction

Management and Research (NICMAR),

Pune, had presented her paper titled "Extendibility and

Sustainability of low cost housing tenements using the

Incremental Design Perspective".

Prateeksha Das, daughter of Mr M.R. Das, AGM (CRM),

RSP entered the hall of fame by receiving

the Bruce M Clark Memorial Award given

to the highest scoring individual of the

NASA Ames Space Settlement Design

Competition. A student of Ispat English

Medium School, Sector-20 of RSP,

Prateeksha was presented with a

scholarship worth 2000 dollars in

presence of famous scientists and

astronauts in a function organized during the National Space

Society's International Space Development Conference held

at Chicago, Illinois on May 29-30. Prateeksha developed her

own vision of life in space and sent the project titled, 'Paradise

Reclaimed' as an entry to the competition. Her highly

imaginative and creative project, which envisions

accommodating nearly ten thousand people in a space

colony, bagged the highest score in the competition.

Prateeksha's   dream of becoming a space scientist has

moved closer to reality with this achievement.

Satya Narayan Mohanty, son of Mr

Brundaban Mohanty, Senior Time Keeper

(F&A), RSP bagged first class first

position in the +3 Final Year examination

in Commerce (Accounts Honours)

conducted by Sambalpur University.

A student of Rourkela Municipal College,

Satya Narayan scored 76% percent
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S. No Name Ward of Examination Percentage

1. J. Mirnalini Mr C. Jayakumar (CRM Op)/ SSP Tamil Nadu Board 97.66

2. Mithilesh Nayak Mr Rashmi Kant Nayak, JO (BF)/ RSP ICSE 97.60

3. V. Abarna Devi Mr K. Palaniappan (Mech Dept)/ SSP Tamil Nadu Board 97.40

4. Anjalika Parhi Mr R.K. Parhi, AGM (MSS)/ RSP ICSE 97.30

5. V. Vivek Narayanan Venkata Subramanian Tamil Nadu Board 97.10

6. Priyanka Roul Mr R.K. Roul, Asst. Roller (HSM)/ RSP ICSE 97.00

7. B. Koushik K. Balasubramaniam, F&A dept, SSP Tamil Nadu Board 96.75

8. Arnab Samantray Mr N.K. Samantray, DGM (MM)/ RSP ICSE 96.70

9. M. Manoranjini K. Muthusamy, CRM Electrical dept, SSP Tamil Nadu Board 96.66

10. Sucharita Samal Mr S.C. Samal, AM (Power Dist)/ RSP ICSE 96.30

11. Vipul Singh Mr Raghvendra Singh, AGM (PE & M)/ BSP CBSE - XII 96.20

12. Adarsh Gautam Dr S.K. Senapati, Sr Consultant (M&HS)/ RSP ICSE 95.86

Senapati

13. Anirudha Bose Mr Soumitra Bose, Store Keeper (MM-Stores)/RSP ICSE 95.86

14. Soumya Kar Mr B.K. Choudhry, AGM (Plate Mill)/ RSP ISC 95.80

15. Vivek Mohanty Mr S.C. Mohanty, Mgr (OBBP-Tech)/ RSP CBSE - XII 95.80

16. Shatam Patri Mr Basudev Patri, Sr Op (BF)/ RSP ICSE 95.71

17. Rohan Khuntia Mr Bijay Kr Khuntia, DGM (Proj)/ RSP ICSE 95.71

18. Debabrata Mishra Mr L.N. Mishra, Sr Dy Director (M&HS)/ RSP ISC 95.60

19. Sumedha Aggarwal Mr Sanjiv Aggarwal. DGM(P-EC,PP&HRI)/ CO CBSE - XII 95.40

20. Rajat Aggarwal Mr Gyanchand Aggarwal, Mgr (Adm)/ CO CBSE - XII 95.00

21. Gurleen Kaur Gulati Mr U.S. Gulati, DM (Coord)/ SAILCON CBSE - XII 94.80

The following wards of SAIL employees achieved excellence in their respective Board level examinations:

marks in the said examination. He has also been a recipient

of the Educational Excellence Award and the Nehru Memorial

Award of SAIL, RSP.

Mahavir, son of Mr Surender Kumar Agarwal, AGM

(Projects), RSP bagged two Gold Medals

in his Final MBBS examinations, which

he completed from JIPMER, Pondicherry.

He won the Best All Rounder award of

2009 batch, apart from the Gold Medal

in Neurology. Mahavir is pursuing his post

graduation studies at NIMHANS,

Bangalore. Mahavir's varied interests and

strong academic acumen are worth a mention. A top ranker

since school, Mahavir won a Silver Medal in the International

Biology Olympiad held at Australia in 2004. He is also a state

Champion in badminton and had received a SAI Scholarship

for the event.

Aditi Mukerji, daughter of Mr Apurva Mukerji, DGM (Tech-

Mines HQ), BSP secured admission in the Postgraduate

Diploma Programme "Design for Retail Experience" in the

prestigious National Institute of Design, R&D Campus,

Bangalore. Aditi passed her Bachelor of Design in Apparel

Design from NIFT, Bangalore where she was a recipient of

the "Sarvottam" Prime Minister's Trophy Scholarship. She is

an accomplished singer and an expert in different creative

arts like painting, rangoli etc.

Aishwarjya Mukherjee, daughter of

Mr Atanu Mukherjee, AGM (HRD),

Kiriburu Iron Ore Mine, RMD came out

with flying colours in the 3rd International

Mathematics Olympiad 2009 held in

December '09. Securing 89.65 percentile

score in the test Aishwarjya stood 1st in

her school and also topped the city.

Ranking first is not new to Aishwarjya who secured 99.67%

in the National Cyber Olympiad 2009 held in September 2009.

Then too, she had stood first in the entire town.
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22. T.S. Mandara Mr M.S. Manjunatha, AGM (HTS & FS)/ VISL SSLC 94.72

23. N. Sanskriti Mr M. Nageswara Rao, AGM (SMS-Mech)/ VISL II PUC 94.50

24. S. Manjushree Mr S. Radha, SAA (Adv. Section)/ VISL II PUC 94.00

25. H.M. Srinidhi Nadig Mr H.S. Manjunatha, JO (SMS)/ VISL II PUC 93.00

26. Deepak Chandhok Ms Nidhi Chandhok, AM (Projects)/ CO CBSE - XII 92.80

27. Preeti Dewangan Mr N.S. Dewangan, Jr SA (OHP)/ BSP CBSE - XII 92.60

28. N. Prashanth Mr T.R. Narasimha Prasad, AM (Vigilance)/ VISL II PUC 92.30

29. Loveleen Kaur Gulati Mr U.S. Gulati, DM (Coord)/ SAILCON CBSE - XII 92.00

30. K. Shankar Mr S. Krishnan, Mgr (Rites Ltd.Expn.Office) CBSE - XII 92.00

31. Sivangi Tiwary Mr Sunil Kr Tiwary AGM (OPH)/CO CBSE - XII 92.00

32. Saurabh Hota Mr Vijay Krishna Hota, C Man (CO&CC)/ BSP CBSE - XII 91.80

33. M. Dilip Mr L. Mahadevaiah, Pharmacist, Hospital/ VISL SSLC 91.52

34. Uroosa Najmussahar Mr Shafi-ur-Rehman, JO (Town Admn)/ VISL II PUC 91.30

35. Anjana Karunakaran Mr P. Karunakaran, DGM I/c (Maint-Plate Mill)/ RSP ISC 90.60

36. Divya R. Mr G. Ramesh, JO (PPC)/ BSP CBSE - XII 90.20

37. Lisa Mathew Mr P.J. Mathew, Sr Co(Admn)/ CO CBSE - XII 90.00

Names of students scoring above 90% (CGPA 9) in Class X examination

1. Kriti Wattal Mr Sushil Wattal, DGM (Pers.)/ CO CBSE - X CGPA 10

2. Aishwarya Mr S. Ravichandran, AGM (B&CA)/ CO CBSE - X CGPA 10

Ravichandran

3. Ananya Aishwarya Mr Amalendu Biswas, DGM (SSM)/ RSP CBSE - X CGPA 10

4. Anubhav Moharana Mr B.D.Moharana, DGM (R&C Lab)/ RSP CBSE - X CGPA 10

5. Karubaki Pati Mr Hrudananda Pati, AGM (Town Engg-WS) CBSE - X CGPA 10

6. K.M. Srinivas Mr K.V. Raman, DGM (HSM)/ RSP CBSE - X CGPA 10

7. Payal Mazumdar Mr Kishore K Mazumdar, DGM (CP-II)/ RSP CBSE - X CGPA 10

8. Saswati Kar Mr Binod B Kar, AGM (Contract Cell)/ RSP CBSE - X CGPA 10

9. Sikha Ray Mr B.C.Ray, AGM (IED)/ RSP CBSE - X CGPA 10

10. Subham Satyajeet Mr P.K. Barick, SM (Roll Shop)/ RSP CBSE - X CGPA 10

11. Vaibhav Prasad Mr J.Prasad, Senior Manager/ RSP CBSE - X CGPA 10

12. Tapaswini Marandi Mr Lakhai Marandi, EASA(HRD)/ RSP CBSE - X CGPA 10

13. Lavya Garg Mr Navneet Garg, SM/ BSP CBSE - X CGPA 10

14. G. Drushti Apoorva Mr J. Gopi Krishnan, AGM, PM (ERP/MES)/ BSP CBSE - X CGPA 10

15. Sejal Agrawal Mr Sanjay Agrawal, SM (SMS-I)/ BSP CBSE - X CGPA 10

16. Anumeha Saxena Mr A.K. Saxena, AGM (R&S Mill)/ BSP CBSE - X CGPA 10

17. Priyansha Srivastava Mr M.K. Srivastava, JM (SP-I)/ BSP CBSE - X CGPA 10

18. Swetha S Mr B. Suresh Kr, Rail Procr (R&S Mill)/ BSP CBSE - X CGPA 10

19. Shruti Mr Mani Bhushan Dubey, Op (Furnace)/ BSL CBSE - X CGPA 10

20. Sweta Pramanick Mr R.K. Pramanick, AGM (BF)/ RSP CBSE - X CGPA 9.8

21. Ankush Jolly Mr Gulkesh Jolly, PS (Projects)/ CO CBSE - X CGPA 9.8
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22. Nupoor Nashine   Ms Sapna Nashine, Asst (T)/ CO       CBSE - X CGPA 9.8

23. Romit Kr Nag Mr Gautam Nag, Mgr (Sports)/ CO CBSE - X CGPA 9.8

24. B. Madhura Mr K.C. Bhasker, AGM (C&IT, ERP)/ RSP CBSE - X CGPA 9.8

25. Ashwin George Mr Biju George, JO (Pers.)/ BSP CBSE - X CGPA 9.8

26. U Divya Mr S.P. Udaiyappan, AGM (T&D Org)/ BSP CBSE - X CGPA 9.8

27. Ankush Borkar Mr R.P. Borkar, Sr Op (OHP)/ BSP CBSE - X CGPA 9.8

28. Ankita Sahu Mr B.D. Sahu, AGM (BEDB) CBSE - X CGPA 9.8

29. Ashwin George Mr Biju George, SO (Pers)/ BSP CBSE - X CGPA 9.8

30. Atindra Kr Dutta Mr Anjan Kr Dutta, Tech (BF) CBSE - X CGPA 9.8

31. Himanshu Yadav Mr Dharmendra Kumar, Chrg Man(DNW)/ BSP CBSE - X CGPA 9.8

32. Akanksha Mr Ashok Kumar, Tech (PM)/ BSP CBSE - X CGPA 9.8

33. Koppala Monisha Rao Mr Koppala Trinath Rao, AGM (Nandini Mines)/BSP CBSE - X CGPA 9.8

34. Abhishek Yadav Mr Suresh Yadav, AR (MM)/ BSP CBSE - X CGPA 9.8

35. Saurabh Saha Mr Subrat Kr Saha, AGM (Vigilance)/ BSP CBSE - X CGPA 9.8

36. Swati Ahuja Mr Munish Ahuja, AGM (M-FP) & BM Delhi/ CMO CBSE - X XCGPA 9.8

37. Disha Joshi Mr D.C. Joshi, PS (IPSS)/ CET CBSE - X CGPA 9.6

38. Abhinav Pathak Mr Kailash Pathak, Sr.PA (Loco, T&D Org)/ BSP CBSE - X CGPA 9.6

39. Ritesh Kumar Mr Sewak Das, CA (T&D Org)/ BSP CBSE - X CGPA 9.6

40. Sarvesh S Nandkar Mr Sudhakar S Nandkar, SM (Foundry Shop)/ BSP CBSE - X CGPA 9.6

41. Aayushee Gupta Mr Sandeep Gupta, M/T (Lub)/ BSP CBSE - X CGPA 9.6

42. Cheishta Parganiha Mr M.K. Parganiha, Sr Op (SMS-II)/ BSP CBSE - X CGPA 9.6

43. A.V. Minhaz Mr Mustafa A.V., Tech (ACWE)/ BSP CBSE - X CGPA 9.6

44. Deepak Kamlesh Mr T.R. Kamlesh, SO (SMS-I, Crane Sec)/ BSP CBSE - X CGPA 9.6

45. Hitesh Kr Patel Mr Anant Ram Patel, Tech (CO&CCD)/ BSP CBSE - X CGPA 9.6

46. Mukesh Kumar Mr Shamsingh Komare, Tech (SP-II, Elec)/ BSP CBSE - X CGPA 9.6

47. Rajat Shinde Mr Chandrashekhar Shinde, SO (BF)/ BSP CBSE - X CGPA 9.6

48. Deepti Soni Mr Dinesh Kr Soni, Ch DRF Man (E&D)/ BSP CBSE - X CGPA 9.6

49. Mohit Banerjee Mr Deepak Banerjee, C Man (R&S Mill)/ BSP CBSE - X CGPA 9.6

50. R. Manisha Ms  Purnima Ravi, SO (TS-Pers)/ BSP CBSE - X CGPA 9.6

51. V. Bhuvanesh Kumar Mr R. Venkatachalapathy (TQM)/ SSP Matric CGPA 9.6

52. K. Kavya Mr P. Karunakaran (CMM)/ SSP Matric CGPA 9.6

53. G. Laxmi Preethiba Mr P. Govindarajan (CRM)/ SSP Matric CGPA 9.5

54. Shreya Mathur Mr S.B. Mathur, AGM (Law) & Ms Kirti Mathur, CBSE - X CGPA 9.4

AGM (BP)/ CO

55. Aastha Randhawa Mr Harsharan Singh. AGM (IPSS)/ CET CBSE - X CGPA 9.4

56. T. Keerthi Priya Mr KN Thirunavukkarasu, Tharamangalam/ SSP Matric CGPA 9.4

57. Malavika Manoj Mr M. Manoj (Project)/ SSP Matric CGPA 9.4

58. J. Keerthika Mr R. Jeevanandham (CRM Elec)/ SSP Matric CGPA 9.4

59. Anurag Manwal Mr Ashok Kumar, SM (P-CSR)/ CO CBSE - X CGPA 9.2
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fgUnh ds c<+rs pj.k

y dh x`g if=dk ^bLikr Hkk"kk Hkkjrh* dks x`g ea=ky;] Hkkjr ljdkj }kjk vf[ky Hkkjrh; x`g if=dk iqjLdkj ;kstuk ds
vUrxZr o"kZ 2008&09 ds fy, çFke iqjLdkj çnku fd;k x;k gSA ;g iqjLdkj lsy v/;{k Jh pUæ 'ks[kj oekZ us ubZ fnYyh

fLFkr foKku Hkou esa 14 flracj] 2010 dks vk;ksftr fgUnh fnol lekjksg esa eq[; vfrfFk vkSj Hkkjr ds mi jk"Vªifr egkefge
eks- gkfen valkjh ls çkIr fd;kA lekjksg dh vè;{krk ekuuh; x`g ea=h Jh ih- fpnEcje us dhA bl volj ij x`g jkT; ea=h
Jh vt; ekdu ,oa Jh ,e- jkepaæu rFkk Hkkjr ljdkj ds lfpo ¼jktHkk"kk½ Jh ch- ,l- ijlhjk lfgr vusd x.kekU; O;fä
Hkh mifLFkr FksA bl volj ij lsy ds funs'kd ¼dkfeZd½ Jh ca'k cgknqj flag Hkh ekStwn FksA

 mYys[kuh; gS fd jktHkk"kk fgUnh ds çpkj&çlkj ds mís'; ls çdkf'kr gksus okyh lsy dh bl x`g if=dk us ljdkjh
if=dkvksa esa vf[ky Hkkjrh; Lrj ij viuh ,d fo'ks"k igpku cukbZ gSA blls igys Hkh bl if=dk dks o"kZ 2005&06 vkSj 2006&07
esa çFke iqjLdkj çkIr gks pqdk gSA ;g if=dk fu%'kqYd vkarfjd forj.k ds fy, çdkf'kr gksrh gSA blds lkFk fgUnh ds
çpkj&çlkj dks xfr nsus ds fy, ns'k Hkj ds vf/kdka'k iqLrdky;ksa@fo'ofo|ky;ksa ,oa ljdkjh foHkkxksa@miØeksa] lkalnksa rFkk
fgUnh ls tqM+s fo}kuksa dks Hkh bldk forj.k fd;k tkrk gSA bl if=dk dks jktHkk"kk dk;kZUo;u lfefr] fnYyh ds vykok vusd
eapksa@laLFkkvksa }kjk Hkh le;&le; ij iqjLÑr fd;k tkrk jgk gS A

Hkkjr ds mi jk"Vªifr egkefge eks- gkfen valkjh ls iqjLdkj xzg.k djrs gq;s lsy v/;{k Jh pUæ 'ks[kj oekZA

lsy dh x`g if=dk bLikr Hkk"kk Hkkjrh dks çFke iqjLdkj

ls
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y ds ubZ fnYYkh fLFkr fuxfer dk;kZy; esa 8 tqykbZ
dks baVhxzsVsM flLVe ij f}Hkk’kh :i esa dk;Zn{krk fodflr

djus ds fy, ,d fnolh; izf”k{k.k dk;ZØe dk vk;kstu fd;k
x;kA lsy fuxfer dk;kZy; us bl dk;ZØe dk vk;kstu
bLikr ea=ky; ds fu;a=.kk/khu miØeksa ds fy, fd;kA dk;ZØe

izf”k{k.k ds nkSjku lacksf/kr djrs gq, Jh ch- ch- flag rFkk mifLFkr ofj’B
vf/kdkjhx.kA

dk mn~?kkVu djrs gq, lsy ds funs”kd ¼dkfeZd½ Jh ca”k
cgknqj flag us dgk] ßfdlh Hkh dk;Z dks vkxs c<+kus ds fy,
mRlkg dks cuk;s j[kuk t#jh gksrk gSA dk;ksZa dh viuh&viuh
izkFkfedrk,a gksrh gSaA dqN dk;Z vko”;d vkSj dqN egRoiw.kZ
gksrs gSaA jktHkk’kk fgUnh ls lacaf/kr dk;Z egRoiw.kZ dh Js.kh esa
vkrs gSa vkSj vki lHkh ;g ekudj pfy;s fd vki ,d egRoiw.kZ
dke dj jgs gSaA gesa viuh Hkk’kk] vius “kCnksa dks dsoy ftank
gh ugha j[kuk gS cfYd bls iwjh eqLrSnh ls vkxs c<+kuk gSA
iz;kl djus ij gh /khjs&/khjs gesa vPNk ifj.kke feysxkAÞ

izFke l= esa bLikr ea=ky; esa la;qDr funs”kd ¼jktHkk’kk½
Jh v”kksd dqekj us dgk fd fgUnh dks jktHkk’kk dk ntkZ feys
60 o’kZ dh yach vof/k chr tkus ds ckn Hkh visf{kr izxfr ugha
gks ikbZ gS vkSj blds fy, gesa dkQh iz;kl djus gksaxsA

f}rh; l= esa fuxfer dk;kZy; ds dEI;wVj vkSj lwpuk
rduhdh foHkkx }kjk baVhxzsVsM flLVe esa f}Hkk’kh :i esa fd;s
tk jgs dk;ksZa dks vkWuykbu izLrqr djus ds lkFk bldks iz;ksx
djus dk izf”k{k.k Hkh fn;k x;kA

rhljs l= ds eq[; oDrk vkSj jktHkk’kk foHkkx] x`g ea=ky;
esa funs”kd ¼rduhdh½ us daI;wVj ij ;wfudksM lfØ; djus]
igys ls vU; iSdst esa fd;s x;s dk;ksZa dks miyC/k duoVZj dh
lqfo/kk }kjk ;wfudksM esa ifjofrZr djus lacèkh lqfo/kkvksa rFkk
vuqokn dk;ksZa esa ennxkj lkbVksa bR;kfn ds ckjs esa foLrkj ls
tkudkjh nhA blds lkFk gh mUgksaus baVhxzsVsM flLVe ij
;wfudksM }kjk dk;Z djus esa vk jgh leL;kvksa vkSj lekèkkuksa
ij ppkZ dhA

vafre l= ÞQhMcSd rFkk [kqyh ppkZß ds v/;{k vkSj
dk;Zikyd funs”kd ¼lsydkWu½ Jh ukxs”k lwnu us dgk fd
jktHkk’kk fgUnh dks vkxs c<+kus ds fy, fgUnh daI;wVjhdj.k ij
fo”ks’k /;ku fn;k tkuk vko”;d gS] bl fn”kk esa lsy }kjk
vk;ksftr bl dk;ZØe ls lHkh izfrHkkxh vo”; ykHkkfUor gq;s
gksaxsA

mYys[kuh; gS fd lsy fuxfer dk;kZy; }kjk ljdkjh
dkedkt+ ls lacaf/kr 47 nLrkostksa dks baVhxzsVsM flLVe ds
tfj;s f}Hkk’kh :i esa iz;ksx esa yk;k tk jgk gSA fgUnh daI;wVjhdj.k
dh n`f’V ls fd;s tk jgs bu dk;ksZa dks js[kkafdr djrs gq;s
la;qDr lfpo ¼bLikr½ Jh fnyhi flag us bLikr ea=ky; ds
fu;a=.kk/khu miØeksa ds fy, bl laca/k esa ,d izf”k{k.k vk;ksftr
djus ds funsZ”k fn;s FksA

ls

fgUnh ds c<+rs pj.k

lsy esa f}Hkk”kh dk;Zn{krk izf’k{k.k dk;ZØe
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y fuxfer dk;kZy; esa gj o"kZ dh rjg bl o"kZ Hkh 01
flracj ls 14 flracj rd jktHkk"kk i[kokM+k euk;k x;kA

bl nkSjku fganh fnol lekjksg dk vk;kstu
14 flracj] 2010 dks fd;k x;kA lsy
vè;{k Jh pUæ 'ks[kj oekZ us fganh fnol
lekjksg dk mn~?kkVu fd;k vkSj deZpkfj;ksa
dks lEcksf/kr djrs gq, dgk] ßvkt gh ds
fnu lu~ 1949 esa Hkkjrh; lafo/kku esa
fganh dks jktHkk"kk dk ntkZ fn;k x;k] rc
ls ysdj vkt rd fganh us ,d yack lQj
r; fd;k gSA jktHkk"kk ds vfrfjä laidZ
Hkk"kk ds :i esa Hkh fganh dh ,d egRoiw.kZ
Hkwfedk gSA eSa le>rk gw¡ fd fganh ,d ,slh Hkk"kk gS] ftlds ek/;e
ls lHkh çkar ds yksx ,d nwljs ls fopkjksa dk vknku&çnku
vklkuh ls dj ldrs gSaA ehfM;k rFkk lekpkj ek/;eksa us Hkh ;g
fln~/k dj fn;k gS fd viuh ckr dks yksxksa rd igqapkus ds fy,
fganh Hkk"kk dh dksbZ cjkcjh ugha gSA blesa dksbZ nks jk; ugha fd
vke turk rd igqapus ds fy, fganh dks ysdj pyuk t:jh gSAÞ
bl volj ij fof'k"V vfrfFk ds :i esa vkeaf=r ofj"B lkfgR;dkj
vkSj Hkkjrh; KkuihB ds iwoZ  funs'kd M‚- çHkkdj Jksf=; us dgk]
ÞçR;sd ns'k dh viuh ,d eq[; Hkk"kk gksrh gSA dksbZ Hkh Kku viuh
Hkk"kk dks lkFk ysdj vkrk gSA gesa pkfg, fd ge 'kCnksa dk ç;ksx
ml Kku ds vuq:i djsaA ge foKku dh 'kCnkoyh dk oSlk gh
ç;ksx dj ldrs gSa tSlk ewy :i esa gksrk gSA blds fy, gesa dksbZ
ladksp ugha djuk pkfg,A fganh esa cgqr lkjs VsDuksy‚th ds 'kCn
'kkfey gks x;s gSaA n¶rjksa dh Þfganhß thoar fganh gksuh pkfg, fdarq
çk;% mls vuqokn dh Hkk"kk cuk fn;k tkrk gS tcfd mldk mYVk
gksuk pkfg, rHkh mlesa thoarrk vkSj O;kogkfjdrk cuh jgsxhA
nwljksa dh le> esa vkus ls gh mldk T;knk çlkj gksxkA vr%
Hkk"kk ds LoHkko dks le>uk t:jh gSAß

o"kZ ds nkSjku jktHkk"kk ds {ks= esa mRÑ"V fu"iknu djus okys
foHkkxksa dks v/;{k&jktHkk"kk 'khYM çnku dj lEekfur fd;k

x;kA cM+s foHkkxksa esa çFke iqjLdkj
ç'kklu foHkkx us çkIr fd;k rFkk lh-
,aM vkbZ-Vh- o foRr foHkkx dks ç'kfLr
i= çnku dj lEekfur x;kA NksVs
foHkkxksa esa çFke iqjLdkj dkfeZd leUo;
vuqHkkx dks] f}rh; iqjLdkj lrdZrk
foHkkx o r̀rh; iqjLdkj lsyd‚u foHkkx
dks fn;k x;kA blds vfrfjDr jktHkk"kk
fganh dks c<+kok nsus ds fy, egkçca/kd
¼foÙk½ Jh vfuy pkS/kjh] egkçcaèkd

¼fuxfer dk;Z çHkkx½ Jh jkds'k dqekj fla?ky o mi egkçca/kd
¼lh-,aM vkbZ-Vh-½ Jh Mh-,e- Bkdqj dks Le`fr fpUg nsdj lEekfur
fd;k x;kA bl volj ij funs'kd ¼foÙk½] funs'kd ¼dkfeZd½]
dk;Zikyd funs'kdx.k rFkk vusd ofj"B vf/kdkjhx.k rFkk dkfeZd
mifLFkr FksA

jktHkk"kk i[kokM+s ds nkSjku fganh ds çpkj&çlkj ds fy, fganh
çfr;ksfxrkvksa rFkk fofHkUu dk;ZØeksa ;Fkk Jqrys[ku] fp= vfHkO;fDr]
okn&fookn] jktHkk"kk uhfr ,oa fganh Kku] dkO;&ikB rFkk vark{kjh
dk vk;kstu fd;k x;k ftlesa dkfeZdksa us mRlkgiwoZd Hkkx
fy;kA fganh dkO; ikB çfr;ksfxrk ds fy, nks çfrf"Br dfo;ksa M‚-
lquhy tksxh vkSj Jh eathr flag dks vkefU=r fd;k x;k FkkA
bl i[kokM+s ds nkSjku ,d fganh dk;Z'kkyk dk Hkh vk;kstu fd;k
x;k] ftlesa 33 dkfeZdksa us Hkkx fy;kA blesa çFke l= esa
çfrHkkfx;ksa dks ;wfudksM ds ckjs esa tkudkjh nh xbZ vkSj bl lacaèk
esa mudh 'kadkvksa dk lek/kku fd;k x;kA f}rh; l= esa QSdYVh
ds :i esa fnYyh fo'ofo|ky; ds fganh foHkkxk/;{k M‚- jfo 'kekZ
dks vkeaf=r fd;k x;kA mUgksaus Hkkjrh; Hkk"kkvksa fo'ks"kdj fganh ds
ckjs esa foLr`r tkudkjh nh rFkk fganh o.kZekyk] fganh dh orZuh
vkfn ds ckjs esa Hkh crk;kA

ls
fuxfer dk;kZy; esa jktHkk"kk i[kokM+k

fgUnh ds c<+rs pj.k
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fgUnh ds c<+rs pj.k

ykbZ la;a= ds jktHkk"kk foHkkx us lsy&Lrjh; jktHkk"kk
fDot+ ds fotsrkvksa dks iqjLÑr djus ds fy, 15 twu

dks ,d lekjksg dk vk;kstu fd;kA bl volj ij eq[;
vfrfFk vkSj v/;{k] jktHkk"kk dk;kZUo;u lfefr Jh iou dqekj
vxzoky us fotsrkvksa dks iqjLdkj iznku fd;kA blds lkFk gh
mUgksaus fotsrkvksa dks c/kkbZ nsrs gq;s dgk] ßeu esa fopkj rks gksrs
gSa ij mUgsa vfHkO;Dr djus dh lkeF;Z ugha gksrhA lkFkZd
vfHkO;fDr ds fy;s fganh lokZZf/kd mi;qDr Hkk"kk ds :Ik esa
fodflr gks pqdh gSA jktHkk"kk fu;e&vf/kfu;eksa dk ikyu
vfuok;Z gS] ij gesa blls vkxs c<+us dh t:jr gSA okLro esa
fDot+ vkSj mldh rS;kjh ds nkSjku gesa cgqr dqN lh[kus dks
feyrk gSA ;gh bldk lgh iqjLdkj vkSj miyfC/k gksrh gSAÞ
blls igys jktHkk"kk izeq[k] fHkykbZ bLikr la;a= Jh v'kksd
fla?kbZ us lsy fDot ds vk;kstu ij izdk”k Mkyrs gq;s dgk fd

,d dEiuh ds :Ik esa lsy dh fofHkUu bdkb;ksa
ds chp lkeatL; vkSj ,dhdj.k dh Hkkouk
dks cyorh djuk bl vk;kstu dk izeq[k
mn~ns'; gSA

lsy&Lrjh; jktHkk"kk fDot+ izfr;ksfxrk esa
^lsy* fuxfer dk;kZy; & ifj;kstuk funs'kky;]
ubZ fnYyh ¼Jh jktsUnz dqekj xks;y] mi
egkizcaèkd ,oa Jh Ogh-lh- 'ks[kj] ofj"B izcaèkd½
izFke] fHkykbZ bLikr la;a=&epsZ.V fey
¼Jh lq'khy dqekj gfjjekuh] ofj- izca/kd
Jh T;ksfreZ; vLFkkuk] dfu"B izca/kd½ f}rh;]
^lsy* eSust+esV Vªsfuax bafLVV~;wV&,e-Vh-vkbZ-
jk¡ph ¼Jh lkSjHk dqekj flag] ofj"B izca/kd ,oa
Jh iz'kkar lksuh] dfu"B izca/kd½ r`rh; LFkku
ij jgsA ^lsy* dsUnzh; dks;yk vkiwfrZ laLFkku]

/kuckn ¼Jh vfuy dqekj flag] ofj"B izca/kd ,oa Jh liu
dqekj ?kks"k] mi izca/kd½ rFkk ^lsy* dsUnzh; foi.ku laxBu]
eq[;ky;] dksydkrk ¼Jh vuqt dqekj xqIrk] ofj"B izca/kd ,oa
Jh iz'kkUr vks>k] izca/kd½ dks lkaRouk iqjLdkj feysA

izfr;ksfxrk esa izFke LFkku ikus okyh Vhe dks `7000] Le`fr
fpUg rFkk iz”kfLr i=] f}rh; LFkku ikus okyh Vhe dks `5000]
Le`fr fpUg rFkk iz”kfLr i=] r`rh; LFkku ikus okyh Vhe dks
`3000]Le`fr fpUg rFkk iz”kfLr i= rFkk nks lkaRouk iqjLdkj
Lo:i ,d&,d gtkj #i;s udn ,oa Le`fr i= fpUg rFkk
iz”kfLr i= iznku fd;s x;sA

la;a= ds egkizca/kd ¼dkfeZd½ Jh jktdqekj u#yk us bl
lekjksg dh v/;{krk dhA lsy fuxfer dk;kZy;] ubZ fnYyh esa
jktHkk"kk izHkkjh] Jh ghjkoYyHk 'kekZ] Hkh bl volj ij mifLFkr
jgsA

Jh iou vxzoky ls iqjLdkj xzg.k djrh gqbZ ,d VheA

fHk

lsy fo”os”ojk;k vk;ju ,aM LVhy IykaV] Hknzkorh ds ofj’B vf/kdkfj;ksa ds fy, jktHkk’kk dk;Z”kkyk dk vk;kstu
fd;k x;kA dk;Z”kkyk dk mn~?kkVu eq[; vfrfFk vkSj dk;Zikyd funs”kd Jh oh- th- “kadj us fd;kA bl volj

ij mUgksaus dgk fd ;g dk;Z”kkyk jktHkk’kk dk;kZUo;u dh fn”kk esa vf/kdkfj;ksa dks izsfjr djsxkA lsokfuo`Ùk mi egkizcaèkd
¼jktHkk’kk½ Jh ujgj nso us dk;Z”kkyk ds izkjaHk esa jktHkk’kk fgUnh D;ksa\ ij vius fopkj izdV djrs gq, fgUnh ds mn~Hko]
fodkl] lajpuk] O;kdj.k] O;ogkfjd i=kpkj vkfn esa bldk iz;ksx ,oa Hkkjr ljdkj dh jktHkk’kk uhfr ,oa vuqikyu vkfn
dh foLr`r tkudkjh nhA mUgksaus fgUnh dk;kZUo;u ds {ks= esa vius 40 lky ds vuqHko o fgUnh ds vykok ejkBh] laLÑr]
rsyxw bR;kfn Hkk’kk ds tkudkjh ds vk/kkj ij ;g crk;k fd fgUnh lcls ljy ,oa oSKkfud Hkk’kk gS] blesa tSlk cksyrs
gSa oSLkk gh fy[kk tkrk gS blfy, bls lcls de le; esa lh[kk tk ldrk gSA

ohvkbZ,l,y esa jktHkk”kk dk;Z’kkyk

ls

fHkykbZ esa jktHkk"kk fDot+ iqjLdkj forj.k lekjksg
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fgUnh ds c<+rs pj.k

ykbZ la;a= ds jktHkk’kk foHkkx us 16 twu dks foHkkxh;
jktHkk’kk vf/kdkfj;ksa dh ,d fo”ks’k cSBd dk vk;kstu

fd;kA foŸk o’kZ 2010&11 dh bl igyh cSBd ds nkSjku
vfèkdkfj;ksa dks fgUnh ;wfudksM dk izf”k{k.k Hkh iznku fd;k
x;kA bl vk;kstu dk mn~?kkVu djrs gq, eq[; vfrfFk rFkk
rRdkyhu dk;Zikyd funs”kd ¼ladk;Z½ Jh ,l-,l- egfUr us
dgk fd fgUnh dk;kZUo;u ds fy, daI;wVjksa esa ;wfudksM lfØ;
djuk gekjk y{; gSA mUgksaus vkxs dgk fd lHkh Hkk’kkvksa dks
vius vanj lekfgr dj ysus dh bldh vuwBh fo”ks’krk ds
dkj.k gh fgUnh Hkk’kk mi;ksxh vkSj loZfiz; cu xbZ gSA blds
iz;ksx ls dke djkuk o djuk nksuksa vklku gks x;k gSA

fof”k’V vfrfFk vkSj izHkkjh&fgUnh] lsy fuxfer dk;kZy;]
ubZ fnYyh Jh ghjkoYyHk “kekZ us dgk fd fHkykbZ bLikr la;a=
lsy dk ljrkt gS] 9 ckj iz/kkuea=h VªkWQh fotsrk ds :i esa bl

fHkykbZ esa fgUnh ;wfudksM çf’k{k.k dk vk;kstu

fHk
fHkykbZ esa ;wfudksM izf”k{k.k dk;ZØe dk ,d n`”;A

l a; a= u s  viuh
fgeky;hu igpku
dk;e dh gSA Jh “kekZ
us ;wfudksM ij foLrkj
ls izdk”k Mkyrs gq;s
lHkh fgUnh vf/kdkfj;ksa
ds iz”uksa ds mÙkj fn;s
rFkk “kh?kz ls “kh?kz la;a=
ds leLr daI;wVjksa dks
;wfudksM ls ;qDr dj
ysus dk vuqjks/k fd;kA

jktHkk’kk izeq[k Jh
v”kksd fla?kbZ us foHkkxh; fgUnh leUo; vf/kdkfj;ksa dh ekpZ]
2010 esa laiUu fiNyh cSBd dk vuqikyu izfrosnu izLrqr
fd;k vkSj dgk fd la;a= ds daEI;wVjksa esa ;wfudksM dh lqfo/kk
miyC/k djkuk gekjk izkFkfed y{; gSA

cSBd ds nkSjku MkW- ch- ,e- frokjh] izca/kd ¼jktHkk’kk½ ,oa
Jh ds-Mh- [kjs] lgk;d izca/kd }kjk v{kj&vuqokn&la;kstu
fDot+ dk vk;kstu fd;k x;k] ftlesa Jh lat; f}osnh] ofj-
izca/kd ¼dkfeZd½ izFke] Jh ,l- ds- “kqDyk] lgk;d egkizca/kd
¼cksfj;k LVkslZ½ f}rh; ,oa Jh f”koyky /kudj] ofj’B izca/kd]
eki;a= foHkkx us r`rh; iqjLdkj izkIr fd;sA bl volj ij
jktHkk’kk foHkkx }kjk lHkh mifLFkrksa dks ikfdZUlu #Lreth
}kjk fyf[kr ,oa fgUnh esa vuqfnr ^lQy eSustesaV ds lw=*
iqLrd HksaV dh xbZA cSBd dh v/;{krk dj jgs egkizca/kd
izHkkjh ¼vuqj{k.k o mi;ksfxrk;sa½ Jh ,-ch- iqjax us dgk fd
fdlh Hkh u;s iz;ksx dks viukus esa ge yksx vxz.kh gSaA

xkZiqj la;a= ds izca/k funs”kd vkSj v/;{k ujkdkl Jh ih-ds-
ctkt dh v/;{krk esa uxj jktHkk’kk dk;kZUo;u lefr ¼ujkdkl½]

nqxkZiqj ds lnL;ksa }kjk frekgh cSBd dk vk;kstu fd;k x;kA bl cSBd esa
42 dsUnzh; laLFkkuksa esa ls 27 laLFkkuksa] tSls Mh,lih] ,,lih] vkbZvkslh,y]
lhvkjih,Q] lhvkbZ,l,Q] lsaVªy cSad] vksfj;saVy cSad vkWQ dkWelZ]
lh,ebZvkjvkbZ] vkjMhlhvkbZ,l] lsV] ,u,lihlh,y] esdku] MhVhih,l]
,lvkj,e bR;kfn ds v/;{k lg fgUnh vfèkdkfj;ksa us fgLlk fy;kA

ujkdkl dh xfrfof/k;ksa dh leh{kk djus ds lkFk gh lfefr ds y{;ksa dks
dkjxj cukus dh fn”kk esa egRoiw.kZ lq>ko nsrs gq, izca/k funs”kd] Jh ctkt
us lfefr ds dk;Zdykiksa dks vR;kfèkd xfr”khy cukus ij tksj fn;kA bl
dk;ZØe ds nkSjku gh mUgksaus {ks=h; Hkfo’; fuf/k laLFkku dks v/;{kh; “khYM
,oa iz”kfLr i= iznku fd;k vkSj lkFk esa Mh,lih] lsaVªy cSad vkWQ bf.M;k]
vk;dj foHkkx] lhvkbZ,l,Q ,oa lhvkjih,Q laLFkkvksa dks Hkh iz”kfLr i=
iznku fd;kA

nqxkZiqj ujkdkl dh cSBd

”os”ojk;k vk;ju ,aM LVhy IykaV]
Hknzkorh ¼ohvkbZ,l,y½ esa fgUnh fDot+

izfr;ksfxrk dk vk;kstu fd;k x;kA bl
izfr;ksfxrk dk mn~?kkVu mi egkizca/kd ¼dkfeZd½
Jh ,- jaxjktu us fd;kA bl volj ij mUgksaus
dgk fd fgUnh d{k dh vksj ls ges”kk gh dqN u;s
dk;ZØeksa dk vk;kstu fd;k tkrk gS vkSj bl
rjg ds vk;kstuksa esa cM+h la[;k esa dkfeZd Hkkx
ysrs gSa rFkk fgUnh ds izpkj izlkj ds lkFk gh
fgUnh ds okrkoj.k dk fuekZ.k gksrk gSA rhu
lewgksa esa ckaVh x;h bl izfr;ksfxrk esa bLikr
la;a=ksa ds mRikn foi.ku] LFkkiuk ,oa dk;Zdyki
ls lEcfU/kr iz”u iwNs x;sA izR;sd lewg esa izFke]
f}rh; vkSj r`rh; ds lkFk gh nks lkaRouk iqjLdkj
iznku fd;s x;sA

ohvkbZ,l,y esa fgUnh fDot
izfr;ksfxrk

nq fo
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y ds ubZ fnYYkh fLFkr fuxfer dk;kZy; ds fgUnh d{k
us 26 ebZ dks bLikr Hkou esa ,d fgUnh dk;Z”kkyk dk

vk;kstu fd;kA ;g dk;Z”kkyk Hkkjr ljdkj dh jktHkk’kk uhfr
,oa ljdkjh funsZ”kksa ds vuqikyu] fgUnh esa dk;Z djus esa
dfBukb;ka ,oa mudk fujkdj.k] daI;wVj ij ;wfudksM dks
lfØ; djus laca/kh tkudkjh tSls egRoiw.kZ fo’k;ksa ij dsafnzr
FkhA bu fo’k;ksa ij jktHkk’kk foHkkx x`g ea=ky; esa mifuns”kd
¼dk;kZUo;u½ Jh ds- ,u- mfu;ky rFkk Jhjke dkWyst vkWQ

fgUnh ds c<+rs pj.k

dkWelZ] fnYyh fo”ofo|ky; esa fgUnh foHkkxk/;{k MkW- jfo “kekZ
us izfrHkkfx;ksa dk ekxZn”kZu fd;kA

blls igys dk;Z”kkyk dk mn~?kkVu djrs gq, dk;Zikyd
funs”kd ¼dkfeZd ,oa iz”kklu½ Jh HkkxhjfFk /ky us dgk] ^lsy
esa jktHkk’kk fgUnh ds fy, ge lHkh izfrc) gSa vkSj ljdkj dh
jktHkk’kk uhfr ds vuqikyu dh fn”kk esa gekjh daiuh iwjs eu ls
yxh gSA lHkh foHkkx vius&vius Lrj ij jktHkk’kk uhfr dk

xaHkhjrk ls vuqikyu dj jgs
gSaA blds ifj.kkeLo:i lsy
dks bl {ks= esa vusdkusd
iqjLdkj fey pqds gSaA vkt
dh dk;Z”kkyk es a vkidks
jktHkk’kk fgUnh ds fo’k; esa
egRoiw.kZ tkudkfj;ka nh
tk,axhA eSa tkurk gw¡ fd izkIr
dh x;h tkudkjh ges”kk
fdlh u fdlh :i esa ykHk
vo”; igq¡pkrh gSA eq>s iwjk
fo”okl gS fd vki lHkh
jktHkk’kk fgUnh ds dk;kZUo;u
esa viuk iwjk lg;ksx nsaxsA*

ls

dk;Z”kkyk ds nkSjku lacksf/kr djrs gq, Jh /ky ¼Åij½ vkSj dk;Z”kkyk dk ,d n`”;A



SAILNEWS JULY-NOVEMBER 2010 79

xfrfof/k xfjek

”k ds 64osa Lora=rk fnol ds volj ij lsy ds ubZ

fnYYkh fLFkr fuxfer dk;kZy; ds izkax.k esa lsy v/;{k

Jh pUnz”ks[kj oekZ us jk’Vª/ot Qgjkdj lsy ifjokj dks ns”k

dh vktknh dh c/kkbZ nhA vk;kstu ds nkSjku lsy ifjokj ds

cPpksa us lkaLÑfrd dk;ZØe izLrqr fd;sA bu cPPkksa us esjs ns”k

dh èkjrh lksuk mxys --- tSls ns”kHkfDr xhr dh /kqu ij u`R;

fd;k rks jgeku ds t; gks --- /kqu ls lqj Hkh feyk;sA lsy ds

;s mRlkgh cPPks vius xhr] laxhr vkSj u`R; dh [kwclwjr

izLrqfr ls lekjksg dh jkSud cu x;sA bu cPPkksa esa laLÑfr]

,”o;kZ] fuR;kJh] fnO;kJh] d`fFkdkJh] dqnjr] bfI”krk] dq.kky]

lqdkUr] “kqHke] f”koe] rstl] vatfy] /kzqo] lsty] rkU;k] iq.;k]

viwokZ] fiz;k] jkSfudk] oSHko] Lusgy] vfHk’ksd] vfojkt] lkfu/;]

foØkUr] “kkfJdk] vfouk”k] lkU;k] euLoh] eqfnrk] “kqfHk] ekulh]

QkYxquh] vk#f’k “kkfey FksA

bl volj ij lsy v/;{k us lsy ifjokj dks lEcksf/kr

lsy esa Lora=rk fnol lekjksg

fd;k vkSj dgk fd ;g vkRefujh{k.k rFkk ewY;kadu djus]

'kghnksa dh bl /kjksgj dks latksdj dj j[kus vkSj viuk thou

bl jk"Vª dks etcwr cukus rFkk blds ewY;ksa dks dk;e j[kus esa

yxkus dk le; gSA vkxs mUgksaus dgk fd vkt ge ,sls Hkkjr

esa jg jgs gSa ftlds ikl lqugjs volj vkSj vlhfer laHkkouk;sa

gSa rFkk vkxzg fd;k fd çxfr ds u;s ekxZ ij vkRefo'okl vkSj

lkgl ds lkFk vkxs c<+saA

blds lkFk gh Jh oekZ us Hkfo"; dks tksf[keHkjk vkSj

pqukSrhiw.kZ crkrs gq;s dgk] ßlsy vk'kkoknh n`f"Vdks.k ds lkFk

Hkfo"; dh pqukSfr;ksa dk lkeuk

djus ds fy;s rS;kj gSA Hkkjr

ljdkj }kjk egkjRu ds ntsZ ls

uokth x;h gekjh daiuh mRiknu

ds lHkh ekudksa esa mnkgj.k LFkkfir

djrh vk;h gSA Hkkjr fuekZ.k ds

y{; rFkk Hkkjr esa bLikr cktkj

esa viuh MksfeusaV iksft'ku dks

ns eq>s fo'okl gS fd lsy ds lHkh lnL; viuh lksp]
bPNk'kfä] vkSj dksf'k'kksa ds vk/kkj ij bl daiuh vkSj

varr% bl ns'k dks mu Åapkb;ksa rd ys tk;saxs]
ftudh dYiuk gekjs jk"Vª fuekZrkvksa us dh FkhA

& lsy v/;{k
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cuk;s j[kus ds fy;s gekjh daiuh esa 2012&13 o"kZ rd bLikr
mRiknu dh {kerk c<+kdj djhc 240 yk[k Vu j[kus dk y{;
j[kk gSA vkt t:jr gS fd ge lc ,d tqV gksdj dEihfV”ku
dks pqukSrh nsa] mRiknu dh ykxr de ls de j[ksa] mRiknksa ds
fy;s u;s vkSj vuNq;s cktkjksa dks [kkstsa o muesa vius dne
j[ksa] oSY;w ,sMsM ç‚MDV tks vHkh 37 izfr”kr gSa] mls c<+k;sa]
vkèkqfud rduhd dk vius mRiknu esa bLrseky djsa]
VsDuks&bdu‚fed iSjkehVj esa lq/kkj yk;sa rFkk budh csapekfdaZx
djsaAÞ

lsy dks ,d Xykscy daiuh ds :i esa mtkxj djus dh

bPNk tkfgj djrs gq, Jh oekZ us dgk] ßvkt ds le; dk

rdktk gS fd gekjh daiuh esa tks ftl Hkh {ks= esa] dke dj jgk

gS] og mls iwjh ftEesokjh ls fuHkk;sA ekdsZfVax {ks= ds yksx

vPNh çkbl] vPNk ekftZu vkSj dLVej dks lsfVlQSD”ku nsa

rFkk ukjk nsa fd xzkgd lQy rks ge lQyA mRiknu ds {ks=

ds yksx Vkbeyh DokfyVh ç‚MD'ku de ls de ykxr esa djsaA

eSVsfj;y eSustesaV ds yksx buiqV d‚LV yks,LV djus dh

dksf'k'k djsa vkSj u;s osaMlZ dks tksM+saA ih ,aM , ls tqM+s yksx

vPNh ;kstuk,a cuk;sa] ftlls ,d ifjokj tSlh laLFkk cusa]

ftlls deZpkfj;ksa dk eukscy Å¡pk jgs vkSj os lsy ifjokj dk

cPpksa }kjk izLrqr lkaLÑfrd dk;ZØe
dh >yfd;kaA
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ds cPps] lPps vFkksaZ esa dy ds ugha cfYd vkt ds ukxfjd gSaA
vr% vkidh f'k{kk gekjs Hkfo"; vkSj orZeku ds fy, ,d
baosLVesaV gSAß blds lkFk gh mUgksaus lsy dks 24 izèkkuea=h Je
vokMZ feyus ij dkfeZdksa dh dk;Z ds izfr leiZ.k dh ljkguk
djrs gq;s c/kkbZ nhA mYYks[kuh; gS fd lsy dks 24 Je vokMZ
dqy ?kksf’kr x;s 52 vokMZ esa ls feys gSaA bl volj ij lsy
ds funs”kd ¼foŸk½ Jh “kSys”k HkV~Vkpk;Z] funs”kd ¼okf.kT;½ Jh
“kks,c vgen] funs”kd ¼dkfeZd½ Jh ch- ch- flag Hkh mifLFkr
FksA dk;ZØe dk lapkyu fuxfer dk;Z izHkkx esa lgk;d
izcUèkd lqJh lksuy flag us fd;kA

fgLlk cuus esa xkSjo eglwl djsaA foÙk foHkkx ds yksx iw¡th dk
vuqdwyre mi;ksx lqfuf'pr djsaA ifj;kstuk ls tqM+s yksx
le; vkSj ykxr dk /;ku j[ksaA eq>s fo'okl gS fd lsy ds
lHkh lnL; viuh lksp] bPNk'kfä] vkSj dksf'k'kksa ds vk/kkj ij
bl daiuh vkSj varr% bl ns'k dks mu Åapkb;ksa rd ys tk;saxs]
ftudh dYiuk gekjs jk"Vª fuekZrkvksa us dh FkhAÞ

lsy v/;{k us izfrHkkxh vkSj lekjksg esa Hkkx ysus vk;s cPpksa
dks migkj nsrs gq, dgk] Þvkt ds cPps dy ds ukxfjd gSa] ;g
dFku iqjkuk iM+ x;k gSA vk/kqfudrk dh vksj rsth ls c<+rh gqbZ
nqfu;k esa] bl vkbZVh ;qx esa vkSj ;qok ukxfjdksa ds ns'k esa] vkt
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y us uxj jkTkHkk’kk dk;kZUo;u lfefr ds lkFk feydj
5 twu dks f”koeksXxk esa lkfgR; lsok lEeku o gkL;

dfo lEesyu dk vk;kstu fd;kA bl o’kZ dUuM+ lkfgR; o
Hkkoxhr ds {ks= esa mYys[kuh; ;ksxnku ds fy;s MkW- f”koeksXxk
lqCc..kk dks “kky] Le`frfpUg o izek.k i= nsdj lEekfur fd;k
x;kA bl volj ij MkW- f”koeksXxk lqCc..kk us lfefr ds }kjk
jktHkk’kk fgUnh ds fy, bl {ks= esa fd;s tk jgs dk;ksZa dh iz”kalk
dh vkSj dUuM+ lkfgR; rFkk Hkkoxhr ds {ks= esa lEekfur djus
ds fy, vkHkkj O;Dr fd;kA

dfo lEEksyu esa Jh tuknZu izlkn f}osnh vYgM+] Jherh

f’koeksXxk esa
lkfgR; lEeku

vkSj dfo lEesyu

f”koeksXxk esa dfo lEesyu dk ,d n`”;A

dkjks la;a= ds jktHkk"kk dk;kZUo;u lfefr dh o"kZ 2010&2011 dh çFke cSBd 23 twu dks vk;ksftr dh x;hA bl cSBd
dh v/;{krk la;a= ds dk;Zdkjh çca/k funs'kd] Jh ,u- ds- >k us dhA cSBd ds nkSjku vHkh rd fgUnh dk;kZUo;u dh fn'kk

esa fd;s x;s ç;klksa ds ckjs esa tkudkjh nh x;hA blds ckn çca/k çf'k{kqvksa dks fgUnh esa dk;Z djus dk çf'k{k.k nsus] cksdkjks ls
çdkf'kr gksus okyh x`g if=dkvksa esa Lrjh; ys[kdksa vkSj dfo;ksa dh jpuk;sa çdkf'kr fd;s tkus] fgUnh dk;Z'kkykvksa dks çHkkoh
cukus] dEI;wVj ds tfj;s fgUnh çf'k{k.k esa lq/kkj djus] ifj;kstuk rFkk foŸk ,oa ys[kk foHkkx }kjk x`g if=dk ds çdk'ku ds lkFk
lHkh foHkkxksa esa fgUnh i=kpkj vkSj fVIi.kh dks fu/kkZfjr y{; çkIr djus dh vksj vxzlj djus lEcU/kh fu.kZ; fy;s x;sA bl volj
ij Jh >k us ;krk;kr foHkkx dh x`g if=dk ^thou js[kk*] vuqla/kku ,oa fu;a=.k ç;ksx'kkyk dh if=dk ^vuqla/kku* rFkk dkfeZd
foHkkx dh if=dk ^vi.kZ* dk yksdkiZ.k fd;kA Jh >k us fgUnh dk;kZUo;u esa rsth ykus rFkk Hkkjr ljdkj }kjk fu/kkZfjr y{; dh
çkfIr ds fy, xaHkhjrkiwoZd ç;kl djus dk vkºoku fd;kA

cksdkjks esa jktHkk"kk lfefr dh cSBd

“kf”k nqcs] o lS;n ;wlqQ ds }kjk Øe”k% gkL;] Jàxkj] iSjksMh
vkfn dh jpukvksa ls mifLFkr Jksrkvksa dks ckj ckj rkfy;ka
ctkus ds fy, etcwj fd;kA in~eJh MkW- lqjsUnz nqcs us viuh
fpj ifjfpr vankt esa NksVh NksVh pqVhyh gafldkvksa ls iwjs
ekgkSy dks cny fn;kA mUgksaus dgk fd tks ckr Jksrkvksa ds
fny rd igqaps ogh lPph dfork gSA mUgksaus vfgUnhHkkf’k;ksa ds
fy, fcuk ek=kokyh izfl) dfork ykyw vkSj jkcM+h]
“kkfn;ksa ,oa cMs+ dk;ZØeksa esa vk;ksftr Hkkst dh txg orZeku esa
izpfyr cQs flLVe ,oa vusd dforkvksa ls Jksrkvksa dks [kwc
galk;kA

ls

cks
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jkmjdsyk esa jt vkSj ukV~; mRlo

xkZiqj la;a= ds efgyk lekt us 4 tqykbZ dks
okf’kZdksRlo dk vk;kstu fd;kA eq[; vfrfFk vkSj la;a=

ds izca/k funs”kd Jh ih- ds- ctkt us lekt }kjk vk;ksftr
lkaLÑfrd dk;ZØe dh ljkguk dh vkSj laLFkk }kjk oafpr
rFkk detksj rcds ds yksxkas ds thou esa [kq”kgkyh ykus ds
iz;klksa dks vuqdj.kh; crk;kA efgyk lekt dh v/;{k Jherh
“kksHkk ctkt us lekt dh xfrfof/k;ksa ,oa laLFkk dh Hkkoh
;kstukvksa ij izdk”k MkykA bl volj ij lekt dh lnL;kvksa
}kjk lkaLÑfrd dk;ZØe Hkh izLrqr fd;k x;kA dk;Zikyd
funs”kd ¼dkfeZd ,oa iz”kklu½ Jh thos”k feJ] dk;Zikyd
funs”kd ¼ifj;kstuk½] Jh vfer jk; ,oa dk;Zikyd funs”kd
¼ladk;Z½] Jh th-,l- izlkn Hkh bl ekSds ij mifLFkr FksA

nqxkZiqj efgyk lekt okf”kZdksRlo

okf’kZdksRlo ds nkSjku lekt dh lnL;kvksa ds lkFk Jherh ctktA

jkmjdsyk esa jt vkSj ukV~; mRlo ds n`”;A

nq

mjdsyk ds lekt dY;k.k foHkkx us 29 ebZ ls 10 twu rd jkmjdsyk ukV~;ksRlo dk vk;kstu fd;kA bl lekjksg
dk mn~?kkVu dk;Zikyd funs”kd ¼dkfeZd ,oa iz”kklu½ Jh ,l-,l- egkafr us fd;kA bl vk;kstu esa bLikr uxjh dh

iz[;kr ukV~; eaMfy;ksa us fgLLkk fy;kA ukV~; eaMfy;ksa us fofo/k lkekftd vkSj lkaLd`frd igyqvksa dks vius ukVdksa ds ek/;e
ls izLrqr fd;kA bl volj ij la;arz vkSj vkl&ikl ds {ks=ksa ds ukV~;iszeh cM+h la[;k esa mifLFkr jgsA

blh Øe esa la;a= esa 14 twu dks jt mRlo ds lkFk lkaLÑfrd dk;ZØe es?k&eYgkj dk Hkh vk;kstu fd;k x;kA bl lekjksg
dk Hkh mn~?kkVu Jh egkafr us fd;kA

jk
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xkZiqj la;a= us if”pe caxky pSEcj vkWQ dkWelZ ds
lkFk feydj ßLFkkuh; gksVy esa izkWMfDVfoVh bEiwzOkEksUVÞ

fo’k; ij dk;Z”kkyk dk vk;kstu fd;kA la;a= ds izcU/k funs”kd
Jh ih- ds- ctkt us cnyrs vkfFkZd ifjizs{; esa csgrj Hkfo’; ds
fy;s ekuo lalk/ku dh mi;ksfxrk ij fo”ks’k :Ik ls cy fn;kA
dk;Zikyd funs”kd ¼dkfeZd ,oa iz”kklu½] Jh thos”k feJk us
m|ksx txr esa U;wure lalk/kuksa ls vR;f/kd y{; dh izkfIr ds

nqxkZiqj esa izkWMfDVfoVh bEiwzOkEksUV dk;Z’kkyk
dk;Z”kkyk ds nkSjku lacksf/kr djrs gq;s Jh ctktA

nq

xkZi qj la;a= ds ekuo lalk/ku fodkl dsUnz es a
13 tqykbZ dks fey miyC/krk ,oa mi;ksfxrk fu’iknu esa

lqèkkj dk;Z”kkyk dk v;kstu fd;k x;kA la;a= ds dk;Zikyd
funs”kd ¼ladk;Z½ Jh th- ,l- izlkn us dk;Z”kkyk dk mn~?kkVu
fd;k vkSj lkewfgd iz;klksa }kjk fu/kkZfjr y{;ksa dks iwjk djus
ij cy fn;kA egkizca/kd ¼feYl½ Jh ,u- ds- izlkn us dk;Z”kkyk
esa mifLFkr deZpkfj;kssa ls dk;Z ds izfr izfrc)rk n”kkZus ds
lkFk lq>ko nsus dks Hkh dgkA egkizca/kd ¼ch-ch-,e- rFkk Oghy
,oa ,sDly½ Jh ih- oh- ,u- jktw us dk;Z”kkyk dh lQyrk lh[ks
x;s igyqvksa ds nSfud dk;Z esa mi;ksx ij vk/kkfjr crk;kA
blds lkFk gh bdkb;ksa ds fu’iknu lg fu/kkZfjr y{;ksa dh iwfrZ
ds fy, Hkkoh ;kstukvksa ij ppkZ dh x;hA bl volj ij
fHkykbZ la;a= ds mi egkizca/kd izHkkjh ¼IysV fey½] Jh ch- ,u-
gafl;k ds vfrfjDr nqxkZiqj l;arz ds foHkkxk/;{k] ofj’B vfèkdkjh]
Oghy ,oa ,sDly IykaV o fofHkUu fey la;a=ksa ls vf/kdkjh vkSj
dkfeZd mifLFkr FksA

nqxkZiqj esa fu”iknu lq/kkj dk;Z’kkyk

xkZiqj bLikr uxjh ds ,ykW; LVhYl ,XthD;wfVo
,lksf”k,”ku us okÆ"kd lekjksg dk vk;kstu fd;kA ;g

laxBu dk;Zikydksa esa vkilh lkSgknZ ds fuekZ.k ds fy;s dk;Z
dj jgk gSA dk;ZØe esa laxBu ds lnL; ifjokj ds lkFk
“kkfey gq;sA bl volj ij lkaLÑfrd dk;ZØe Hkh vk;ksftr
fd;k x;kA ,lksfl,”ku ds v/;{k] Jh ,l-,l- ?kks"k us
mifLFkr yksxksa dks lg;ksx o leFkZu nsus ds fy, /kU;okn
fn;kA

nqxkZiqj dk;Zikyd la?k ifjokj feyu

mjdsyk la;a= us dykHkwfe uked lkaLd`frd laxBu
ds lg;ksx ls fo”o u`R; fnol lekjksg dk vk;kstu

fd;kA vk;kstu ds nkSjku fofHkUu “kSfy;ksa ds u`R;ksa ds lkFk
lkaLÑfrd dk;ZØe Hkh izLrqr fd;k x;kA bl dk;ZØe dk
vk;kstu u`R; dh le`) fojklr ds izfr ;qok ih<+h dh
tkx:drk c<+kus vkSj vkxkeh ih<+h dks izsfjr djus ds fy,
fd;k x;kA bl vk;kstu esa ikjaifjd] “kkL=h; vkSj yksd
u`R; izLrqr fd;s x;sA n”kZdksa us vksfM”kh] Hkkjr ukV~;e vkSj
dFkd tSls “kkL=h; u`R;ksa] johUnz u`R;] mn; “kadj “kSyh
u`R;] eqDr “kSyh u`R; tSls vuwBs u`R;ksa] lacyiqjh vkSj
MkfM+;k ,oa if”peh u`R; “kSyh ds czsd Mkal vkSj fgi gkWi ds
vn~Hkqr laxe dk vkuan fy;kA

jkmjdsyk esa fo’o u`R; fnol

nq

nq

jk

fo”o u`R; fnol ds volj ij ,d ikjaifjd u`R; izLrqfrA

fy, dkfeZdksa dh fopkj/kkjk esa cnyko ykus ij tksj fn;kA
ftlesa nqxkZiqj ds Mh,lih] Mhih,y] ihlhch,y] ,DlkbM] chvkslh]
vkfn laLFkkvksa ds vf/kdkfj;ksa ,oa deZpkfj;ks us fgLlk fy;kA
bl Øe esa funs”kd ¼ekuo lalk/ku½] bLVuZ dksyQhYM~l fyfeVsM]
Jh ,l- ds- JhokLro us Hkh vius fopkj j[ksA bl vk;kstu esa
la;a= ds DokfyVh lfdZy Vheksa ds izLrqfrdj.k dh ljkguk dh
x;hA
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mjdsyk la;a= ds jktHkk’kk foHkkx }kjk dkO; la/;k 2010 dk vk;kstu fd;k x;kA la;a= ds izca/k funs”kd Jh ,l-,u
flag us bl dfo lEEksyu dk mn~?kkVu fd;k] ftlesa ns”k ds tkus ekus fgUnh vkSj vksfM+;k dfo “kkfey gq;sA bu dfo;ksa

esa Jh lqjsUnz nqcs] Jh vycsyk [k=h] MkW- dhfrZ dkys] MkW- eèkqlwnu lkgk] MkW- jekdkar egkik= vkSj Jh fiz; iaMk izeq[k gSaA

,d vksj tgka MkW- egkik= vkSj Jh iaMk us thou dh okLrfod ?kVukvksa dk lqanj “kSyh esa o.kZu djds Jksrkvksa dks jksekafpr
fd;k] ogha nwljh vksj MkW- e/kqlwnu lkgk us viuh laonsu”khy dfork }kjk ea=eqX/k fd;kA Jh [k=h us viuh vkstLoh dfork ls
vuqdj.kh; “kSyh esa ns”k ds d.kZ/kkjksa dh ik[kaMrk ij O;aX; fd;k rFkk MkW- dkys us O;aX; ls Hkjs xhr vkSj xty izLrqr fd;sA Jh
lqjsUnz nqcs us viuh jlHkjh dfork vkSj vius fopkjksa dh ljy&lqcks/k NVk ls n”kZdksa dks cgqr izHkkfor fd;kA vkeaf=r dfo;ksa
dks Jh flag us lEekfur fd;kA

jkmjdsyk esa dfo lEesyu

dfo lEesyu ds nkSjku vkeaf=r dfo ¼cka;s½ vkSj ,l- ,u- flag ¼nk;sa½A

mjdsyk la;a= us jk’Vªh; vfXu”keu lsok lIrkg
dk vk;kstu fd;kA la;a= ds izca/k funs”kd Jh ,l-

,u- flag us vfXu”keu lsok /ot Qgjkdj lekjksg dk
mn~?kkVu fd;kA bl volj ij vfXu lqj{kk ij ,d ladYi
fy;k x;k vkSj igys vk;ksftr fofHkUu izfr;ksfxrkvksa ds
fotsrkvksa dks iqjLdkj iznku fd;s x;sA bl vk;kstu dk

jkmjdsyk esa jk”Vªh; vfXu’keu lsok lIrkg

mn~?kkVu djrs gq, Jh flag vkSj vfXu”keu dk izn”kZu djrs dkfeZd
¼uhps½A

eq[; vkd’kZ.k vfXu”keu esa iz;qDr fofHkUu vkStkjksa vkSj
midj.kksa dh izn”kZuh jghA la;a= ds bdkbZ;ksa] Ldwyksa vkSj
fofHkUu lekftd ,oa lkaLd`frd laxBuksa esa vfXu”keu lsok
lIrkg ds nkSjku vkx dh jksdFkke vkSj lqj{kk ij fo”ks’k
tkx#drk dk;ZØe Hkh pyk;k x;kA

jk

jk



86 SAILNEWS JULY-NOVEMBER 2010

xfrfof/k xfjek

uZiqj la;a= esa 17 twu dks ^xt+y la/;k* dk vk;kstu fd;k x;kA bl vk;kstu dk mn~?kkVu cuZiqj efgyk lekt dh
vè;{k Jherh ruwtk jko us fd;kA e”kgwj xt+y xkf;dk in~eJh fiukt elkuh us lwQh] Hkkstiqjh o ckaXyk esa viuh xtyksa

ls leka ckaèkk vkSj ftUnxh ls tqM+s lcls vge~ igyw xhr vkSj laxhr ds fy, Hkk’kkvksa dh nhokj dks fuFkZjd lkfcr dj fn;kA bl
volj ij dk;Zikyd funs”kd ¼dkfeZd o iz”kklu½ Jh vfuy dqekj feJ us lqJh elkuh lesr lHkh dykdkjksa dks lEekfur fd;kA

xt+y la/;k ds nkSjku xt+y izLrqr djrh in~eJh fiukt elkuhA

uZiqj dh Þefgyk eaxy lHkkß us viuh LFkkiuk ds 50 lky
iwjs dj fy;s gSaA o’kZ 1960 esa LFkkfir ;g laLFkk viuh

LFkkiuk dh Lo.kZ t;arh euk jgh gSA bldk y{; bLdks dfeZ;ksa

cuZiqj efgyk lHkk dh Lo.kZ t;arh

Lo.kZ t;arh ds volj ij efgyk lektA

c

dh larkuksa rFkk ikl&iM+ksl dh
efgykvksa o cfPp;ksa dks flykbZ]
d<+kbZ vkfn dk izf”k{k.k iznku
dj vkRefuHkZj cuus esa lgk;rk
djuk gSA bl volj ij laLFkk
fofHkUUk izdkj ds vk;kstu dj
jgh gSA blh Øe esa fuosfnrk
baDyso esa vius izf”k{kqvksa ds fy,
bl laLFkk us ̂ QS”ku fMtkbu “kks*
rFkk ^tSLkh bPNk] oSlh lTtk*

izfr;ksfxrk dk vk;kstu fd;kA blesa efgykvksa ds fofHkUu
:i&fjokt rFkk QS”ku ds n”kZu rks gq;s gh] lkFk gh vusdrk esa
,drk ds etcwr i{k Hkh mtkxj gq;sA

cuZiqj esa xty la/;k

c

�
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mjdsyk bLikr la;a= ds
ulsZl Vsªfuax baLVhV~;wV esa

varjjk’Vªh; ulsZl lIrkg ds volj
ij ,d lekjksg dk v;kstu fd;k
x;kA la;a= ds izca/k funs”kd Jh
,l-,u- flag us lekjksg dk mn~?kkVu
fd;kA Jh flag us baLVhV~;wV dks
f”kf{kr djus] izf”k{k.k nsus ,oa
ns[kHkky djus dk Js’B dsUnz crkrs
gq, dgk] ßvki tgka dgha Hkh tk;ssa]
vki dks vius f”k{k.k rjhdksa dk
izn”kZu djuk pkfg, vkSj vius
laLFkku dks xkSjokfUor djuk
pkfg,AÞ

blds lkFk gh mUgksaus ,u-vkbZ-
Vh- ds fo|kfFkZ;ksa }kjk vk;ksftr
gLrf”kYi ,oa iks’k.k ij vk/kkfjr
,d izn”kZuh dk mn~?kkVu fd;k vkSj
“kSf{kd xfrfof/k;ksa esa mRd̀’V izn”kZu

jkmjdsyk esa mn~?kkVu djrs Jh ,l-,u- flagA

djus okys vkSj fofHkUu izfr;ksfxrkvksa esa iqjLdkj thrus okys fo|kfFkZ;ksa dks iqjLdkj
forfjr fd;kA funs”kd izHkkjh ¼fpfdRlk ,oa LokLF; lsok½ MkW- vks-ih- vxzoky us ulksZa
ls yxkrkj lh[kus ij cy nsrs gq,] ykssjsal ukbfVaxsy }kjk viuk, x, ewY;ksa ,oa
vkn”kksZa ls izsj.kk ysus dk vkxzg fd;kA bl nkSjku fo|kfFkZ;ksa us lkaLÑfrd dk;ZØe Hkh
izLrqr fd;kA

jkmjdsyk vkSj nqxkZiqj esa varjjk”Vªh; ulsZl lIrkg

jk

lh rjg nqxkZiqj la;a= ds eq[; vLirky ds uflZax LVkQ deZpkfj;ksa us izsj.kklzksr ulZ yksjsal ukbfVaxsy ds
tUefnol ds volj ij bLikr uxjh esa varjjk’Vªh; ulsZl fnol dk vk;kstu fd;kA bl volj ij eq[; vfrfFk vkSj

izca/k funs”kd Jh ih- ds- ctkt us uflZax lsok ds {ks= esa jk’Vªifr iqjLdkj ls lEekfur MkW- ek;k ikVfy;k dks lEekfur fd;k
vkSj dk;ZØe vk;kstu dh ljkguk djrs gq;s ekuo lsok ds {ks= esa uflZax dk;Z ds izfr izfrc)rk n”kkZus dks dgkA bl
vk;kstu esa dk;Zikyd funs”kd ¼dkfeZd ,oa iz”kklu½ Jh thos”k feJk] dk;Zikyd funs”kd ¼ladk;Z½ Jh ,e flag] dk;Zikyd
funs”kd ¼,e-,e-½ Jh ,- ds- js] funs”kd ¼fpfdRlk ,oa LokLF; lsok,a½ MkW- vkses'k [qkjkuk] egkizca/kd ¼dkfeZd ,oa iz”kklu½
Jh nhiakdj cklq vkSj Mh,lih efgyk lekt dh v/;{k Jherh “kksHkk ctkt rFkk nqxkZiqj Ldwy vkWQ uflZax ds v/;{k Jh
ih- ds- nkl mifLFkr FksA

b
nqxkZiqj esa la;a= ifjokj ds lkFk Jh ctktA
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okf’kZdksRlo ds nkSjku lkaLÑfrd dk;ZØe dk ,d n`”;A

xfrfof/k xfjek

cksdkjks esa
LySfcax fey ds LdkfQaZx
e'khu dh deh'kfuax

dkjks la;a= esa LySfcax fey dh Vhe us LySc dh e'khu LdkfQaZx
ds fy, dksd vou xSl ij vk/kkfjr ç.kkyh dks çksisu xSl vk/kkfjr ç.kkyh

ls çfrLFkkfir fd;k gSA bl cnyko ls LySc dh xq.koÙkk esa lq/kkj ds lkFk&lkFk
LdkfQaZx e'khu ds vuqj{k.k esa csgrjh Hkh visf{kr gSA la;a= esa egkçcU/kd ¼mi;ksfxrk;sa½

Jh vkj- ds- usg: us 29 tqykbZ dks bl
u;h ç.kkyh dk mn~?kkVu fd;kA mYys[kuh;
gS fd dfri; IysV xzsM baxkWV ds vykok
LySfcax fey ds vf/kdka'k mRiknksa dh
LdkfQaZx djuk LySc dh lrg dh xq.koÙkk
ds fy, vifjgk;Z gSA fey esa e'khu LdkfQaZx
vkSj gSUM LdkfQaZx & nksuksa gh dk çko/kku
gSA ç.kkyh dk mijksä lq/kkj e'khu LdkfQaZx
dh O;oLFkk esa fd;k x;k gSA blls LySc
dh xq.koÙkk esa lq/kkj gksus ls bUxkWV :V ds
fy, csgrj cktkj feyus vkSj xzkgd larqf"V
esa lq/kkj dh vis{kk gSA

cks

vkjMhlhvkbZ,l
efgyk lekt
okf”kZdksRlo

g vkSj bLIkkr “kks/k rFkk
fodkl dsUnz ¼vkjMhlhvkbZ,l½

ds bLikr efgyk lekt us 7 ebZ
2010 dks okf’kZdksRlo dk vk;kstu
fd;kA lekjksg dk mn~?kkVu eq[;
vfrfFk Jherh iwf.kZek xqygkVh us fd;kA
blds lkFk gh mUgksaus bLikr efgyk
lekt ds xfrfof/k;ksa dh iz”kalk dh
vkSj detksj rcds ds yksxksa dh ftUnxh
esa [kq”kgkyh ykus ds iz;klksa dks c<+kok
nsus dk vkg~oku fd;kA bl volj ij lekt dh v/;{k Jherh
lhek ekFkqj us lekt dh efgykvksa }kjk vklikl ds yksxksa ds
chp fd;s tk jgs tulsok dks izksRlkfgr fd;kA lekjksg ds
nkSjku lsy ifjokj ds cPPkksa vkSj x`gf.k;ksa us lkaLÑfrd dk;ZØe
izLrqr fd;kA

bl volj ij lsy ds funs”kd ¼dkfeZd½ Jh ch- ch- flag Hkh
mifLFkr FksA buds vfrfjDr vkj-Mh-lh-vkbZ-,l-] lsy ds
dk;Zikyd funs”kd izHkkjh] Jh vkfnR; Lo:i ekFkqj] lsV ds
dk;Zikyd funs”kd] Jh ,p-ds- tSu] izca/k izf”k{k.k laLFkku ds
dk;Zikyd funs”kd ¼ekuo lalk/ku½] Jh lR; izdk”k iVuk;d]
lsy lqj{kk laxBu ds dk;Zikyd funs”kd izHkkjh] Jh fuHkZj
fu;ksxh] vkjMhlhvkbZ,l ds dk;Zikyd funs”kd MkW- nsok”kh’k
eq[kthZ rFkk jkaph fLFkr lsy bdkbZ;ksa ds vf/kdkjhx.k ,oa

dkfeZd vius ifjokj ds lkFk mifLFkr FksA
mYYks[kuh; gS fd bLikr efgyk lekt ,d LoSfPNd laLFkk

gS] tks vkl&ikl ds {ks=ksa esa lekt lsok ds izfr lefiZr gSaA
lekt dh yxHkx 75 lnL;k;sa gSa] tks vius ikfjokfjd nkf;Roksa
dks fuHkkrs gq;s detksj rcds ds yksxksa dh lsok dj jgh gSaA

lekt ds dY;k.kdkjh dk;ksZa esa xjhc ,oa vlgk; cPpksa ds
fy, ,d fu%”kqYd ^cky f”k{kk dsUnz* rFkk ,d fu%”kqYd LokLF;
dsUnz dk lapkyu fd;k tkrk gSA blds lkFk gh le;&le;
ij fu%”kqYd fpfdRlk f”kfojksa dk vk;kstu Hkh fd;k tkrk gSA
blds vykok bLikr fo|ky;] fueZyk f”k”kq Hkou] ewd ,oa cfèkj
Ldwy] fodykax cPpksa ds fuokl LFkku& ps”kk;j gkse bR;kfn
dks vkfFkZd lgk;rk iznku dh tkrh gSA tudY;k.k dk;ksZa ds
vfrfjDr lekt }kjk lkaLd`frd vkSj tkx:drk dk;ZØeksa dk
Hkh vk;kstu fd;k tkrk gSA

ykS
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dkjks la;a= esa lhvkj,e ds csy ,fufyax ykbu&2
ds ghfVax daVªksy ,oa ,DliVZ flLVe dk mn~?kkVu 30

tqykbZ dks rRdkyhu çca/k funs'kd Jh oh- ds- JhokLro us
fd;kA bl volj ij vfèk'kklh funs'kd vkjMhlhvkbZ,l jk¡ph
¼çHkkjh½ Jh ,- ,l- ekFkqj] ch,l,y ds vf/k'kklh funs'kd
¼ifj;kstuk,a½ Jh Vh-,l- lqjs'k] vf/k'kklh funs'kd ¼foŸk ,oa
ys[kk½ Jh ,l- ds- xqykVh] vf/k'kklh funs'kd ¼ladk;Z½ Jh ,l-
d-s 'kekZ] vf/k'kklh funs'kd ¼dkfeZd ,oa ç'kklu½ Jh johUæ
flag] vf/k'kklh funs'kd ¼,e,l½ Jh Vh-ds- nkl mifLFkr FksA

cksdkjks ykSg vkSj bLikr fodkl rFkk vuqla/kku dsUæ
¼vkjMhlhvkbZ,l½ dh Vheksa }kjk la;qä :i ls fodflr bl
ç.kkyh ds rgr vk/kqfudre ih,ylh vk/kkfjr daVªksy flLVe
cuk;k x;k gS] tks lhvkj Dok;Yl ds ghfVax lkbdy dks
fu;af=r djrh gSA vkarfjd lalk/kukas ,oa fo'ks"kKrk ds bLrseky
ls fodflr bl ç.kkyh ls LisflfQd ghV dh [kir esa

cksdkjks esa lhvkj,e ds ghfVax daVªksy ,oa ,DliVZ flLVe dk mn~?kkVu

7 çfr'kr rd dh deh vk;h gSA blds vfrfjä ghfVax
lkbdy esa 55 feuV çfr pktZ dh deh vk;h gS] ftlls egaxh
lqj{kkRed xSl eas cpr gksxhA bl ç.kkyh }kjk lexz :i ls
Dok;y xq.koŸkk rFkk vk/kkj mRikndrk esa lq/kkj gqvk gSA

cksdkjks la;a= esa lqj{kk ij fo'ks"k dk;Z'kkyk

lqj{kk dk;Z”kkyk dk ,d n`”;A

dkjks la;a= vkSj us'kuy ls¶Vh dkmafly ¼eqEcbZ½ us feydj 31 ebZ dks la;a= ds ekuo lalk/ku fodkl dsUnz esa ,d rhu
fnolh; dk;Z'kkyk dk vk;kstu fd;kA eq[; vfrfFk vkSj la;a= ds vf/k'kklh funs'kd ¼ladk;Z½ Jh ,u- ds- >k us bl

dk;Z'kkyk dk mn~?kkVu fd;kA bl volj ij Jh >k us dgk fd cksdkjks çca/ku] la;a= esa dk;Zjr yksxksa dh lqj{kk ds çfr xaHkhj
gS rFkk lHkh okafNr mik; dj jgk gSA blds lkFk gh mUgksaus lqj{kk ds çfr tkx:d gksus ds fy;s ekufldrk esa cnyko ykus dh
vko';rk ij cy fn;kA bl volj ij egkçca/kd ¼lqj{kk ,oa vfXu'keu lsok,a½ Jh ih- ,u- f=ikBh us vius lEcks/ku esa lqj{kk
foHkkx dh fofHkUu xfrfof/k;ksa ij çdk'k Mkyk rFkk dgk fd bl dk;Z'kkyk esa ladk;Z rFkk ifj;kstuk oxZ ls çf'kf{kr vf/kdkfj;ksa
dk ,d ny rS;kj fd, tkus ij fopkj fd;k x;k gS] tks Hkfo"; esa la;a= esa dk;Zjr deZpkfj;ksa rFkk Bsdk Jfedksa dks lqj{kk ds
ckjs esa çf'kf{kr djsaxsA bl volj ij egkçca/kd ¼ekuo lalk/ku fodkl½ Jh 'kadj pkS/kqjh] mi egkçca/kd ¼ekuo lalk/ku fodkl½
Jh ,e- ,e- ;kno] us'kuy ls¶Vh dkmafly ds Jh Mh- ch- nsc ,oa Jh oh- Mh- lkBs lesr ladk;Z ,oa ifj;kstuk foHkkx rFkk lqj{kk
foHkkx ds dkfeZd mifLFkr FksA

cks

cks
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cksdkjks esa Vhe fcfYaMx ij dk;Z'kkyk

dkjks la;a= ds flUVj IykUV esa Vhe fcfYaMx ij ,d dk;Z'kkyk dk mn~?kkVu 28 ebZ dks vf/k'kklh

funs'kd ¼ladk;Z½ Jh ,u ds >k us fd;kA bl volj ij mifLFkr dkfeZdksa dks lEcksf/kr djrs gq, mUgksaus dgk fd

'kh?kz gh la;a= esa /keu Hkêh ifjpkyu vkjEHk djus dh ;kstuk gS] ftlls flUVj dh [kir esa o`f) gksxh vkSj bl t:jr

dh iwfrZ ds fy;s flUVj IykUV ds dfeZ;ksa dks ,dtqVrk dk ifjp; nsuk gksxk rFkk ,d Vhe dh rjg dke djuk gksxkA

egkçca/kd ¼ykSg ,oa bLikr½ Jh Vh ds nkl us çfrHkkfx;ksa dks Vhe odZ dh mi;ksfxrk crkrs gq;s feytqydj dke djus

ij tksj  fn;kA

dk;Z'kkyk ds O;kogkfjd l= ds nkSjku çca/kd ¼[ksy ,oa ukxfjd lqfo/kk,a½ Jh ch- fo'kq ds usr`Ro esa çfrHkkfx;ksa us Vhe

fcfYaMx ij vk/kkfjr lewg vH;kl esa fgLlk fy;kA lS)kafrd l= ds nkSjku egkçca/kd ¼flUVj IykUV&vkèkqfudhdj.k½ Jh

,l dksys us ,d dsl LVMh] egkçca/kd ¼ekuo lalk/ku fodkl½ Jh 'kadj pkS/kqjh us gky dh cgqpfpZr fQYe pd ns bafM;k

esa n'kkZ, x, bUVj xzqi fjys'kUl rFkk Vhe bQsfDVousl] ofj"B çcaèkd ¼ekuo lalk/ku fodkl½ Jherh vatw flag us

vkWxZukbts'ku] xzqi ,UM Vhe ij çfrHkkfx;ksa dks tkudkjh nhA blh fn'kk esa O;kolkf;d LokLF; dsUnz ds mi çca/kd Jh

,l- ,e- Bkdqj us çfrHkkfx;ksa dks mPp jäpki] e/kqesg rFkk ân; jksxksa dh tkudkjh rFkk blls cpko ds mik; crk,A

dk;Z'kkyk ds lekiu l= ds nkSjku egkçca/kd ¼flUVj IykUV½ Jh vf[kys'k çlkn us çfrHkkfx;ksa ls muds vuqHko iwNs rFkk

Vhe odZ ds }kjk flUVj IykUV ds mRiknu ,oa xq.koÙkk esa visf{kr o`f) ykus dk vkg~oku~ fd;kA bl volj ij egkçcaèkd

¼flUVj IykUV½ Jh vf[kys'k çlkn] egkçca/kd ¼ekuo lalk/ku fodkl½ Jh 'kadj pkS/kqjh lesr flUVj IykUV ds yxHkx

26 pktZesu mifLFkr FksA

dk;Z”kkyk ds n`”;A

cksdkjks esa ikWoj vkWQ ikWftfVo fFkafdax ij çopu
dkjks la;a= esa 12 twu dks czg~e dqekjht bZ'ojh; fo|ky; dh dqlqe cgu th }kjk 70 vf/k'kkfl;ksa o
dfeZ;ksa dks ikWoj vkWQ ikWftfVo fFkafdax ij çopu fn;k x;kA dqlqe cgu th us mifLFkr lewg dks lEcksf/kr djrs

gq, ikWftfVo fFkafdax ;kfu ldkjkRed lksp ls O;fä fo'ks"k ,oa laxBu dks gksus okys Qk;nksa dh tkudkjh nhA mUgksaus blesa
fufgr rkdr dh vksj /;ku vkd`"V djrs gq, lHkh dks bls thou'kSyh dk fgLlk cukus dk vkg~oku~ fd;kA blls igys
dk;ZØe ds vkjEHk esa egkçca/kd ¼fjÝSDVjht½ Jh ,- eq[kksik/;k; us vkxUrqdksa dk Lokxr fd;k vkSj egkçca/kd ¼ekuo
lalkèku fodkl½ Jh 'kadj pkS/kqjh us dk;ZØe ds ckjs esa tkudkjh nhA

cks

cks
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xfrfof/k xfjek

dkjks efgyk lfefr us 23 tqykbZ dks vius LFkkiuk fnol ds volj ij ,d lekjksg dk vk;kstu fd;kA lfefr dh
v/;{k Jherh yfyrk lqjs'k us dk;ZØe dk mn~?kkVu fd;kA lfefr }kjk lapkfyr cky eafnj ds cPpksa us vius xhr] laxhr

vkSj u`R; dh eueksgd çLrqfr ls yksxksa dks >weus ij etcwj dj fn;kA blls igys dk;ZØe dh 'kq:vkr esa efgyk lfefr dh
okf"kZd miyfC/k;ksa dh tkudkjh nh x;hA bl volj ij mik/;{k Jherh e`nqyk xqykVh rFkk fof'k"V vfrfFk MkW- jhrk gkalnk vkSj
MkW- ekrqyh nkl lesr efgyk lfefr] m|ksx dsUæ ]lqjfHk rFkk cky eafnj iqLrdky; ds lHkh deZpkjh mifLFkr FksA dk;ZØe dk
lapkyu MkW- foHkk çlkn us fd;kA

cksdkjks esa efgyk lfefr dk LFkkiuk fnol

cks

cksdkjks la;a= esa fo'o i;kZoj.k fnol
dkjks la;a= esa fo'o i;kZoj.k fnol ds volj
ij 5 twu dks ,d lekjksg dk vk;kstu

fd;k x;kA ftldk mn~?kkVu eq[; vfrfFk vkSj
vf/k'kklh funs'kd ¼ladk;Z½ Jh ,u- ds- >k us
fd;kA Jh >k us vius lEcks/ku esa ty dh cckZnh
jksdus rFkk blds laj{k.k ds egRo ij cy fn;k
vkSj ,d vkS|ksfxd bdkbZ ds n`f"Vdks.k ls i;kZoj.k
laj{k.k ds çfr nkf;Roksa ls cksdkjks la;a= ds dkfeZdksa
dks voxr djk;kA lekjksg ds nkSjku i;kZoj.k
laj{k.k dh 'kiFk yh x;h vkSj blh ds lkFk cukjl
fgUnw fo'ofo|ky; ds çf'k{kqvksa }kjk Xykscy okfeaZx
ij ,d fQYe fn[kk;h x;h rFkk i;kZoj.k laj{k.k
ij çLrqfr nsus ds lkFk Xykscy okfeaZx ls gksus okys
[krjksa ds ckjs esa crk;k x;kA i;kZoj.k laj{k.k ds
çfr viuh ltxrk ls nwljksa ds fy, felky
dk;e djus ds fy, fofHkUu foHkkxksa ds 11 dfeZ;ksa
dks Hkh bl volj ij lEekfur fd;k x;kA buesa
,l,e,l&2 ds Jh Vh ih flag] vkj,eih ds Jh
,e gqlSu] LySfcax fey ds Jh okb ikaMs] lhlh,l

cks

ds Jh vkj ,u 'kekZ] lhbZMh ds Jh lat; dqekj] vkb,e,Q ds Jh ds
egrks] VªSfQd ds Jh fouksn jokuh] lhvkj,e ds Jh ,l valkjh] LVhy
QkmaMªh ds Jh lh ds >k] vkWDlhtu IykaV ds Jh ,l ts jke rFkk vks th
ds Jh jktsUæ dqekj 'kkfey gSaA blh ds lkFk i;kZoj.k fnol ds volj
ij vk;ksftr fDot izfr;ksfxrk ds fotsrkvksa dks Hkh iqjLd`r fd;k x;kA
bl vk;kstu esa egkçca/kd ¼ykSg ,oa bLikr½ Jh Vh- d-s nkl] egkçca/kd
¼lsok,a½ Jh vkj- Mh- ef.k] egkçca/kd ¼lqj{kk½ Jh ih- ,u- f=ikBh rFkk
egkçca/kd ¼bZ,eMh ,oa bZlhMh½ Jh gjh'k pUnj Hkh ekStwn FksA
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mjdsyk la;a= esa 5 twu dks fo”o i;kZoj.k fnol
dk vk;kstu fd;kA bl volj ij dk;Zikyd

funs”kd ¼dkfeZd ,oa iz”kklu½ Jh ,l-,l- egkafr us i;kZoj.k
bathfu;jh foHkkx esa i;kZoj.k /ot Qgjk;kA vk;kstu ds
nkSjku vksfM+;k] fgUnh vkSj vaxzsth esa i;kZoj.k ladYi fy;k
x;kA jkmjdsyk la;a= ds ofj’B vf/kdkfj;ksa vkSj deZpkfj;ksa
us cM+h la[;k esa bl lekjksg esa Hkkx fy;kA mYYks[kuh; gS
fd bl o’kZ ds fo”o i;kZoj.k fnol dk fo’k; gS & vusd
iztkfr;kaA ,d xzgA ,d Hkfo’;A

mYYks[kuh; gS fd la;arz us tSo fofo/krk dks lqjf{kr

jkmjdsyk esa i;kZoj.k fnol

i;kZoj.k fnol ij ladYi xzg.k djrs gq;s ofj’B vf/kdkjhA

j[kus ds fy, dkcZu mRltZu ?kVkus vkSj xzhu gkml xSl
mRltZu de djus dh fn”kk esa dne mBk;s gSaA la;a= vkSj
blds vkl&ikl 41 yk[k o`{k yxkdj ,d cM+s dkcZu
flad dk fuekZ.k fd;k x;k gSA ;g foLr`r gjk Hkjk {ks= u
dsoy dkcZu MkbvkDlkbM ds mRltZu dks lks[kus esa enn
dj jgk gS] cfYd fofHkUu iztkfr;ksa ds tho tarqvksa ds
vkJ; LFky ds :i esa Hkh dke dj jgk gSA la;a= dks
i;kZOkj.k vuqdwyrk fØ;kfUor djus ds fy, xqM xzhu
xoUkZsal vokMZ vkSj o’kZ 2009 esa yxkrkj NBh ckj xzhuVsd
,uok;jesaV ,DlhySal vokMZ ls lEekfur fd;k x;k gSA

jk

fodklukek
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fodklukek

mjdsyk la;a= }kjk Qqyckjh esa vk;ksftr us= tkap
f”kfoj esa blh xk¡o ds pqUuhjke ek>h vius nks lacaf/k;ksa

dk lgkjk ysdj vk, FksA mldh ,d vka[k dh jks”kuh iwjh rjg

jkmjdsyk dh ^ifj;kstuk lqu;uk* ls yksxksa ds thou esa jks’kuh

pqUuhyky ds lkFk jkmjdsyk vLirky ds fpfdRldA

jkmjdsyk la;a= esa o`{kkjksi.k dk;ZØe
mjdsyk la;a= dh ckxokuh bdkbZ us ,d
O;kid ò{kkjksi.k dk;ZØe ds rgr jkmjdsyk

uxjh dks vkSj gjk&Hkjk cukus dk ftEEkk fy;k gSA
bl dk;ZØe ds rgr 35-25 ,dM+ {ks= esa 35]000
ikS/ks yxkus dh ;kstuk gSA bl ;kstuk dk vkjEHk
la;a= ds izca/k funs”kd] Jh ,l-,u- flag us gokbZ
iV~Vh ds ikl ^bLikr miou* esa o`{kkjksi.k djds
fd;kA bl dk;ZØe ds nkSjku o`{kkjksi.k LFky rd
ds fy, ,d in;k=k dk Hkh vk;kstu fd;k x;kA
bl in;k=k esa bLikr bafXy”k ehfM;e Ldwy]
bLikr fo|keafnj] bLikr fo|ky;] fnYyh ifCyd
Ldwy ls 700 ls vf/kd fo|kfFkZ;ksa vkSj f”k{kdksa ds
lkFk ,u-lh-lh-] LdkmV vkSj xkbM rFkk bZdks
Dyc dh Vheksa us mRlkg iwoZd Hkkx fy;kA

mYys[kuh; gS fd ckxokuh bdkbZ us bl ;kstuk
ds rgr lky Hkj ds nkSjku bLikr uxjh esa 8 pqus
gq;s LFkkuksa ij o`{kkjksi.k dh :ijs[kk rS;kj dh gSA
la;a= bl ekuwlu ds nkSjku ou foHkkx] vksfM+”kk
ljdkj dh lgk;rk ls nqxkZiqj fgy lesr jkmjdsyk
vkSj blds vklikl ds {ks=ksa esa vkaoyk] ckal] uhe]
Nfr;ku] lkxkSu] djat] xqyeksgj] lqekjh bR;kfn
fdLeksa ds o`{k yxkus tk jgk gSA la;a= igys ls gh
bl {ks= esa 40 yk[k ls Hkh vf/kd ikS/ks yxk
pqdk gSA

o`{kkjksi.k djrs Jh ,l-,u- flagA

pyh xbZ Fkh vkSj nwljh vka[k esa eksfr;kfcan FkkA thou ds
va/ksjs esa HkVdrk ;g 46 o’khZ; O;fDr nqfu;k vkSj vius ifjtuksa
dks iqu% ns[k ikus dh vk”kk NksM+ pqdk FkkA

la;a= ds bLikr tujy vLirky ds fpfdRldksa us v|ru
QSdks ltZjh ds iz;ksx ls ,d vka[k dh eksfr;kfcan nwj djds
pqUuhjke dh n`f’V fQj ls okil ys vk;sA la;a= us fpfdRlk
vkSj vkS’kf/k;ksa dk [kpZ vius fuxfer lkekftd mŸkjnkf;Ro
^ifj;kstuk lqu;uk* ds rgr ogu fd;kA tc mudh vk¡[kksa dh
iV~Vh [kksyh rks pqUuhjke lc dqN ns[k ldus esa l{ke FksA
dsoy pqUuhjke gh ugha] fiNys nks o’kksZa esa jkmjdsyk la;a=
viuh ^ifj;kstuk lqu;uk* ds rgr eksfr;kfcan ls ihfM+r yksxksa
ds thou dk va/ksjk nwj djds ik”okZapy xzkeksa rFkk efyu
cfLr;ksa ds 150 ls Hkh vf/kd yksxksa ds thou esa jks”kuh ykus esa
lQy jgk gSA

�

jk

jk
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fodklukek

mjdsyk la;a= }kjk LFkkfir
fu%”kqYd Ldwy nhfidk bLikr f”k{kk

lnu esa lekt ds fiNMs+ oxksZa ds cPpksa
d s fy, O;kl dfo Qdhj ek sgu
vkWfMVksfj;e ds uke ls ,d u, gkWy dk
fuekZ.k fd;k x;k gSA la;a= ds izca/k
funs”kd Jh ,l-,u-flag us 3 tqykbZ dks
gkWy dk mn~?kkVUk fd;kA ;gk¡ i<+us okys
cPpkssa dks u dsoy fu%”kqYd f”k{kk iznku
dh tkrh gS cfYd ikSf’Vd Hkkstu] ikB~;
lkexzh tSls iqLrd] uksVcqd] Ldwy cSx]
;wfuQkeZ] vkSj twrs fu%”kqYd miyC/k djk;s
tkrs gSaA LoPN is;ty vkSj leqfpr
lkQ&lQkbZ tSlh lqfoèkkvksa ls ;qDr ;g
Ldwy gjs&Hkjs vkSj lqanj ifjos”k esa fLFkr
gSA bl le; Ldwy esa 1&5 rd dh
d{kkvksa ds 225 fo|kFkhZ i<+ jgs gSaA gky
gh esa dVd esa vk;ksftr varjkZ’Vªh; ukVd
izfr;ksfxrk esa Ldwy us ikap iqjLdkj izkIr
fd;s gSaA

jkmjdsyk la;a= ds Ldwy ds
fy, u;k vkWfMVksfj;e

mjdsyk la;a= us t;Msxk vkn”kZ
bLikr xzke esa fLFkr >kjcsM+k Mh

fe”ku izkFkfed fo|ky; esa nks Js.kh d{kksa
ds fuekZ.k ds fy, ̀  6]80]000 dh vkfFkZd
lgk;rk iznku dh gSA la;a= ds dk;Zikyd
funs”kd ¼foRr ,oa ys[kk½ Jh oh- unaxksiky
us Ldwy ifjlj esa vk;ksftr ,d lekjksg
ds nkSjku iz/kkuk/;kid Jh ihVj Mqax Mqax
dks nksuksa Js.kh d{kksa dks lkSaikA mYys[kuh;
gS fd bl {ks= ds lcls iqjkus Ldwyksa esa
ls ,d >kjcsM+k Mh fe”ku izkFkfed Ldwy
dh LFkkiuk o’kZ 1920 esa gqbZ FkhA bl
Ldwy esa d{kk 1 ls 5 rd ds 121 fo|kfFkZ;ksa
ds fy, dsoy pkj d{kk;sa Fkh] u;s nks
d{kksa ds fuekZ.k ls Ldwy dh vk/kkjHkwr
lajpuk esa òf) gksxh vkSj Ldwy dk “kSf{kd
ekgkSy csgrj gksxkA

jkmjdsyk esa csgrj ‘kSf{kd
ekgkSy ds fy, iz;kl

mjdsyk la;a= us ik”okZapy fodkl laLFkku esa Hkwfe ijh{k.k vkSj [kk|
feykoV ls lEcfU/kr ,d dk;Z”kkyk dk vk;kstu fd;kA ik”okZapy xzkeksa

vkSj iquokZl dkWyksfu;ksa dh efgykvksa ds fy, vk;ksftr bl dk;Z”kkyk esa Hkwfe dh
xq.koŸkk ij[kus vkSj [kk| inkFkksZa esa feykoV dh tkWap ds fy, izf”k{k.k fn;k
x;kA blds fy, efgyk lalk/ku dsUnzksa dks vko”;d ijh{k.k fdV Hkh iznku fd;k
x;kA ik”okZapy xzkeksa vkSj iquokZl dkyksfu;ksa ds efgyk lalk/ku dsUnzksa ds tfj;s
ogk¡ dh ckfydkvksa ds chp bl izf”k{k.k dks igq¡pk;k tk jgk gSA

jkmjdsyk esa Hkwfe vkSj [kk| ijh{k.k dk;Z’kkyk

dk;Z”kkyk esa izf”k{k.k izkIr djrh efgyk,aA

mjdsyk la;a=] vklikl ds {ks=ksa esa “kSf{kd ekgkSy
dks c<+kok nsus ds fy, gj lky es/kkoh fo|kfFkZ;ksa

dks Nk=o`fRr;ka iznku djrk gSA bl lky v;ksftr nks
vyx vyx lekjksgksa esa xkWaoksa] iquokZl dkWyksfu;ksa vkSj
CykWdksa rFkk f”kfojksa esa fLFkr 45 ,ebZ Ldwy ls 278
fo|kfFkZ;ksa dks `14-53 yk[k dh Nk=o`fRr iznku dh
x;hA

blds rgr~ izR;sd xzke ds Ldwy ls gkbZLdwy cksMZ

jkmjdsyk esa es/kkoh fo|kfFkZ;ksa dks Nk=o`fRr
ijh{kk esa vius&vius Ldwyksa
esa loksZPp vad gkfly djus
okys fo|kfFkZ;ksa esa ls izR;sd
dks ̀ 5000 dk udn iqjLdkj
iznku fd;k x;kA f}rh;
Js’B vad gkfly djus okyksa
es a ls izR;sd dks `4000
tcfd r`rh;] prqFkZ vkSj
iape LFkku j[kus okyksa dks
Øe”k% `3000 vkSj `2000
vk S j `1000 dk udn
i qjLdkj fn;k x;kA
mYys[kuh; gS fd fiNys rhu
o’kksZa esa gkbZLdwy vkSj ,e-bZ-
Ldwyksa ds 1089 fo|kfFkZ;ksa
dks ̀  2387000 dh Nk=òfRr
iznku dh x;h gSA

jk

jk

jk

jk
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fodklukek

dkjks uxjh ds m|ku ifjlj esa 26 tqykbZ dks ,d E;wftdy QkmUVsu dk mn~?kkVu la;a= ds çca/k funs'kd Jh oh- ds
JhokLro us fd;kA blds fy, 28 ehVj yack vkSj 8 ehVj pkSM+k ,d ty dqaM cuk;k x;k gS] ftlesa ls fofHkUu /kquksa ds

lkFk y; ls y; feykrs gq, ikuh ds QOokjs vkd"kZd vkdkjksa esa fudyus dh lqUnj O;oLFkk gSA uxjokfl;ksa ds euksjatu ds fy,
yxk;s x;s E;wftdy QkmUVsu esa ystj 'kks dh Hkh O;oLFkk gS vkSj bldk vkuUn yxHkx 500 n'kZd ,d lkFk ys ldsaxsA bl volj
ij la;a= ds vf/k'kklh funs'kdx.k] egkçca/kdx.k rFkk vU; ofj"B vf/kdkjh mifLFkr FksA

cksdkjks uxjh esa E;wftdy QkmUVsu

dkjks la;a= esa Kku T;ksfr ;kstuk ds rgr xksn fy,
x, ik¡p tutkrh; cPpksa us gkbZLdwy ijh{kk ikl djus

esa lQyrk gkfly dh gSA ;g cksdkjks la;a= dh vius vklikl
ds {ks=ksa esa tutkrh; yksxksa dks f'kf{kr djus dh fn'kk ,d
egRoiw.kZ dne gSA nl lky igys xksn fy, x;s ;s fcjgksj
tkfr ds cPps la;a= }kjk miyC/k djk;h x;h lqfo/kkvksa dk
ykHk mBkdj vkèkqfud f'k{kk i)fr ls tqM+us esa dke;kc gks
ldsA bu vkoklh; cPpksa dh f'k{k.k ls ysdj f'k{k.ksÙkj xfrfofèk;ksa
dh gj vko';drk dh iwfrZ la;a= ds Kku T;ksfr ;kstuk tfj;s
dh x;hA mYys[kuh; gS fd fcjgksjksa dks mu tutkfr;ksa dh
Js.kh esa j[kk x;k gS] ftudh tula[;k esa rsth ls deh vk jgh
gSA ,sls esa rksxksyky] x.ks'k] lkou] pkUnksyky vkSj larks"k tSls
bl leqnk; ds cPpksa ds thou esa Kku dk nhid ykus dh
dksf'k'k] muds iwjs leqnk; ds Hkfo"; ds fy, mtkys dh ,d
fdj.k gSA

cksdkjks esa tutkrh; f'k{kk dh fn'kk esa ç;kl

cksdkjks ds rRdkyhu egkizca/kd ¼lkekftd nkf;Ro vkSj f”k{kk½ Jh lq/khj
dqekj ds lkFk fcjgksj cPpsA

cks

cks
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cuZiqj esa dqVhj m|ksx dh igy
uZiqj esa fuxfer lkekftd nkf;Ro ds rgr vklikl dh
efgYkkvksa dks vkfFkZd :Ik ls vkRefuHkZj cukus ds fy, ,d

elkyk fuekZ.k ?kj ds tfj;s dqVhj m|ksx dh igy dh x;h gSA
cuZiqj efgyk lekt o efgyk dY;k.k lfefr dh rRdkyhu
vè;{k Jherh ruwtk jko us fuosfnrk baDyso* esa bl elkyk ?kj
dk mn~?kkVu fd;kA bl volj ij la;arz ds dk;Zikyd funs”kd
¼dkfeZd o iz”kklu½ Jh vfuy dqekj feJ] dk;Zikyd funs”kd
¼oDlZ½ Jh ds- ds- nkl] funs”kd ¼fpfdRlk o LokLF; lsok½ MkW-
,l-ds- oekZ] mi egkfujh{kd ¼dsUnzh; vkS|ksfxd lqj{kk cy½ Jh
vfuy dqekj mifLFkr FksA bl volj ij Jherh jko us crk;k
fd bl uo LFkkfir e”khu dk uke ^l`f’V elkyk* gS rFkk ;gk¡
mRikfnr elkyksa dks lsy dh fofHkUu bdkb;ksa ds efgyk laxBuksa
ds lkFk&lkFk LFkkuh; cktkjksa esa Hkh miyC/k djk;k tk;sxkA

elkyk ?kj dk ,d n`”;A

xkZiqj la;a= esa fuxfer lkekftd nkf;Ro ds rgr bLikr uxjh
fLFkr ̂ckn”kk* uked lkeftd laLFkk ds lkeqnkf;d d{k dk mn~?kkVu

izca/k funs”kd] Jh ih- ds- ctkt us fd;kA blds lkFk gh mUgksaus laLFkk
}kjk fd, x, dY;k.kdkjh dk;ksZa dh ljkguk dh vkSj la;a= }kjk fuHkk;s
tk jgs lkekftd nkf;Ro dks tkjh j[kus dh izfrc)rk nksgjk;hA la;a=
ds dk;Zikyd funs”kd ¼dkfeZd ,oa iz”kklu½ Jh thos”k feJk us laLFkk
}kjk lekt ds fupys rcds ds yksxksa ds mRFkku fy, fd;s x;s dk;ksZa dh
ljkguk dhA bl volj ij lekt lsoh Jh lqnsc jk; us Hkh la;a= ds
lkekftd nkf;Ro fuoZgu ds izfr vkHkkj O;Dr fd;kA bl nkSjku lgk;d
egkizc/akd izHkkjh fuxfer lkekftd nkf;Ro] Jh ,l-,l- Ms Hkh
ekStwn FksA

,d nwljs dk;ZØe esa nqxkZiqj la;a= us fuxfer lkekftd nkf;Ro dh
fn”kk esa fMtkbu ,oa xzksFk laLFkku dh lgk;rk ls rS;kj dh xbZ 40 cSyxkfM+;ksa dks xzkeh.kksa ds chp forfjr fd;kA bl volj ij
egkizc/kad ¼uxj iz”kklu½] Jh ,e- v[kkSjh] lgk;d egkizca/kd izHkkjh ¼lkekftd nkf;Ro½ Jh ,l,l Ms rFkk jkT; ljdkj ds
izfrfuf/k vf/kdkjh mifLFkr FksA

nqxkZiqj esa lkekftd nkf;Ro dh igy

cSyxkMh forj.k ds nkSjku dk ,d n`”;A

xkZiqj l;a= esa iartyh ;ksx ihB] gfj}kj ds nqxkZiqj “kk[kk }kjk vkB fnolh;
;ksx izf”k{k.k f”kfoj dk vk;kstu fd;k x;kA bl f”kfoj esa bLikr uxjh ds fofHkUu

vapyksa ls vk, 100 ls Hkh vf/kd yksxksa us fgLlk fy;kA dk;Zikyd funs”kd ¼dkfeZd
,oa iz”kklu½ Jh thos”k feJk us ;ksx dks yksxksa esa yksdfiz; cukus rFkk ns”kokfl;ksa dks
fu;fer ;ksxkH;kl ds fy, izsfjr djus gsrq Lokeh jkenso dks /kU;okn fn;k vkSj blds
lkFk gh lHkh mifLFkrksa ls ru o eu fuekZ.k dh fn”kk esa fu;fer ;ksxkH;kl djus ij
cy fn;kA funs”kd fpfdRlk ,oa LokLF; lsok,a MkW- vkes”k [qkjkuk us LoLFk ru ds fy,
;ksx ds egRo dks yksxksa ds lkeus j[kk vkSj vR;kf/kd nokb;ksa ds lsou ds gkfudkjd
urhtksa ls psrk;kA blds lkFk gh mUgksaus vLirky esa py jgs ;ksxkH;kl esa yksxksa dks
Hkkx ysus dh lykg nhA bl volj ij egkizca/kd ¼feYl½ Jh ,u- ds- izlkn] egkizcèkad
¼lkexzh izca/ku½] Jh ,l pØorhZ vkSj ;ksx ihB ds nqxkZiqj “kk[kk ds v/;{k] Jh v”kksd
oekZ mifLFkr FksA

nqxkZiqj esa ;ksx çf’k{k.k f’kfoj

fodklukek

;ksx f”kfoj dk ,d n`”;A

c

nq

nq
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mjdsyk la;a= ds lgk;d egkizca/kd ¼fjÝSDVjh
bathfu;jh½ Jh jkt cgknqj xqIrk vkSj bLikr tujy

vLirky ds ijke”kZnkrk ¼tSo jlk;u½ MkW- fouksn dqekj JhokLro
dks bLikr ls lacaf/kr tkudkjh ds fgUnh esa izlkj ds fy,
lEekfur djus dh ?kks’k.kk dh x;h gSA ;g lEeku Hkkjr
ljdkj] bLikr ea=ky; }kjk fgUnh esa iqLrd fy[kus dh ;kstuk
ds rgr fn;k tk jgk gSA Jh xqIrk dks bl ;kstuk ds rgr o’kZ
2007&08 ds fy, ^vk/kqfud VafM”k fjÝSDVªh* vkSj o’kZ 2008&09
ds fy, ^vk;ju mRiknu ds fodYi ekxẐ  uked fgUnh esa fy[kh
iqLrdksa ds fy, Øe”k% izFke vkSj f}rh; iqjLdkj ds fy, pquk
x;k gSA bu nksuksa iqjLdkjksa ds rgr mUgsa izR;sd ds fy,
`20]000 iznku fd;s tk;sxsaA Jh xqIrk dks blls igys o’kZ
2004&05] 2005&06 vkSj 2006&07 ds fy, Hkh izFke iqjLdkj
iznku fd;k x;k gSA

MkW- JhokLro dks o’k Z 2008&09 ds fy, `25]000
dk izFke iqjLdkj nsus dh ?kk s'k.kk dh x;h gSA ;g
iqjLdkj muds }kjk fyf[kr iqLrd ßykSg ,oa bLikr m|ksx dh
O;kolkf;d chekfj;ka vkSj muls cpkoÞ ds fy, iznku fd;k
tk jgk gSA

fgUnh rduhdhfgUnh rduhdhfgUnh rduhdhfgUnh rduhdhfgUnh rduhdh
iqLrd lEekuiqLrd lEekuiqLrd lEekuiqLrd lEekuiqLrd lEeku

Jh jktcgknqj xqIrk

dkjks la;a= esa u;s mRiknksa ds fodkl] u;h çfØ;k;ksa dh [kkst vkSj leL;kvksa ds
funku ds rjhdksa dks vkSj Hkh l'kä cukus dh fn'kk esa çca/kdksa dks çksRlkfgr

djus ds fy, çca/k funs'kd VªkWQh ;kstuk ykxw dh x;h gSA bl ;kstuk ds rgr mijksä
{ks= esa loZJs"B çLrqfr nsus okys çcU/kd dks çca/k funs'kd VªkWQh çnku dh tk;sxhA bl
VªkQh ds fy;s çca/k funs'kd VªkWQh QkWj buksosfVo eSustlZ uked çfr;ksfxrk ds vafre
nkSj dh çLrqfr 4 ebZ 2010 dks vk;ksftr dh x;hA bl vafre nkSj esa lgk;d
egkçcaèkd ¼bZ lh bZ½ Jh vkj th lsxju] lgk;d egkçca/kd ¼gkWV fLVªi fey½ Jh Mh-
pkS/kqjh] lgk;d egkçca/kd ¼ih bZ ch½ Jh nhid j‚;] ofj"B çca/kd ¼gkWV fLVªi fey½ Jh
gfj'kadj flag vkSj mi çca/kd ¼vkb ,UM ,½ Jh jkts'k Ñ".k 'kkfey FksA ç.kksnd
¼Mªkboj½ Js.kh esa  mi egkçca/kd ¼gkWV fLVªi fey½ Jh lat; dqekj]  lgk;d egkçcaèkd
¼vfXu'keu lsok,¡½ Jh ';ke ukjk;.k vkSj lgk;d egkçca/kd ¼vk;ju ,UM dkWij
QkmUMªh½ Jh ;w- ds- ijhnk us viuh çLrqfr nhA nksuksa Jsf.k;ksa esa ,d fotsrk vkSj ,d
mi fotsrk dks p;fur dj iqjLÑr fd;k tk;sxkA mYys[kuh; gS fd Li/kkZ ds vkjafHkd
nkSj esa fofHkUu Lrjksa ds 14 çca/kdksa us Hkkx fy;k FkkA

cksdkjks esa
çca/k funs'kd VªkWQh
fotsrk dk
pquko vafre
pj.k esa

MkW- fouksn dqekj JhokLro

dkjks bLikr la;a= ds iwoZ mi eq[; vfHk;Urk ¼fMTk+kbu½ Jh lqjs”k pUnz HkkfV;k dks bLIkkr
ea=ky; }kjk fgUnh rduhdh iqLrd ys[ku ;kstuk ds rgr~ lEekfur fd;k x;k gSA bl ;kstuk

dss rgr~ mUgsa o’kZ 2007&08 ds fy, f}rh; iqjLdkj iznku fd;k x;kA Jh HkkfV;k dks ;g iqjLdkj
ßHkkjrh; bLIkkr m|ksx dh “krokf’kZdh% 1907&2007Þ iqLrd ds fy, fn;k x;k gSA mYYks[kuh; gS fd
mUkdh fgUnh esa rduhdh ij fy[kh ;g 11oha iqLrd gS] ftls Hkkjr ljdkj us iqjLd`r fd;k gS] ftlesa
ls 8 bLikr ea=ky; }kjk vkSj 3 egklkxj ea=ky; }kjk iznku fd;k x;k gSA

Ckksdkjks ds lqjs’k pUnz iqjLÑr

iqjLdkj lEeku

jk

cks

cks
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fnYyh ds utQx<+ bykds ds ,d xk¡o nkijksyk esa 1982 esa tUes lq'khy ds firk dk uke Jh
nhokuflag vkSj ekrk dk Jherh deyk gSA lq'khy rhu HkkbZ;ksa ds ifjokj esa lcls cM+s gSaA og

cpiu ls dq'rh ds nhokus Fks vkSj 'kq: ls gh mudk y{; vksfyfEid esa ind thruk FkkA mUgksaus fnYyh
fo'ofo|ky; ls Lukrd dh mikf/k gkfly dh ysfdu og cpiu ls gh egkcyh lriky ls tqM+ x, Fks]
ftUgksaus muds dkS'ky dks fu[kkjus esa egRoiw.kZ Hkwfedk fuHkkbZA lq'khy us 2006 esa nksgk ,f'k;kbZ [ksyksa
esa dk¡L; ind thrdj viuh çfrHkk dk igyk ifjp; fn;k FkkA

fnYyh ds N=iky LVsfM;e esa çfrfnu lqcg ik¡p cts ls dq'rh ds nk¡oisp lh[kus okys vtqZu
iqjLdkj fotsrk lq'khy us vxys gh lky ebZ 2007 esa lhfu;j ,f'k;kbZ pSfEi;uf'ki esa jtr ind thrk
vkSj fQj dukMk esa vk;ksftr jk"Vªe.My dq'rh çfr;ksfxrk esa Lo.kZ ind gkfly fd;kA vtj cStku
esa gqbZ fo'o dq'rh pSfEi;uf'ki esa os gkyk¡fd vkBosa LFkku ij fiNM+ x, Fks ysfdu mUgksauss ;gha ls chftax
vksfyfEid [ksyksa ds fy, DokyhQkbZ dj fy;k FkkA

;ksxs”oj nÙk

nhid “kekZ

c/kkbZ
mu f[kykfM+;ksa dks ftUgksaus
dkWeu osYFk xsEl esa ind
thr dj ns”k dk xkSjo

c<+k;kA vkidh lQyrk esa
lsy dks vius ;ksxnku ij

xoZ gSA

lq'khy dqekj cus
igys Hkkjrh; fo'o dq'rh pSfEi;u

egkjRu dk ueu

fn



SAILNEWS JULY-NOVEMBER 2010 99

y }kjk çk;ksftr igyoku lq'khy dqekj us fo'o dq'rh
pSfEi;uf'ki esa ns'k ds fy, igyk Lo.kZ ind thrdj

lsy ds Hkjksls dks etcwrh çnku dh gSA ;g igyh ckj gS fd
fdlh Hkkjrh; dks fo'o dq'rh pSfEi;u cuus dk xkSjo gkfly
gqvk gSA #l ds xksxk;so ,syu dks 3&1 ls ijkftr dj
gfj;k.kk ds bl 27 o"khZ; igyoku us dq'rh dh nqfu;k esa Hkkjr
ds lkFk&lkFk lsy dk uke Hkh Åapk fd;k gSA fo'o dq'rh

ls

[ksy ifjØek

euosYFk [ksyksa esa igyoku lq'khy dqekj] ftUgksaus 66 fdyksxzke oxZ dh ÝhLVkby eqdkcys esa Lo.kZind thrk]
igyoku ;ksxs'oj nÙk] ftUgksaus 60 fdyksxzke oxZ dh ÝhLVkby eqdkcys esa Lo.kZind çkIr fd;k vkSj fu'kkusckt

nhid 'kekZ] ftUgksaus 50 ehVj dh ,;j fiLVy çfr;ksfxrk esa jtr ind dks vius uke fd;k] dks dsUæh; bLikr ea=h Jh
ohjHkæ flag us 18 väwcj dks m|ksx Hkou esa lEekfur fd;kA mYys[kuh; gS fd LVhy vFk‚fjVh v‚Q bf.M;k fyfeVsM
¼lsy½ us bu rhuksa f[kykfM+;ksa ds çf'k{k.k vkSj vU; vko';drkvksa dks iwjk djus ds fy, fofÙk; lgk;rk çnku dhA

dsUæh; bLikr ea=h Jh ohjHkæ flag us rhuksa f[kykfM+;ksa dks muds mRÑ"V [ksy ds fy, c/kkbZ nsrs gq,] nks Lo.kZind
fotsrkvksa esa ls çR;sd dks 5 yk[k #i;k vkSj nhid 'kekZ dks 3 yk[k #i;k uxn buke nsus dh ?kks"k.kk dhA vius lEcksèku
esa Jh flag us dgk] Þgesa bl ckr ij Hkh xoZ gS fd lsy us lgh le; ij lgh çfrHkkvksa dh igpku dh vkSj mUgsa Hkkjr
esa vius&vius {ks= dk /otokgd cuus ds fy, çksRlkfgr fd;kAß

bl volj ij bLikr lfpo Jh ih- ds- feJk us dgk fd Þge ;g vk'kk djrs gSa fd lsy viuh [ksy vdknfe;ksa dks
vkSj etcwr djsxk rkfd Hkfo"; ds fotsrk bUgh vdknfe;ksa esa iksf"kr gksaA ge ;g Hkh vk'kk djrs gSa fd lsy fo'ks"k :i
ls vkfnoklh {ks= dh mHkjrh çfrHkkvksa dks çksRlkfgr djsxkAß

lsy v/;{k Jh lh- ,l- oekZ us Hkh ind fotsrkvksa dks c/kkbZ nh vkSj dgk fd bUgksaus jk"Vª ds xkSjo dks c<+k;k gS vkSj
lkFk gh mudh {kerkvksa ds çfr lsy dh çfrc)rk dk Hkh eku j[kk gSA

lsy çk;ksftr d‚euosYFk ind fotsrk lEekfur

çR;sd Lo.kZind fotsrk dks 5 yk[k #i;s vkSj jtr ind fotsrk dks 3 yk[k #i;sA

pSfEi;uf'ki ds lQj esa lq'khy us vtj cStku] xzhl] teZuh
vkSj eaxksfy;k ds eats gq, igyokuksa dks Hkh tcjtLr iV[kuh
nhA lq'khy us blls igys 2008 ds chftax vksyfEiDl esa dkaL;
ind thrk FkkA lsy us lq'khy dks fnYyh esa gksus tk jgs 19osa
jk"Vªe.My [ksyksa ds fy, Hkh çk;ksftr fd;k gSA lsy Hkkjr ds
xzkeh.k ifjos'k ds [ksyksa vkSj çfrHkkvksa dks mHkkjusa dh fn'kk esa
yEcs le; ls ;ksxnku dj jgk gSA

dkW



100 SAILNEWS JULY-NOVEMBER 2010

[ksy ifjØek

Lksy ikojfy¶VlZ dks ,f’k;u pSfEi;uf’ki esa Lo.kZ
mjdsyk la;a= dh laxhrk flag vkSj lferk ckfjd us eaxksfy;k esa vk;ksftr
,f”k;u ikWojfyf¶Vax PkSafi;uf”ki ds 82-7 fdyksxzke Hkkj oxZ esa pkj&pkj

Lo.kZ ind thrus dk xkSjo gkfly fd;k gSA ebZ ds igys lIrkg esa vk;ksftr bl
PkSafi;uf”ki esa ns”k dh rjQ ls Hkkx ysus okys 33 f[kykfM+;ksa esa ls 5 f[kykM+h
vksfM”kk ds Fks] ftlesa ls “kkunkj izn”kZu djus okyh laxhrk flag vkSj lferk
ckfjd jkmjdsyk la;arz ls lEcfU/kr gSaA

mYYks[kuh; gS fd blls igys mn;iqj esa vk;ksftr ,f”k;u ikWojfyf¶Vax
pSafi;uf”ki] 2009 esa laxhrk us ns”k ds fy, ,d jtr ind thrk Fkk vkSj blh
o’kZ iq.ks esa vk;ksftr ikWojfyf¶Vax ds jk’VªeaMy pSafi;uf”ki esa Lo.kZ ind gkfly
fd;k FkkA blh rjg o’kZ 2009 esa paMhx<+ esa vk;ksftr ,f”k;kbZ csap izsl pSafi;uf”ki
esa lferk us Lo.kZ ind thrk vkSj blds i”pkr jk’VªeaMy pSafi;uf”ki esa mlus
jtr ind gkfly fd;kA

ikWojfy¶~VlZ lferkA

laxhrk flag us psd x.kjkT; ds fiylu esa laiUu twfu;j
oYMZ ikWoj fyf¶aVx pSfEi;uf”ki esa 82-5 fdyksxzke oxZ esa
dkaL; ind thrdj lsy dks ,d ckj fQj ls xkSjokfUor
fd;k gSA laxhrk dks la;a= ds izca/k funs”kd Jh ,l- ,u-
flag us jkmjdsyk okil vkus ds ckn vk;ksftr ,d lekjksg
esa lEekfur fd;kA

�

jk

mRdy dks c/kkbZ nsrs gq, la;a= ds izca/k funs”kd Jh ,l-,u- flagA

lsy ds mRdy dks ,f’k;u psl esa nks Lo.kZ

mjdsyk la;a= ds [ksy foHkkx esa ofj’B rduhf”k;u] Jh ih-
ds- lkgq ds iq= ekLVj mRdy jatu lkgq us csbZftax ¼phu½

esa vk;ksftr ,f”k;u ;wFk psl pSafi;uf”ki esa nks Lo.kZ ind gkfly
fd;s gaSA Jh mRdy us igyk Lo.kZ 14 ls de vk;q oxZ esa rFkk
nwljk Vhe Li/kkZ esa izkIr fd;k gSA

“krjat ds bl mHkjrs gq;s f[kykM+h us o’kZ 2006 esa rsgjku esa
vk;ksftr ,f”k;u ;wFk psl pSafi;uf”ki esa 10 ls de o’kZ ds vk;q
oxZ esa ,d jtr] 2007 esa la;qDr vjc vehjkr esa laiUu ;wFk psl
pSafi;uf”ki esa 8oka LFkku] 2009 esa ubZ fnYyh esa vk;ksftr jk’Vªh;
psl pSafi;uf”ki esa 13 o’kZ ls de vk;q oxZ esa Lo.kZ ind gkfly
fd;k gSA vf[ky Hkkjrh; “krjat ifjla?k }kjk vkxkeh fnlacj esa
gsfLVaXl] baXyS.M esa vk;ksftr ,d izn”kZu ;k=k ds fy, Hkkx ysus
okyh Vhe esa mRdy dk Hkh p;u fd;k x;k gSA pkSng o’khZ;
mRdy bLikr bafXy”k ehfM;e Ldwy esa d{kk 9 dk Nkrz gS vkSj
bl le; bldh ,Q-vkbZ-Mh-vkbZ- jSafdax bZ-,y-vks- 2193 gSA

jk

mYYks[kuh; gS fd jkmjdsyk ds “karjat izf”k{k.k dsUnz dh
bl izfrHkk dks le;&le; ij lsy us izk;ksftr fd;k gSA
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ykyuqu Qsyk ls gkFk feykrs gq, izca/k funs”kd ¼cksdkjks½A

dkjks fLFkr lsy QqVckWy vdkneh ds ykyuqu Qsyk
ds 15 ls 25 twu 2010 ds chp nf{k.k vÝhdk [ksyus

x;h vUMj&16 dksdk dksyk b.Vjus”kuy Vwj Vhe ds lnL; ds
:i esa 'kkfey gksus ij la;a= ds çca/k funs'kd Jh oh- ds-
JhokLro us eqykdkr dh vkSj c/kkbZ nhA blh nkSjku xksvk esa
vk;ksftr vUMj&16 jk"Vªh; QqVckWy f'kfoj esa Hkkoh f'kfojksa ds
fy, p;fur 33 f[kykfM+;ksa esa ykyuqu Qsyk lesr 4 f[kykM+h
lsy QqVckWy vdkneh ds gSa] tks 2011 esa nqcbZ esa vk;ksftr gksus
okys vUMj&16 QqVckWy fo'o di rd lHkh çf'k{k.k f'kfojksa esa
Hkkx ysaxsA ckdh rhu f[kykM+h lanhi Hkæk] ekylkse yqvkaxk vkSj
flaxjkbZ lksjsu gSaA

lsy QqVckWy vdkneh ds QqVckWyj
varjjk"Vªh; f'kfoj esa

Ldks bLIkkr la;a= ds [ksy foHkkx us fuxfer lkekftd
mŸkjnkf;Ro ds rgr~ nks fnolh; varj xzkeh.k dcM~Mh

izfr;ksfxrk dk vk;kstu fd;kA bl izfr;ksfxrk esa vkl&ikl
ds xzkeksa ls dqy ckjg Vheksa us Hkkx fy;kA fu.kkZ;d eSp esa
d;keuxj dh Vhe us jgeruxj pklkiV~Vh dh Vhe dks
ijkftr dj pSfEi;u cuus dk xkSjo gkfly fd;kA bl
izfr;ksfxrk dk mn~?kkVu bLdks ds dk;Zikyd funs”kd ¼dkfeZd
o iz”kklu½ Jh ,- ds- feJ us fd;kA Jh feJ ds lkFk gh la;a=
ds egkizca/kd ¼ifj;kstuk½ rFkk dcM~Mh mi lfefr ds v/;{k
Jh bUnzuhy xqgk rFkk lgk;d egkizca/kd ¼[ksy o vklwpuk½
Jh ,e-bZ- “kelh us f[kykfM+;ksa dk ifjp; izkIr fd;kA la;a= ds
egkizcUèkd ¼dkfeZd vkSj iz”kklu½ Jh ,e- ds- jkmr us fot;h
ny dks rFkk Jh tisu nkl us foftr ny dks VªkWQh iznku dhA

blds lkFk gh la;a= esa ,d QqVckWy izfr;ksfxrk dk Hkh

bLdks esa dcM~Mh vkSj QqVckWy izfr;ksfxrk

vk;kstu fd;k x;k] ftldk mn?kkVu dk;Zikyd funs”kd
¼dksfy;jh½ Jh ;w-ih- flag us fd;kA bl volj ij mUgksaus lHkh
izfrHkkfx;ksa dks ,d&,d QqVckWy iznku fd;kA

[ksy ifjØek

b

cks

dcM~Mh izfr;ksfxrkA

QqVckWy izfr;ksfxrkA
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vFkZukek

lsy us izFke frekgh esa 1]177 djksM+ ` dk
dj mijkar ykHk dek;k

nhxzLr cktkj ifjfLFkfr;ksa ds ckotwn] LVhy vFkkWfjVh vkWQ bf.M;k fyfeVsM ¼lsy½ us orZeku foÙk o’kZ vizSy&twu ¼izFke

frekgh½ ds nkSjku 9]931 djksM +̀ dk dkjksckj fjdkMZ fd;k] tks foxr o’kZ dh blh vof/k ds eqdkcys yxHkx 2 izfr”kr

dh o`f) n”kkZrk gSA lsy us 1]749 djksM+ ` dk dj iwoZ ykHk ,oa 1]177 djksM+ ` dk dj mijkar ykHk ntZ fd;k] tks foxr

o’kZ dh blh vof/k ds eqdkcys Øe”k% 13 izfr”kr ,oa 11-5 izfr”kr de gSA dPps eky dh ykxr esa Hkkjh o`f) ,oa ek=k dh

n`f’V ls de foØ; lfgr fofHkUu ?kVdksa dh otg ls daiuh dh ykHkiznrk izHkkfor gqbZA daiuh ds funs”kd eaMy }kjk

29 tqykbZ 2010 dks lsy ds izFke frekgh ds vuadsf{kr foÙkh; ifj.kkeksa dks fjdkMZ esa fy;k x;kA

izFke frekgh esa] deZpkfj;ksa ls tqMs+ fgrykHkksa esa 299 djksM+ ` ds vfrfjDr izko/kku dh otg ls deZpkjh ykxr c<+h gS]

tcfd foxr o’kZ dh blh vof/k esa osru ,oa ikfjJfed la”kks/ku gsrq 199 djksM+ ` ds izko/kku dks iw.kZr% okil ys[kksa esa “kkfey

fd;k x;k FkkA blds vykok] dks;yk] QSjks&vyk;t] fufdy] bR;kfn tSls dPps eky dh dherksa esa 556 djksM+ ` ¼vdsys

vk;kfrr dksfdax dks;ys ij 368 djksM+ ` ½ dh c<+ksÙkjh dk izfrdwy izHkko iM+kA ijarq bu ?kVdksa dks vkaf”kd :i ls csgrj

mRikn Jà[kyk] fo”ks’k@ewY; laof/kZr bLikr mRiknksa ds vf/kd mRiknu ,oa izca/kdh; igy ds tfj;s izkIr cprksa ls fu’izHkkoh

fd;k x;kA lsy dkj[kkuksa us izFke frekgh ds nkSjku vc rd ds loZJs’B 11-80 yk[k Vu fo”ks’k ,oa ewY; laof/kZr mRiknksa

dk mRiknu djrs gq, foxr o’kZ dh blh vof/k ds eqdkcys 3 izfr”kr dh o`f) ntZ dhA

orZeku foÙk o’kZ ds nkSjku fu;ksftr 12]254 djksM+ ` ds okf’kZd iwathxr [kpZ ds lkFk] lsy dh vk/kqfudhdj.k ,oa

foLrkjhdj.k ;kstuk;sa rsth ls vkxs c<+ jgh gSaaA foxr foÙk o’kZ esa 10]606 djksM+ ` dk iwathxr [kpZ gqvk FkkA lsy ds lsye

bLikr dkj[kkus dh lEiw.kZ LFkkfir lqfo/kk,a rS;kj gks tkus ls ;g vk/kqfudhdj.k ;kstuk ,d u, nkSj esa izfo’V gks xbZ gS vkSj

buds gkWV Vªk;Yl bl eghus ds vkf[kj esa izLrkfor gSaA bl pj.k esa LFkkfir izeq[k lqfo/kkvksa esa bysfDVªd vkdZ QusZl] ySMy

QusZl] vkxZu vkWDlhtu MhdkcksZjkbts”ku ¼,vksMh½ duoVZj] LySc dkLVj ,oa u;h lsaMtkbej fey “kkfey gSaA blls lsy dh

izksMDV&feDl ckLdsV esa 1-80 yk[k Vu mPp ewY; LVsuySl@ vykW;t LVhy mRiknksa dh c<+ksÙkjh gks tk;sxhA

cksdkjks bLikr dkj[kkus esa 800 djksM+ ` ls vf/kd dh ykxr ls CykLV QusZl&2 dk uohdj.k foosP; vof/k ds nkSjku iw.kZ

dh xbZ ,d vU; izeq[k ;kstuk gSA blds varxZr vR;k/kqfud VsDuksykWth dk lekos”k djrs gq, 2 Vu@?kuehVj@fnu ds

mPprj mRikndrk Lrj ds fy, QusZl ds ofdZax okWY;we dks 1]758 ?kuehVj ls c<+kdj 2]250 ?kuehVj djuk “kkfey gSA

vkxkeh eghuksa gsrq viukbZ tk jgh cgq&vk;keh j.kuhfr esa lqjf{kr dPps eky] foi.ku usVodZ dk foLrkj ,oa

ykxr&izfrLièkkZ ij cy “kkfey gSA bu mís”;ksa dh izkfIr ds fy, lsy pklukyk] thriqj ,oa jkeuxj fLFkr ekStwnk futh

dks;yk [kkuksa ds foLrkj ,oa rljk o lhrkukyk esa ubZ [kkuksa ds fodkl ds fy, dne mBk jgk gSA lsy dh pklukyk] thriqj

,oa jkeuxj fLFkr ekStwnk futh dks;yk [kkuksa ls 3 yk[k Vu dks;ys dk mRiknu gqvk gS] tks 18 izfr”kr dh o`f) ds

lkFk&lkFk vc rd dk loZJs’B izFke frekgh mRiknu gSA vkxkeh frekgh esa] lsy }kjk cksdkjks esa fQusDl izkslsl IykaV gsrq

iksLdks ds lkFk lkefjd xBca/ku dh i)fr;ksa dks vafre :i fn;k tk;sxkA VsDuksykWth ekspZ ij] dkscs LVhy ,oa fuIiksu ds

lkFk Hkh xBca/kuksa esa vkxs izxfr dh vk”kk gSA

izFke frekgh ds ifj.kkeksa dh ?kks’k.kk djrs gq,] lsy v/;{k Jh lh-,l- oekZ us dgk] ^^fo”o Hkj esa bLikr dh vf/kd

miyCèkrk ds lkFk&lkFk ekax isj ncko ls izFke frekgh esa bLikr daifu;ksa ds fy, cktkj ifjfLFkfr;ka vR;ar eqf”dyksa ls Hkjh

jghaA ns”k esa dherksa esa LFkkf;Ro ds y{k.k fn[kkbZ nsus ls ,oa ekax esa rsth vkus ls] ge vkxkeh frekfg;ksa ds ckjs esa

vk”kkoku gSA**

ea
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vktdy@dfork

ge gj fnu ,d u;s vuqHko dks vius vki esa lesVrs gSaA rduhdh dh vHkwriwoZ izxfr ds ckn Hkh
thou ds gj iy dks lesV dj j[k ikuk laHko ugha gks ik;k gS D;ksafd gj rduhdh dh viuh ,d
dher gksrh gS vkSj dherksa ds nk;js esa thou ds vlhe igyqvksa dks lgst dj ugha j[kk tk ldrkA
blds fy, t:jr gksrh gS vewY; lk/kuksa dh] dfork ,d ,slk gh lk/ku gS ftlds tfj;s ft+Unxh dh
lPPkkbZ vkSj vglklksa dks u flQZ ‘kCn fn;s tk ldrs gSa cfYd ih<+h nj ih<+h lgst dj j[kk Hkh tk
ldrk gSA bl ckj vktdy esa ge dqN ,slh gh nqfu;k vkSj dqN ,sls gh vuqHko vkids lkeus yk jgs
gSa] ftUgsa ‘kCn fn;s gSa Jh v’kksd fla?kbZ usA

�

eksaxjs ds Qwy
dgk eSaus

esjh laxr ds gS
esjh rjg 'kk;n jkr x;s lksrs gksa

dbZ erZck u Hkh lksrs gksa
esjh rjg

oSls ns[kks rks
jkr esa gh
vkrs gSa

eksaxjs ds Qwy
cjges'k

tSls vkrh gS dfork
dHkh&dHkkj
jkr esa gh

vc nsf[k;s u
bPNkvksa dk D;k djsa
?ksjrh jgrh gSa os

tdM+rh gSa vius vla[; ckgqik'kksa esa
tks lqfuf'pr gS

og e`R;q gS
pkgrk gw¡ ,sls ekSle esa gh ejuk

tc mrjrs gksa
/kjk ij eksaxjs ds Qwy

esjs vklikl

gk¡ djrk gw¡ eSa Hkh
pksjh dHkh&dHkh

dj ysrk gw¡ pksjh dHkh&dHkh

lqulku jkrksa eas
Vgyrk ejkSnk dh ohjku lM+dksa ij

ckrsa djrk Å¡ps&Å¡ps isM+ksa ls
ut+j cpkdj rkjksa dh

rksM+ ysrk gw¡ dqN Qwy eksaxjs ds
rkfd egdk ldw¡

?kj ds ml dksus dks
ikrh gS tgk¡ foJke fiz;k esjh

gk¡ dj ysrk gw¡ eSa Hkh
pksjh dHkh&dHkh

cgqr ilan gS jax eq>s
'kqHkz /koy lQsn

lc rjg ds izdk'k
okfil dj nsus okyk jax

njvly ilan gSa eq>s
eksaxjs ds Qwy

'kqHkz /koy lQsn
cQZ dh rjg 'khry

mudh xa/k eknd
gok esa fopjrh vkokjk

dkV nsrh gS eq>s
l`f"V ds :Ik vkSj jl ls

pkgrk gw¡ fy[kuk
de ls de
,d dfork

eksaxjs ds Qwy ds eqd+kfcy
'kqHkz] lQsn] /koy vkSj
eksgd xa/k okyh dfork

nsj jkr cxhps esa Vgyrk
vc pqurk gw¡ os Qwy eksaxjs ds
tks esjs cxhps esa mrjrs gSa
izd`fr dh vn`'; ckgksa ls
ftUgksaus@lkyksa igys eq>ls

djokbZ Fkh pksfj;ka
jkr dks Vgyrs

ejkSnk dh lqulku lM+dksa ij

oks Vksdrh gS
dgrh gS

jkr dks ugha rksM+rs gSa Qwy

Qwy] ikS/ks vkSj i[ks:
vius vklikl dj yw¡

bPNk txh
rks cl bruh gh

i[ks: ds ia[k gksrs gSa
c¡/krs ugha os
pys tkrs gSa

lwjt dh rjg
v¡/ksjk NksM+dj

,d fpfM+;k@yky dkyh
esjs ikS/ks ij cuk cSBh ?kkslyk

vaMs lsrh nqcd dj fn[krh cSBh
Qwy ikS/kksa ds chp

eSaus Lusg dh rhfy;k¡ cquha
cuk;k I;kj dk fiatjk

lpeqp fdruk vklku gksrk gS
ck¡/kuk I;kj esa

vkSj fdruk et+cwr gksrk gS

ck¡/kuk I;kj dk
fQj xbZ ugha fpfM+;k

cps gSa Qwy vkSj ikS/ks Hkh
cph ugha bPNk dksbZ

budks cpk j[kus ds vykok
bPNk txh

rks cl bruh lh

dfo fHkykbZ la;a= esa
lgk;d egkizcU/kd ¼jktHkk’kk½ gSaA

fny ls nqfu;k rd
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"Remove nothing from the park except nourishment for the

soul, consolation for the heart and inspiration for the mind."

This signboard welcomed us as we entered the Lake Manyara National

Park which covers an area of  330 square kilometres, of  which 230

square kilometres constitutes the lake.

We drove up to get a panoramic view of  the lake. On either side of  the

road there was thick foliage. We found a baby elephant crossing our

path eager possibly to join its herd. Baboons, monkeys, antelopes,

giraffes and zebras were there in plenty. However, to our regret we

couldn't spot any tree climbing lions for which the park is well known.

We could also see Greater and Lesser flamingoes, herons, egrets, storks, ibis, pelicans,

cormorants and fish eagles - the birds were as spectacular as the beasts.

We stopped near what looked like a pond and got down. I noticed half  a dozen rocks

forming a pattern and a pelican resting on one of  them. After a few moments I was stunned

to see a rock moving! It was only then that I realised that what I had thought to be rocks

were dozen or so hippos relaxing in the waters. Our driver cum guide, Hamza informed us

that this was the famous Hippo Pool. We posed for the mandatory photos and soon left the

Lake Manyara National Park.
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Time-Off

Treasure

Hunt

in Tanzania
Ngorongoro Crater

Our first view of the crater, right from the top left us

speechless. It was a like a gigantic saucer with broad rim

and a large base. The floor was huge grassland with a lake

in the middle. From the top we could see 'fumes' emanating

from the lake creating a haze of white. We were told by

Hamza, that since it was a salt lake it had been given the

name Makat, the Maasai word for salt. As we traveled down

the crater over a road, which was just about 'one vehicle

wide', a glorious panorama unfolded layer, by exquisite,

layer. With every turn we took we were served a new variant

from nature's remarkable repertoire. The grassy plains had

little spots of different sizes and shapes which, a look

through binoculars made us realize, were fauna. As we

neared the bottom of the crater we could see Maasai boys

coming up the slopes with their cattle.

"Maasai are now permitted to graze their cattle within

the Crater. However, they cannot stay there - they must

enter and exit daily," Hamza informed us.

We began our game drive after reaching the bottom.

We saw scores and scores of wildebeest, zebras,

antelopes, a couple of rhinos and a lioness and her boy

friend.

A scene quite hilarious was that of the warthogs running

in twos and threes, at full speed their tails totally erect like

antennae. They have been called "the incarnations of

hideous dreams" and though they would never make it to

any beauty contest their alacrity and acumen make them

pretty tough survivors. We saw a lioness give chase to a

warthog couple and the way it managed to evade the

predator, without expending much energy, was quite

admirable.

We could see a host of flamingoes and pelicans which

are attracted by the alkaline properties of Lake Makat.

Hamza told us that almost every individual species of wildlife

in East Africa, numbering around 25,000 in all, exists within

the crater.

After spending a couple of hours just driving around,

clicking snaps and enjoying the beauty we commenced

our ascent.

The sun was setting and as we moved up we could the

play of light and shadow on the hills. The shimmering waters

of the lake, the myriad birds and beasts, the sun playing

truant with the acacia trees - it was like viewing an endless

montage of picture postcards.

The Snake Park:

Our next spot was the snake park on the outskirts of Arusha,

the second biggest town in Tanzania.

Our guide was an erudite, gentle and patient man. He

showed us a mind-boggling variety of snakes housed in

big, airy cages in the park.

The most captivating were the deadly ones - the black

and green mamba, Egyptian spitting cobra, black necked

spitting cobra, red spitting cobra, sand snake and the

rhinoceros viper.

There are many who find snakes repulsive. I for one

have always been utterly fascinated by them. The beautiful

patterns on their skin, their slithering, almost sensuous,

movement, their riveting eyes and above all their deadly

fangs - there is something absolutely mesmeric about

snakes.

We were explained the eating habits, venom and other

interesting bits about the reptiles. The guide showed us

the 'seven steps snake' so called because a person bitten

by it dies before he can take the eighth step.

"How do you collect the snakes," I asked our guide.

A black mamba.
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As we left the Snake Park these words kept echoing in

my mind. 'It is in the fitness of things that a country like

Tanzania, which has been blessed so liberally with nature's

bounty, should have a people whose empathy quotient is

so high', I thought. I also wondered when the denizens of

Mera Bharat Mahaan would learn to treat nature with respect

and dignity, as a phenomenon to be venerated and not

merely exploited.

Olduvai gorge:

"In 1911, Professor William Kattwinkel, a German

lepidopterist, stumbled upon Olduvai Gorge. Later he

described the gorge as a "book of life." In many ways the

description is more accurate than the myriad phrases that

have followed: The cradle of mankind, the Grand Canyon

of Human Evolution the Garden of Eden, etc." These words

spoken by our guide hooked us to his narration.

We were sitting on a bench in the lunch room cum

orientation centre of Olduvai Gorge listening to our guide

wax eloquence about the story of the gorge which is

inextricably linked to the history of mankind. As our guide,

tall, well built and pleasant looking, narrated in his near

perfect English the tale of the gorge we were completely

enthralled.

We came to know from him that in 1929 Louis Leakey, a

Kenyan born pre-historian, began excavation at Olduvai

and unearthed on the very first day of his work a prehistoric

hand-axe and subsequently other stone tools. In 1959

Leakey's wife Mary, an internationally famous archeologist,

spotted a skull at the same spot. The skull was referred to

as Zinj and nicknamed the 'Nut cracker Man' because of

its large back teeth.

In 1960 Leakey's son Jonathan unearthed Homo habilis,

the earliest toolmaker who was nicknamed the handyman.

Homo habilis was about the same age as the Nutcracker

Man (1.75 million years old) but with a larger brain cavity

and was directly link to humans. Zinj, however, was placed

in a different genus to humans.

Louis Leakey took the study of human evolution a step

further at Olduvaiwith his discovery of the skull of Homo

Time-Off

A green mamba.

"We go and catch the snakes on being informed about

their sightings."

"Don't you buy snakes?" Madhavi, my wife, wanted to

know.

"No, we don't, since this would encourage people to

trap them for money."

I and my kids Ankita and Aniket got a chance to drape

a snake around our shoulders and even kiss it. We also

held a baby crocodile much to the horror of Madhavi, who,

though a carnivore by disposition, is a herbivore by dietary

habit!!

A notice in the park just before the bird cages caught

our attention. I am reproducing it in its entirety below. It will

give you an idea how much the African people love and

respect nature and all its myriad creations:

"Dear Visitor,

Many times people tell us how sad they think it is for the

birds to be locked up in cages.

Please note that ALL the birds living here have a very

good reason for being kept in a cage. The giant eagle owl,

for example, has permanent wing damage and is thus

incapable of hunting. It would be inhumane, irresponsible

and unacceptable to release a raptor without being 100%

reasonably assured of its survival in the wild. Retention in

captivity is a much better alternative in many of these

instances.

Some of these birds will however be rehabilitated as

soon as they meet the desired ethical and physical criteria

for a successful release and survival in the wild.

As you might understand, we love our birds very much

but actually never asked for them being here.

We too, much rather have them soaring the African Skies."
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Eructus. This was the next step in human evolution before homo sapiens and

homo sapiens sapiens who are today's humans.

We had reached the Olduvai gorge a couple of hours earlier. Hamza told us

that Olduvai (or oldupai) is derived from the maasai name for the wild sisal

plant. On reaching the site we went straight to the museum where every facet of

the history, archeology, the numerous milestones, the flora, fauna, the findings

and discoveries are showcased in a truly impressive manner.

Later we went to the lunch room and had our first glimpse of the gorge in all

its breath taking glory. The thirty mile long and 300 feet gorge is a steep ravine

in the Great Rift Valley, which stretches along eastern Africa. In the middle are

huge columns of mud and stone created by various excavations. The soil in

various layers of brown and gray stretches across the ravine looking like the

creation of an extremely talented landscape artist.

 We sat down on bunches and placed our lunch packets on the tables in

front. We found a number of multi-hued birds hovering around. A sign asked us

not to feed the birds.

I opened my packet and decided to begin with a piece of water melon.

Within seconds a bird swooped down and plucking it from my hands

disappeared. Looking at the startled expression on my face everyone laughed.

Soon it was my turn to return the 'compliment' as other tourists shared a similar

experience. The birds got bolder by the second and soon they had settled

comfortable on the tables within half a swoop distance from our lunch packets.

Just then our charismatic guide appeared and clapped his hands. It was

almost as if he had waved a magic wand. The birds disappeared from the scene

and gathered on the branches of the trees overlooking the gorge. We were

amazed at the act performed by our modern day Pied Piper.

As we left Oldupai there was a sense of awe, a feeling of fulfillment. If Olduvai

was the book of life, we were quite happy being its evanescent footnotes….

Our tryst with Tanzania had proved to be hugely fulfilling. Spectacular game

drives inside a crater and a jungle, a momentous date with history and above all

a priceless lesson in nurturing nature - our sojourn had been a pleasurable

treasure hunt with the ultimate prize at the end - an infinite cache of indelible

memories!

- Ramendra Kumar, AGM, PR, RSP

Mr Ramendra Kumar seen here with Maasai tribals of  Tanzania.

A baby elephant in respose near lake Manyara.

A Wildebeest in Ngorongoro.
Note: Photos have been taken by his son Aniket (15 years) with a Nikon D-60 Camera.
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y death will bring about a change' said

Aman satya kachroo, student of Dr

Rajendra Prasad Govt. Medical college

Tanda District Kangra Himachal

Pradesh who was subjected to ragging

and who ended his life.

This is the opening note of a book "Ragging the Red

alert'  written  by Gulshan Narang and published by

Standard Publishers [India] which is recently released on

3rd Jan. 2010 by Honourable  Justice Kailash Gambhir,

High court of Delhi.

was presented before the Hon'ble.SC and Govt of India

was given directions to act upon the observations and made

and guidelines given  by the committee.UGC also took

immediate action by framing Regulations on curbing the

menance of ragging in Higher Educational Institutions, 2009

(under section 26(1)(g) of the University Grant Commission

Act) for the institutions and circulars were also issued to

the various universities/institutions for implementing the

same.

Hon'b. Supreme court noted

"ragging can be stopped by creating an awareness

amongst students ,teachers and parents that it is a

reprehensible act which does no good to any one and by

simultaneously generating an atmosphere of discipline by

sending a clear message that no act of ragging shall be

tolerated and any act of ragging shall not go unnoticed

and unpunished.''

Ragging defined by the apex court:

''Any disorderly conduct whether by words spoken or

written or an act which has an effect of teasing,treating or

handling with rudeness an other student indulging in rowdy

or indisciplined activities which causes or likely to cause

annoyance,hardship or psychological harm or to raise fear

or apprehension there of in a fresher or a junior student….''

The punishment may also take the shape of:

1. withholding scholarship or other benefits

2. debarring from representation in events

3. withholding results

4. suspension or expulsion from hostel or mess and the

like.

NGO's working for the cause:

1. Vishwa Jagriti Mission

2. CURE(Coalition to uproot ragging from education

3. SAVE(Society against voilence in education)

4. SPACE(Society of people;s action change and

enforcement)

5. SATHEE

We all must join hands to curb this wrong William Pen

had said:

"What is wrong is wrong

Even if everyone is doing it

Right is still right

Even no one else is doing it '

But you must continue doing it if you feel you are on the

right path

By Dr Prem Lata, Former Law officer SAIL, Presently Member

consumer court Delhi (The views expressed here are personal)

Ragging -a burning question

Random thoughts

‘M

The concept of ragging must have developed initially for

the purpose of creating bonding between seniors and

juniors in the form of introduction but as we observe, it could

not become means for familiarisation with freshers in any

manner. Instead it has become a terrorizing act leading to

financial extortion or sexual abuse, forcing obscene acts

and gestures and even ending up with rape. It is no less

than the atrocities of the kind given to the prisoners confined

to jails. Indulging into ragging is reprehensible aberrations

eradicating all the  values from our education system. It

reflects how our academic institutions are badly suffering

from erosion of sensitivity. The form of ragging seen is a

result of mental sickness to be curbed by all means.

Series of ragging events leading to depression and

deaths of students alarmed some of the NGO's to wake up

and they worked as bull fighters against this social evil A

religious and culcural organization Vishwa Jagriti Mission

filed a PIL (Public Interest Litigation) No 656 of 1998 Vishwa

Jgriti Mission v Central Govt. through Cabinet secretary &

others before the Supreme court of India comprising a

bench of two judges Justice R.C Lahoti and Justice Brijesh

Kumar. Judiciary took a remarkable step by constituting a

committee headed by Dr R.K. Raghwan, former director of

CBI to look into the matter and prepare a report. The report

Justice Sharda Aggrawal (Retired Judge High Court of  Delhi) Justice Kailash

Gambhir Judge High court Delhi, Dr Prem Lata Member Consumer Court Delhi.
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